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The agency proposa l follows: 

Su m m ary  

The Civil Service Commission  proposes an  amendment  to N.J .A.C. 4A:3-3.7, 

Tra inee t it les, which  would rename the ru le “Tra inee, apprent ice, recru it  and in tern 

t it les,” and codify exist ing standards and procedures for  the advancement  to the 

pr imary t it le of employees serving in  apprent ice, recru it , and in tern  t it les, in  

addit ion  to t ra inee t it les , in  both  Sta te and loca l service.   

N.J .A.C. 4A:3-3.7(a ) would be amended to permit  the establishment  of 

apprent ice, recru it  and in tern  t it les, in  addit ion  to t ra inee t it les.  Pa ragraph (a )1 is 

proposed for  amendment  to provide tha t , un less otherwise specified, N.J .A.C. 4A:3-

3.7 applies to a ll t ra inee t it les, a s well a s other  t it les, such  as apprent ice, recru it  

and in tern  t it les, governed by job specifica t ions necessita t ing applica t ion  of the ru le.  

Therefore, whenever  the term “t ra inee” is used in  th is ru le, the t erm  would apply 

equa lly to apprent ice, recru it  and in tern  t it les unless expressly sta ted to the 

cont ra ry.  It  is noted t ha t  recru it s encompass many t it les serving public sa fety 

funct ions in  addit ion  to Correct ion  Officer  Recru it , such  as Campus Police Officer  

Recru it , Medica l Secur ity Officer  Recru it  and Parole Officer  Recru it . 

Exist ing subsect ion  (d), concern ing grounds for  advancement  to the pr imary 

t it le, the length  of, and in ter rupt ions to t he t ra in ing per iod, and the effect  on  the 

t ra in ing per iod for  serving provisiona lly or  in  a  h igher  rela ted t it le, is proposed for  
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delet ion .  The Commission  proposes new subsect ions (d) th rough (g) to replace 

exist ing subsect ion  (d).   

P roposed new subsect ion  (d) would provide solely for  the dura t ion  of the 

t ra in ing per iod.  P roposed new paragraph (d)1 would govern  t ra in ing per iod 

dura t ions for  t ra inees and recru it s.  As indica ted in  proposed new subparagraph 

(d)1i, t ra in ing per iods a re to be set  for th  in  the applicable job specifica t ions, with 

the length  of the t ra in ing per iod for  a  t ra inee (not  an  apprent ice, recru it  or  in tern) 

t it le not  la st ing longer  than  12 months unless otherwise  provided by law.  Proposed 

new subparagraph (d)1ii would address the length  of the t ra in ing per iod for  the 

recru it  t it le, which  may be set  for th  in  the job specifica t ion  or  in  separa te regula tory 

requirements.  P roposed new paragraph  (d)2 would govern  the  length  of the 

t ra in ing per iod for  apprent ice and in tern  t it les , which  would be set  for th  in  the 

applicable job specifica t ions and take in to account  the necessa ry coursework  and 

t ra in ing, and the a t ta inment  of any required cer t ifica t ions, permits and/or  licenses. 

Proposed new paragraph (d)2 would recognize tha t  a pprent ice and in tern  

t it les do not  necessa r ily require a  pa r t icu la r  dura t ion  for  a  t ra in ing per iod.  With  

some apprent ice and in tern  t it les, incumbents may advance once they have 

demonst ra ted master y of specific bodies of knowledge or  obta ined appropr ia te 

licensure or  cer t ifica t ion .  Different  students lea rn  a t  different  ra tes and in  these 

cases, the amount  of exper ience ga ined is less impor tan t  than  wha t  the incumbents 

have lea rned.  For  example, if a  Substance Abuse Counselor  In tern  (a  t it le used in  

both  Sta te and local service) does not  receive the required Cer t ified Alcohol and 
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Drug Counselor  cer t ifica t ion  with in  three years from the da te of appoin tment , th is 

is cause for  separa t ion , however , if the employee ea rns the cer t ifica t ion  in  less than 

three years, he or  she may st ill be advanced to one of the designa ted pr imary t it les  

without  serving as an  in tern  the fu ll th ree years .  It  is acknowledged tha t  job 

specifica t ions for  some apprent ice t it les require a  specific t ra in ing per iod dura t ion , 

which  is usua lly longer  than  the dura t ion  of t ra inee t ra in ing per iods .  However , th is 

is not  the case with other  apprent ice t it les.  For  example, while an  employee serving 

in  the loca l t it le of Building Inspector  Apprent ice must  qua lify for , and obta in , a  

Building Inspector  license with in  two years of appoin tment , the employee will 

advance to the pr imary t it le should he or  she receive the license in  less than  two 

years. 

P roposed new subsect ion  (e) would require t ha t  the t ra in ing per iod be 

cont inuous, unless it  is in ter rupted by leave or  layoff, a s provided in  exist ing 

subsect ion  (d).  It  is noted tha t  exist ing subsect ion  (d) permits the inclusion  in  the 

t ra in ing per iod for  provisiona l service, bu t  only for  t ra inees.  P roposed new 

subsect ion  (f) would now codify th is provision , st ill limit ing the inclusion  of 

provisiona l service to t ra inees.  P rovisional service in  recru it  t it les genera lly would 

not  have the same significance tha t  it  would in  t ra inee t it les, a s recr u it  exper ience 

is only relevant  to the pr imary t it le once the recru it  has completed the t ra ining 

academy.  Service accrued pr ior  to successfu lly complet ing the academy would have 

lit t le value from a  public sa fety standpoin t .  Simila r ly, apprent ice and in tern  t it les 

a re not  genera lly filled through provisiona l appoin tments.  Moreover , due to the  
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unique na ture of the apprent ice t it le of Correct ion  Officer  Apprent ice , an  individual 

receives a  temporary appoin tment  to the t it le of six months, dur ing which  t ime the 

apprent ice undergoes the t ra in ing required by the Police Tra ining Commission .  At  

the successful conclusion  of the temporary appoin tment  as a  Correct ion  Officer  

Apprent ice, the employee advances to a  recru it  t it le, Correct ion  Officer  Recru it , by 

means of a  regula r  appoin tment   (see N.J .A.C. 4A:3-3.7B; a  provisiona l appoin tment  

would not  be possible to either  Correct ion  Officer  Apprent ice or  Correct ion  Officer  

Recru it ).   

P roposed new subsect ion  (g) would permit  a  t ra ining per iod in  the case of a  

t ra inee, recru it , apprent ice or  in tern  to include a  h igher  rela ted t it le ; exist ing 

subsect ion  (d) permits th is only with  respect  to t ra inees .  Exist ing subsect ion  (e) 

would be recodified as new subsect ion  (h) and would permit  the extension  of 

t ra in ing per iods for  t ra inees as exist ing (e) now does, bu t  not  the extension  of 

t ra in ing per iods of apprent ices, recru it s or  in terns. 

Exist ing subsect ion  (f), which  concerns the circumstances under  which  the 

t ra in ing per iod may be reduced, would be recodified as subsect ion  (i) and apply to 

not  only t ra inees, bu t  apprent ices, recru it s and in terns.  Where the words “t ra inee” 

or  “t ra inees” a re proposed for  delet ion  in  pa ragraphs (i)1 through 3 and replaced 

with  “employee” or  employees,” the words “employee” or  “employees” a re in t ended to 

apply to t ra inees, apprent ices, recru it s or  in terns, a s applicable; leaving the word 

“t ra inee” untouched could give the er roneous impression  tha t  only t ra inees a re 

impacted. 
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Exist ing subsect ion  (g), which  concerns the process by which  a  t ra inee 

advances to the pr imary t it le, would be recodified as subsect ion  (j) and apply to not  

only t ra inees, bu t  apprent ices, recru it s and in terns.  Language in  exist ing 

subsect ion  (g), which  descr ibes the advancement  process as the reclassifica t ion  of 

the t ra inee posit ion  to an  appropr ia te pr imary t it le with  a  concurrent  regula r  

appoin tment , would be deleted.  In  it s place, new language is proposed simply 

providing for  the regula r  appoin tment  of the em ployee to the appropr ia te pr imary 

t it le.  Here a lso, where the word “t ra inee” is pr oposed for  delet ion  and replaced with  

“employee,” the meaning is in tended to encompass t ra inees, apprent ices, recru it s or  

in terns, a s applicable. 

Recodified pa ragraph  (j)1 requires cer t ifica t ion  by the appoin t ing author ity 

tha t  the t ra inee has successfully completed the t ra in ing per iod and any other  

manda tory t ra in ing courses or  proficiency standards pr ior  to the t ra inee’s 

advancement  to the pr imary t it le.  It  would be amended, a s proposed new 

paragraph (j)1, to delete most  of the language in  the pa ragraph ; specifica lly, the 

language proposed for  delet ion  references the t ra inee’s successful complet ion  of 

ext ra  t ra ining courses required by cer ta in  pr imary t it les and the a t ta inm ent  of 

proficiency standards over  t ra inee t it le requirements, and includes the sta tement  

tha t  a  t ra inee may only receive advancement  to one of the appropr ia te pr imary 

t it les specified for  the pa r t icu la r  t ra inee t it le.  N ew language proposed in  it s place 

would apply to not  just  t ra inees, bu t  apprent ices, recru it s, and in terns .  For  th is 

reason , the word “t ra inee” is replaced in  paragraph (j)1 by “employee” to express the 
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provision’s applicability to a ll four  ca tegor ies of t ra inee employment .    Recodified 

pa ragraph  (j)1 would a lso clea r ly sta te tha t  the appoin t ing author ity is obliga ted to 

cer t ify as to the sa t isfact ion  of any addit iona l requirements indica ted in  the 

applicable job specifica t ion , including licensure, ext ra  t ra in ing or  a  proficiency 

standard. With  regard to the language proposed for  delet ion  which  sta tes tha t  a  

t ra inee may only receive advancement  to an  appropr ia te pr imary t it le, the 

substance of th is provision  would be included in  proposed new subsect ion  (j), a s 

a lready noted. 

Exist ing paragraph (g)2, regarding advancement  to the pr imary t it le in  Sta te 

service being effect ive a t  the sta r t  of a  pay per iod, would be recodified as (j)2 

without  substant ive change.  Exist ing paragraph (g)3, regarding inability of a  

permanent  t ra inee to advance to the pr imary t it le a s a  cause for  separa t ion ,  is 

proposed for  delet ion .  New paragraph (j)3 is proposed to replace it  and would apply 

th is provision  to not  only t ra inees, bu t  recru it s, apprent ices and in terns, and clea r ly 

sta tes tha t  the fa ilure of a  permanent  employee to successfu lly complete the 

t ra in ing per iod as indica ted in  the job specifica t ion  is a  cause for  separa t ion .  It  is 

noted tha t  the use of the word “employee” here, again , is in tended to reference 

t ra inees, apprent ices, recru it s or  in terns, a s applicable. 

Recodified pa ragraph  (j)4, set t ing for th  the requirement  tha t  t ra inees a re to 

complete a  working test  per iod, but  tha t  if they fa il to do so, they do not  have a  r ight  

to return  to the t ra inee t it le, is amended to provide tha t  th is language a lso per ta ins 

to apprent ices, recru it s and in terns.  (The Correct ion  Officer  Apprent ice is unique 
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here.  An employee serving in  tha t  t it le is not  subject  to a  working test  per iod, given 

tha t  a  Correct ion  Officer  Apprent ice appoin tment  is a  t emporary one not  en ta iling 

the procedures or  r ights applicable to an  individua l receiving a  regula r  

appoin tment .  See N.J .A.C. 4A:3-3.7B, and 4A:4-1.7.)  F inally, the solita ry reference 

to “t ra inees” in  paragraph (j)4 is proposed for  delet ion  and replacement  by the word 

“employees,” aga in  to make clea r  tha t  t ra inees, apprent ices, recru it s or  in terns, a s 

applicable, a re impacted by th is pa ragraph.   

Proposed new subsect ion  (k) would provide a  cross -reference to N.J .A.C. 4A:3-

4.5, regarding anniversa ry da te changes in  Sta te service for  t r a inees, apprent ices, 

recru it s and in terns who receive a  regula r  appoin tment  to the pr imary t it le. 

In  addit ion  to the  substant ive changes to the language of N.J .A.C. 4A:3-3.7, 

the ru le would a lso be amended to reflect  the technica l changes to civil service law 

in  P .L. 2008, c. 29, in  which  the Depar tment  of Personnel and the Merit  System 

Board were abolished and replaced with  the Civil Service Commission , a  Sta te 

agency in , bu t  not  of, the Depar tmen t  of Labor  and Workforce Development .  

Therefore, references to the Depar tment  of Personnel in  recodified N.J .A.C. 4A:3-

3.7(h) and (i) would be changed to refer  to the Chairperson  of the Civil Service 

Commission  or  designee. 

The proposed amendment  to N.J .A.C. 4A:3-4.5 per ta ins to adjustments of 

anniversa ry da tes in  Sta te service for  employees advancing to a  pr imary t it le from a  

t ra inee, apprent ice, r ecru it  or  in tern  t it le.  The need for  th is amendment  su rfaced in  

the Civil Service Commission  decision  of In  the Matter of Eric Oslin , Departm ent of 



9 

 

Corrections (CSC, decided J anuary 14, 2009).  In  Oslin , the Commission  noted tha t , 

while the pract ice in  Sta te service has been  to assign an  anniversa ry da te based on 

the da te of advancement  to the “journeyman,” or  pr imary t it le, civil service ru les do 

not  specifica lly address anniversa ry da tes under  these circumstances.  Therefore, 

the Commission  proposes new subsect ion  (c), which  would provide tha t , in  Sta te 

service, the anniversa ry da te of a  t ra inee, apprent ice, recru it  or  in tern  who 

advances to the pr imary t it le will change.  The new anniversa ry da te would be the 

pay per iod following the employee’s complet ion  of 26 fu ll  pay periods a fter  the da te 

of the employee’s regula r  appoin tment  to the pr imary t it le.  

As the Commission  has provided a  60-day comment  per iod for  th is not ice of 

proposa l, th is not ice is excepted from the ru lemaking calendar  requirements, 

pursuant  to N.J .A.C. 1:30-3.3(a )5. 

Soc ia l Im pact  

A posit ive socia l impact  is an t icipa ted as a  resu lt  of the proposed 

amendments.  Th e proposed amendments would codify exist ing programs for 

apprent ices, recru it s and in terns, a s well a s t ra inees, and lay the groundwork for  a n  

expansion  of these programs, a s needed.  Th e proposed amendments would a lso 

clea r ly set  for th  requirements regarding the dura t ion , extension  and reduct ion  of 

the t ra in ing per iod; other  service tha t  may be included in  the t ra in ing per iod ; 

addit iona l thresholds tha t  an employee may have to reach  before advancing to the 

pr imary t it le; how advancement  to the pr imary t it le may occur ; applica t ion  of the 

working test  per iod to a  t ra in ing per iod; and the consequences of fa iling to 
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successfully complete the t ra in ing per iod as indica ted in  the job specifica t ion .  

Addit iona lly, the  proposed amendment s would expla in  how the anniversa ry da te is 

ca lcu la ted in  Sta te service when an  employee advances to the pr imary t it le.  All of 

the foregoing procedures and pr inciples would be clea r ly set  for th  in  the ru les for  

the first  t ime.  Therefore, t he smooth  opera t ion  of programs concern ing t ra inees, 

apprent ices, recru it s and in terns is an t icipa ted , and civil service employees would 

have the oppor tunity to receive educa t ion  and t ra in ing to advance their  ca reers .  

Econ om ic  Im pact  

A posit ive economic impact  is an t icipa ted as a  resu lt  of the proposed 

amendments.  Clea r  standards for  the opera t ions of t ra inee, apprent ice, recru it  and 

in tern  programs would be set  for th .  Sta te and local civil service appoin t ing 

author it ies would benefit  from well-t ra ined individua ls for  a  va r iety of impor tan t  

t it les involving public sa fety, socia l work and technica l posit ions requir ing unique 

skill set s.  Having fully-t ra ined individua ls serving in  the pr imary t it les ra ther  than 

individuals lea rn ing on-the-job, would yield fisca l savings in  civil service 

employment  tha t  u lt imately would inure to the benefit  of t axpayers.   Employees 

who successfully complete their  t ra in ing per iods would economica lly bene fit  when 

they advance to the applicable pr imary t it le .   P roposed new N.J .A.C. 4A:3-4.5(c) 

would codify the procedure for  determining an  employee’s anniversa ry da te once he 

or  she advances to the pr imary t it le.  This amendment  would benefit  the employee 

by ensur ing the predictability of sa la ry increments and enhance governmenta l 
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efficiency by providing impor tan t  guidance as to the set t ing of the employee’s 

anniversa ry da te in  th is instance. 

Federal Stan dards  Statem en t  

 A Federa l standards ana lysis is not  required because the proposed 

amendment s concern  New J ersey civil service employment  and a re not  subject  to 

any Federa l standards or  requirements. 

J obs  Im pact 

 It  is not  an t icipa ted tha t  the proposed amendment s would cause the 

genera t ion  or  loss of jobs.  The proposed amendments  concern  the advancement  of 

t ra inees, apprent ices, recru it s and in terns to the applicable pr imary t it le in  New 

J ersey civil service. 

Agricu ltu re  In du stry  Im pact  

 It  is not  an t icipa ted tha t  the proposed amendments would have any 

agr icu lture indust ry impact .  The proposed amendments concern  the advancement  

of t ra inees, apprent ices, recru it s and in terns to the applicable pr imary t it le in  New 

J ersey civil service.  

Regu latory  Flexibility  Statem en t  

A regula tory flexibility ana lysis is not  required since the proposed 

amendment s would have no effect  on  small businesses as defined under  the 

Regula tory F lexibility Act , N.J .S.A. 52:14B-16 et  seq.  The proposed amendment s 
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would govern  t ra inee, apprent ice, recru it , and in tern  programs in  the civil service of 

Sta te and local government s.  

Sm art Grow th  Im pact  

 It  is not  an t icipated tha t  the proposed amendments would have any impact  

on  the achievement  of smar t  growth  and the implementa t ion  of the Sta te 

Development  and Redevelopmen t  P lan  as defined under  Execut ive Order  No. 4 

(2002). 

Hou sin g Affordability  Im pact  An alys is  

 Since it  concerns the advancement  of t r a inees, apprent ices, recru it s and 

in terns to the applicable pr imary t it le in  New J ersey civil service, the proposed 

amendments would have no impact  on  the number  of housing unit s or  the average 

cost  of housing in  New J ersey. 

Sm art Grow th  Deve lopm en t Im pact  An alys is  

 Since it  concerns the advancement  of t r a inees, apprent ices, recru it s and 

in terns to the applicable pr imary t it le in  New J ersey civil service, the proposed 

amendments would have no impact  on  new const ruct ion  with in  P lanning Areas 1 or   

2, or  with in  designated center s, under  the Sta te Development  and Redevelopment  

P lan . 

 Fu ll text  of the proposa l follows (addit ions indica ted in  boldface th u s ; 

delet ions indica ted in  brackets [thus]):   
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SUBCHAPTER 3. CLASSIFICATION 

4A:3-3.7 Tra inee, appren tice , recru it an d in tern  t it les 

(a ) Tra inee, appren tice , recru it  and in tern  t it les may be established in  Sta te 

and loca l service to provide for  en t ry level employment . 

1. [This] Un less  otherw ise  spec ified , th is  sect ion  applies to a ll t it les designated 

by the term "t ra inee" and to other  t it les where the job  specifica t ion  [designa tes] 

n ecess itate s  the applica t ion  of [the t ra inee ru le, for  example, Correct ion  Officer  

Recru it ] th is  sec tion , su ch  as  appren tice , recru it  an d in tern  t it le s .   

2. A single t ra inee t it le may provide en t ry level employment  for  more than  one t it le 

or  t it le ser ies, under  appropr ia te circumstances.  

3. In  Sta te service, t ra inee posit ions a re established by the temporary downward 

classifica t ion  of another  t it le. 

(b) Posit ions in  compet it ive t ra inee t it les may only be filled by regula r  appoin tments 

from open  compet it ive, promot iona l, regular  or  specia l  reemployment  list s, or , in  the 

absence of such  list s, by provisional appoin tments. Posit ions in  noncompet it ive 

t ra inee t it les may only be filled by regular  appoin tments, including appoin tments 

from regula r  or  specia l reemployment  lists. Eligibility for  pr omot ion  to a  t ra inee 

t it le shall include open compet it ive requirements. 
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(c) Upon  regula r  appoin tment , t ra inees must  successfully complete [their ] a  

working test  per iod[s]. 

[(d) Advancement  to the lowest  t it le in  the rela ted t it le ser ies, refer red to in  th is 

sect ion  as the pr imary t it le, sha ll t ake place only upon  successfu l complet ion  of the 

t ra in ing per iod. The length  of the t ra ining per iod sha ll be designa ted in  the 

specifica t ion  for  the pa r t icu la r  t ra inee t it le. The designa ted length  sha ll not  be 

longer  than  12 months, un less otherwise provided by law. The t ra in ing per iod must  

be cont inuous, except  if in ter rupted by leave or  layoff from the t ra inee t it le, and 

may include provisiona l service in  the t ra inee or  h igher  rela ted t it le. ] 

(d) Th e  du ration  of th e  tra in in g period  sh all be  as  fo llow s: 

1.  In  th e  case  of tra in ees  an d recru its  on ly , th e  len gth  of th e  tra in ing 

period  sh all be  des ign ated  in  th e  job spec ification  for th e  particu lar t it le .   

i .   Th e  des ign ated  len gth  of a  tra in in g period  for a tra in ee  (n ot an  

appren tice , recru it or in tern ) t it le  sh all n ot be  lon ger th an  12 m on th s , 

u n le ss  oth erw ise  provided by law . 

i i .  Th e  len gth  of a  tra in in g period  for a  recru it  t it le  m ay vary in  

accordance  w ith  th e  applicable  job spec ification  or be  de term in ed by 

separate  regu latory  requ irem en ts ; or  
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2.  Th e  len gth  of a  tra in in g period  for an  appren tice  or in tern  t it le  sh all be  

n ot le ss  th an  12 m on th s  an d n ot m ore  th an  th e  len gth  of t im e  provided in  

th e  applicable  job spec ification  to  su ccessfu lly  com ple te  th e  tra in in g 

period , as  de term in ed by th e  t im e  perm itted  for com ple tion  of form al 

cou rsew ork and preparatory  tra in in g, an d, w h ere  applicable , atta in m en t 

of an y requ ired certification s , perm its  an d/or licen se s . 

(e )  Th e  tra in in g period  m u st be  con tin u ou s, except if in terru pted  by leave  

or layoff from  th e  t it le . 

(f)  Th e  tra in in g period  m ay in c lu de  provis ion al service  in  th e  case  of a  

tra in ee  t it le . 

(g)  Th e  tra in in g period  m ay in c lu de  service  of th e  tra in ee , recru it , 

appren tice  or in tern  in  a  h igh er re lated  t it le . 

[(e)] (h ) [The] In  th e  case  of tra in ees  (n ot appren tice s , recru its  or in tern s),  

th e  t ra in ing per iod sha ll be extended, upon approva l by the [Depar tment  of 

Personnel] Ch airperson  of th e  Civil Service  Com m iss ion  or des ign ee , beyond 

the t ime designated in  the job specifica t ion  when: 

1. The t ra inee has not  yet  completed the working test  per iod; or  
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2. A t ra inee is serving provisiona lly and an  eligible list  for  the t it le has not  yet  been 

issued. 

[(f)] (i) [The] In  th e  case  of tra in ees , appren tice s , recru its  an d in tern s , th e  

t ra in ing per iod may be reduced, upon approva l by the [Depar tment  of Personnel] 

Ch airperson  of th e  Civil Service  Com m iss ion  or des ign e e , to a  shor ter  per iod 

than  designa ted in  the specifica t ion  when: 

1. The [t ra inee] em ployee  has completed the working test  per iod; 

2. The [t ra inee] em ployee  meets the minimum qua lifica t ions for  the pr imary t it le ; 

and 

3. All [t ra inees] em ployees  in  [tha t ] th e  sam e  t it le su bject  to  th e  tra in ing 

period  in  the same appoin t ing authority who meet  [these] th e  condit ions 

spec ified  in  (i)1 and 2 above  are provided with  a  reduced t ra in ing per iod. 

[(g)] (j) The advancement  of the successful, permanent  t ra inee , appren tice , 

recru it  or in tern , as  applicable , to the appropr ia te pr imary t it le sha ll be 

accomplished without  the usua l promot iona l examina t ion  process, bu t  ra ther  by 

[reclassifying the t ra inee posit ion to an  appropr ia te pr imary t it le and by 

concur rent ] regula r  appoin tment  of the [t ra inee] em ploye e  to the [posit ion] 

appropriate  prim ary t it le . 
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1. To effect  advancement , the appoin t ing author ity must  cer t ify the [t ra inee's] 

em ploye e ’s  successfu l complet ion  of the t ra in ing per iod, [and, for  those pr imary 

t it les requir ing ext ra  t ra in ing courses or  t he a t ta inment  of a  proficiency standard 

over  the t ra inee t it le requirements, the t ra inee has successfully completed such  

requirements. A t ra inee  may only receive advancement  to one of the appropr ia te 

pr imary t it les specified for  tha t  t ra inee  t it le] as  w e ll as , w h ere  th e  job 

spec ification  for the  prim ary t it le  so  provides , th e  satis fac tion  of an y and 

a ll addition al requ irem en ts  beyon d th e  tra in ee  requ irem en ts , su ch  as  

obtain in g a  licen se , com ple tin g  extra  tra in in g or atta in in g a  particu lar 

profic ien cy standard . 

2. In  Sta te service, advancement  to a  pr imary t it le sha ll coincide with  the beginning 

of a  pay per iod. 

[3. The inability of a  permanent  t ra inee to a t ta in  a  level of performance warrant ing 

advancement  to the appropr ia te pr imary t it le shall be considered cause for  

separa t ion .]   

3. Th e  fa ilu re  of a  perm an en t em ployee  to  su ccessfu lly  com ple te  th e  

tra in in g period  as  in dicated  in  th e  job spec ification  sh all be  con s idered  a  

cau se  for separation . 
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4. Tra inees , appren tice s , recru its  or in tern s , as  applicable , w h o are  advanced 

to a  pr imary t it le, shall be required to complete a  working test  per iod in  the pr imary 

t it le. [Tra inees] Em ployees  who fa il to successfully complete [their ] a  working test  

per iod in  the pr imary t it le have no r ight  to return  to the t ra inee  [posit ion], 

appren tice , recru it  or in tern  t it le . 

(k) For an n iversary  date  ch an ges  in  State  service  w h en  a  tra in ee , 

appren tice , recru it  or in tern  rece ive s  a  regu lar appoin tm en t to  th e  

prim ary t it le , see  N.J .A.C. 4A:3-4.5. 

 

SUBCHAPTER 4. COMPENSATION 

4A:3-4.5 Anniversa ry da tes:  Sta te service 

(a ) – (b)  (No change.)   

(c ) Th e  an n iversary  date  of a  tra in ee , appren tice , recru it  or in tern  sh all 

ch an ge  as  th e  re su lt  of regu lar appoin tm en t  to  th e  prim ary t it le .  Se e  

N.J .A.C. 4A:3-3.7.  Th e  n ew  an n iversary  date  sh all be  th e  pay period 

fo llow in g com ple tion  of 26 fu ll pay periods  after th e  date  of regu lar 

appoin tm en t to  th e  prim ary t it le . 

[(c)] (d) Employees in  in termit ten t  t it les sha ll receive in it ia l and subsequent  

anniversa ry da tes which  correspond to the first  pay per iod a fter  complet ion  of 1827 
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work hours (NL, NE, 35 and 3E t it les) or  2088 work hours (40, 4E and N4 t it les) in  

regula r  pay sta tus. When an  employee moves from an  in termit ten t  t it le, 80 hours of 

service in  an  in termit ten t  t it le shall equal one pay per iod for  40, 4E and N4 t it les 

and 70 hours of service in  an  in termit ten t  t it le sha ll equal one pay per iod for  NL, 

NE, 35 and 3E t it les. 

 

 


