Transitional Aid Application for Application Years CY 2010/SFY 2011
Division of Local Government Services
Department of Community Affairs

General instructions: This application must be submitted in its entirety by July 16 {for CY 2010) and September 30 (for SFY
2011} for funding consideration under this program. Information contained in the application is subject to independent verification
by DLGS, Refer to Local Finance Notice 2010-14 when preparing this application for specific instructions and definitions.

Name of Municipality: | Town of Harrison County: | Hudson _
Contact Person: | Elizabeth A. Higgins Title: Chief Financial Officer
Phone: | 973 268-2433 Fax: | 973 485-2338 E-mail: bhiggins@townofharrison.com

Population: | 14,424

I. Aid History

List amount of Discretionary Aid (Extraordinary, Special Municipal, or Capital Cities) received for the last
three years, if any:

Prior Year Previous Year Previous less one year
$5,300,000 $7,600,000 $6,600,000

Il. Aid Request for Application Year

Amount of aid requested for the Application Year: $5,535,000%

An aid request does not constitute guarantee of receipt of any funds.

lll. Submission Requirements

Without exception, the following items must be submitted with or prior to submission of this application.
Indicate date of submission of each.

ltem Date Submitted to DLGS
Prior Year Annual Financial Statement July 8,2010
Previous Year Annual Audit February 3, 2010
Previous Year Audit Corrective Action Plan February 3, 2010
Application Year Introduced Budget June 16, 2010
Budget documentation submitted to governing body  [July 16, 2010

IV. Application Certification

The undersigned herewith certify that they have reviewed this application and, to the best of their ability,
find its contents to be true and that it accurately portrays the circumstances regarding the municipality's
fiscal practices and need for financial assistance. By submitting the application, the municipality
acknowledges that the law provides that the decision of the Director regarding aid awards is final and not
subject to appeal.

Official ]O Slgnature ___ 0 Date
Mayor/Chief Executive Officer P U\War—-\q\@:- \) ,,,,.-7({., A=A
Governing Body Presiding Officer /Ao ~— i 7’//J"//0
Chief Financial Officer | //é Lo neh O A&Ay?j”\ ) J-18-,0
Lt > D)
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| Application Year CY 2010/SFY 2011 | Municipality: Town of Harrison | County: Hudson |

V-A. Explanation of Need for Transitional Aid

Explain the circumstances that require the need for Transitional Aid in narrative form. Include factors
that result in a constrained ability to raise sufficient revenues to meet budgetary requirements, and if
such revenues were raised, how it would substantially jeopardize the fiscal integrity of the
municipality. (See item B-5 in Local Finance Notice 2010-14 for details)

* The Town of Harrison has filed an application with the Local Finance Board for the refinancing of certain debt that matures
in 2010 and 2011. The 2010 debt is $3,105,000. The application amount of $5,535,000 takes into consideration that the
possibility of the denial of the Local Finance Board. However, even if it is approved, the Town’s request would still be
$5,535,000 in as much as the refinancing is a two year reprieve, the Town would prefer not to refinance this debt as it brings
additional cost to the Town.

The Town of Harrison undertook a redevelopment effort starting back in 1998 to revise the older unoccupied under-used
industrial area of the Town. The Town of Harrison continues to struggle with the loss of ratables of over $150 million during
the last 20 years, and aithough there have been a few set-backs, our efforts have begun to bear fruit.

The loss of our industrial base coupled with the continuing need to provide municipal services and the ever increasing cost of
those services, that the Town can not control, has placed a tremendous burden on the residential taxpayers. The increase in
the value of land in the redevelopment area is respensible for nearly a $6 million increase in the 2008-2009 net assessment
values.

‘The first Development Project called River Park @ Harrison which was partially completed in 2008 began making PILOT
payments in 2009 and the second phase is before the planning/zoning boards and the revenues will be anticipated in
subsequent budgets. .

The Town, through its redevelopment plan had attracted a major hotel, The Hampton Inn, which has been constructed and
the Town is receiving the Hotel Tax as revenue. Also, in the area adjacent to the stadium, there are plans to build another
major hotel along with numerous commercial stores.

The Red Bull Stadium had its grand opening in April 2010 and was the major factor for the increase in the 2010 net
assessments. In addition fo bringing new jobs to the area and for the residents of the Town, it has also been a factor in a
increase of activity for the local stores and restaurants. The Stadium is exploring the hosting of Rock concerts to the venue,
and the Town is seeking ways with the Red Bull Management to be part of that new revenue. The Port Authority of NI/NY
and the Hudson County Improvement Authority have invested great sums of money in the infrastructure around the
redevelopment area. The HCIA has constructed a 1,450 space parking deck across the street from the stadium and any excess
revenues between the events and daily parking, for the PATH Station will be shared with the Town.

In the 2010 Introduced Budget, there are several revenues that are a one time source and will not be available in subsequent
years, Reserve for Debt Service, Reserve for Future Improvements and Fund Balance numbers will not be replenished,

In the 2010 Introduced Budget, it appears that Salaries and Wages have increased or remained the same. This is not true. The
Town has laid off closed to 37 workers directly and will not be replacing 22 other individuals who have retired. Those
positions not being replaced include the police and fire departments that have a direct impact on the safety of the residents.
The salaries as reflected in this budget has payments that are due to them under existing contracts. The Town will not see a
drastic reduction in salaries until the 2011 year.

Eventually, new taxes and/or PILOTS payments will eliminate the need for Transitional Aid; however, a reduction of this aid
before replacement revenues are in place would have a devastating effect on the residential taxpayers and would most likely
bring redevelopment to a halt.
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| Application Year CY 2010/SFY 2011 | Munictpality: Town of Harrison | County: Hudson

N/A

V-B Alternate Eligibility Calculation
Complete this section only if Discretionary aid was not received in the prior year. If the
requirements of this section are met, this application must also reflect that the criteria in Section B,
items 2-7 of Local Finance Notice 2010-14 are met.

Part 1 calculates loss of equalized value. If there is a loss of 2% of equalized value, the eligibility
criteria is met and the rest of the form does not have to be completed.

If 2% the criteria is not met, continue with Part 2 to identify individual revenue losses (exclusive of
State CMPTRA/ETR formula aid reductions) or specific, extraordinary appropriation increases
(pursuant to Local Finance Notice 2010-14, Item B-8).

Part 1 — Eligibility of Value Current Year County Prior Year Decrease
Loss Equalization Table Director’'s Table
County Apportionment Equalized Value

(@ (b) (c)

Equalized Value Reduction

Percent of loss from prior year (¢) divided by (b) as percent:

If this exceeds 2%, stop and proceed to the next page.

Part 2 — Demonstration of Revenue Loss/Substantial Cost Increase

Complete Part 2 if eligibility was not met in Part 1. Show extraordinary revenue losses {exclusive of State
CMPTRA/ETR aid reductions), but not as the aggregate of many revenue line items; or specific, extraordinary
appropriations. Describe the item on the cell below each entry.

Revenue or Appropriation Prior Year Value Current Year Value | Amount of Loss/Increase

Description:

Description:

Description:

Description:

Description:

Description:

Description:
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| Appiication Year CY 2010/SFY 2011 | Municipality: Town of Harrison | County: Hudson

V-C Actions to reduce future need for aid
Detail the steps the municipality is taking to reduce the need for aid in the future. Include details
about long-term cost cutting and enhanced revenue plans, impact of new development, potential for
grants to offset costs, and estimated short and long-term annual savings. Use additional pages if
necessary.

The Town of Harrison’s most noteworthy efforts toward increasing revenues are centered on
our redevelopment projects.

A} The Town is always seeking new grants to off-set cost from the budget.
B) Offered to negotiate Municipal Consolidation with the Borough of East Newark.
C) Permanently reduced the work force within the Town of Harrison,

D) Entered into a Joint Insurance Fund (Garden State Municipal JIF) to reduce General
Liability and Workers Compensation cost.

E) Have several interlocal agreements with the Borough of East Newark and the
Harrison Board of Education.

F} Have a joint shared service for tree trimming and maintenance with the Town of
Kearny.

G) Established bulk purchasing of gasoline to serve the Town, the Harrison Board of
Education and the Borough of East Newark.
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| Application Year CY 2010/SFY 2011 | Municipality: Town of Harrison

| County: Hudson

V1. Historical Fiscal Statistics

Item Actual Actual Introduced
Previous Year Prior Year Application Year
1. Property Tax/Budget Information
Municipal tax rate $2.430 $2.590 $3.070
Municipal Purposes tax levy $11,651,331 $12,437,620 $15,501,875
Municipal Open Space tax levy $-0- $-0- $-0-
Total general appropriations $36,573,447 $37,573,447 $41,517,909
3. Cash Status Information
% Of current taxes collected 95.90% 95.14%
% Used in computation of reserve 05 .34%, 05.00% **95 46%
Reserve for uncollected taxes $1,289,000 $1,108,300 $1,398,900
Total year end cash surplus $1,782,435 $3,933,248
Total non-cash surplus $4,979 $6,202
Year end deferred charges $-0- $-0-
** Three Year Average
4. Assessment Data
Assessed value (as of 7/1) $479,314,6383 $480,103,440 $504,926,507
Average Residential Assessment $139,000 $139,000 $139,000
Number of tax appeals granted 9 45
Amount budgeted for tax appeals $50,000 $50,000 $50,000
Refunding bonds for tax appeals $-0- $-0- $-0-
5. Full time Staffing Levels
Uniformed Police - Staff Number 51 50 47
Total S&W Expenditures $5,845,998 $5,883,846 $6,050,700
Uniformed Fire ~ Staff Number 53 53 42
Total S&W Expenditures $5,275,000 $5,249,132 $5,360,500
All Other Employees - Staff Number 176 160 120
Total S&W Expenditures $6,140,346 $5,800,627 $5,739,400
4, Impact of Proposed Tax Levy
Amount
!I Current Year Taxable Value 504,926,507
Introduced Tax Levy 15,501,875
Proposed Municipal Tax Rate |3.070 | Average Res. Value ( #4 above) 139,000
Current Year Taxes on Average Residential Value (#4 above) 4,267.47
Prior Year Taxes on Average Residential Value 3,600.95
Proposed Increase in average residential taxes 666.52
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| Application Year CY 2010/SFY 2011 | Municipality: Town of Harrison | County: Hudson

VIl. Application Year Budget Information

A. Year of latest revaluation/reassessment 1986

4. Proposed Budget — Appropriation and Levy Cap Information

Item Yes | No
1. Was an appropriation cap index rate ordinance adopted last year?
If YES: % that was used :
2. Amount of appropriation cap bank available going into this year
3. Is the Application Year budget at (appropriation) cap?
If NO, amount of remaining balance
4, Does the Application Year anticipate use of a waiver to exceed the
levy cap?
If YES, amount:

3.5%
$2,137,621

C. List the five largest item appropriation increases:

Appropriation Prior Year Actual Application Year $ Amount of
Proposed Increase
PERS 364,491 649,235 284,744
Reserve for Uncollected Taxes 1,108,300 1,398,900 290,600
Employee Group Health 6,920,536 7,350,000 429,464
PFR&S 1,277,661 2,425,603 1,147,942
Debt Service 2,226,677 5,286,503 3,059,826

D. List all new property tax funded full-time positions planned in the Application Year:

Department/Agency

Position

Number

Dollar Amount

NONE

E. Display projected tax levies, local revenues (not grants), anticipated (gradually reduced) Transitional
Aid, total salary and wages, and total other expenses projected for the three post-application years:

Tax Levy Local Revenues Transitional Aid Total S&W Total OE
First year 16,044,440 11,250,000 5,200,000 16,550,000 12,416,120
Second year 16,605,996 11,600,000 4,000,000 16,600,000 12,664,442
Third year 17,187,205 12,200,000 2,700,000 16,635,000 12,917,731
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| Application Year CY 2010/SFY 2011 | Municipality: Town of Harrison

VIIl. Financial Practices
A. Expenditure controls and practices:

Question

| County: Hudson

No

Is an encumbrance system used for the current fund?

Is an encumbrance system used for other funds?

Is a general ledger maintained for the current fund?

Is a general ledger maintained for other funds?

Are financial activities largely automated?

<

Does the municipality operate the general public assistance program?

Are expenditures controlled centrally (Yes) or de-centrally by dept. (No)?

At any point during the year are expenditures routinely frozen?

Has the municipality adopted a cash management plan?

1
2
3
4.
5.
6
7
8
9.
1

0. Have all negative findings in the prior year’s audit report been corrected?

I

If No, list those uncorrected as an appendix.

(- 1)

B. Risk Management: Indicate (“x”) how each type of risk is insured.

Coverage

JIF/HIF  Self

Commercial

General liability

Vehicle/Fleet liability

Workers Compensation

Property Coverage

Public Official Liability

Employment Practices Liability

E I A A e

Environmental

SHBP

Health

C. Salary and Employee Contract Information (when more than one bargaining unit for each category, use

average):
Question Police Fire Other Contract Non-Contract
Year of last salary increase 2010 2010 2009 N/A
Average percentage increase 3% & 3.5%; 3% & 3.5% 3% & 3.5% N/A %
Last contract settlement date 1/1/10 1/1/10 1/1/10 -
Contract expiration date 12/31/11 12/31/11 12/31/11

Explain if any of the following actions have been taken or are under consideration for the Application Year:

Action Police Fire Other Contract Non-Contract
Furloughs (describe below) | See | Attached | Sheet | N/A
Wage Freezes (describe below) ] See | Attached | Sheet [ N/A
Layoffs (describe below) | See | Attached | Sheet | N/A
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Section VIII(C) - Financial Practices

In calendar fiscal year 2009, the Town received $5.3 million under the Special Municipal Aid
(SMA) program. Further, in 2009 the Town was ordered by the DCA to defer its Police &
Firemen=s Retirement System payments in the amount of $1.5 million. In 2010, that $1.5

million payment has been reinstated. As a result of the foregoing, the Town was faced with an
automatic revenue requirement in the 2010 Budget of $6.8 million. In addition, normal
budgetary increases will be required in the usual course of the Towns=s operations for 2010.

‘The Town has implemented a number of significant cost reduction strategies during the past few
years. By way of example, and not an exhaustive list, the Town has done the following.

$ The Town has always been open to sharing services with contiguous municipalities and
the County of Hudson. Currently, with the Town of Kearny, there is a shared service
agreement for tree trimming. We further perform shared services with the Borough of
East Newark for ambulance service, salt-spreading, street-sweeping, and meals-on-wheels
services for senior citizens. In addition, we have a shared service agreement with the
Harrison Board of Education for various services. In addition to the foregoing, Harrison
has always sought to share services with East Newark and Kearny, but various overtures

- were rebuffed. For example, with East Newark we have made proposals to combine our

Police Departments, the Municipal Court and, in fact, the whole Town. The negotiations
were unsuccessful at that time. Further, with Kearny, among other items, we have sought
in the past to share services with the Fire Departments, and also our two water systems,
Again, these negotiations proved to be unsuccessful.

$ Since 2001, the Town has had a hiring freeze. Since that time, the Town has only sought
to replace necessary positions, and then only with an appropriate waiver from the DCA.
Under this attrition plan, the Town has gone from 255 employees (excluding the seasonal
employees - crossing guards) in 2005 to 223 in 2009, which represents a significant
reduction and a substantial savings in the budget.

$ The multi-year budget strategy for the Town is set forth in the redevelopment program
with the attendant pilot payments. The goal of the Town was and continues to be the
utilization of State temporary financial assistance to permit the development of a
significant portion of the Town for new housing, affordable housing, commercial, retail,
parking and major league soccer stadium. This strategy envisions a return to full local
funding for municipal services in a reasonable number of years. As events developed in
Harrison, as well in other communities, litigation challenging blight designation (a vital
part of the redevelopment process) produced significant delays and added unanticipated
costs to the community. Despite these legal setbacks, the Red Bull Stadium remained on
track and opened in the Spring of 2010. However, the 2008-2009 real estate and
gconomic recession, described nationally as the worst recession/depression since 1929-
32, has produced revision of the schedule for all other development within our
redevelopment zone. Significantly, RiverPark Phase I and Pegasus Phases I & 1l are
currently subject to revision, and dates for completion will be now later than expected,
thus delaying anticipated tax revenues. This also applies to River Park Phase II and
MetroPark. Market forces have compelled our developers to make major changes to their
plans. This again is part of the real estate slump and mortgage fiasco that has adversely
affected New Jersey and the Nation as a whole. The good news is that the developers are
continuing to construct their projects though later in time and with rental units, thus




delaying anticipated tax revenues. Unanticipated budget increases, the revisions to the
redevelopment plan, and the updated federal fiscal stimulus programs all have a
significant effect on the Town=s budget. Taxes have been significantly increased and

expenditures have been curtailed. The current local, state and national economy is
daunting. The Port Authority redevelopment of the PATH Station will produce a
significant positive economic stimulus to the redevelopment plan. We can reasonably
expect this will enhance the development projects enumerated in this report.

The taxpayers of Harrison had tax increases of 7.5% in 2008 and 5% in 2009; the taxpayers will
also be called upon for the usual Town increased costs in 2010. As the Town did not know what
amount of SMA it could anticipate for 2010, layoffs were necessary.

Layoffs

The January 19, 2010 Layoff Plan

On January 19, 2010, the Town filed its first layoff plan for 2010. This plan resulted in the layoff
of 37 employees, and the elimination of the Deputy Police Chief position in the Police
Department and the Deputy Fire Chief position in the Fire Department. In addition, this layoff
plan was responsible for a number of retirements, for which the Town did not hire any

replacements. This plan will result in annual savings of approximately $2.3 million (starting in
its first full year of 2011).

The April 8, 2010 Layoff Plan

On April 8, 2010, the Town filed a second layoff plan for 2010, which sought to reduce the Fire
Department by 9 men. As a result of this plan, 9 firefighters retired, making it unnecessary lay
off any men. These retirements are anticipated to save the Town over $1 million annually (in
2011). No one was hired to replace the vacancies caused by the retirees.

The combined annual savings from the 2010 tayoffs/retirements is approximately $3.5 million.
Since 2005, the Town has gone from 255 employees (excluding the seasonal employees -
crossing guards) to 174 employees.

Wage Freezes

Through collective bargaining, the Town was able to achieve total wage freezes for 2010 and
2011 for every Town employee except the Police and Fire union members. Due to binding
arbitration awards, the Police and Fire union members will receive salary increases of 3% and
3.5% for 2010, and 3% and 3.25% for 2011. Further, the Town was able to secure from all
employees give-backs by way of increased co-pays for prescriptions and contributions toward
medical benefits.

Furloughs

The Town is open to any cost-saving measures, including furloughs.



| Application Year CY 2010/SFY 2011 | Municipality: Town of Harrison | County: Hudson

L , ]

D. Tax enforcement practices:

Question Yes No
1. Does the municipality use the accelerated tax sale program? | X
2. When was the last foreclosure action taken or tax assignment sale held: Date: 1996
3. During 2009, on what dates were tax delinquency notices sent out: Date:| 3/1,6/10,9/4,12/18
4. Date of last tax sale: Date: 12/30/09

E. Specialized Service Delivery:

If the answer to either question is “Yes,” provide (as an appendix) a cost justification of maintaining the
service without changes.

Service Yes No
Sworn police or firefighters are used to handle emergency service call-taking and dispatch X
(in lieu of civilians)
The municipality provides rear-yard solid waste collection through the budget X

FE. Other Financial Practices

1. Amount of interest on investment earned in:

Prior Year: | $121,274 | Last Year: | $26,502 Anticipated $25,000
Application Year;

2. List the instruments in which idle funds are invested:

MBIA

New Jersey Cash Management Fund

Approved Checking Accounts

3. What was the average return on investments during CY 20097 48%

4. When was the last time fee schedules were reviewed and updated? 2009

F. Status of Collective Negotiation (Labor) Agreements: List each labor agreement by employee group,
contract expiration date, and the status of negotiations of expired coniracts.

Employee Group Expiration Date | Status of Negotiations of Expired Agreement

None Pending
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Section XI - Impact of Limited or No Aid

As is set forth in detail in Section VIII(C), the Town of Harrison has filed 2 layoff plans this year,
resulting in 37 layoffs and 22 retirements, neither of which will be back-filled. 11 of these
layoffs/retirements were in the uniformed Fire Department. The annual savings (which will not
be realized in full until 2011) is approximately $3,500,000.

The Town of Harrison (by this Application) has requested aid in the amount of $5,535,000
(assuming the Stadium Debt for 2010 is not restructured) for Calendar Fiscal Year 2010. If none
of the requested aid is received, the Town will essentially have to shut-down. Since Harrison is a
Civil Service jurisdiction, any layoffs take an average of 75 days to implement from the time the
layoff plan is filed with the CSC. This means that no layoffs can occur until October 1% (at the
earliest). Since the savings from any such layoffs will only be realized for 1 quarter of 2010
(Oct., Nov., Dec.), in order to save $5,535,000 the Town would have to target enough employees
so that their combined annual salaries & wages and benefits equal $22,425,000. That is
impossible, as the Town=s total for salaries & wages for 2010 is $17,150,600. Thus, the effect

of no aid in this scenario would result in the Town essentially shutting-down.

In the event that the Stadium Debt is restructured and the Town receives no aid, in order to cover
the budgetary shortfall of $2,425,00, the Town would have to target for layoff enough employees
s0 that their combined annual salaries & wages and benefits equal $9,700,000. Since the
Town=s total for salaries & wages for 2010 is $17,150,600, that would mean laying off

approximately 50% of the Town=s employees, including the members of the uniformed Police

and Fire departments, whose levels are already below the Memoranda of Agreement between the
Town and the DCA. The effect of this would be devastating. There would be only a minimal
public safety presence, which will undoubtedly result in a risk of harm to the public, Also, all
services to the senior citizens and youths, the public library, recreation programs, etc. would
immediately end. Maintenance to the public buildings, grounds, streets and sidewalks would
cease. Health clinics and all such related services would not be possible.



| Application Year CY 2010/SFY 2011 [ Municipality: Town of Harrison | County:Hudson

XIl. Agreement to Improve Financial Position of Municipality

If aid is granted, are you willing to enter into a “memorandum of understanding” that will, among
other restrictions and requirements:

Yes | No
1. Allow the Director of Local Government Services to assign management, X
financial, and operational specialists to assess your municipal operations
2. Implement actions as recommended by the Director to address the X
findings of Division staff
3. Enter into a Memorandum of Understanding X

The undersigned herewith acknowledges the foregoing requirements with which the municipality must
comply in order to receive aid as outlined above.

In addition, included with this application is a copy (printed or electronic) of the budget documentation that
supports the budget calculation that was provided to the governing body.

Mayor P&“‘Y’"’L\vk}}" :; w—-z(ev Date /g/lS Z;o
Chief Financial Officer éw Q, /%mﬁ_) Date 7-/5-70

U/
ATTEST: , I — Date )~¢¥ - /0
v icipal Clerk
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Mayor

RAYMOND J. MC DONOUGH

Town Clerk
PAUL ZARBETSKI

Treasuerer

ELIZABETH HIGGINS

Clerk Typist
JACK MURPHY
ALICE FERRUGGIO

Systems Analyst
JOHN KOHANSKI
KUNAL MEHTA

Administratice
Clerk
JOAN WOODS

CLERK TYPIST
MARIA DE BARROS

Tax Collector
ANNA NICOSIA

Tax Assessor
ALBERT CIFELLI

Clerk Typist
TELMA ROCHA




Construction Mun Eng/ CONT.
CODE OFFICIAL F/IT
ROCCO RUSSAMANO

Asst Const Code Official
PHILLP KARAS

Building Inspector
STEVEN WOODS

Clerk
ANN MCDONOUGH

[

Senior Clerk Typist

MARY GAINES

SUB CODE
OFFICIALS

Fire FIT
EDWARD BAGNIEWSKI

Electric PIT
RUDOLPH INCE




Library Board

MAN SPEC/SUPER LIBRARY ASST|

I [ |

SEN LIBRARY ASSIST BI-LINGUAL Laborer K,M(gzg(l_:,y,&ﬁf_u,\,
NELBA MEJIAS MARIA MUNIZ LINDA LIQUORI

JOAN CASALES




Board of Health

Director
KAREN COMER

Sanitary Inspector
CHRISTINE MADALENA

l
Graduate Nurse Public Health
ELIZABETH ARCHIBALD

Registrar PIT
JOAN WOODS




Planning Board

Secretay Planning
Board
MARY GAINES




ZONING BOARD

Secretary Zoning Board
MARIA ISABELL SIMOES

Zoning Official PIT
STEVEN WOODS




Senior Transportation

&
Center

Bldg Service Worker
RITA SILVA

Laborer
GARY GARRISON
JOAN FINNERTY

Omnibus Operators
WALTER GUTIERREZ

Bldg Service Worker P/T
ANN MC LAUGHLIN




Recreation

Recr. Prog Specialist
JOSEPH BUBENAS

Clerk Typist
MARYLYNN DOFFONT

Laborer
VINCENT LUTKUS

Seasonal




Legal

Senior Clerk Typist
MARIA ISABELL SIMOES

Municipal Attorney P/T
PAUL ZARBETSKI

Legal Assistant P/IT
ELIZABETH MC NAMARA
PAUL J. MC ADAM




Municipal Court

Judge PIT
JOHN JOHNSON

MUN. Court Administrator

Clerk Typist

SHARON CATRAMBONE ANNETTE SCRIMO
DIANE SPLILANE
STEPHANIE WALLER

JULIE WALSH

Deputy Court Administrator

Public Defender
ALBERT CIFELLI




Water & Sewer

Clerk Typist
NOEMIA CARVALHO

Laborer
JOHN STARR

Plumber PIT




Public Works

Superintendent of Public Works
CATRAMBONE, RONALD

BLDG SERVICE
WORKER
DOMERSTAD, PATRICIA
PACHECO, ROSE
SANDERS DENISE

HEAVY EQUIPMENT
OPERATOR
GEDDES, JAMES
MUNIZ, JESUS

LABORER/
ELECTRICIAN /
PLUMBER
LABORER
CAMINO. JAQUIN DOMINGO, WALTER
CLARY, ALVIN

MECHANIC HELPER P/T

FERRIERO, FRANCIS
RENKART, BRIAN
SCOCCO, BART

TRIGUERO, THOMAS

ZURAWSKI, JANICE

MECHANIC/TRUCK DRIVER
LISTWAN, KENNETH
REED, ROGER

TRUCK DRIVER
CAMANO, ENRIQUE
CAMPBELL, ROBERT
SCHRECK, FRED
TROVATO, JOHN
WILLIAMS, ROBERT JR.




Fire Department

Fire Safty

Fire Chief
THOMAS DOLAGHAN
I
| [ |
Bat Chief
WOODS, JAMES Captain .
Fireman

GREENE, MICHAEL
RODGERS, THOMAS

CAPPUCCINO,JAMES
CRUZ, ANTHONY
GILLEN, ROBERT

CAREY, JOHN
DWYER, JOHN
MULRENAN, JOHN
NICHIRCO, JOSEPH
RICHARD, HENRY
LANG, JOSEPH
GREENEMEIER, RONALD

DOLAGHAN, JAMES
WALINGER, JAMES
DONAHUE, DONALD
MURPHY, THOMAS
DOUGHER, THOMAS
LAWLESS, JAMES
CARNEY, MICHAEL
MCMAHON, WILLIAM
CAVANAGH, JOSEPH
FAULKNER, WILLIAM
PRINA, DAVID
SCAPEROTTA, JOSEPH
ZICCHINELLA, JOSEPH
ZIENOWICZ, HENRY
CUPO, FRANK
DRENNAN, JASON
FAUGNO, JOSEPH
MOSCINSKI, JOSEPH
THIRY, PAUL
MASTELLONE, LOUIS
UNDERHILL, ROBERT
SPERA, STEPHEN
DE GAETANO, KEVIN
PATTERSON, JAMES
GREEN, MICHAEL
FOSTEK, STEVEN
MORONEY, MATTHEW

SENIOR CLERK
TYPIST
TANSKI, AMY




Police Chief
DEREK KEARNS

CAPTAIN
GREEN,MICHAEL

TRUCILLO,CHARLES

MCDONOUGH, JAMES
HINCHCLIFFE,DAVID
MCALINDEN,DENNIS

MILLROY, KELLY
MURPHY, KEVIN
NANKIVELL,DAVID

pr
=T

Special Police Officers
HENRY VILLANUEVA

Dispatchers

Parking
Enforcement

——

Sgt
PETTIGREW, JAMES
CARNEY, DAVID
DAGGETT, MICHAEL
HAUSMANN, PETER
KRUSHINSKY, STEVEN
OSTERKORN,JOHN
WATERS, WILLIAM
YANUZZI, JOHN

Patrol
MCGEE,DEAN
CARNEIRO,JEAN L.
MARKOWSKI, EDWARD
SCOTT, ANDREW
SUMMERS, JOSEPH
CORBLIES, THOMAS
DOYLE, DAVID
LOURENCO,RICHARD
RAEFSKI,DARREN
STRUMOLO,DAVID
TITTERINGTON,STANLEY
KINSELLA,JOSEPH
RODRIGUES,AGOSTINHO
YARZNBOWICZ, PAUL
GLANCEY,CHRISTOPHER
GONZALEZ,ARMANDO
LOY,ALEXANDER
MC KERRY PATRICK
SCHIMPF,CHARLES JR.
KARAS, COREY
NIGRO, JOSEPH
CARR JOSEPH
HERNANDEZ,ERNESTO
HALPIN, MICHAEL
MCGUIRE, RAYMOND
CRUDELE, ROBERT
BROWN, JOHN
GILMORE, MICHAEL
MANZANO, CARLOS
FORD, ALLEN
MC CHESNEY, DANIEL

Crossing Guards
AGUDO, CARLOS

ANDREZEJEWSKI, ROXANNE

CABRERA, BRENDA
CASO, ESTHER
CASSIDY, JAMES
CHADWICK, WILLIAM
CHAVEZ, YOLANDA
CHRISTIE, BARARA
CORREIA ANN
DI BENNEDETTO, MAUREEN
EGNER, WILLIAM
FUSCO, JOSEPHINE
GARRISON, DONNA
GAVINI, GAIL
GEDDES, SANDRA
GONZALEZ, ISABEL
HALPHERN, DOROTHY
HERNANDEZ, GLORIA
KIELT, SHIRLEY
KONIOR MARGARET
LACHGAR CHRISTINE
LOPEZ. JUANITA
MARCOS, BOTROS
MATOS, BELMIRA
MEURER, ROSALIA
MOBUS, MARILYN
NOACK, DEBORAH
O'BRIAN, MARIA
PARKER, MARY
REVECO, IVAN
ROMANOWSKA, GRAZYMA
STEINAGLE LAURA
SVEHLA, ANNA
VARANO, DEBRA
WOOD, CYNTHIA
PARADEZ, MARIANNA

Public Safty Telecom
Operators Parking Enforcement
DEBORAH RODRIGUES Officers
THOMAS ECKERT VICTORIA VILLALTA
MILINDA KELLY LAWRENCE ANDERS
MAUREEN LIBERTA
ALAN REGO
JEANETTE ALFONSO
REGINA SLATTERY
Police Civilians
[ |
Principal Clerk Senior Clerk TYpist

KAREN DAVIES

SANDRA BUBENAS
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PREANMBLE

This agreement effective this day of January, 2010 entered into by and between the Town
of Harrison in the County of Hudson, a Municipal Corpotation of the State of New Jersey (hereinafier
Referred to a3 the “Town™) and Harrlson Civil Service Employees Assoclation (hereinafter referred to
as the “Association”), represents the cbmplete and final understanding on all bargaining issues between
the Town and the Association and is designed to maintain and promote & harmonious relationship
between the Town and such of its employees who ere covered by Article I, Recognition, in order that

more efficient and progressive public service may be rendered,



ARTICLEI
RECOGNITION

Section 1. The Town hereby recognizes the Association as the sole and exclusive
represotitatlve of all full-time permanent blue and white collar Town employees and public safety
telecommunicators, exclusive of the uniformed employees in the Police and Fire Departments of
Harrison, and also excluding Department Heads and confidential employees of the Town of Hartlson,
for the purposes of bargaining with respect to rates of pay, wages, hours of work and all working
conditions as required by the law and to the extent so required.

Section2.  Neither the Town nor the Association shall discriminate against any employee
on the basis of age, sex, marital status, race, religion, nationel origin or being a member or non-member
in any labor organization, The Town shall implement and maintain a policy prohibiting harassment in

the workplace.



ARTICLET
ASSOCIATION PRIVILEGES

Ssction 1. The President of the Association shall be granted time off to attend state

conventions as required by New Jersey law,




III
LEAVE OF ABSENCE

Leaves of absence shall be granted pursuant to law. The Employer agrees that leaves of
absence without pay requested by employees covered by this Agreement shall be granted by the
Employer at the Employer’s discretion, for up to six (6) months, hﬁt such grant of leave shall not be
discriminately, unreasonably or unjustifiable refused or denied. An employee shall have the right to

request an extension of this leave for up to six (6) additional months,



RTI 1V
UNION SECURITY DUES CHECK-OFF

Section 1.  The Town agrees to deduct Association dues upon receipt of written
authorization from the employee and monthly shall remit the monies collected to the Secrotary-
Treasurer of the Association,

Section2.  Representation Fee

A.  Upon the request of the Association, the Town shall deduct & representation fee
from the wages of each employee who is not a member of the Association.

B.  These deductions shall commence thirty (30) days after the beginning of
employment in the unit or ten (10) days after roentry into employment in the unit,

C. The amo@t of said representation fee shall be certified to the Town by the
Association, which amount shall"znot exceed 85% of the regular membership dues, fees and
assessments charged by the Association to its own members.

D.  The Assoclation agrees to indemnify and hold the Town harmless against any
liability, cause of action or claims or loss whatsoever arising as a result of said deductions.

E. The Town shall remit the amounts deducted to the Association together with the
dues deducted pursuant to Section 1 above,

F. The Association shall establish and maintain at all times & demand and retum
system as provided by N.J.S.A, 34:13A-5.3 (c) and 5.6 and membership in the Association shall be

available to all employees in the unit on an equal basis at all times,



ARTICLEY
MANAGEMENT RIGHTS

A.  The Association recognizes that the Town may not, by agreement, delegate authority
and responsibility which by law is imposed upon and lodged with the Town,

B.  The Town reserves to itself sole jurisdiction and authority over matters of policy and
retains the right, in accordance with the Laws of the State of New Jersey and the rulings of the State
Civil Service Commission to do the following: to direct employees of the Town,; to hire, assign,
promote, transfer and retain employees covered by this Agréement with the Town or to suspend,
demote, discharge, or take disciplinary action against employees for just cause, to make work
assignments, work and shift schedules including overtime assignments, to maintain the efficiency of
the Town operations entrusted to them, and to determine the methods, means and personnel by which

such operations are to be conducted.



ARTICLE VI
QYERTIME

All full-time permanent employees shall receive overtime pay computed at the rate of time and
one-half (1 %) whenever said employees are required to work in excess of their regular work week.
No overtime shall be paid from zero (0) to nineteen (19) minutes of each hout, Overtime shall be
computed after the employee has completed twenty (20) minutes or more beyond his regular work
week.

The parties shall continue their current practice with respect to compensatory time.




ARTICLE VII
YACATIONS - HOLIDAYS

All full-time permanent employees of the Town of Hatrison shall be allowed fully paid vacation
days based upon the following vacation schedule and according to the length of the time of service as

stated on said schedule,

TIME OF SERVICE NUMBER OF WORKING VACATION DAYS
Upto (1) year One (1) day for each full month of service
One (1) to nine (9) year Sixteen (16) days
After ten (10) years Twenty (20) days (Effective 1/1/87)
After twenty (20) years Twenty-one (21) days

From date of hire to end of the calendar year One (1) day for each full month of service
(December 31%) (maximum of 10 days)

After January 1" following hire Ten (10) days

After Five (5) full calendar years of service Twelve (12) days

After Ten (10) full calendar years of service Fifteen (15) days

Employees must use their vacation time within the year earned. Employees are not
permitted to carry over vacation time to the following year unless it is impossible to schedule the
vacation during the year due to work schedule, and unless the employee receives the written permission
of the Town to carry over the unused vacation to the following year.

Scheduling vacation shall be in accordance with current practice.



HOLIDAYS

All full-time permanent employees of the Town of Hﬁrrison shall be allowed the same holidays
as are declared for all State employees.

All employees serving in the Public Safety Telecommunicator titles shall be paid for the
holidays in accordance with current practice in the month of December. In the event that the employee

resigns or otherwise separates employment from the Town, the holiday pey shall be pro-rated.



ARTICLE VII{
PERSONAL LEAVE

Effective January 1, 1992, all permanent full-time employees shall be entitled to two (2)
personal business days, to be scheduled with the prior approval of the employee’s superior,

At least forty-eight (48) hours notice shall be given by the employee to the department head ot
his/her designee to receive the personal day. Less than forty-eight (48) hours notice may be given upon

the discretion of the department head or designes,

10




ARTICLE IX
INJURY LEAVE

Injury leave shall be granted according to law.

11



Every employee shall be entitled to sick leave, with pay for reasons of sickness or disability on
the following basis: |

A.  During the first year of employment, one and one-quarter (1%4) workday of sick leave
for each completed calendar month of service,

B, After one (1) full year of employment, fifteen (15) workdays of sick leave, in each
calendar year,

C.  Unused sick leave shall be cumulative without limit as per Civil Service.

D.  Effective January 1, 1987, each employes, upon retirement, shall be entitled to time off
with pay, or in a cash lump sum at the employee’s option, prior to his retirement, of one-half (4) of his
accumulated sick leave, Eﬂ'cctlvé Januery 1, 1990, a member retiring and whose Terminal Leave Pay
is fifteen thousand (815,000) dollars or less shall be entitled to a lump sum upon retirement, However,
if the amount exceeds fifteen thousand ($15,000) dollars, the retiring member shall receive three (3)
equal end annual installments commencing on the date of his/her retiremont, No interest shall be added
to any of the installment payments. Provided further that in no event shall the flrst payment be less
than fifteen thousand ($15,000) dollars. If the member dies, the sick leave benefit shall be payable to
the épouse or the estate in the same manner es outlined above. The maximum payment of unused sick
leave at retirement shall not exceed one-yzar's salary for the employes, except that employees with
twenty-five (25) years or more of service as of 1/1/96 shall not be subject to sald cap.

E. Absences due to line of duty or work-conneoted injury will not be charged against the

sick leave period provided in Paragraphs A, B, C, and D,

12




F, Upon the death of an active member, the Town shall pay to the spouse or estate the
monetary value of all earned unused vacation days to the extent permitted by law, which limits the
accumulated number of entitled vacation days to current year and previous year vacation entitlement,

Personal days shall also be paid and Public Sefety Telecommunicator shall receive the unpaid holiday

pay.

13



ARTICLE X1
INSURANCE

Section!.  Members shﬂl receive fully paid Blue Cross/Blue Shield, Rider J, 365-day
hospital coverage and Major Medical insurance, prevailing fee plan, for themselves and their
dependents. Dependent children shall be covered until age 23, Effective January 1, 1990, if for any
reason the Town changes its major medical carrier, all members shall be provided with the same cerrier
as all other Town employees. To be eligible for insurance coverage, employess must have a minimum

thirty (30) hours per week work schedule.

Effective January 1, 2011, unit employces shall coniribute $30 per month towards health
Insurance premiums regardless of plan selection coverage. The Town shall provide & Section 125 Plan
to allow for pre-tax deductions, Employees hired after September 19, 2009 shall be entitled to medical
insurance under the HMO option,

Section2.  The Town will provide a prescription drug program with a one (81.00) dollar co-
pay provision for all employees and their dependents covered by this agreement. Effective January 1,
1999, the co-pay shall be increased to five ($5.00) dollars. However, it shall remain $1,00 for generic
drugs. The $5.00 co-pay may be submitted towards the employee’s deductible with the Major Medical
Carrier.

Ptescription Co-Pay: Effective January 1, 2010 the co~pay shall be $5.00 co-pay for generic
drugs; $10,00 for brand name drugs and $20.00 for exotic drugs, Prescription on maintenance drugs
shall be ordered through the mail order refill program, The corresponding amounts for mail order shall
be the same for a ninety (90) day supply.

Scction3.  Actlve members shall receive a $2,500.00 term life insurance policy.

14




Sectiond.  Dental Plan « As soon as administratively possible in 1983, the Town of
Harrison will provide unit members with a dental plan. It is understood and agreed that the dental plan
will be implemented as soon es possible in 1983, but such plan, if not in effect on January 1, 1983, will
not be retroactive to that date. Effective January 1, 1989, the dental insurance maximum annual
coverage will be increased to $2,000. Any changes in the dental plan negotiated by the F.M.B.A. or
P.B.A. during the term of this contract shall also apply to the Association.

Section S, Effective January 1, 1985, or as soon thereafter as administratively possible, a
medical emergency care rider will be added to the present Blue Cross/Blue Shield coverage, Effective
January 1, 1985, or as soon thereafter as administratively possible, bargaining unit members may
participate in the existing "Stay Well Program"” subject to the limitations provided therein, The
members of the unit who voluntarily participate in this program will pay fifty (50%) percent of the
Annual cost as it applies to them. The Town will pay the remaining fifty (50%). This benefit will only
apply to individuals who are included in the Association, The parties will make the appropriate
administrative arvangement for enroliment, as well as payment. Part of thése arrangements will include
the Town being billed directlj for its portion of the payments. This program shall be an employze only
program.

Section6.  Optical Program ~ The Town shall provide an optical program; this Agreement
shall cap the Town's annual per-employee cost for this benefit at
$100.00. Any changes in the optical plan negotiated by the FMBA or PBA during the term of this
contract shall also apply to the Association. Retirces and their spouses and eligible dependents shall

receive optical coverage if the employee was receiving said coverage during employment.

15



Section?,  Retired members who have met the requirements of Section 2 of Ordinance
1051 (attached hereto as Exhibit “A" and made a part hereof) shall receive all medical, optical, dental,
and prescription benefits that they received at the time of their retirement.

Section8,  The Town shall have the right to change carriers provided the coverage is equal
or better than the existing coverage, In the event the Town wishes to change insurance carriers,
representatives of the Town shall consult with the Assoclation not less than thirty (30) calendar days
before the effective date of any change in carrier, At the time of notice, the Town shall provide the
Association the underlying Master Plan Document which contains the full details of the underlying
administrative procedures, benefits, and coverage for both the current and proposed health care plans
for the purpose of an independent review,

Section 9. Asgociation members shell receive the same insurance benefits provided to
members of the P.B.A. and/or the F M.B.A.

Section 10, A surviving spouse and surviving eligible dependents of a deceased active

employee of the Town entitled to medical, dental, and prescription benefits who has met the

requirements of Section 2 of Ordinance 1051 (attached hereto as Exhibit “A" and made a part
hereof) at the time of his death, or a deceased retired employes of the Town who was receiving
medical, dental, and prescription benefits from the Town at the time of his death, shell be
entitled to continuation of such medical, dental, and prescription benefits that the deceased

member enjoyed at the time of his death.

16




ARTICLE XII

A. A member shall be granted time off without loss of pay or benefits in the event of
death in his immediate family, The time off shall be from the date of death until the date of the funeral,
Immediate family shall be defined as follows: mother, father, son, daughter, sister, brother, husband,
wife, son-in-law, daughter-in-law, father-in-law, mother-in-law, brother-in-law, sister-in-law,
grandparents and grandchildren,

B. A member shall be granted one (1) day off without loss of pay or benefits in the event of
the death of his aunt, uncle, niece or nephew on the date of the funeral, if he attends the funeral.

C. Effective January 1, 1990, all members shall be entitled 10 one (1) day of bersavement
pay for the death of & grandparetii-in-law provided the membet is scheduled to work on the date of the
funeral or wake. |

17




LI E

Military leave shall be granted pursuant to Federal and State laws.

ls8




ARTICLE X1V

SALARIES
Section 1. The salaries of all employees covered by this bargaining agreement shall be

established by Ordinance,

Section2.  The starting salary of all employees covered by this bargaining agreement shall
be subject to the sole and absolute discretion of the appointing authority,

Section3.  Except as provided in Section 1, above, the salary of employees shall be adjusted
in accordance with the provisions of Civil Service Law, Rules and Regulations.

Section4.  New employees to the Town of Harrison shall be appointed at salaries as
established by the Mayor and Council.

Section 5. The provisions of this Article shall appljr only to those employees who are
actually employed on the date of the signing of this Agreement,

Section 6.  The parties agree that the Ordinance referred to in Section 1 reflects:

The Town of Harrison will institute a bi-weekly pay schedule, The rates of increases are as
follows: effective 1/1/07 employees at maximum salary shall receive +3,5%, employees not at
maximum shall receive +3.0%; effective 1/1/08 employees at maximum selery receive +3.5%,
employees not a maximum should recelve 3.0%; effective 1/01/09 employees at maximum shall
recetve 3,5%, employees not at maximum shall receive 3.0%. These terms are retroactive to presently
employed on those dates and those who wete employed and retired on ordinary or disability pension
prior to the signing of this Agreement,

No salary increase shall be granted for the period January 1, 2010 to December 31, 2011,

19




Section7.  Effective July 1, 1993, an increment program shall be effective for those
employees in the bargaining unit not at their maximum. The increment program shall provide an
adjustment to the employees® base salary of $1,000,00, unless a smaller adjustment will bring the
employee to the employee’s maximum, This program shall commence and be effective July 1, 1993
and the adjustment shall be made on every subsequent July 1", No employee shall be paid & salary
greater than their maximum pursuant to this program. New employees shall be under this program the
first July after the first year anniversary.

The parties further agree that the contract provision that provides salury Increases to employees
not at maximum shall be suspended for the period January 1, 2010 to December 31, 2011. No
employee shall receive any salary increase pursuant to this program, The program shall be renewed
effective January 1, 2012 but shall not provide retroactive payments for January 1, 2010 to December

31, 2011,

20




ARTICLE XV

LONGEVITY
Sectionl,  In addition to wages, members shall receive longevity as follows:
Effective January 1, 1985
After three (3) Years Two (2%) percent
After five (5) Years Four  (4%) percent
After ten  (10) Years: Six (6%) percent
After fifteen (15) Years Eight  (8%) percent
After twenty (20) Years Ten (10%) percent
Beginning at year twenty-three (23) Twelve (12%) percent
Beginning at year twenty-four (24) Fourteen (14%) percent

Longevity will be paid in reguler salary payments.

Any Town employee who receives longevity under the longevity program in existence prior to
January 1, 1976, who would receive a reduction or no longevity under the new program, will be placed
on a level on the new longevity program so that the Town employee will participate in the new
program,

Effective July 1, 1995, all full-time services with the Town of Harrison shall be recognized for

longevity purposes.
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LONGEVITY VACATION
Separate and apart from the vacation days provided for in Article VII, all full-time permanent
employees of the Town of Harrison shall be allowed one (1) fully paid day off from work for each five
(5) years of service to the Town.
22




ARTICLE XV]
CHANGES, SUPPLEMENTS OR ALTERATIONS
MODIFICATION;

The parties hereto acknowledge that during the negotiations which resulted in this Agreement
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not covered by law from the area of collective negotiations and that the understanding
and agreements arrived at by the partles after the execution of that right and opportunity are set forth in
this Agreement,

Therefore, the Town and the Association, for the life of this Agreement, shall voluntarily and
unqualifiedly waive the right, and each agree that the other shall not be expected to bargain collectively
with respect to any subject or matter referred to or covered in this Agreement even though such subject
or matter may have been in the knowledge or contemplation of the parties who have signed this
Agreement,

Any modification to this Agreement is to be in writing and signed by both sides.

The Town agrees that it will not enter into any other agreement or contract with its employees
as defined in Articfe I, Section 1, of this Agreement which in any way conflicts with the terms and

provisions of this Agreement.
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T. vi
EP. Y
If any provisions of this Agreement or any application of this Agreement to any employee or
group of employees is held to be invalid by operation of law or by count order or other tribunal of
competent jurisdiction, such provision will be inoperative, but all other provisions will not be effected

thereby and will continue in full force and effect,
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ARTICLE XVIII
WORKING HOURS

For the duration of this Agreement, the Town, except in cases of emergency, shall not increase
the regular hours of employees on an annualized basis over the regular non-overtime hours assigned in
1976 without additional compensation,

Effective 1/1/98, the regular work dey for Town Hall employees is to be 9:00 a.m. to 4:30 p.m,
with one (1) hour for lunch; the foregoing does not change any rights that the Town has under the
existing Agreement, Effective 1/1/98, the regular working hours for all other employees shall be 7:30
a.m. to 4:00 p.m. with one (1) hour for lunch; the foregoing does not change any rights that the Town
has under the existing Agresment.

Employees hired on and after 1/1/97 may be assigned to a work schedule other than Monday to
Friday, i.e,, Saturday may be an assigned regular work day with one day off during the regular week.

The Town retains its right for all employees to establish a regular work week other than Monday

through Friday,
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ARTICLE XIX
RECALL

If an employee is recalled for any reason, he shall receive four hours minimum guarantee at his

regular ovettime rate of pay,
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Section1. A grievance is any complaint arising With respect to wages, hours of work or other
conditions of employment. In order to provide for the expeditious and mutually satisfactory settlement
of grievances, the procedures hereinafter set forth shall be followed.

Section 2. Complaints may be initiated by an individual employee to the Head of
Department or his/her Deputy. If the complaint is not adjusted satisfactorily at this stage and the
employee wishes to enter a grievance, it shall be presented by the authorized Union representative. All
complaints must be in writing,

Section3.  When the Union wishes to present a grievance for itself ot for an employee or
group of employees for settlement, such grievance shall be presented as follows:

Step 1. The Preéfficnt of the Union or his/her duly authorized and designated
representative shall present and tiiscuss the grievance or grievances orally with the Head of the
Department or his/her duly designated representative within thirty (30) calendar days of the infraction,
The Head of the Department shall answer the grievance orally within five (5) workdays,

Step 2. If the grievance is not resolved in Step 1 or if no answer has boen received by
Union within the time set forth in Step 1, the Union shall present the grievance within ten (10) work
days in writing to the Mayor or the Mayor's designee. The presentation shall set forth the position of
the Union, and at the request of cither party, discussion may ensue. The Mayor or the Mayot's
designes shall answer the grievance in writing within ten (10) workdays after receipt of the grievance
setting forth the position of the Employer,

Step 3. If the grievance has not been ssttled by the parties at Step 2 of the Grievance

Procedure or if no answer in writing by the Mayor or the Mayor’s designee has been recelved by the
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Union within the time provided in Step 2, the Union may demand arbitration of the grievance in
accordance with the Arbitration provision, hereinafter set forth.
Section4,  Nothing herein cohtained is intended to deny an employee the right of appeal as

expressly granted in the Revised Civil Service Rules of the State of New Jersey,
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ARBITRATION

Section 1, Any grievance or other matter in dispute involving the interpretation or
application of the provisions of this agreement, except that termination of probationary employees shall
not be subject to arbitration and the decision of the Town shall be final and not subject to Arbitration
review, not settled by the Grievance Procedure as herein provided, may be referred to an arbitrator as
hereinafter provided.

Section2,  Either party may institute arbitration proceedings when the Grievance Procedure
has been exhausted by written demand upon the other party within (30) workdays after receipt of the
Step 2 decision, specifying the natute of the unsettled grievance or other matter in dispute. Within
fifteen (15) workdays following the presentation of such demand, the party demanding arbitration shall
request the Now Jersey Public Employment Relations Commission to appoint an arbitrator to heat the
grievance in the manner set forth in Rule 19:12-14, Rules and Regulations and statement of procedure
of the New Jersey Public Employment Relations Commission.

Section3.  The decision of the arbitrator shall be in writing and shall include the reasons of
each finding an& conclusion, _

Section4,  The decisions of the arbitrator shall be final and binding on the Union and the
Employer. The Arbitrator shall be without authority to add to or subtract from the Agreement, the
Arbitrator shall be without authority to hear any grievance challenging the termination of a
probationary employee or an employee hired for a fixed term.

Section 5,  Where an employee has exercised his tight of appeal as expressly granted in the
Revised Civil Service Rules or Statutes of New Jersey, there shall be no right to arbitration under the

provisions of this Article,
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Section6,  In the event of a change in the law governing the New Jersey Public
Employment Relations Commission or its rules énd regulations which would in any way affect the
method of selection of an arbitrat;)r, then in the alternative, the party demanding the arbitration shall -
request the American Arbitration Association to submit & list of nine arbitrators from which the parties
may make a selection of the arbiteator. If the parties fail to agree on the selection of the arbitrator from
the list, each party shall alternatively strike one name until but one name remains and that party shall be
the arbitrator of the issue or issues to be arbitrated.

Scction 7. The cost of the arbitrator’s service, if any, shall be shared by both parties and

ench of the parties shall bear its own.
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ARTICLE XX]
RULES AND REGULATIONS

New work rules or modification to existing work rules shall be promulgated and posted seven

(7) days before the effective date except in the case of emergency.
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ARTICLE XXI1
PERSONNEL FILES

The Town shall maintain a personnel file for each employee, and the employee’s supervisor
may also melintain a personnel file for employees. Upon reasonable notice, the employee may review
their file on non-work time; and the employee has the right to place any answering statement in their
file.

Public Safety Telecommunicators shall not have the right to place any material or statement in

their files.
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The current practice with respect to jury duty shall be continued.
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0 ATION

There shall be no discrimination, interference or coercion by the Employer, or any of its agents
against the employees represented by the Union because of membership or activity in the union, the
Union shall not intimidate or coerce‘employees into membership or to discriminate or harass an
employee who does not join the Unlon, Neither the Employer nor the Union shall discriminate against

any employee because of rece, creed, color or origin.
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E XXV

DISCHARGE OR SUSPENSION

No employee shall be disciplined or discharged without just cause. Mejor discipline and/or
discharge shall be appealed to Civil Service Commission; major discipline and/or discharge shell not
be grievable or appealable to grievance arbitration provided in this Agreement, Minor discipline may
be appealed to grievance procedure and arbitration, Termination of a probationary employee shall not

be subject to the grievance procedure or to arbitration,
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ARIICLE XXV]
F ST, S

All terms and conditions of employment established in Town's Ordinances, Resolutions and
Rules and Regulations not included in this Agreement shall be continued for the members of this

bargaining unit.
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If possible, the Town shall post bargaining unit vacancies seven (7) days before filling.
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ARTICLE XXVIII
DURATION OF AGREEMENT

This Agreement shall remain in effect from January 1, 2007 through midnight December 31,

2011, In the event a successor Agteement has not yet been renegotiated, then if the parties mutually

agree, this Agreement shall remain in effect until a new Agreement has been concluded.
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ARTICLE XXIX
NO STRIKE PLEDGE

The Union will actively discourage and will take whatever affirmative steps necessary to
prevent or terminate any strike, work stoppage, slow down, walkout, or other action which Interferes

with the full and complete normal operations of the Employer.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their respective

representatives and appropriately attested,

TOWN OF HARRISON HARRISON CIVIL SERVICE
EMPLOYEES ASSOCIATION

Reymond J, McDonough Patricia Keghane

Mayor

Date: 03/:79‘([ 2

Noemia Carvalho
Secretary

Date: ;{/;y//b Date: ///%O/ 0
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TOWN OF HARRISON
COUNTY OF HUDSON
ORDINANCE NO. 1051

-~ AN ORDINANCE AMENDING ORDINANCE NOS. 289, 315, 377, 423,
425, 527, 556, 557, 560, 568, 617, 623, 626, 655, 636, 657, 662, 663,677,
702, 744, 766, 792, 794, 810, 814, 832, 851, §99, 924, 979, AND 1001
CONCERNING CIVIL SERVICE EMPLOYEES OF THE TOWN OF
HARRISON, COUNTY OF HUDSON AND STATE OF NEW JERSEY, TO
ESTABLISH POSITION AND TO PROVIDE SALARY INCREASES FOR
EMPLOYEES OF THE TOWN OF HARRISON.

BE IT ORDAINED BY THE Mayor and Council of the Town of Hatrison, County of Hudson
and State of New Jersey, that:

SECTION 2: Pursuant to Title 40A:10-23, the employer assumes the entire cost of such
coverage and pay all premiums for employees a, Who have retired on a disability pension, or b, who
have retired after twenty-five (25) years or more of service credit in a State or locally administered
retirement system and a period of service of four (4) years to twenty-five (25) years with the Town of
Harrison at the time of retitement, or ¢, who have retired and reached the age of 65 years or older with
twenty-five (25) years or more of service credit in a State or locally administered retirement system and
a period of service of four (4) yeers to twenty-five (25) years with the Town of Harrison or d. who have
retired and reached the age of 62 years or older with at least 15 years of service with the Town of
Harrison, including premiums on theit dependents, if any, under uniform conditions as the Mayor and
Council shall prescribe, The period of time a county law enforcement officet has been employed by
any county or municipal police department, sheriff's department or county prosecutor's office, may be
counted cumulatively as “service with the employer” for the purpose of qualifying for payment of
health insurance premiums by the county pursuant to this section.

w L L
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EXHIBIT “A”
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CONTRACT BETWEEN
TOWN OF HARRISON
HUDSON COUNTY, NEW JERSEY

and

THOMAS K. DOLAGHAN
TO SERVE AS FIRE CHIEF

JANUARY 1, 2007 - DECEMBER 31, 2011
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A.  This contract is entered into this 19" day of May. 2010 between the Town of

Harrison and Thomas K. Dolaghan hereinafter referred to as the Fire Chief
B.  This contract shall have a duration of Januaryl, 2007 through December 31, 2011.

C.  This Agreement shail be in effect for Thomas K. Dolaghan for the period of time
that he holds the position of Fire Chief of the Harrison Fire Department. This Agreement shall
be terminated effective immediately if the New Jersey Department of Personnel revokes,
terminates or removes Mr, Dolaghan from the rank of Fire Chief . Provided further, this
Agreement shall be terminated if Mr. Dolaghan iy removed as Chief by the Town in accordance
with the laws and procedures of the Ne;v Jersey Department of Personnel. This Agreement shall
also be terminated if for any reason Mr, Dolaghan i3 unable to continue as Chief by reason of

disability, death, incepacity not covered by the sick leave provision or any other reason,
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Leaves of absence shall be granted pursuant to State Law.




ARTICLE Il
OVERTIME

The Fire Chief shall not receive overtime compensation or compensatory time or any
payment at any time including but not limited to payment at time of retirement for hours of work
in excess of the normal wotk week.

The compensatory time that the Chief has on the books from his service in the

Department before his appointment to the rank of Chief shall be continued,



ARTICLE IV,
YACATIONS

A, The Town shall maintain its existing vacation policies for the period Jenuary 1,
2007 through December 31, 2011,
The Fire Chief shall receive thirty (30) vacation days per year.
B.  The Fire Chief shall receive longevity vacation days in sccordance with the
provision in the FMBA Agreement. The Fire Chief shall receive the same vacation policies as

FMBA.
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ARITICLE Y

PERSONAL LEAVE
The Fire Chief shall be entitled to two (2) personal days per year to be scheduled as

described for vacation time in the same manner as the FMBA Agreement and the same terms as

the FMBA Agreement,



A, The Fire Chief shall receive the same sick leave as provided by the FMBA
Agreement,

B.  The Fire Chief shall recelve the same terms of terminal leave as provided in the
FMBA Agreement.

C.  Upon the death of the Fire Chief if on active duty, the Tow shall pay to the spouse
or estate, the monetary value of all earned vacation days, personal days, sick time and holiday

pay.



ARTICLE VI

INJURY LEAVE
A. Inthe event the Fire Chief becomes disabled by reason of work-related injury or

illness and is unable to perform his duties, then, in addition to any sick leave benefits otherwise
provided for in this agreement, the Fire Chief shall be entitled to full pay for a period of one
year, If the Fire Chief exorcises this right, he shall surrender to and deliver any workman’s
compensation salaty payments to the Town in order to receive his entire salary payment,

B.  When injured while working, whether slight or.scvere, the Fire Chief must make
an immediate report, if practicable, prior to the end of the shift, Failure to report any injury may
result in the failure of the Fire Chief' to receive compensation under this Asticle,

C. The Fire Chief shall be required to present evidence, by way of a certificate or
report of & physician designated by the Town, that he is unable to work, and the Town may

reasonably require the Fire Chief to present such a certificate ot report from time to time.



ARTICLE VIII
INSURANCE

The Fire Chief shall receive the same Insurance benefits as set forth in the FMBA

collective bargaining agreement,

Effective January 1, 2010 the co-pay shall be $5.00 co-pay for generic drugs, $10.00 for
brand name drugs and $20.00 for exotic drugs. Prescription on maintenance drugs shall be
ordered through the mail order refill program, The corresponding amounts for mail order shall
be the same for a ninety (90) day supply.

Effective January 1, 2011, unit employees shall contribute $30 per month towards health
insurance premiums regardless of plan selection coverage. The Town shall provide & Section
125 Plan to allow for pre-tax deductions. Employees hired after the date of the Award shall be
entitled to medical insurance hndar the HMO option.

Pursuant to ordinance numbers 1088, 1089, 1090, 1091 and 1092, it was provided that
surviving spouses and surviving eligible dependents of deceased active employses of the Town
entitled to medical benefits, or deceasad retired employees of the Town who are recelving
medical benefits from the Town, shall be entitled to confinuation of the medical benofits that the
deceased members enjoyed at the time of thelr death. This shall confirm that Department Hoads
have been and are covered under these ordinances as Town employees, this includes the Fire

Chief who shall receive the same benefits as sot forth in FMBA contract,




A.  The Fire Chief shall continue to receive the same clothing and maintenance

allowance as the FMBA.,
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Holiday pay is included in the Chief’s base pay on the same terms ay the FMBA
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ARTICLE XI
EUNERAL LEAVE

A, The Fire Chief shall be granted time off without loss of pay or benefits in the
event of a death in his immediate family, The time off shall be from the date of death until the
date of the funcral, Immediate family shall be defined as follows: mother, father, son, daughter,
sister, brother, husband, wife, son-in-law, daughter-in-law, father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandparents and grandchildren,

B, The Fire Chiof shall be granted one (1) day off without loss of pay or benefits in
the event of the death of his aunt, uncle, niece or nephew on the date of the funeral, if he attends
the funeral,

C. The Fire Chief shall be granted bereavement pay for one (1) day for the death of
a grandparent-in-law provided the member is scheduled to work on the day of the wake or burial,

<11




Military leave shall be granted pursuant to Federal and State Law.
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A.  There is hereby established a now salary schedule for the Fire Chief, effective
January 1, 2007:
Effective January 1,2007  $127,172
Effective January 1,2008  §131,624
Effective January 1,2009  $136,230

Effective January 1,2010  $136,230
Effective January 1,2011  $136,230
The Fire Chief shall not be eligible for overtime pay or compensatory time.
B.  The Fire Chief shall have the same pay gohedule as the FMBA
C. Effective me 1, 2008, the Fire Chief with EMT certification shall receive a
differential of 1.25%, Effective January 1, 2009 the Fire Chief shall receive the differential at the

rate of 1.5%.
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The Fire Chief shall receive the same longevity as provided to the FMBA.,
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ARTICLE XV
CHANGES, SUPPLEMENTS OR ALTERATIONS

No change in this Agreement shall be effective unless in writing and signed by the
parties, This Agreement sets forth all agreements and understandings of the parties, No oral
agreement shall be binding on the parties. Any agreement of the parties must be in writing and

be signed and duly authorized,
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ARTICLE XV]
SAVINGS AND SEPARARBILITY CLAUSES

In the event any provision or provisions of this Agreement is declared illegal or null and
void, then said provision or provisions shell bs deleted from this Agreement and the remainder of
this Agreement shall continue in effect. If'a direct economic benefit provision is declared illegal

or null and vold, then the parties shall renegotiate the sum of such provisions.
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ARTICLE XVII
WORKING HOURS

A.  ThoFire Chief shall spand sufficient time at his job to insure the smooth and
responsible operation of the Fire Department over which he has supervisory control.

B. . The Fire Chief shall work a schedule of apprdximately forty (40) hours on
average per weok, Additionally, the Fire Chief shall work whatever additional hours as required
per week to fulfill all duties of command without any additional compensation.

C.  TheFire Chief shall not receive overtime,

D,  The Fire Chief shall n;>t receive any time on the books for additional hours of

work.

E, The Fire Chief shall not receive any time payeble at a later date for additional
hours of work, |

F. The Fire Chief shall not be entitled to compensatory time for additional hours of
work.
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ARTICLE XIX

EVALUATION
The parties agree that the Fire Chief shall be evaluated not later than February 1st of each

year with respect to his job peffonnance during the year, The Town shall consider this
ovaluation when determining subsequent salary increases for the Fire Chief .
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ARTICLE XXI
DURATION OF AGREEMENT
Subject to the provisions of Article I, this Agreemem shall remain in effect from January
1, 2007 through midnight December 31, 2011, In the event a successor Agreement has not yet

been made, then if the parties mutually agree this contract shall remain in effect until the new

Agreement is executed,
IN WITNESS WHEREOF, the parties have caused this Agresment to be signed by their

respective representatives and appropriately attested,

TOWN OF HARRISON Fire Chief

ol ke Dolef

Thomas K, Dolaghan i

Lot
[

AL J, ZARBETSK!
T CLERK

Dated: S-’.)"?“/o Dated: S//‘?/?—ofu
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ARTICLE
ASSOCIATION RECQGNITION

Section 1, The Town hereby recognizes the Association as the sole and exclusive
representative of all uniformed employees in the Fire Department of Harrison below the rank of
Chief for the purpose of bargaining with respect to rates of pay, wages, hours of work and all
working conditions as required by the law and to the extent so required.

Section 2, The title "Fireman" shall be defined to include the plural as well as the
singular,



ARTICLEII
ASSOCIATION PRIVILEGES

Section 1. The President of tho Assoclation, authorized delegates and alternate delegate
shall be granted time off to attend the State conventions of the New Jersey State Firemen's
Mutual Benevolent Association and Fire Fighters Association of New Jersey, pursuant to
N.LS.A. 11:26C-4, In addition, the President, authorized delegates and alternate delegate of the
Assoclation shall be granted time off to attend the international convention of the International
Association of Fire Fighters, AFL-CIO, pursuant to N.J.§.A, 11:26C-4. The President, one (1)

delegate and alternate delegates shall be permitted to attend State, District and County meetings,

Section 2. The Town will allow the HFMBA President and the Executive Delegate
reasonable time off with pay to attend related business to their official functions such as
seminars, negotlations, processing of griovances, all local, county and state meotings of the

affiliated organizations,

Section 3. All time granted off herein shall be without loss of pay or other benefit.



ARTICLE LIl
INDIVIDUAL CONTRACTS

The Town agrees not to enter into eny agreement or contract with its employees as
defined in Article I, Section 1 of this Agreement, individually or collectively, which in any way
conflicts with the terms and provisions of this Agreement,



ARTICIE LY
LEAYE OF ABSENCE

Leaves of absence shall be granted pursuant to State Law, See, N.JL.S.A, 11A:6-9,
N.LS.A 40A:14-18, N.J.S. A, 40A:9-159,




ARIICLE Y

UNION SECURITY

Section 1. Dues Check-off: The Town agrees to deduct Assoclation dues upon receipt of
written authotization from the firemen and quarterly shell remit the monies collected to the
Secretary-Treasurer of the Harrison Firemen's Benevolent Association.

Section 2. Representation Fee:
A. Upon the request of the Association, the Town shall deduct a representation fee

from the wages of each employee who is not s member of the Association,

B. These deductions shall commence thirtyl (30) days after the beginning of
employment in the unit or ten (10) days after reentry into employment in the unit.

C. The amount of said representation fee shall be certified to the Town by the
Association, which amount shall not exceed 85% of the regular membership dues, fees and
assessments charged by the Association to its own members,

D. The Association agrees to indemnify and hold the Town harmless against any
liability, cause of action or claims of loss whatsoever arising as & result of said deductions.

E. The Town shall remit the amounts deducted to the Association together with
the dues deducted pursuant to Section 1 above.

F, The Association shall establish and maintain at all times & demand and return
system as provided by N.J.8 A, 34:13A-5,3(c) and 5.6, and membership in the Association shall
be available to all employees in the unit on an equal basis et all times. In the event the
Assoclation fails to maintain such a system, or if membership is not so available, the Town shall
immediately cease making said deductions.



ARTICLE VI
MANAGEMENT RIGHTS

A. The Assoclation recognizes that the Town may not, by agreement, delegate authority
and responsibility which by law are imposed upon and lodged with the Town.

B, The Town reserves to itself sole jurisdiction and authority over matters of policy and
retains the right, in accordance with the Laws of the State of New Jersey and the rulings of the
State Civil Service Commission to do the following: to direct employees of the Town, to hite,
assign, promote, transfer and retain employees covered by this Agreement with the Town or to
suspend, demote, discharge, or take disciplinary action ageinst employees for just cause, to make
work assignments, work and shift schedules including overtime assignments, to maintain the
efficiency of the Town operations entrusted to them, and to determine the methods, means and
personnel by which such operations are to be conducted.




ARTICLE VII
OVERTIME

A. The present practice with respect to overtime ct;mpenuation shall be maintained for the
duration of this Agresment, except that the overtime rate shail be computed on the basis of 2080
hours per annum. Beginning January 1, 2003, overtime shall be computed at the individual’s
annual rate for the year in which the overtime work is performed.

B. Overtime shall be computed at the rate of time and one-half (1/2). No overtime shall
be paid for zero (0) to nineteen (19) minutes of each hour. Overtime shall be computed after the
employee has completed twenty (20) minutes or more beyond his normal tour of duty.

C. The parties agree to continue to use the compensatoty time in lieu of overtime
payments as set forth in Sections A and B above until April 1, 2001 and used by April 2, 2002.
This shall not affect the previous accrual of compensatory time.



ARTICLE VIII

YACATIONS
A. Members shall be entitled to the following vacation allowance:

Fireman 5 days after six months of service
(New hires hired 10 days after two full years of service
after 4/17/96) 15 days after five full years of service
Fireman 18 work days per annum

Fire Prevention Specialist 20 work days per annum

Ceptain 20 work days per annum

Battalion Chief 24 work days per annum

Deputy Chief 24 work days per annum

B. Longevity Vacation:

One (1) additional work day per annum for every five (5) years of service.

C, New members of the Fire Department shall receive pro rata vacation for the first
calendar year prorated at the rate of 1.5 days for each full month of service.

D. Yacation Scheduling Procedure:

1. Vacations shall run from January 1 through December 31 of each year,

2. Vacations will be arranged so that evety individual on the tour will, if desired,
have two (2) consscutive tours of duty off from June 15 to the Wednesday following Labor Day.
Vacation requests will be submitted by May 15.

3, Deputy Chiefs, Battalion Chiefs, Captains and Swing-Captains and Firefighters
will pick their vacations by rank and then seniority within their tour. Two (2) officers must be on
duty, on each tour, at all times. The Deputy Chief/Battalion Chief in charge of the tour will be
responsible for arranging all vacations within the tour. Effective April 1, 2001, three (3)
members will be allowed off per tour and a fourth (4) member may be permitted off upon



approval by the Chief, at the Chief’s discretion, provided no overtime is created.

4. All vacation requests except the “designated summer vacation” will be
submitted no earlier than thirty (30) days priot to the date requested.

5. Sick time, injury time, funeral leave, military leave and terminal leave will not
affect vacation time,

6. During the F.M.B. A, and Relief Association convention dates, duly elected
delegates will have preference for time off. If the quota within the tour is not reached, vacation
requests in accordance with department policy will be honored.

7, Vacation requests will be submitted at least three (3) days in advance, in
duplicate. A copy of the request will be returned to the applicant on his next working day,
approved or disapproved. Once the vacation has been approved it cannot be canceled except by
the member making the request, or the Chief of the Depastment in an emergency, Vacation
cancellations must be submitted at least four (4) days in advance, in duplicate.

8, A member who is sick during his vacation may retrieve his vacation by
submitting a doctor’s certificate stating the date covering the illness.

9. Longevity days will be handled in the same manner as vacation days.

10, Emergency and special leave of absence from duty shall be approved by the
Chief of the Department or his designee.

11, a, Effective at 12:59 p.m., December 31, 2002, the retiring employees'
entitlement as set forth in Section 11 above, shall be reduced to 95.75% of the actual amount,

b. Retiring members will receive the following vacation in their last year of

gervice:
DATE OF RETIREMENT PERCENTAGE OF VACATION
101 to 12/31 100%
7/ t0 9/30 5%
4/1t0 6/30 50%
1/1 to 3/31 25%

12, The Deputy Chief/Battalion Chief in charge of the tour will be reaponsible for
coordinating the vacation procedure.



ARTICLEIX
PERSONAL LEAVE

Effective January 1, 1992, all Members shall be entitled to two (2) personal days, to be
scheduled as described for vacation time in Article VIII, and as fusther agreed by the parties.
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ARTICLE X
SENJORITY

As a Civil Service jurisdiction, the Town shall follow Civil Service law, rule and
regulations defining seniority including N.J.A.C. 4A:8-2.4(a) and 27 N.J.R. 4916(a).
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ARTICLE XI

RULES AND REGULATIONS

Section 1: The Association shall be informed and consulted prior to promulgation of any
new rule or the proposed modification by the Chief of the Department, Fire Cheirman, or Town
of any present rule affecting the terms and conditions of employment, Said notice to the
Association shall be given no later than twenty (20) days before the effective date, In the event
the Association desires to exercise its rights pursuant to law such rule ot tegulation shall not
become effective until the parties have exhausted all remedies provided by law,

Section 2: Grievances arising under this Article will be processed under the following
expedited procedure:
The parties shall agree in advance on a panet of Arbitrators to hear cases under Article XI; the
parties by joint letter shall designate these Arbitrators, If there are any vacancies in the panel, the
parties shall agree on a substitute, Once an Arbitrator {5 notified of a case, he must schedule a
hearing within ten (10) calendar days. After the hearing, the Arbitrator will render a brief award
within five (5) working days. The Arbitrator will receive a flat rate of $500,00 for all time and
expenses related to the case. This single rate will be split evenly between the parties. The party
wishing to invoke the expedited arbitration procedure of Article XI must notify the other party
within seven (7) calendar days of the occurrence of the alleged violation.

12



ARTICLE XII

INSURANCE

Section 1A; Members shall receive fully paid Blue Cross, Blue Shield, Rider J, 365-day
hospital coverage and Major Medicel Insurance, pevailing fee plan, for themselves and their
dependents, Dependent children shall be covered until the age of 23.

Effective January 1, 2011, unit employees shall contribute $30 per month
towards health insurance premiums regardless of plan selection coverage, The Town shall
provide a Section 125 Plan to allow for pre-tax deductions, Employees hired after September 19,
2009 shall be entitled to medical insurance under the HMO option.

Section 1B: Effective March 1, 1983, Rider J in paragraph sub-A above shall be changed
to the so-called "Super J" coverage at a cost of Two ($2.00) Dollars per man or less per month,

_ Section 2: Retired members shall teceive Blue Cross, Blue Shield, Rider J and Major
Medical for themselves and their dependents. Retired members shall also recelve prescription
insurance as set forth In Section 6 below, All bencfits should be extended to widows of the
retiree and to eligible dependents after death of the retirce or upon the death of an active
firefighter employed by the Town who is eligible for retiroment with at least 25 years of service
as & Town firefighter o creditable pension in the PFRS.

Seotion 3: The Town shall contribute the sum of Two Hundred Twenty-Five (§225,00)
Dollars on & calendar yeat basis toward a dental plan to be selooted by the FM.B.A, The cost
outlay for the calendar yoar 1983 shall be 10/12ths of $223.00, or $187.50. The Town in its
discretion may walve this cap, Effective January 1, 1989, the dental insurance maximum annual
coverage will be increased to $2,000.

Saction 4 Active members shall receive & $2,500,00 term life insurance policy.

Section 5: Members shall continue to receive the same liability insurance presently in
effect. -
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Section 6: The Town will maintain a prescription diug program, provided by the Blue
Cross of New Jersey Presctiption Plan, for all membets of the bargaining unit including
dependents on & $1.00 co-pay basis; effective January 1, 1997, the co-pay shall be increased to
$5.00, however, it shall remain $1.00 for generic drugs. The $5.00 co-pay may be submitted
toward the employee's deductible with the Major Medical Carrier, Effective January 1, 1993, the
Rider C coverage shall be added to the insurance benefits.

Effective January 1, 2010, the prescription co-pay shall be $5.00 co-pay for
genetic drugs; $10.00 for brand name drugs and $20.00 for exotic drugs. Prescription on
maintenance drugs shall be ordered through the mail order refill program, The corresponding
amounts for mail order shall be the same for a ninety (90) day supply.

Section 7; The Town shall supply to all members all legel protection provided by New
Jersey Statutes,

Section 8; Effective January 1, 1985, a medical emergency care rider will be added to the
present Blue Cross/Blue Shield coverage,

Section 9; Effective Jﬁly 1, 1984, those members of the bargaining unit who wish to
voluntarily participate in the "Stay Well Program" may do so. The members of the unit who
voluntarily participate in thls program will pay 50% of the annuul cost as it applies to them, The
Town will pay the temaining 50%. This benefit will only apply to individuals who are included
in the bargeining unit. The parties will make the appropriate administrative arrangements for
enrollment, as well as payment, Part of these arrangements will include the Town being billed
directly for its portion of the payments. This program shall be an employee-only program.

Section 10; Effective January 1, 1987, the Town shall provide an optical program for all
members of the bargaining unit including dependents, The Town shall contribute the sum of One
Hundred ($100.00) Dollars per calendar yeer for this benefit. The Town in its discretion may
waive this cap.
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Section 11: Only full-time employees are eligible for participation in the foregoing
programs; an employee must work not less than thirty (30) hours per week to be considered full-
time,

Section 12: The Town retains the right to change insurance carriers provided the
coverage is equal or better than the current coverage. In the event the Town wishes to change
insurance carrlers, representatives of the Town shall consult with the F.M.B,A. not less than
forty-five (45) days before the effective date of any change of carrier,

At the time of notice, the Town shall provide the F.M.B.A, the underlying Master Plan
Document which contains the full details of the underlying administrative procedures, benefits,
and coverage for both the current and proposed health care plans for the purpose of an
independent review,
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. ARTICLE XIII
UNIFORM MAINTENANCE ALLOWANCE
A, The present practice governing uniforms shall remain in effect.

B. The clothing purchase and maintenance allowance shall be $625.00 per year. The
clothing purchase and maintenance allowance shall be paid in one check in June of cach year.
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ARTICLE XIV

HOLIDAYS

A.  The partles agree that effective January 1, 2001, this Asticle shall be terminated
and eliminated. Holiday pay shall be included in the members’ base pay, however the inclusion
of holiday pay shall not affect the salary rates that are used for the computation of overtime and

terminal leave.

B. Effoctive 1/01/04 Staff Officers shall be Jimited to three (3) days as floating holidays
with pay per year; the prior practice shall be terminated 12/31/03 with respect to staff officers time off
with pay for holidays.

C.  The side bar agreement of the partles with respect to holidays for staff offlcers shall be

continued for holidays per Town employees.
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ARTICLE XV
SICK LEAVE

Section 1, Effectlve January 1, 1987, every employee shall be entitled to sick leave with
pay for reasons of sickness or disability on the following basis:

A, During the first year of employment, one and one-quarter (1/4) workday of sick
leave for each completed calendar month of service.

B, After one (1) full year of employment, fifteen (15) workdays of sick leave in
each calendar year. '

C. Unused sick leave shall be cumulative without limit as per Civil Service,

D. During the month of Merch of each year, the Firo Department shall furnish
written notice to each member a full accounting of all used and unused sick leave as of December
of the preceding year.

E. 1, Effective January 1, 1987, esch Employee, upon retirement, shall be
entitled to time off with pay, or in a cash lump sum at the employee's option, prior to his
retirement, of one-half (1/2) of his accumulated sick leave, Effective January 1, 1990, if an
employee is retiring and his terminal leave pay is $15,000 or less, he will be entitled to this
payment in one lumnp sum upon retirement. However, if the terminal leave pay is greater than
$15,000, then the retires will receive five equal installments: The first instaliment will be upon
retirement; the second instaliment will be paid one year after the effective date of retirement; and
the third installment will be paid a year after the second installment. There will be no interest
added, Provided further that in no event shall the flrst payment be less than $15,000, If the
member dies, the sick leave benefit shall be payable to the spouse or the estate in the same
manner as outlined above. The maximum payment for terminal leave shall not exceed an
individual's one year annual salary, except that this limitation shall not apply to employees who
had attained twenty-five (25) yeary of service as of January 1, 1996.

2. Effective at 12:59 p.m., December 31, 2002, each employee shall,
upon their retirement, be entltled to time off with pay, or a lump-sum cash payment at the
employee’s option prior to his retirement, 95.75% of one-half (1/2) of his accumulated sick
leave. If a retiring employee's terminal pay is $15,000 or less, he will be entitled to this payment
in one (1) lump-sum cash payment upon retirement., However, if the terminal leave pay is greater
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than $15,000, then the retiree will receive three (3) equal cash installments: the first installment
will be upon retirement; and the second instaliment will be paid one (1) year after the effective
date of retirement; and the third installment will be paid one (1) year after the second installment,
There will be no interest added. Proﬂde further that in no event shall the first payment be less
then $15,000. If a member dies, the sick leave benefit shall be peyable to the spouse or the estate
in the same manner as outlined above. The maximum payment for terminal leave shall not
excoed an employee’s ons year annual salary, except that this limitation shall not apply to
employees who had attained twenty-five (25) years of service as of January 1, 1996,

F. Absences due to line of duty or work-connected injury will not be charged against the sick
leave provided in Paragraphs A, B, C, D and E,
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ARTICLE XVI
FUNERAL LEAVE

A, A member shall be granted time off without loss of pey or benefits in the event of a
death in his immediate family, The time off shall be from the date of death until the date of
funeral, Immediate family shall bs defined as follows: mother, father, son, daughter, sister,
brother, husband, wife, son-in-law, daughter-in- law, father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandparents and grandchildren,

B. A member shall be granted one (1) day off without loss of pay ot benefits in the event
of the death of his aunt, uncle, niece or nephew on the date of the funera), if he attends the
funeral,

C. A member shall be granted bereavement pay for one day for the death of a
grandparent-in-law provided the member is scheduled to work on the day in question which must
be for the weke or burial.
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ARTICLE XVII

MILITARY LEAVE

Military leave shall be granted pursuant to Federal and State Law. See, N.LS.A,
40A:9-159,
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ARIICLE XV
QRIEVANCE AND ARBITRATION PROCEDURE

A, A "grievance" shall be any difference of opinion, controversy or dispute arising
between the parties hereto releting to the alleged violation of, interpretation or application of any
of the provisions of this Agresment,

B. A grievance to be considered in this procedure must be initiated by the employee
within thirty (30) working days from the time the employee knew or should have known of its
ocourrence.

C. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved employee to proceed to the next step.
Failure at any step of this procedure to appeal 8 grievance to the next step within the specified
time limits shall be deemed to be acceptance of the decision rendered at that step,

D, It is understood that employees shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the Town
until such grievance has been fully determined.

STEP ONE:

The grievance shall.be discussed with the employee involved and the Association
representative with the Fire Chief or his designee. The angwer shall be in writing and made
within three (3) days by the Fire Chief or his designee, to the Association,

STEP TWO:

If the grievance is not settled through Step One the same shall within five (5} working
days be reduced to writing by the Assoclation and submitted to the Chairman, Fire Committes, or
any person designated by him, and the answer to such grievance shall be made in writing, with a
copy to the Association within five (5) days of submission.

STEP THREE:

If the grievance is not settled at Step Two then the Association shall have the right within
five (5) working days of the receipt of the answer at Step Two to submit such grievance to the
Mayor, A written answer to such grievance shall be served upon the individual and the
Assoclation within seven (7) calendar days after submission,
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STEP FOUR:

If the grievance is not settled through Step Three then the aggrieved shall have the right
within five (5) working days to pursue all legal remedies afforded by the provisions of the Civil
Service Act, |

If the grievance is not settled at Step Three and the aggrieved does not elect to pursue his
grievance under the provisions of the Civil Service Act, then the Association shall have the right
within five (5) working days to submit such grievance to an Arbitrator, The Town and the Union
agree 10 use James W. Mastriani as the Arbitrator to hear all grievances that would be brought
before the Public Employment Relations Commission. The Arbitrator shall have full power to
hear the dispute and meke a final determination, which shall be binding on both parties. The
Arbitrator does not have the right to add to, subtract from or modify this Agreement in any
manner, Each party shall bear its own costs of the arbitration but the costs of the Arbitrator shall
be borne by the Town and the Association equally.

The Association President, or his authorized representative, may report an impending
grievance to the Mayor in an offort to forestall its occurrence.

E. Nothing herein shall prevent any employee from processing his own grievance,
provided an Association representative, at the Association's discretion, may be present as
observer at any hearing on the individual's grievance, '

F. WORK STOPPAGES: Since adequate grievance procedures are provided in this
Agreement and since binding arbitration has been agreed to, the Association agrees that it will
not engage in, encourage, senction, or suggest strikes, slow-downs, mass resignations, mass
absentesism, ot any other similar action which would involve a work stoppage that may disturb
or interfere with the orderly operation of the Town's facilities.

G. Investigation and processing grievances by officially designated representatives which
have been formalized and submitted in writing, providing that such time shall be reasonable and
limited to one (1) hour and provided there is no interruption of work activities. In emergency
situations these limitations may be extended, The representative shall provide reasonable
notlfication to the Fire Chief or to the appropriate authority whenever he wishes to handle such
dctlvity. Permission will not be unreasonably withheld, It is further understood that the Fire
Chief has the right to seok adjustment of appointments when the work situation watrants this.
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The Association shall designate to the Town the names of the representatives who shall
have the authority under this Article.

H. The employer shall process disciplinary charges within thirty (30) days from the date
the employer knew or should have known of the occurrence of the infraction of the
rules/regulations of the Department, Failure of the employer to process the disciplinary charges
within sald thirty (30) days shall be deemed to bar the employer from thereafter filing
disciplinary charges; provided, however, that nothing in this section shall prohibit the employer
from teferring to prior similar incidents for purposes of determining an appropriate penalty,
Minor (five (5) days or less) discipline may be appealed to arbitration.
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ARTICLE XIX
SALARIES

Section 1,
A. There is hereby established a new salary schedule for the Herrison Fire Department,
effective January 1, of each year as set forth opposite the titles of said positions:

2007 2008 2009 2010 2011
3.5% 3.5% 3.5% 33% 3.25%

Deputy Chief $111,086 $114974 $118,998 $123,162 $127,165
Battalion Chief $102,774 $106,372 $110,095 §$113,948 $117,651
Fire Captain $94463 $97,770 $101,192 $104,733 $108,137
Fire Prevention Specialist, UFD $79,415 §82,194 $85,071 $88,048 $90,910
- Fire Sub-Code Official $13,947 $14,435 $14940 $15463 $15965
2007 2008 2009 2010 2011
Firemen Salary on Initial
Appointment Year One .
Hire/Begin (Step A) $30,636 $31,555 $32,502 $33,477 $34,481
Beginning Year Two $42,755 $44,038 45,359  $46,720  $48,121
Beginning Year Thres $51,949 $53,508 855,113  $56,766  $58,469
Beginning Year Four $55,494 $57,159 $58,874 $60,640 $62,459
Beginning Year Five $58,536 $60,292 $62,101 $63,964  $65,883
Beginning Year Six $62,095 $63,957 $65,876 $67,852 $69,888
Beginning Year Seven $66,471 $68,465 $70,519 $72,638 $74,814
Beginning Year Eight $72968 $75,521 $78,165 $80,900  $83,530
Section 2.

Effective January 1, 2008, all unit employees with EMT certification shall receive a
differential of 1.25%, effective January 1, 2009 a differential of 1,50%; effective January 1,
2010 a differentlal of 1.75%, and effective January 1, 2011 a differential of 2.0%.

Emergency Medical Services: Effective 1/1/99, al! unit employees shall be required to
obtain and maintain EMT Certifications, Effective 1/1/99, the joint EMS stipend will be
eliminated, Stipends for Emergency Medical Services shall be as follows:
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01/01/2008  01/0172009  01/01/201%  01/01/72011

Per Year Per Year Per Year Per Year
Deputy Chief  $1107 $1132 $1157 $1182
Battalion Chief $1107 $1132 $1157 $1182
Caplain $ 999 $1024 $1049 $1074
Firefighter $ 285 $ 310 $335 $ 360

This stipend shall be payable the following February from the year in which it is earned,
These payments shall be one time only, not included in base salary, and not subject to longevity,
overtime, or other rates, An employee who worked part of the year shall recelve a pro rata
stipend,

Effactive January 1, 2008, firefighters who work the EMT program shall be paid $55.00
per 24-hour perlod, peyable in the next year after earned. Effective January 1, 2009, firefighters
who work the EMT program shall be paid $57.00 per 24-hour period, payable in the next year
after earned, Effective January 1, 2010, firefighters who work the EMT program shall be paid
$59.00 per 24-hour period payable in the next year aftor earned, Effective January 1, 2011,
firefighters who work the EMT program shall be paid $61.00 per 24-hour period, payable in the
next year after earned. This payment shall not be included in base salary, and not subject to
longevity, overtime, or other rates. An employee who works part of a 24-hour day shall be paid
pro rata.,
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ARTICLE XX
LONGEVITY

Scction 1. In addition to wages, members shall receive longevity as follows:

After three (3) years: Two (2%) percent
After five (5) years; Four (4%) percent
After ten (10) years: Six (6%) percent

After fifteen (15) years: Eight (8%) percent
After twenty (20) years: Ten (10%) percent
Start of twenty-three years: Twelve (12%) petcent
Start of twenty-four years: Fourteen (14%) percent

Section2.  Longevity will be pald in weekly salaries.
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ARTICLE XXI
COURT TIME

Members of the Fire Department who are required to attend Court and/or other agencies
on Fire Department business shall receive pay for a minimum of four (4) hours at the overtime
rate for said Court or agency appearance.
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ARTICLE XXII
NON:-DISCRIMINATION CLAUSE

Neither the Town nor the Association shall discriminate against any fire fighter on the
basis of race, creed, color, politics, ancestry, religion, national origin, or membership or
non-membership in a labor organization,
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ARTICLE XXIII

CHANGES, SUPPLEMENTS OR ALTERATIONS

No change in this Agreement shall be effective unless in writing and signed by the
patties.
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ARTICLE XXIV.
SAVINGS AND SEPARABILITY CLAUSES

In the event any provision or provisions of this Agreement is declared illegal or null and
void, then said provision or provisions shall be deleted from this Agreement and the remainder of
this Agreement shall continue in effect, If  ditect economic benefit provision is declared illegal
or null and void, then the parties shall renegotiate the sum of such provisions,
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ARTICLE XXV
. WORKING HOURS AND WORK WEEK

Section 1, Effective January 28, 1995, the following change in working hours shall take
effect and shall be from the date of signing of this Collective Bargaining Agreement,

A, Work Day - the work day shall consist of twenty-four (24) hour
consecutive duty hours.
B.  Starting & Ouitting Times - all line personnel shall start the work day at
08:00 a.m. and quit at 08:00 a.m. the following day.
C.  Work Week - the line work schedule shall be twenty-four (24) hours on
duty, immediately followed by seventy-two (72) hours off duty, twenty-four (24)
hours on duty, and so on. This work shift shall consist of forty-two (42) hours,
averaged out over eight week period.
D.  Recall - if a member is recalled for any reason, he shall receive a four (4)
hour minimum guarantee at his overtime rate of pay.

Section 2. For the dufhtion of this Agreement, the Town, except in cases of emergency,
shall not increase the regular hours of firemen on an annual basis over the regular non-overtime
hours assigned in 1974, '

Section 3. If a man is recalled for any reason, he shall receive a four (4) hour minimum

guarantee at his overtime rate of pay.

Section 4, Effective within sixty (60) days of the arbitration award dated 1/16/04, the
work schedule for Staff Officers shall be four (4) ten hour days in seven (7) day cycle to include a
working lunch in the same amount of length as currently provided.

Section 5, Staff employees shall start work at 8: a.m. and end work at 6 p.m,, and the
staff work week shall either be Monday to Thursday or Tuesday to Friday as is currently the

practice,
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ARTICLE XXV]

PERSONNEL FILES

There shall be one (1) Harrison Fire Department employee file maintained and the
members shall have the right to examine their files at a reasonable time, Membery shell have the
further right to rebut any derogatory material included in their files. Mombers shall be limited to
reviewing their files during regular office business hours.

The contents of the personnel files shall be kept confidential, If a copy of any oral or
written reprimand or derogatory material is entered into the membet's file, a copy must be served
on the member at the same time,
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ARTICLE XXV
DREFERRED COMPENSATION

The Town shall make available to all members a Deferred Compensation Program as
soon as adminlistratively possible. The plans shall be available to all members who elect to
participate in the program, which shall be in compliance with Section 457 of the Internal
Revenue Code and all rules and regulations, The companies authorized to offer these programs
shall be mutually agreed to by the Town and the FM.B.A,
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ARTICLE XXV
ACTING ASSIGNMENTS
Effective January 1, 1993, where the Fire Chairman assigns a unit member to fill a
vacency (crented by termination, death, retirement, promotion resignation or new title) in a
higher rank for thirty (30) consecutive calendar days or more, the unit member acting in the
higher rank shall receive acting pay at the rate of the higher rank retroactive to the first day of the

thirty-day (30) period. All acting assignments shall be filled at the discretion of the Fire
Commissioner.
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ARTICLE XXIX
REATH OF A MEMBER

Upon the death of an active member, the Town shall pay to the spouse or estate, the
monetary value of all earned unused vacation, personal days, sick time, holiday pay and accrued
compensatory time.
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ARTICLE XXX
RE-ASSIGNMENT OF PERSONNEL
In the event a vacancy in any position within the Fire Department may exist or is
anticipated, the Fire Chief shall notify all members. Members interested in a transfer to the

vacancy posted may indicate, in writing, to the Fire Chief within five (5) days of such notice
being posted.
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ARTICLE XXXI
MAINTENANCE OF STANDARDS

All conditions not covered by this Agreement shall continue to be governed, controlled
and interpreted by reference to the Town's ordinances, resolutions and rules and regulations of
the Fire Department. Any and all present benefits which are enjoyed by employees covered by
this Agreement that have not been included in this Agreement, shall be continued, if legal.
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ARTICLE XXXII
SCHEDULE CONVERSION
Due to the change in the work schedule from 10-14 shifts to a twenty-four (24) hours

shifts, ail provisions in this agreement such as vacation, sick leave, personal leave and
compensatory time shall be charged accordingly:

A, YACATIONS - can be taken in the following units and charged accordingly:

ONE-HALF DAY - any five (5) hours taken from 0800 to 1800 shall be
charged as a half-day vacation.

ONE-HALF NIGHT - any seven (7) hours taken from 1800 to 0800 shatl
be charged as a halfvnight vacation,

FULL DAY - ten (10) houts taken from 0800 to 1800 shal! be charged as
one (1) vacation day,

FULL NIGHT - fourteen (14) hours taken from 1800 to 0800 shall be
charged as one (1) vacation day.

FULL SHIFT - twenty-four (24) hours taken from 0800 to 0800 shall be
charged as two (2) vacation days.

B. PERSONAL DAYS - can be taken in the same manner as vacation days and
charged ag outlined in Section A above,

C. SICK LEAYE - a member who calls in sick for 0800 shall be charged for two (2)
sick days,

D. COMPENSATORY TIME - a member may take compensatory time in a
minimum of one (1) hour to a maximum of twenty-four (24) hours, A member
will be charged for each hour used. Compensatory time requested in units less
than four (4) hours can only be granted provided no replacement overtime is
needed.

E, STAFE VACATION INCENTIVE - Effective 1/1/04, vacation for
Staff Officors shall be calculated based upon the number of days
set forth in Article VIII Section A times 12 hours, A vacation
leave bank for each Staff Officer shall be developed setting forth
cach Staff member's current bank, Vacations may continue to be
teken in three (3) hour increments.
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ARTICLE XXXII

MUTUAL AID

The Town shall insure that an employee who is killed or injured in the line of duty, while
rendering aid to a neighboring community, is fully covered by pension and insurance rights, as if

sald injury or death occurred out of an incident, out of performance of duty, within the Town of
Harrison,
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ARTICLE XXXIV
_MUTUAL SWAPS
The parties agree to the application of the Depariment Mutual Swap Policy dated October
27, 1993, governing swaps: It will not be the intention of a swap to cause or generate overtime,

If an individual disputes or i3 denied a swap, the individual may appeal to the Fire Chairman.
The decision of the Fire Chairman shall be final and binding and not subject to arbitration,
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ARIICLE XXXY

RURATION OF AGRERMENT

This Agresmaent shall remain in effect ffom January 1, 2007 through midnight December
31,2001, In the event & successor Agresmant has niot et been made, then If the partios mutually
agree this contract shall remain (n effect until the new Agreemant Is exeouted. Negotintions on a
successor Agreamaent will commenos &t least thirty (30) days prior 1o the sxpiration of this
Agreement,

IN WITNESS WHEREOF, tha parties have caused this Agresment to be signed by their
respective representatives and appropriately attested,

TOWN OF HARRISON HARRISON FIREMEN'S BENEVOLENT
ASSOCIATION, LOCAL NO, 22

Wiaigel Firemen's Benevolent .
Asscolation Prestdent. DAL D F2iN 4

Dated: S/(2f20 0 M,F//‘? /0
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ARTICLE
ASSOCIATION RECQUNITION

Section 1, The Town hereby recognizes the Association as the sole and exclusive
representative of all uniformed employees in the Fire Department of Harrison below the rank of
Chief for the purpose of bargaining with respect to rates of pay, wages, hours of work and all
wotking conditlons as required by the law and to the extent so required.

Scction 2, The title "Fireman" shall be defined to include the plural as well as the
singular,



ARTICLE Il
ASSOCIATION PRIVILEGES

Section 1. The President of the Association, authorized delegates and alternete delegate
shall be granted time off to attend the State conventions of the New Jersey State Firemen's
Mutual Benevolent Association and Fire Fighters Association of New Jersey, pursuant to
N.LS,A. 11:26C-4, In addition, the President, authorized delegates and alternate delegate of the
Association shall be granted time off to attend the international convention of the International
Association of Fire Fighters, AFL-CIO, pursuant to N.J.8.A, 11:26C-4. The President, one (1)

delegate and alternate delegutes shall be permitted to attend State, District and County meetings.

Section 2. The Town will allow the HFMBA President and the Executive Delegate
reasonablo time off with pay to attend related business to their official functions such as
seminars, negotiations, processing of grievances, all locel, county and state meetings of the

affiliated organizations,

Section 3. All time granted off herein shall be without loss of pay or other benefit,



ARTICLE LI
INDIVIDUAL CONTRACTS

The Town agrees not to enter into any agresment or contract with its employees as
defined in Article I, Section 1 of this Agreement, individually or collectively, which in any way
conflicts with the terms and provisions of this Agreement.



ARTICLEIV
LEAVE OF ABSENCE

Leaves of absence shall bo granted pursuant to State Law, See, N.J.S.A, 11A:6-9,
NJLS.A. 40A:14-18, N. LS A, 40A:9-159,




ARTICLE Y

UNJON SECURITY

Section 1. Dues Check-offt The Town agrees to deduct Association dues upon receipt of
written authorization from the firemen and quarterly shall remit the monies collected to the
Secretary-Treasurer of the Harrison Firemen's Benevolent Association,

Section 2, m:mﬂgn_fgg
A. Upon the request of the Association, the Town shall deduct a representation fee

from the wages of each employee who is not a member of the Association.

B. These deductions shall commence thirty. (30) days after the beginning of
employment in the unit or ten (10) days afier reentry into employment in the unit.

C. The amount of said representation fee shall be certified to the Town by the
Association, which amount shall not exceed 85% of the regular membetship dues, fees and
assessments charged by the Association to its own members,

D. The Association agrees to indemnify and hold the Town harmless against any
liability, cause of action or claims of loss whatsoever arising as & result of said deductions,

E. The Town shall remit the amounts deducted to the Assoclation together with
the dues deducted pursuant to Section 1 above, |

F. The Association shall establish and maintain at all times a domand and return
system as provided by N.IL.8.A, 34:13A-5.3(c) and 5.6, and membership in the Association shall
be available to all employees in the unit on an equal basis at all times. In the event the
Association fails to maintain such a system, or if membership is not so avallable, the Town shall
immediately cease making said deductions.



ARTICLE VI
MANAGEMENT RIGHTS

A, The Association recognizes that the Town may not, by agreement, delegate authority
and responsibility which by law are imposed upon and lodged with the Town,

B, The Town reserves to itself sole jurisdiction and euthority over matters of policy and
retains the right, in accordance with the Laws of the Stato of New Jersey and the rulings of the
State Civil Service Commission to do the following: te direct employees of the Town, to hire,
assign, promote, transfer and retain employees covered by this Agreement with the Town or to
suspend, demote, discharge, or take disciplinary action against employees for just cause, to make
work assignments, work and shift schedutes including overtime assignments, to maintain the
efficiency of the Town operations entrusted to them, and to determine the methods, means and
personnel by which such operations are to be conducted.



ARTICLE VI

OVERTIME

A. The present practice with respect to overtime cc;mpnnsation shall be maintained for the
duration of this Agreement, except that the overtime rate shall be computed on the basis of 2080
hours per annum, Beginning January 1, 2003, overtime shell be computed at the individual’s
annual rate for the year in which the overtime work is performed.

B. Overtime shall be computed at the rate of time and one-half (1/2). No overtime shall
be paid for zero (0) to nineteen (19) minutes of each hour. Overtime shall be computed after the
employee has completed twenty (20) minutes or more beyond his nortal tour of duty,

C. The parties agree to continue to use the compensatory time in lieu of overtime
payments as set forth in Sections A and B above until April 1, 2001 and used by April 2, 2002,
This shall not affect the previous accrual of compensatory time,



ARTICLE VI

YACATIONS
A. Members shall be entitled to the following vacation allowance:

Fireman 5 days after six months of service
(New hires hired 10 days after two full years of service
after 4/17/96) 15 days after five full years of service
Fireman 18 work days per annum

Fire Prevention Specialist 20 work days per annum

Captain 20 work days per annum

Battalion Chief 24 work days per annum

Deputy Chief 24 work days per ennum

B. Longevity Vacation:

One (1) additional work day per annum for every five (5) years of service.

C. New members of the Fire Department shell receive pro rata vacation for the first
calendar year prarated at the rate of 1.5 days for each full month of service.

D. Yagation Scheduling Procedure:

1. Vacations shall run from January 1 through December 31 of each year,

2. Vacations will be arranged so that every individual on the tour will, if desired,
have two (2) consecutive tours of duty off from June 15 to the Wednesday following Labor Day.
Vacation requests will be submitted by May 135,

3, Deputy Chiefy, Battalion Chiefs, Captains and Swing-Captains and Firefighters
will pick their vacations by rank and then seniority within their tour, Two (2) officers must be on
duty, on each tour, at all times, The Deputy Chief/Battalion Chief in charge of the tour will be
responsible for arranging all vacations within the tour, Effective April 1, 2001, three )
members will be allowed off per tour and a fourth (4) member may be permitted off upon




approval by the Chief, at the Chief’s discretion, provided no overtime is created.

4, All vacation requests except the "designated summer vacation" will be
submitted no earlier than thirty (30) days prior to the date requested.

5. Sick time, injury time, funetal leave, military leave and terminal leave will not
affect vacation time,

6, During the F.M.B.A. and Relief Assaciation convention dates, duly elected
delegates will have preference for time off. If the quota within the tour is not reached, vacation
requests in accordance with department policy will be honored.

7. Vacation requests will be submitted at least three (3) days in advance, in
duplicate. A copy of the request will be returned to the applicant on his next working day,
approved or disapproved. Once the vacation has been approved it cannot be canceled except by
the member making the request, or the Chief of the Department in an emergency, Vacation
cancellations must be submitted at least four (4) days in advance, in duplicate.

8. A member who is sick during his vacation may retrieve his vacation by
submitting a doctor's certificate stating the date covering the illness,

9. Longevity days will be handled in the same manner as vacation days.

10. Emergency and special leave of absence from duty shall be approved by the
Chief of the Department or his designee.

11. a, Effective at 12:59 p.m,, December 31, 2002, the retiring employees’
entitlement as set forth in Section 11 above, shall be reduced to 95.75% of the actual amount,

b. Retiring members will receive the following vecation i their last year of

service:
DRATE OF RETIREMENT BERCENTAGE OF YACATION
10/1 10 12/31 100%
7/1 10 9/30 75%
4/1 to 6/30 50%
1/1 to 3/31 25%

12, The Deputy Chief/Battalion Chief in charge of the tour will be responsible for
coordinating the vacation procedure.



ARTICLEIX
PERSONAL LEAVE

Effective January 1, 1992, all Members shall be entitled to two (2) personal days, to be
scheduled as described for vacation time in Article VIII, and as further agreed by the parties,

10




SENIORITY

As a Civil Service jutisdiction, the Town shall follow Civil Service law, rule and
regulations defining seniority including N.J.A.C, 4A:8-2.4(a) and 27 N.J.R. 4916(a).

11



ARTICLE XI
RULES AND REGULATIONS

Section 1; The Association shall be informed and consulted prior to promulgation of any
new rule or the proposed modification by the Chief of the Department, Fire Chaitman, or Town
of any present rule affecting the terms and conditions of employment, Said notice to the
Association shall be given no later than twenty (20) days before the effective date. In the event
the Association desires to exercise Its rights pursuant to law such rule or regulation shall not
become effective until the parties have exhausted all remedies provided by law,

Section 2: Grievances arising under this Article will be processed under the following
expedited procedure:
The parties shall agree in advance on a pane! of Arbitrators to hear cases under Article XT; the
parties by joint letter shall designate these Arbitrators, If there are any vacancies in the panel, the
parties shall agree on a substitute, Once an Arbitrator is notified of a case, he must schedule a
hearing within ten (10) calendar days, After the hearing, tho Arbitrator will render a brief award
within five (5) working days. The Arbitrator will receive a flat rate of $500.00 for all time and
oxpenses related to the case. This single rate will be split evenly between the parties. The party
wishing to invoke the expedited arbitration procedure of Article XI must notify the other party
within seven (7) calendar days of the occurrence of the alleged violation,

12



ARTICLE X1l

INSURANCE

Section 1A: Members shall receive fully paid Blue Cross, Blue Shield, Rider J, 365-day
hospital coverage and Major Medical Insurance, prevailing fee plan, for themaelves and their
dependents, Dependent children shall be covered until the age of 23.

Effective January 1, 2011, unit employees shall contribute $30 per month
towards health insurance premiums regardiess of plan selection coverage. The Town shall
provide a Sectlon 125 Plan to allow for pre-tax deductions, Employees hired after September 19,
2009 shall be entitled to medical insurance under the HMO option.

Section 1B; Effectlve March 1, 1983, Rider J in paragraph sub-A above shall be changed
to the so-called "Super J* coverage at a cost of Two ($2.00) Dollars per man or less per month.

Section 2: Retired members shall receive Blue Cross, Blue Shield, Rider J and Major
Medical for themselves and their dependents, Retired members shall also receive prescription
insurance as set forth in Section 6 below. All benefits should be extended to widows of the
retirec and to eligible dependents after death of the retiree or upon the death of an active
firefighter employed by the Town who is eligible for retirement with at least 23 yoars of service
as a Town flrefighter or creditable pension in the PFRS,

Section 3: The Town shall contribute the sum of Two Hundred Twenty-Five ($225.00)
Dollars on a calendar year basis toward a dental plan to be selected by the F.M.B.A. The cost
outlay for the calendar year 1983 shall be 10/12ths of $225.00, or $187.50. The Town in its
discretion may waive this cap, Effective January 1, 1989, the dental insurance maximum annual
coverage will be increased to $2,000.

Section 4: Active members shall receive a $2,500.00 term life insurance policy.

Section §: Members shall continue to recetve the same liability insurance presently in
effect.

13



Section 6: The Town will maintain a prescription drug program, provided by the Blue
Cross of New Jersey Prescription Plan, for all members of the bargaining unit including
dependents on a $1.00 co-pay basia; effective January 1, 1997, the co-pay shall be increased to
$5,00, however, it shall remain $1,00 for generic drugs. The $5.00 co-pay may be submitted
toward the employee's deductible with the Major Medical Carrier. Effective January 1, 1995, the
Rider C coverage shall be added to the insurance benefits,

Effective January 1, 2010, the prescription co-pay shall be $5.00 co-pay for
generic drugs; $10,00 for brand name drugs and $20.,00 for exotic drugs. Prescription on
maintenance drugs shall be ordered through the mail order refill program. The corresponding
amounts for mail order shall be the same for a ninety (90) day supply.

Section 7: The Town shall supply to all members all legal protection provided by New
Jerscy Statutes.

Section 8: Effective January 1, 1985, a medical emergency care rider witl be added to the
present Blue Cross/Blue Shield coverage.

Section 9; Effective July 1, 1984, thoge members of the bargaining unit who wish to
voluntarily participate in the "Stay Well Program" may do so, The members of the unit who
voluntarily participate in this program will pay 50% of the annual cost as it applies to them, The
Town will pay the remaining 50%. This benefit will only apply to individuals who are included
in the bargaining unit. The parties will meke the appropriate administrative arrangements for
enroliment, as well as payment. Part of these arrangements will include the Town being billed
directly for its portion of the payments, This program shall be an employee-only program.

Section 10; Effective January 1, 1987, the Town shal) provide an optical program for all
memibers of the bargaining unit including dependents, The Town shall contribute the sum of One
Hundred ($100,00) Dollars per calendar year for this benefit, The Town in its discretion may
walve this cap.

14



Section 11; Only full-time employees are eligible for participation in the foregoing
programs; an employee must work not less than thirty (30) hours per week to be considered full-
time,

Section 12: The Town retains the right to change insurance carriers provided the
coverage is equal or better than the current coverage. In the event the Town wishes to change
insurance carriers, representatives of the Town shall consult with the FM.B.A, not less than
forty-five (45) deys before the effective date of any change of carrier.

At the time of notice, the Town shall provide the F.M.B.A. the underlying Master Plan
Document which contains the full details of the underlying administrative procedures, benefits,
and coverage for both the current and proposed health care plans for the purpose of an
independent review.,

15



. ARTICLE XIl
UNIFORM MAINTENANCE ALLOWANCE
A, The present practice governing uniforms shall remain in effect,

B. The clothing purchase and maintenance allowance shall be $625.00 per year. The
clothing purchase and maintenance allowance shall be paid in one check in June of cach year,

16




ARTICLE XTIV

HOLIDAYS

A.  The parties agree that effective January 1, 2001, this Article shall be termineted
and eliminated, Holiday pay shell be included in the members’ base pay, however the inclusion
of holiday pay shall not affect the salery rates that are used for the computation of overtime and
terminal leave,

B. Effective 1/01/04 Staff Officers shall be limited to three (3) days as floating holidays
with pay per year; the prior practice shall be terminated 12/31/03 with respect to staff officers timo off
with pay for holidays,

C. The side bar agreement of the parties with respect to holldays for staff officers shall be
continued for holidays per Town employees,

17



ARTICLE XV
SICK LEAVE

Section 1. Effective January 1, 1987, every employee shall be entitled to sick leave with
pay for reasons of sickness or disability on the following basis:

A. During the first year of employment, one and one-quarter (1/4) workday of sick
leave for each completed calendar month of service.

B, After one (1) full year of employment, fifteen (15) workdays of sick leave in
each calendar year. '

C. Unused sick leave shall be cumulative without limit-as per Civil Service,

D. During the month of March of each year, the Fire Department shall furnish
written notice to each member a full accounting of all used and unused sick leave as of December
of the preceding year,

E. 1. Effective January 1, 1987, each Employee, upon retirement, shall be
entitled to time off with pay, of in a cash Jump sum at the employee's option, prior to his
retirement, of one-half (1/2) of his accumulated sick leave, Effective January 1, 1990, if an
employee is retiring and his terminal leave pay is $15,000 or less, he will be entitled to this
payment in one lump sum upon retirement. However, if the terminal leave pay is greater than
$15,000, then the retires will receive five equel instaliments: The first installment will be upon
retirement; the second instaliment will be paid one year after the effective date of retirement; and
the third installment will be paid a year after the second installment. There will be no interest
added. Provided further that in no event shall the first payment be less than $15,000, If the
member dies, the sick leave bonefit shall be peyable to the spouse or the estate in the same
manner as outlined above. The maximum payment for terminal leave shall not exceed an
indlvidual's one year annual salary, except that this limitation shall not apply to employees who
had attained twenty-five (25) years of service as of January 1, 1996.

2, Effective at 12:59 p.m., December 31, 2002, each employee shall,
upon their retirement, be entitled to time off with pay, or a lump-sum cash payment at the
employee’s option prior to his retirement, 95.75% of one-half (1/2) of his accumulated sick
leave. If aretiring employee’s terminal pay is $15,000 or less, he will be entitled to this payment
in one (1) lump-sum cash payment upon retirement. However, if the termina! leave pay s greater
18



than $15,000, then the retiree will receive three (3) equal cash installments: the first installment
will be upon retirement; and the second instaliment will be paid one (1) year after the effective
date of retirement; and the third installment wilt be paid one (1) year after the second installment.
There will be no Interest added, Provide further that in no event shall the first payment be less
than $15,000. If @ member dies, the sick leave benefit shall be payable to the spouse or the estate
in the same manner as outlined above., The maximum payment for termina! leave shall not
exceed an employee’s one year annual salary, except that this limitation shall not apply to
employees who had attained twenty-five (25) years of service as of January 1, 1996,

F. Absences due to line of duty or work-connected injury will not be charged against the sick
lerve provided in Paragraphs A, B, C, D and E.

19



ARTICLE XV

FUNERAL LFAVE

A. A member shall be granted time off without loss of pay or benefits in the event of a
death in his immediate family, The time off shall be from the date of death until the date of
funeral. Immediate family shell be defined as follows: mother, father, son, daughter, sister,
brother, husband, wife, son-in-law, daughter-in- law, father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandparents and grandchildren,

B, A member shall be granted one (1) day off without loss of pay or benefits in the event
of the death of his aunt, uncle, niece or nephew on the date of the funeral, if he attends the
funeral,

C. A member shall be granted bereavement pay for one day for the death of a
grandparent-in-law provided the member is scheduled to work on the day in question which must
be for the wake or burial.

20



ARTICLE XVII

MILITARY LEAVE

Military leave shall be granted pursuant to Federal and State Law. See, N.J.S.A.
40A:9-159,
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ARTICLE XVIII
CRIEVANCE AND ARBITRATION PROCEDURE

A. A "gricvance" shall be any difference of opinion, controvessy or dispute arising
between the parties hereto relating to the alleged violation of, interpretation or application of any
of the provisions of this Agreement.

B. A gricvance to be considered in this procedure must be initiated by the employee
within thirty (30) working days from the time the employee knew or should have known of its
oceurrence.

C. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved employee to proceed to the next step,
Failure at any step of this procedure to appeal a grievance to the next step within the specified
time limits shall be deemed to be acceptance of the decision rendered at that step,

D. It is understood that employces shall, during and notwithstanding the pendency of any
gtievance, continue to observe all assignments and applicable rules and regulations of the Town
until such grievance has been fu!ly determined.

STEP ONE:

The grievance shall be discussed with the employee involved and the Association
tepresentative with the Fire Chief or his designee. The answet shall be in writing and meade
within three (3) days by the Fire Chief or his designee, to the Association.

STER TWO:

If the grievance is not settled through Step One the same shall within five (5) working
days be reduced to writing by the Association and submitted to the Chairman, Fire Committee, or
any person designated by him, and the answer to such grievance shall be made in writing, with a
copy to the Association within five (5) days of submission.

STEP THREE:

If the grievance is not settled at Step Two then the Association shall have the right within
five (5) working days of the receipt of the answer at Step T'wo to submit such grievance to the
Mayor. A written answer to such grievance shall be served upon the individual and the
Association within seven (7) calendar days efter submission,
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STEP FOUR:

If the grievance is not settled through Step Three then the aggrieved shall have the right
within flve (5) working days to pursue all legal remedies afforded by the provisions of the Civil
Service Act. |

If the grievance is not settled at Step Three and the aggrieved does not elect to pursue his
grievance under the provisions of the Civil Service Act, then the Association shall have the right
within five (5) working days to submit such grievance to an Arbitrator. The Town and the Union
agree to use James W, Mastriani as the Arbitrator to hear all grievances that would be brought
before the Public Employment Relations Commission. The Arbitrator shall have full power to
hear the dispute and make & final determination, which shall be binding on both parties, The
Arbitrator does not have the right to add to, subtract from or modify this Agreement in any
manner, Each party shall bear its own costs of the arbitration but the costs of the Arbitrator shall
be borne by the Town and the Association equally.

The Association President, or his authorized representative, may report an impending
gtievance to the Mayor in an effort to forestall its occurrence,

E, Nothing herein shall prevent any employee from processing his own grievance,
provided an Association representative, at the Assoclation's discretion, may be present as
observer at any hearing on the individual's grievance.

F. WORK STOPPAQES: Since adequate grievance procedures are provided in this
Agreemont and since binding arbitration has been agreed to, the Association agrees that it will
not engage in, encourage, sanctlon, or suggest strikes, slow-downs, mass resignations, mass
absenteeism, or any other similar action which would involve s work stoppage that may disturb
or interfere with the orderly operation of the Town's facilities.

G. Investigation and processing grievances by officially designated representatives which
have been formelized and submitted in writing, providing that such time shell be reasonable and
limited to one (1) hour and provided there is no interruption of work activities, In emergency
situations these limitations may be extended. The representative shall provide rensonable
notification to the Fire Chief or to the appropriate authority whenever he wishes to handle such
activity, Permission will not be unreasonably withheld, It is further understood that the Fire
Chief has the right to seek adjustment of appointments when the work situation warrants this.

23



The Association shall designate to the Town the names of the representatives who shall
have the authority under this Article.

H. The employer shall process disciplinary charges within thirty (30) days from the date
the employer knew or should have known of the occurrence of the infraction of the
rules/regulations of the Department. Failure of the employer to process the disciplinary charges
within said thirty (30) deys shall be deemed to bar the employer from thereafter filing
disciplinary charges; provided, however, that nothing in this section shall prohibit the employer
from referring to prior similar incidents for purposes of determining an appropriate penalty.
Minor (five (5) days or less) discipline may be appealed to arbitration.
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ARTICLE XIX
SALARIES

Section 1. _
A. There is hereby established a new salary schedule for the Harrison Fire Department,
effective January 1, of each year as set forth opposite the titles of said positions:

2007 2008 2009 2010 2011
3.5% 3.5% 3.5% 3.5% 3.25%

Deputy Chief $111,086 $114974 $118,998 $123,162 $127,165
Battalion Chief $102,774 $106,372 $110,095 §$113,948 $117,651
Fire Captain $94,463 $97,770 $101,192 $104,733 $108,137
Fire Provention Specialist, UFD $79,415 $82,194 $85071 $88,048 $90,910
Fire Sub-Code Official $13,947 $14,435 $14940 $15463 $15965
2007 2008 2009 2010 2011
Firemen Salary on Initial
Appointment Year One .
Hire/Begin (Step A) $30,636 $31,555 $32,502 $33,477 $34,481
Beginning Year Two $42,755 $44,038 45,359 $46,720  $48,121
Beginning Year Three - $51,949 $53,508 $55,113 $56,766  $58,469
Beginning Year Four - $55,494 $57,159 $58,874 $60,640 $62,459
Beginning Year Five $58,536 §60,292 $62,101 $63,964  $65,883
Beginning Year Six $62,095 $63,957 $65,876 $67,852 $69,888
Beginning Year Seven $66,471 $68,465 $70,519 $72,635 $74,814
Beginning Year Eight $72,968 $75,521 $78,165 $80,900  $83,530
Section 2.

Effective January 1, 2008, all unit employees with EMT certification shall receive a
differentiu! of 1.25%, effective January 1, 2009 a differential of 1.50%; effective January 1,
2010 a differentlal of 1.75%, and effective January 1, 2011 a differential of 2.0%.

Emergency Medical Services: Effective 1/1/99, all unit employees shall be required to
obtain and maintain EMT Certifications, Effective 1/1/99, the joint EMS stipend will be
eliminated. Stipends for Emergency Medical Services shall be as follows:

25



01/01/2008  01/01/2009  01/01/2010 01/01/2011

Per Year Per Year Per Year Per Year
Deputy Chief $1107 $1132 $1157 $1182
Battalion Chief $1107 $1132 81157 $1182
Captain $ 999 $1024 $1049 $1074
Firefighter $ 285 $ 310 $335 $ 360

This stipend shall be payable the following February from the year in which it is earned,
Thess payments shall be one time only, not included in base salary, and not subjéct to longevity,
overtime, or other rates. An employee who worked part of the year shall recelve a pro rata
stipend,

Effective January 1, 2008, firefighters who work the EMT program shall be paid $55,00
per 24-hour period, payable in the next year after eamed, Effective January 1, 2009, firefighters
who work the EMT program shall be paid $57.00 per 24-hour period, payable in the next year
after earned. Effective January 1, 2010, firefighters who work the EMT program shall be paid
$59.00 per 24-hour period payable in the next year after earned, Effective January 1, 2011,
firefighters who work the EMT program shall be paid $61.00 per 24-hour period, payable in the
next year after earned, This payment shall not be included in base salary, and not subject to
longevity, overtime, or other rates. An employee who works part of a 24-hour day shell be paid
pro rata.
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ARTICLE XX
LONGEVITY

Sectionl.  In addition to wages, members shell receive longevity as follows:

After three (3) years: Two (2%) percent
After five (5) years: Four (4%) percent
After ten (10) years; Six (6%) percent

After fifteen (15) years: | Eight (8%) percent
After twenty (20) years: Ten (10%) percent
Start of twenty-three years: Twelve (12%) percent
Start of twenty-four years: Fourtesn (14%) percent

Section2.  Longevity will be paid in weekly salaries.
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ARTICLE XXI
COURT TIME

Members of the Fire Department who are required to attend Court and/or other agencies
on Fire Department business shall receive pay for a minimum of four (4) hours at the overtime
rate for said Court or agency appearance,
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ARTICLE XXII
NON-DISCRIMINATION CLAUSE

Neither the Town nor the Assoclation shall discriminate against any fire fighter on the
basis of race, creed, color, politics, ancestry, religion, national origin, or membership or
non-membership in a labor organization.

29



ARTICLE XXIII
CHANGES, SUPPLEMENTS OR ALTERATIONS

No change in this Agreement shall be effective unless in writing and signed by the
parties,

0




ARTICLE XXV
SAVINGS AND SEPARABILITY CLAUSES

In the event any provision or provisions of this Agreement is declared illegal or null and
void, then said provision or provisions shall be deleted from this Agreement and the remainder of
this Agreement shall continue in effect. If a direct cconomic benefit provision is declared illegal
or null and void, then the parties shall renegotiate the sum of such provisions,
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ARTICLE XXV
 WORKING HOURS AND WORK WEEK

Section 1. Effective January 28, 1995, the following change in working hours shall take
effect and shall be from the date of signing of this Collective Bargalning Agreement,

A.  Work Day - the work day shall consist of twenty-four (24) hour
consecutive duty hours,
B,  Starting & Quitting Times - all line personnel shall start the work day at
08:00 a.m. and quit at 08.00 a.m. the following day.
C.  Work Week - the line work schedule shall be twenty-four (24) hours on
duty, immediately followed by seventy-two (72) hours off duty, twenty-four (24)
hours on duty, and so on. Thiz work shift shall consist of forty-two (42) hours,
averaged out over eight week period.
D.  Recall - if a member is recalled for any reason, he shall receive a four (4)
hour minimum guarantee at his overtime rate of pay,

Section 2. For the duration of this Agreement, the Town, except in cases of emergency,
shall not increase the regular hours of firemen on an annual basis over the regular non-overtime
hours assigned in 1974,

Section 3. If a man is recalled for any reason, he shall receive a four (4) hour minimum
guarantee at his overtime rato of pay.

Section 4, Effective within sixty (60) days of the arbltration award dated 1/16/04, the
work schedule for Staff Officers shall be four (4) ten hour days in seven (7) day cycle to include a
working lunch in the same emount of length as currently provided.

Section 5. Staff employees shall start work at 8: a.m, and end work at 6 p.m,, and the
staff work week shall elther be Monday to Thursday or Tuesday to Friday as is currently the

prectice.
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ARTICLE XXVI

PERSONNEL FILES

There shall be one (1) Harrison Fire Department employee filo maintained and the
members shall have the right to examine their flles at a reasonable time, Members shall have the
further right to rebut any derogatory material included in their files. Members shall be limited to
reviewing their flles during regular office business hours.

The contents of the personnel files shall be kept confidentlal. If a copy of any oral or
written reprimand or derogatory material i3 entered into the member's file, a copy must be served
on the member at the same time.

3




ARTICLE XXVII
DEFERRED COMPENSATION

The Town shall make available to all members a Deferred Compensation Program as
soon as administratively possible, The plans shall be available to all members who elect to
participate in the program, which shall be in compliance with Section 457 of the Internal
Revenue Code and all rules and regulations, The companies authorized to offer these programs
shall be mutually agreed to by the Town and the FM.B.A.
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ARTICLE XXVIII
ACTING ASSIGNMENTS
Effective January 1, 1993, where the Fire Chairman assigns & unit member to fill a
vacancy (created by termination, death, retirement, promotion resignation or new title) ina
higher rank for thirty (30) consecutive calendar days or more, the unit member acting in the
higher rank shall recelve acting pay at the rate of the higher rank retroactlve to the first day of the
thirty-day (30) period. All acting assignments shall be filled at the discretion of the Fire

Commissioner.
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ARTICLE XXIX
DEATH OF A MEMBER

Upon the death of an active member, the Town shall pay to the spouse or estate, the

monetary value of ali earned unused vacation, personal days, sick time, hollday pay and accrued

compensatory time,
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ARTICLE XXX
RE-ASSIGNMENT OF PERSONNEL
In the event a vacancy in any position within the Fire Department may exist or is
anticipated, the Fire Chief shall notify all members. Members interested in a transfer to the

vacancy posted may indicate, in writing, to the Fire Chief within five (5) days of such notice
being posted,
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ARTICLE XXXI

MAINTENANCE OF STANDARDS

All conditions not covered by this Agreement shall continue to be governed, controlled
and interpreted by reference to the Town's ordinances, resolutions and rules and regulations of
the Fire Department. Any and all present beneflts which are enjoyed by employees covered by
this Agreement that have not been included in this Agreement, shall be continued, if legal,

38



ARTICLE XXXII
SCHEDULE CONVERSION

Due to the change in the work schedule from 10-14 shifts to & twenty-four (24) hours
shifts, all provisions in this agreement such as vacation, sick leave, personal leave and
compensatory time shall be charged accordingly:

A, YACATIONS - can be taken in the following units and charged accordingly:

ONE-HALF DAY - any flve (5) hours taken from 0800 to 1800 shall be
charged as a half-day vacation.

ONE-HALF NIGHT - any seven (7) hours taken from 1800 to 0800 shall
be charged as a half-night vacation,

FULL DAY - tett (10) hours taken from 0800 to 1800 shall be charged as -
one (1) vacation day,

FULL NIGHT - fourteen (14) hours teken from 1800 to 0800 shall be
charged as one (1) vacation day.

FULL SHIET - twenty-four (24) hours taken from 0800 to 0800 shall be
charged as two (2) vacation days.

B. PERSONAL DAYS - can be taken in the same manner as vacation days and
charged as outlined in Section A above,

C.  SICKLEAVE - a member who calls in sick for 0800 shall be charged for two (2)
sick days,

D. COMPENSATORY TIME - a member may take compensatory time in a

minimum of one (1) hour to a meximum of twenty-four (24) hours, A member
will be charged for each hour used. Compensatory time requested in units less
than four (4) hours can only be granted provided no replacement ovettime is
needed,

E. STAFF VACATION INCENTIVE - Effective 1/1/04, vacation for
Staff Officers shall be calculated based upon the number of days
set forth in Article VIII Section A times 12 hours, A vacation
leave bank for each Staff Officer shall be developed setting forth
each Staff member’s current bank, Vacations may continue to be
taken in three (3) hour increments.
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ARTICLE XXX

MUTUAL AID

The Town shall insure that an employee who is killed ot injured in the line of duty, while
rendering aid to a neighboring community, is fully c_:dvered by pension and insurance rights, es if

sald injury or death occurred out of an Incident, out of performance of duty, within the Town of
Hearrison.
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ARTICLE XXXV

RURATION OF AGRERMENT

This Agresment shall remain in effest from January 1, 2007 through midnight Decsmber
31,2011, In the svent & suscessor Agresmant has not yst been mads, then If the pacties mutually
agree this contract shall remain in effect unti the new Agreemaent is exeoutad, Negotiations on a
suocessor Agresment will commence st leaat thirty (30) days prior to the expltation of thls
Agresment,

IN WITNESS WHEREOF, the parties bave caused this Agresment to be signed by their
respoctive representatives and appropriately attested,

TOWN OF HARRISON HARRISON FIREMEN'S BENEVOLENT
ASSOCIATION, LOCAL NO. 22

&;\: Rlpulcnfadw

7

7

Firemen's Bmvolam
Aucohtlonl’mldmt DAL D fiziN 4

Dated: S719/20 (0 Dated: 5//q /0

41



Cc TR T

BETWEEN
TOWN OF HARRISON
HUDSON COUNTY, NEW JERSEY
AND
HARRISON DEPARTMENT HEADS
ASSOCIATION

January 1, 2007 to December 31, 2011



ARTICLE]
ARTICLE Il
ARTICLE Il
ARTICLE IV
ARTICLE YV
ARTICLE VI
ARTICLE VI
ARTICLE VIl
ARTICLE IX
ARTICLE X
ARTICLE XI
ARTICLE XIi
ARTICLE XIlI
ARTICLE XIV
ARTICLE XV
ARTICLE XVI
ARTICLE XVII

ARTICLE XVIII

TABLE OF CONTENTS

ASSOCIATION RECOGNITION

LEAVE OF ABSENCE

DUES CHECK OFF

MANAGEMENT RIGHTS

VACATIONS

INJURY LEAVE

SICK LEAVE

INSURANCE

HOLIDAYS

FUNERAL LEAVE

MILITARY LEAVE

GRIEVANCE AND ARBITRATION PROCEDURE
SALARIES

LONGEVITY

CHANGES, SUPPLEMENTS OR ALTERATIONS
SAVINGS AND SEPARABILITY CLAUSES
MAINTENANCE OF STANDARDS

DURATION OF AGREEMENT

L - - - B -

11
12
14
15

16

17
18
19



ARTICLE]
ASSOCIATION RECOGNITION

Section 1. The Town hereby recognizes the Association as the sole and exclusive
representative of all Department Heads, except the Police Chief and the Fire Chief of Harrison, for
the purpose of bargaining with respect to rates of pay, wages, hours of work and all working
conditions as required by law and to the extent so requihed.

Section2,  The title "Department Head" shall be defined to include the plural as well as
the singular.



ARTICLE [l
LEAVE OF ABSENCE

Leaves of Absence shall be granted pursuant to State Law.




ARTICLE IIi
DUES CHECK OFF

The Town agrees to deduct Association dues upon receipt of written authorization from the
Department Heads and quarterly shall remit the monies collected to the Secretary-Treasurer of the

Harrison Department Heads Association,




ARTICLEIV
MANAGEMENT RIGHTS

A,  The Association recognizes that fhe Town tmay not, by agreement, delegate authority
and responsibility which by law are imposed upon and lodged with the Town,

B,  The Town resetves to itself sole jurisdiction and authority over matters of policy and
retains the right, in accordance with the laws of the State of New Jersey and the rulings of the State
Civil Service Commission to do the following: to dirﬁct employees of the Town; to hire, assign,
promote, transfer and retain employees covered by this Agreement with the Town or to suspend,
demote, discharge, or take disciplinary action agéinst employees for just cause, to make work
assignments, to work and shif? schedules including overtime assignments, to maintain the efficiency
of the Town operations entrusfed to them, and to determine the methods, means and personnel by

which such operations are to be conducted,



ARTICLEY
YVACATIONS

A,  All those employees serving in the capacity of Department Heads as of December
31, 1986 shall receive thirty (30) days paid vacation. Those Department Heads with 20 years or
more experience with the Town shall receive an additional five (5) days vacation,
In addition to vecation days as stated above, all Department Heads shall be allowed one (1)
vacation day for every five (5) years of service, (This was previously referred to as LONGEVITY )
B. Effective January 1, 1987, all newly appointed Department Heads who are appointed
as Department Heads effective after December 31, 1986 shall receive the following vacation
schedule:
One (1) to Four (4) years of service - Twenty (20) work days
Five (5) to Nine (9) years of service - Twenty-two (22) work days
Ten (10) to Fourteen (14) years of service - Twenty-four (24) work days

Fifteen (15) or more years of service - Thirty (30) work days

All service to the Town of Harrison shall count for the purposes of vacation entitlement.



Injury leave shall be granted according to State Law,




TICLE Y
SICK LEAVE

Effective January 1, 1987, every employee shall be entitled to sick leave, with pay for
reasons of sickness or disability on the following basis:

A, During the first year of employment, one and one quarter (1 %) work day of sick leave
for each completed calendar month of service.

B. After one (1) full year of employment, fifteen (15) work days of sick leave, in each
calendar year.

C. Unused sick leave shall be cumulative without limit as per Civil Service,

D, Each Employes, upon retirement, shall be entitled to time off with pay, or in a cash lump
sum at the employee's option, prior to retirement, of one-half (1/2) of accumulated sick leave.

E. Absences due to line of duty or work-connected injury will not be charged against the
sick leave provided in Paragraphs A, B, C, and D above, |

F. Effective January 1, 1990, a member retiring with fifteen thousand ($15,000) doflars or
less of terminal leave pay shall be entitled to this payment in one (1) lump sum upon retirement,
However, if the retiring member's terminal leave pay is greater than fifteen thousand ($15,000)
dollars, he /she shall receive three (3) equal and annual installment payments commencing on the
date of retirement. No interest shall be added to any payment. Provided further that in no event shall
the first payment be less than fifteen thousand ($15,000) dollars. If the member dies, the sick leave
benefit shall be payable to the spouse or the estate in the same manner as outlined above.

G. Upon the death of an active member, the Town shall pay to the spouse or estate, the

monetary value of all earned unused vacation, personal days, sick time and holiday pay.



CLE VI
INSURANCE

Department Heads shall receive the same insurance benefits as are enjoyed by other
employees of the Town of Harrison (Police and Fire Departments, Civil Service Employees, Police
Chief and Fire Chief),

The surviving spouse' and surviving eligible dependents of a deceased active member of the
Harrison Department Heads Association, or a deceased retired member who is receiving medical
benefits from the Town, shall be entitled to continuation of the medical benefits that the deceased
member enjoyed at the time of his death,

Effective January 1, 2010 the co-pay shall be $5.00 co-pay for genetic drugs, $10.00 for
brand name drugs and $20.00 for exotic drugs. Prescription on maintenance drugs shall be ordered
through the mail order refill program, The corresponding amounts for mail order shall be the same
for a ninety (90) day supply.

Effective January 1, 2011, unit employees shall contribute $30 per month towards health
insurance premiums regardless of plan selection coverage, The Town shall provide a Section
125 Plan to allow for pre-tax deductions. Employees hired after the date of the Award shall be

entitled to medical insurance under the HMO option.

' 'The term “spouse” shatl include a domestle parinet, civil union pariner, eto., who {5 entitled to recelve medical benefits
through the member.



ARTICLE IX
HOLIDAYS

Section 1. Department Heads shall receive the same holiday programs as previously
determined by the Mayor and Couneil,

Section 2. In recognition of the fact that Department Heads do not receive overtime pay,
attend Town meetings and other functions after regular business hours, and are on call at all times
for meetings, consultation, etc., including holidays, Department Heads shall receive payment during
the first week of July for thirteen (13) holidays, Said payment shall be computed by multiplying
thirteen (13) times the member's average daily salary, All new members appointed during the year
shall receive payment for one and one twelfth (1 1/12) day for each full month of service during the
first calendar year of their appointment.

| Section 3 Members sl.llall be entitled to two (2) personal days, to be scheduled as described

for vacation time, and as further agreed by the parties.



ARTICLE X
FUNERAL LEAVE

A. A member shall be granted time off without toss of pay or benefits in the event of a death
in his/her immediate family. The time off shall be from the date of death until the date of the
funeral. Immediate family shall be defined as follows: mother, father, son, daughter, sister, brother,
husband, wife, son-in-law, daughter-in-law, father-in-law, mother-in-law, brother -in -law,
sister-in-law, grandparents and grandchildren.

B. A member shell be granted one (1) day off without loss of pay or benefits in the event of
the death of an aunt, uficle, niece or nephew on the date of the funeral, if the member attends the

funeral.
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Military leave shall be granted pursuant to federal and state laws.
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ARTICLE XII
IT ED

A. A "grievance" shall be any difference of opinion, controversy or dispute arising between
the parties hereto relating to the alleged violation of, interpretation or application of any
of the provisions of this Agreement,

B, A grievance to be considered in this procedure must be initiated by the employee within
thirty (30) working days from the time the employee knew or should have known of its occurrence.

C. Failure at any step of this procedure to communicate the decision on a grievance within
the sl;eciﬁed time limits shall be deemed to be acceptance of the decision rendered at that step.

D. It is understood that employees shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the Town
until such grievance has been fully determined.

STER ONE:

The grievance shall be discussed with the employee involved and the Association
representative with the Mayor. The answer shall be in writing and made within three (3) days by the
Mayor, to the Association,

STEP TWO:

If the grievance is not settled through Step One, then the aggrieved shall have the right,
within five (5) working days, to pursue all legel remedies afforded by the provisions of the Civil
Service Act.

If the grievance is not settled at Step One and the aggrieved does not elect to pursue his

grievance under the provisions of the Civil Service Act, then the Association shall have the right

12



within five (5) working days to submit such grisvance to an arbitrator. The Arbitrator shall be James
Mastriani. The Arbitrator shall have full power to hear the dispute and make g final determination,
which shal! be binding on both parties. The Arbitrator does not have the tight to add to, subtract
from, or modify this Agreement in any maaner, Each party shall bear its own costs of the
Arbitration, but the costs of the Arbitrator shall be borne by the Board and the Assaciation, equally.

The Association President, or his authorized representative, may report an impending
grievance to the Mayor in an effort to forestal} its occurrence.

E. Nothing herein shall prevent any employee from processing his own grievance, provided
an Association representative may be present as observer at any hearing on the individual's
grievance,

F. WORK STOPPAGES

Since adequate grievance procedures are provided in this Agreement and since binding
arbitration has been agreed to, the Association agrees that it will not engage in, encourage,
sanction, or suggest strikes, slow-downs, mass resignations, mass absenteeism, or any other similar
action which would involve a work stoppage that may disturb or interfere with the ordetly

operation of the Town's facilities.

13



ARTICLE XIJI
SALARIES

A. Effective January 1, 2007, minimum and maximum salaries for unit members shall be as

folldws:

Titles: Construction Official/Municipal Engineer, Health Officer, Municipal Clerk,
Municipal Treasurer, Superintendent of Public Works, Tax Collector

MIN. MAX MAX MAX MAX MAX
2007 2008 2009 2010 11

65,000 121,830 126,094 130,507 130,507 130,507

B. Maximum salary shall be reached after five (5) years of service.

14




EVIT

Section 1, In addition to wages, members shall receive longevity as follows:

Effective January 1, 1986:

After three years: two percént (2%)
After five years: four percent (4%)
After ten years: six percent (6%)
After fifteen years: cight percent (8%)
After twenty years: ten percent (10%)

Section 2. Longevity shall be paid in weekly salaries.
Section 3, Effective ianuary 1, 1990, there shall be the establishment of a new longevity step

starting at the twenty-third (23rd) year of service level at twelve percent (12%).

15




No change in this Agreement shall be effective unless in writing and signed by the parties.
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ARTICLE XVIII
DURATION OF AGREEMENT

This Agreement shall remain in effect from January 1, 2007through midnight December 31,
2011, In the event a successar Agreement has not yet boen made, then if the parties mutually agree,
this contract shall remain in effect until a new Agreement is executed. Nogotiations on a successor

Agreement will commence at least thirty (30) days prior to the expiration of this Agreement.
IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their

respective representatives and appropriately attested.

TOWN OF HARRISON . HARRISON DEPARTMENT HEADS
ASSOCIATION

By: Raymond {.)McDonough, Mayor By: Rlizabeth Hi
/ W

Attest: Paul J, Zar, > Town Clerk

DATE: May 20, 2010 DATE: May 20, 2010
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A.  This contract is entered into this day of December, 2009 between
the Town of Hartison and Derek J. Keams hereinafter referred to as the Chief of Police.

B.  This contract shall have a duration of January1, 2009 through December 31, 2011,

C.  This Agreement shall be in effect for Derek J, Kearns for the period of time that
he holds the position of Chief of Police of the Harrison Police Department. This Agreement
shall be terminated effective immediately if the New Jersey Department of Petsonnel revokes,
terminates or removes Mr. Kearns from the rank of Chief of Police. Provided further, this
Agreement shall be terminated if Mr. Koarns is removed as Chief by the Town in accordance
with the laws and procedures of the New Jersey Department of Personnel. This Agreement shall
also be terminated if for any reason Mr, Kearns is unable to continue as Chief by reason of

disability, death, incapacity not covered by the sick leave provision or any other reason,




Leaves of absence shall be granted pursuant to State Law.

2.




ARTICLE Il
QVERTIME

The Chief of Police shall not receive overtime compensation or compensatory time or any
payment at any time including but not limited to payment at time of retirement for hours of work

in excess of the normal work week,

<3




ARTICLEIY
YACATIONS

A.  The Town shall maintain its existing vacation policies for the period January 1,
2009 through December 31, 2011,
The Chief of Police shall receive 29 vacation days per year,
B.  Effective June 1, 2005, the existing unlimited vacation accrual program shall be
discontinued. In its place there shall be a two year vacation accrual, The current amount of

vacation shall be red circled, This program shall be the same terms as the P.B.A. Agreement,




ARTICLE Y

PERSONAL LEAVE
The Chief of Police shall be entitled to two (2) personal days per year to be scheduled as

described for vacation time in the same manner as the P.B.A, Agresment and the same terms as

the P.B.A, Agreemetit,




ARTICLE VI
SICK LEAYE

A,  Sick leave is hereby defined to mean an absence from the post of duty by the
Chief of Police, while in good standing, due to illness, accident injury, disability or exposure to
contaglous disease,

B.  Inthe event the Chief of Police requires leave due to any of the above-stated
reasons, not caused by other employment or business ventures, he may request and shall be
granted a leave of absence, with full pay, as herein provided.

C.  Ifthe Chief of Polico is absent from work on sick leave and is unable to report for
duty for three (3) or more consecutive working days, the Town may require a physician of its
choice to provide a medical statement concerning the need for sick leave. In the alternative, the
Town may require the Chief of Police to submit acceptable medical evi'dence substantiating the
need for sick leave.

D.  Ifthe Chief of Police {s absent from work for reasons that.entitle him to sick
leave, the Police Departiment shatl be notifled as early as possible, but no later than two (2) hours
prior to the start of the scheduled work shift from which he is absent, except in the case of an
emergency. Failure to so notify may be cause for denial of the use of sick leave for that absence
and could constitute cause for disciplinary action,

E. The Chief of Police shall be entitled to the same unlimited sick leave program as

the P.B.A. in accordanoe with the statutes of the State of New Jersey,

.6~



F.  During the existence of the unlimited sick leave program the Chief shall not
receive any sick leave payment or terminal leave payment for any sick days previously accrued
upon retirement,

G.  The sick leave accrual shall be kept in a bank to be put on the side in case the
Town reverts back to the old sick leave provision. Ifthe ‘Town reverts to the former program of
fifteen (15) sick days per year for the P.B.A,, such program shall aﬁply to the Chief of Police
including the terminal leave program on the same provisions as the P.B.A, with limitations to
total payments and schedule for said payments.

H,  Upon the death of the Chief of Police if on active duty, the Town shall pay to the
spouse or estate, the monetary value of all sarned unused vacation, personal days, sick time &nd

holidey pay.

HT-



ARTICLE VII

INJURY LEAVE
A, Inthe event the Chief of Police becomes disabled by reason of work-related injury

or illness and is unable to perform his duties, then, in addition to any sick leave benefits
otherwise provided for in this agraement, the Chief of Police shall be entitled to full pay for a
period of one year, If the Chief of Police exercises this right, he shall surrender to and deliver
any workman’s compensation salary payments to the Town in order to recelve his entire salary
payment.

B.  When injured while working, whether slight or severe, the Chief of Police must
make an immediate report, if practicable, prior to the end of the shift, Failure to report any injury
may result in the failure of the Chief of Police to receive compensation under this Article,

C. The Chief of Police shall be required to present evidence, by way of a certificate or
report of a physician designated by the Town, that he 1s unable to work, and the Town may

reasonably require the Chief of Police to present such a certificate or report from time to time.




ARTICLE VIII
INSURANCE

The Chief of Police shall receive the same Insurance benefits as set forth in the P.B.A.
collective bargaining agreement,

Effective January 1, 2010 the co-pay shall be $5.00 co-pay for generic drugs, $10.00 for
brand name drugs and $20.00 for exotic drugs. Prescription on maintenance drugs shall be
ordered through the mait order refill program. The corresponding amounts for mail order shall
be the same for a ninety (90) day supply.

Effective January 1, 2011, unit employees shall contribute $30 per month towards health
insurance premiums regardiess of plan selection coverage. The Town shall provide a Section
125 Plan to allow for pre-tax Qeductions. Employees hired after the date of the Award shall be

entitled to medical insurance (mder the HMO option.

.9



A.  Effective June 1, 2005, the Chief of Police shell not receive a clothing purchase
and maintenance allowance,

B. Effective June 1, 2005, the Chief of Police shall not receive a muster allowance,

«10w



Holiday pay is included in the Chief's base pay on the same terms as the P.B.A.

11




 ARTICLEXI
FUNERAL LEAVE

A, The Chief of Police shall be granted time off without loss of pay or benefits in the
event of a death in his immediate family, The time off shall be from the date of death until the
date of the funeral, Immediate family shall be defined as follows: mother, father, son, daughter,
sister, brother, husband, wife, son-in-law, daughter-in-law, father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandparents and grandchildren,

B.  The Chief of Police shall be granted one (1) day off without loss of pay or benefits
in the event of the death of his aunt, uncle, niece or nephew on the date of the funeral, if he
attends the funeral.

C.  The Chief of Police shall be granted bereavement pay for one (1) day for the
death of a grandparent-in-taw provided the member is scheduled to work on the day of the wake

or buriel,

-12-




Military leave shall be granted pursuant to Federal and State Law,
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A.  There is hereby established a new salary schedule for the Chief of Police, effective
January 1, 2009:
Effective Janudry 1,2009  $154,748
Effective January 1, 2010  $154,748
Effective January 1, 2011 $154,748

The Police Chief shall not be eligible for overtime pay or compensatory time.
B.  The Chief of Police shall have the same pay schedule as the P.B.A.

C. Effective June 1, 2005, the Chief of Police shall not receive a Firearm and

Protective Equipment and Maintenance stipend.

«14-




ARTICLE XIV
LONGEVITY
Effective June 1, 2005, the Police Chief shall not receive longevity salary adjustments.

Accordingly, effective Juns 1, 2008 the longevity pay program shall be terminated for the Chief
of Police,

-15-




ARTICLEXY
CHANGES, SUPPLEMENTS OR ALTERATIONS

No change in this Agreement shall be effective unless in writing and signed by the
parties, This Agreement sets forth all agreements and understandings of the parties. No oral
agreement shall be binding on the parties, Any agreement of the parties must be in writing and

be signed and duly suthorized,
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ARTICLE XV]
SAVINGS AND SEPARABILITY CLAUSES

In the event any provision or provisions of this Agreement is declared illegal or null and
void, then said provision or provistons shall be deleted from this Agreement and the remainder of
this Agreement shall continue in effect. If a direct economic beneflt provision is declared illcgal

or null and vold, then the parties shall renegotiate the sum of such provisions,

-17-



ARTICLE XVII
WORKING HOURS

A.  The Chief of Police shall spend sufficient time at his job to insure the smooth and
responsible operation of the Police Department over which he has supervisory control,

B.  The Chief of Police shall work a schedule of approximately fotty (40) hours on
average per week. Additionally, the Chief of Police shall work whatever additional hours as
required per week to fulfill all duties of command without any additional compensation.

C.  The Chief of Police shall not receive overtime.

D.  The Chief of Police shall not receive any time on the books for additional hours of

work.

E.  The Chief of Police shall not receive any time payeble at a later date for additional
hours of work.

F, The Chief of Police shall not be entitled to compensatory time for additional hours
of work.



ARTICLE XVIll
DEFERRED COMPENSATION

The Chief of Police shall be entitled to participate in the same Deferred Compensation

Program as the P.B.A. in compliancé with Section 457 of the Internal Revenue Code and all rules

and regulations.

«19-



B.  The Chiefof Police shall also be required to provide a written report which details
the informetion presented at the conference, including how such information presented at the
conference, including how such information is valuable and useful to the Police Department,
Such report shall also include recommendations as to how the information can be implemented
for the improvemont of the Police Department,

C.  The Town also agrees to pay for the Chief of Police's dues for
membership in the County Chiefs of Police Association, the New Jersey State Association of
Chiefs of Police and the International Association of Chiefy of Police, The total amount of
membership dues shall not exceed $500, unless expressly permitted by the Town,

D.  The Town agrees to grant time off and pay all expenses incurred by the Chief of
Police attonding any meeting of the above-named associations, as long s such meetings are held
within the State of New Jersey and are in strict compliance with the Memorandum of
Understanding between the Town of Harrison and the State Division of Community Aifairs and
Paragraph A.

E.  The parties expressly agree that all terms of the Memorandum of Understanding
between the Town of Harrison and the State Division of Community Affairs shall be
incorporated by reference into this Contract and shall be a term of said Contract. Any term of

this Contract that is inconsistent with the Memorandum of Understanding shall be null and void.

-21-



ARTICLE XX

EVALUATION
The partles agreo that the Chief of Police shall be evaluated not later than February 1st of

each year with respect to his job performance during the year, The Town shall consider this

evaluation when determining subsequent salary increases for the Chief of Police.

«-22.




ARTICLE XX]
MAINTENANCE OF STANDARDS

All conditions not covered by this Agreement shall continue to be governed, controlled
and interpreted by reference to the Town's ordinances, resolutions and the rules and regulations

of tllle Police Department,

-23-




ARTIGLEIXT |
RURATION QP AGREREMENT
Subject to the provistons of Article ], this Agreement shall remain In effect from Janvary

1, 2009 through miduight Deoanaber 31, 201 {, In the event a successor Agreement has not yet
boen made, then F the pasties mutually agroe thip conteact ahall remain in effect unt] the Hew

Agrasmunt is sxacuted.
IN WITNESS WHEREOF, the partics hitve caused this Agroamat (o b signed by their

veypsotive reprasentativen and sppropristely mtestad,

TOWN OF HARRISON : CHIEY OF POLICR

DERENJ, KEARNS

AllQe

d §law(roro Daed: & / oo/ Rofs

ST EARRETRR
CLERK
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ARTICLE]
LODGE RECOGNITION
Section 1. The Town hereby recognizes the Lodge 116 as the sole and exclusive
representative of all uniformed employeen in the Police Department of Harrison for the rank of
Sergeant, Lieutenant and Captain for the purpose of barguining with respect to rates of pay,
wages, hours of work and all working conditions as required by the law and to the extent so
required.

Section 2, The title "Supervisor” shall be defined to include the plural as well as the
singular,



ARTICLE II
LODGE PRIVILEGES

Section 1. The President of the Lodge 116, authorized delegates and alternate delegate
shall be granted time off to attend the State conventions of the New Jersey State FOP to the
extent required by N.I.§.A, 11:26C-4. One delegate and alternate delegate shall be permitted to
attend FOP State and County meetings, The President shall be granted time off to attend State
and County FOP meetings.

Section 2. The Town will allow the Lodge 116 President and the State Delegate
reasonable time off with pay to attend related business to their official functions such as
seminars, negotiations, processing of grievances, all locel, county and state meetings of the
affilinted organizations,

Section 3. All time granted off herein shall be without loss of pay or other benefit,



ARTICLE III
INDIVIDUAL CONTRACTS

The Town agrees not to enter into any agtesment or contract with its employees as
defined in Article I, Section 1 of this Agreement, individually or colleotively, which in any way

confliots with the terms and provisions of this Agreement.




Leaves of absence shall be granted pursuant to State Law,



ARTICLEV

UNION SECURITY

Section 1. Dues Check-off: The Town agrees to deduct Lodge 116 dues upon receipt of
written authorization from the supervisors and quarterly shall remit the monies collected to the
Secretary-Treasurer of the Harrison FOP Lodge 116,

Section 2. Representation Fee:

A. Upon the request of the Lodge, the Town shall deduct a representation fee from the
wages of each employee who is not a member of the Lodge.

B. These deductions shall commence thirty (30) days after the beginning of employment
in the unit or ten (10) days after reentry into employment in the unit,

C. The amount of séid reprosentation fee shall be certified to the Town by the Lodge,
which amount shall not exceed 85% of the regular membership dues, fees and assessments
charged by the Lodge to its own members.

D. The Lodge agrees to indemnify and hold the Town harmless against any liability,
cause of action or claims of loss whatsoever arising as a result of said deductions,

E. The Town shall remit the amounts deducted to the Lodge together with the dues
deducted pursuant to Section 1 above.

F. The Lodge shall establish and maintain at all times a demand and return system as
provided by N.1.S.A, 34:13A-5.5(c) and 5.6, and membership in the Lodge shall be available to
all employees in the unit on an equal basis at all times, In the event the Lodge fails to maintain
such a system, or If membership is not 30 available, the Town shall immediately cease making

said deductions,



ARTICLE VI |
MANAGEMENT RIGHTS

A. The Lodge recognizes that the Town may not, by agreement, delegate authority and
responslibility which by law are imposed upon and lodged with the Town.

B. The Town reserves to itself sole jurisdiction and authority over matters of policy and
retains the right, in accordance with the Laws of the State of New Jersey and the rulings of the
State Civl] Service Commission to do the following:

1. To direct employees of the Town;

2. To hire, assign, proote, transfer and retain employees covered by this
Agreemeht with the Town or to suspend, demote, discharge, or take disciplinary action against
cniplpyees for just cause; 4

3 To make work assignments, work and shift schedules including overtime
assignments;

4.  Tomaintain the efficiency of the Town operations entrusted to them; and

s, To determine the methods, means and personnel by which such operations

are to be conducted,




ARTICLE VII
OVERTIME

A, The present practice with respect to overtime compensation shall be maintained for
the duration of this Agreement, The overtime rate shall be computed on the basis of 2080 hours
~ per annum,

B. Overtime shall be computed et the rate of time and one-half (1 2), No overtime shall
be paid for zero (0) to nineteen (19) minutes of each hour, Overtime shall be computed after the

employee has completed twenty (20) minutes or more beyond his normal tour of duty,



YACATIONS
A. Effective January 1, 2005;
Sergeant 21 work days per annum
Lieutenant 22 work days per annum
Captain 23 work days per annum
B. Longevity Vacation:

One (1) additional work day per annum for every five (5) years of service.
C. Effective January 1, 2005, the existing unlitnited vacation accrual
program shall be discontinued, In its place there shall be a two year vacation accrual. The

current smount of vacation shall be red circled and cerried until retivement or until same is used.




ARTICLEIX
PERSONAL LEAVE

Effective January 1, 1992, membera shall be entitled to'two (2) personal days, to be
scheduled as described for vacation time in Article VIII, and as further agreed by the parties.




ARTICLE X
SICK LEAVE

Every employee shall be entitled to sick leave, with pay for reasons of sickness or

disability on the following basis:
| A, During the first year of employment, one and one-quarter (1 1/4) workday of sick
leave for each completed calendar month of service.

B.  After one (1) full year of employment, fifteen (15) workdays of sick leave, in each
calendar year.

C.  Unused sick leave shall be cumulative without !.imit as per Civi] Service,

D.  During the month of March of each year, the Police Department shall furnish
written notice to each member & full accounting of al! used and unused sick leave as of
December of the preceding year.

E. Effective January 1, 1987, each employee, upon retirement, shall be entitled to
time off with pay, or in a cash lump sum at the employee"s option, prior to his retirement, of
one-half (1/2) of his accumulated sick leave.

F. 1. Effective January 1, 1990, a member retiring with fifteen thousand ($15,000)
dollars or less of terminal leave pay shall be entitled to this payment in one (1) lump sum upon
retirement. However, if the retiring member's terminal leave pay is greater than fifteen thousand
($15,000) dollars, he/she shall receive three (3) equal and annual installment payments: the first
installment will be upon retirement; the second installment will be paid one year after the
effective date of retirement; and the third installment will be paid a year after the second
installment. There will be no interest added. Provided further that in no event shall the first
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payment be less than $15,000.00. 1f the member dies, the sick leave benefit shall be payable to
the spouse or the estate in the same manner as outlined above. The maximum payment for
terminal leave shall not exceed an individual’s one year annual salary, except that this limitation
ghall not apply to employees who had attained twenty-five (25) years of service es of January 1,
1996.

2. Effective at 12:59 p.m,, December 31, 2002, each employes shall, upon their
retirement, be entitled to time off with pay, or a lump-sum cash payment at the employee's
option prior to his retirement, 95.75% of one-half (1/2) of his accumulated sick leave. Ifa
retiring employee’s terminal pay is $15,000 or less, he will be entitled to this payment in one (1)
lump-sum cash payment upon retirement. However, if the terminal leave pay is greater than
$15,000, then the retiree will receive three (3) equal cash installments: the first installment will
be upon retirement; and the second instatlment will be paid one (1) year after the effective date
of retirement; and the third installment will be paid one (1) year after the second installment,
There will be no interest added. Provide further that inno event shall the first payment be less
than $15,000. If 8 member dies, the sick leave benefit shall be payable to the spouse or the estate
in the same manner as outlined above, The maximum payment for terminal leave shall not
exceed an employee’s one year annual salary, except that this limitation shall not apply to
employees who had attained twenty-five (25) years of service as of January 1, 1996.

G. Effective at 12:59 p.m., December 31 , 2002, the retiring employees’ entitlement
to one-half (2) of their accumulated sick leave as set forth above shall be reduced to 95.75% of
the actual amount and will not exceed fifteen thousand ($15,000.00) per year. All other elements

of this program as set forth shall be continued.
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H.  Absences due to line of duty or work-connected injury will not be charged against
the sick leave provided in Paragraphs A, B, C, D, E, and F.

L Upon the death of an active member, the Town shall pay to the spouse or estate,
the monetary value of all earned unused vacation, personal days, sick time and holiday pay.

L. Effective January 1, 2005, eliminate current set amount benefit. An unlimited
sick leave program shall be created using statutory language setting the policies, There shall be a
one (1) year trial périod recognizing the Town's discretion to go back to the old sick leave
provision, Any such deocision shall not be arbitrable.

K. During the existence of the unlimited sick leave program no sick leave
payment or terminal leave payment shall be provided which use sick days currently accrued upon
retirement, The existing sick leave acoruals shall be kept in a bank to be put on the side in the

event the Town reverts back to the old sick leave provision,
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ARTICLE XI
INSURANCE

Scction 1(a). Members shall receive fully paid Blue Cross, Blue Shield, Rider J, 365-day
hospital coverage and Major Medical Insurance, prevailing fee plan, for themselves and their
dependents, Dependent children shall be covered until age 23,

Effective January 1, 2011, unit employees shall contribute $30 per month towards health
insurance premiums regardiess of plan selection coverage. The Town shell provide a Section
125 Plan to allow for pre-tax deductions. Employees hited after the date of the Award shall be
entitled to medical insurance under the HMO option,

Section 1(b). Effective March 1, 1983, Rider J in paragraph (a) above, shall be changed
to the so-called "Super J" coverage at a cost of Two ($2.00) Dollars per man or less per month,

Section 2. Retired ménbers shall receive Blue Cross, Blue Shield, Rider J for themselves
and their dependents. Retired members shall also receive prescription insurance as set forth in
Section 3 below.

Section 3. All members of the Harrison Police Department and their dependents shall be
provided with a prescription drug program on a One ($1.00) Dollar co-pay basis; effective
January 1, 1997, the co-pay shall be increased to $5.00, however, it shall remain $1.00 for
generic drugs. The $5.00 co-pay may be submitted toward the employee’s deductible with the
Major Medical Carrier.

Prescription co-pay: effective January 1, 2010 the co-pay shall be $5,00 co-pay for
generic drugs; $10.00 for brand namne drugs and $20.00 for exotlc drugs. Prescription on
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maintenance drugs shall be ordered through the mail order refill program. The corresponding
amounts for matl order shall be the same for a ninety (90) day supply.

Section4. The Town shall contribute the sum of Two Hundred Twenty-Five ($225.00)
Dollars on a calendar year basis toward a dental plan to be selected by the F.O.P. The cost
outlay for the calendar yeur 1983 shall be 10/12ths $225.00, or $187.50, The Town in its
discretion may waive this cap. Effective January 1, 1989, the denta! insurance maximum MMI
coverage will be increased to $2,000.

Section 5. Active members shall receive a 32,500.00 term life insurance policy.

Section 6. Members shall continue to receive the same liability insurance prosontly in
effect.

Section 7. The Town shall supply to all members all legal protection provided by New
Jersey Statutes,

Section 8. Effective January 1, 1985, a medioal emergency cere rider will be added to the
present Blue Cross, Blue Shield coverage.

Section 9. Effective July 1, 1984, those members of the bargaining unit who wish to
voluntarily participate in the "Stay Well Program” may do so. The members of the unit who
voluntarily participate in this program will pay fifty (50%) percent of the annual cost as it applies
to them. The Town will pay the remalning fifty (50%) percent. This benefit will only apply to
Individuals who are included in the bargaining unit, The perties will make the appropriate
administrative arrangement for enrollment, as well as payment, Part of these arrangements will

include the Town being billed directly for its portion of the payments, This program shall be an

employee-only program,
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Section 10. Effective January 1, 1987, the Town shall provide an optical program for all
members of the bargaining unit including dependents. The Town shall contribute the sum of
One Hundred ($100.00) Dollars per calendar year for this benefit. The Town in its own
discretion may waive this cap.

Ssction 11, Only full-time employees are-eligible for participation in the foregoing
programs; an employee must wotk not less than thirty (305 hours per week to be considered full-
time.
| Section 12, The Town retaing the right to change insurance carriers provided the
coverége is equal or better than the current coverage. In the event the Town wishes to change
insurance carriers, representatives of the Town shall consuit with the F.O.P. not less than forty-

- five (45) days before the effective datds of any change of carrler,

At the time of notice, the Town shall provide the F,O.P. the underlying Master Plan
Document which contains the full details of the underlying administrative procedures, benefits,
and coverages for both the current and proposed health care plans for the purpose of an

independent review.

Section 13,  Survivor’s benefits shall be consistent with the practice implemented

pursuant to the Town’s Ordinance,
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ARTICLE XII
CLOTHING PURCHASE & MAINTENANCE ALLOWANCE

A, The present practice governing uniforms shall remain in effect,

B. 'l_'he clothing purchase and maintenance allowance shall be $625.00 per year, The
clothing purchase and maintenance allowance and muster allowance shall be paid in one check in
June of each year.

C. Effective January 1, 2008, the annual clothing purchase and maintenance ellowance
shall be $650.00 per year; effective January 1, 2009 this allowance shall be $675.00; effective
January 1, 2010 this allowance shall be $700.00; effective Jﬁnuary 1,2011 this allowance shail
be $725.00.
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HOLIDAYS

A. Members shall receive, effective January 1, 1986, thirteen (13) paid holidays. The
holidays shall be paid in the first week of July and shall be computed by multiplying thirteen
(13) times the member's average daily salary.

B, New members shall racelve one and one-twelfth (1 1/12) day for each full month of
service during the first calendar year of their appointment to be paid in the first week of
December of that calendar year.

C. The partles agree that effective January 1, 2001, this Article shall be terminated and
eliminated. Holiday pay shall be included in the membera* base pay, howéver, the inclusion of
holiday pay shall not affect the anlarf rates that are used for the cbmputation of overtime and

terminal leave,
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ARTICLE XIV
FUNERAL LEAVE

A. A member shall be granted time off without loss of pay or benefits in the event of a
death in his immediate family. The time off shall be from the date of death until the date of the
funeral, Immediate family shell be defined as follows: mother, father, son, daughter, sister,
brother, husband, wife, son-in-law, daughter-in-law, father-in-law, mother-in-law,
brother-in-law, sister-in-law, grandparents and grandchiltdren,

B. A member shell be granted one (1) day off without loss of pay or benefits in the event
of the death of his aunt, uncle, niece or nephew on the date of the funeral, if he attends the
funeral, |

C. A member shall be granted bereavement pay for one (1) day for the death of a

grandparent-in-law provided the member is scheduled to work on the day of the wake or burial,
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Military leave shall be granted pursuant to Federal and State Law.
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ARTICLE XVI
GRIEYANCE AND ARBITRATION PROCEDURE

A. A "grievance" shall be any difference of opinion, controversy or dispute arising
betwoen the parties hereto relating to the alleged violation of, interpretation or application of any
of the provisiona of this Agreement,

B. A grievance to be considered in this procedure must be initiated by the employee
within thirty (30) working days from the time the employes knew or should have known of its
occurrence.

C. Failure at any step of this procedure to communicate
the decision on a grievance within the specified time limits shall permit the eggrieved employce
to proceed to the next step. Failure at any step of this procedure to appeal a grievance to the next
step within the specified time limits shall be deemed to be acceptance of the decision rendered at
that step. |

D. It is understood that employees shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the Town
until such grievance has been fully determined.

STEP ONE:

The grievance shall be discussed with the employee involved and the Lodge
representative with the Chief of Police designated by the Town, The answer shall be in writing
and made within three (3) days by the Chief of Police to the Lodge.

20



SIEP TWO:

If the grievance is not settled through Step One, the same shall, within five (5) working
days, be reduced fo writing by the Lodge and submitted to the Chairman, Police Committee, or
any person designated by him, and the answer to such grievance shall be made in writing, with a
copy to the Lodge within five (5) days of submission.

STEP THREE:

If the grievance is not settled at Step Two, then the Lodge shall have the right within five
(5) working days of the receipt of the answer at Step Two to submit such grievance to the
Mayor. A written answer to such grievance shall be served upon the individual and the Lodge
within seven (7) calendar days after submission.

STEP FOUR;

If the grievance ix not settled through Step Three, then the aggrieved shall have the right
within five (5) working days to pursue legal remediea afforded by the provisions of the Civil
Service Act,

If the grievance is not settled through Step Three and the aggrieved does not clect to
pursue his grievance under the provisions of the Civil Service Act, the Lodge shall have the right
within five (5) working days to submit such grievance to an Arbitrator, Mr, James W, Mastriani,
Martin D, Scheinman, Esq. and Joel Weisblatt Esq, shall serve as Arbitrators for the duration of
the Agreement, If no member of the panel is able to serve, the Arbitrator shall be selected in
accordance with the rules of the Public Employment Relations Commission. The Arbitrator shall
have full power to hear the dispute and meke a final determination, which shall be binding on
both parties, The Arbitrator does not have the right to add to, subtract from or modify this
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Agreement in any manner. Each party shall bear its own costs of the arbitration but the costs of
the Arbitrator shatl be borne by the Town and the Lodge equally, The Arbitrator shall be
selected in the rotation of assignment for the panel as set by Interest Arbitration Award.

The Lodge President, or his authorized representative, may report an impending
grievance to the Mayor in an effort to forestall its occurrence,

E. Nothing herein shall prevent any employee from processing his own gtievance,
provided a Lodge ;cprasentative may be present at the Lodge's discretion as observer at any
hearing on the individual's grievance.

F., WORK STOPPAGES: Since adequate grievance procedures
are provided in this Agreement and since binding arbitration has been agreed to, the Lodge
agrees that it will not engage in, encourage, sanction, or suggest strikes, slow-downs, mass
resignations, mass abseziteeism, or any other similar action which would involve a work
stoppage that may disturb or ';nterfere with the orderly operation of the Town's facilities.

G. Investigation and processing grievances by officially designated representatives
which have been formalized and submitted in writing, providing that such time shall be
reasonable and limited to one (1) hour and provided there is no interruption of work activities, In
emergency situations these limitations may be extended. The representative shall provide
reasonable notification to the Chief of Police or to the appropriate authority whenever he wishes
to handle such activity. Permission will not be unreasonably withheld, It is further understood
that the Chief of Police has the right to seek adjustment of appointments when the work situation
warrants this,

The Lodge shall designate to the Town the names of the representatives who shall have

the authority under this Article.
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H.  The employer shall process disciplinary charges in accordance with Civil Service
rules and regulations. Minor discipline may be appealed to arbitration,
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ARTICLE XVII
SALARIES
Section 1,
A. There is hereby established a new salary schedule for the Harrison Police Department,
effective January 1, 2007, effective January 1, 2008, eﬁ‘ectivﬁ January 1, 2009, effective January
1, 2010, and effective January 1, 2011, as set forth below:

2007 2008 2009 2010 2011
Police Captain ~ $102,776  $106,373  $110,096  $113,949  $117,652
Lieutenant $ 94464 § 97,771 $101,193 $104,734  $108,138
Sergeant $ 89,821  $ 92965 $ 96219 $ 99,587  $102,823

Effective January 1; 2007, the Firearm and Protective Equipment and Maintenance
stipend shall be 1.00%. This stipend shall be increased effective January 1, 2008 to 1.25%;
January 1, 2009 to 1.5%; January 1, 2010 to 1.75%; and, this stipend shall be increased effoctive
January 1, 2011 10 2,0%.

Section2,  The Town of Harrison shall have the right to institute the bi-weekly pay
schedule,

Section3.  An employee, at his/her option, may have his/her paycheck directly
deposited into the bank account of that employee’s choice (direct deposit).

Section4,  The rate to be charged to outside parties for the use of Police Officers for
extra-duty assignments shall be $57.50 for all ranks, which is comprised of $50.03 to be paid to
the officer, $3.83 for social security, etc. and $3.64 for Town administrative costs, with the
Police chief having the sole discretion as to whether prepayment ls required from the outside
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partles. As soon as practicable, the rate shall be increased to $62.75; the Town shall have the
right to increase the Social Security rate and the administrative cost so long as the rate received
by the police officer remains unaffected. Any such changes shall be preceded by thirty (30) days

notice to F.O.P,
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ARTICLE XVIII
LONGEVITY.

Section 1: In addition to wages, members shall receive longevity as follows:

After three years; Two (2%) percent

After five years; Four (4%) percent
After ten years: Six (6%) percent

After fifteen yoars: Eight (8%) percent
After twenty years: Ten (10%) percent
Start of twenty-three years: Twelve (12%) percent
Start of twenty-four years: Fourteen (14%) percent

Section 2! Longevity will be paid in weekly salaries.
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ARTICLE XX
- WORK DAY
Effective immediately, the work day for all members of the bargaining unit shall be
increased fifteen (15) minutes per day, The compensation for this shall be an annual stipend of
$1,000.00; this stipend shall be payable in the following June from the year thet it is earned. An

employee who worked part of a year shall receive & pro rata payment,
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ARTICLE XX
COURT TIME

Members of the Police Department who are required to attend Court and/or other
agencies on Police Department business shall receive pay for a minimum of four (4) hours at the

overtime rate for sald Court or agency appearance.
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ARTICLE XX]
ASSIGNMENT OF PERSONNEL

A.  Effective January 1, 1993, where the Police Chairman assigns a unit member to
fill a vacancy (created by tenninatibn. death, retirement or promotion) in a higher rank for thirty
(30) consecutive calendar days or more, the unit member acting in the higher rank shall receive
acting pay at the rate of the higher rank retroactive to the first day of the thirty (30) day period.
All acting assignments shall be filled at the discretion of the Police Chairman.

B.  Inthe svent a vacancy in any position within the Police Department may exist or
is anticipated, the Police Chairman shall notify all members. Members interested in a transfer to
the vacancy posted may indicate, in writing, to the Police Chalrman within five (5) days of such

notice being posted.
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ARTICLE XXII
NON-DISCRIMINATION CLAUSE

Nelther the Town nor the Lodge shall discriminate against any police officer on the basis
of race, creed, color, politics, ancestry, religion, national origin, or membership or

non-membership in a labor organization,
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ARTICLE XXII[
CHANGES, SUPPLEMENTS OR ALTERATJONS

No change in this Agreement shall be effective unless in writing and signed by the
parties,
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ARTICLE XXIV
SAVINGS AND SEPARABILITY CLAUSES

In the event any provision or pravisions of this Agteement is declared illegal or null and
void, then sald provision or provisions shall be deleted from this Agreement and the remainder of
this Agreement shall continue in effect. If a direct economic benefit provision is declared illegal

or null and void, then the parties shall renegotiate the sum of such provisions.
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ARTICLE XXV
WORKING HOURS

Section 1: For the duration of this Agreement, the Town, except in cases of emergency,
shall not increase the regular hours of superiors on an annual basis over the regular non-overtime
hours assigned in 1974,

Section 2: If a man is recalled for any reason, he shall receive a four (4) hour minimum
guarantee at his overtime rate of pay.

Section 3: The Memorandum of Agreement concerning the work schedule shall be
incorporated into the Agreement. In the event that the Town decides to change, altor, or modify
the current work schedule, the Town must provide the F.O.P. with no less than twenty-one (21)

days notice before making such change, except in the case of emergency.
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ARTICLE XXVI]
PERSONNEL FILES
A,  There shall be one (1) Harrison Police Department employee file maintained and
the members shall have the right to examine their files at a reasonable time, Members shall have
the further right to rebut any derogatory material included in their files. Members shall be
liniited to reviewing their filey during regular office business hours.
B.  The contents of the personnel files shall be kept confidential, If a copy of any

oral or written reprimand or derogatory material is entered into the member's file, a copy must be

served on the member at the same time,
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ARTICLE XXVII
DEFERRED COMPENSATION

The Town shall make available to all members a Deferred Compensation Program as
soon as administratively possible, The plans shall be available to all members who elect to
participate in the program which shall be in compliance with Section 457 of the Internal Revenue
Code and all rules and regulations, The companies authorized to offer these progtams shall be
mutually agreed to by the Town and the Lodge 116. |
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ARTICLE XXVII[
MAINTENANCE OF STANDARDS

All conditions not covered by this Agreement shall continue to be governed, controlled
and interpreted by reference to the Town's ordinances, resolutions and the rules and regulations
of the Police Department. Any and all preaﬁnt benefits which ﬁre enjoyed by employees covered
by the Agreement, that have not besn included in this Agresment, shall be continued, if legal,

36



ARTICLE XXIX

BILL OF RIGHTS
A,  Any employee who i3 being questioned by a Superior Officer on & matter, which

could lead to the discipline of said employee, shall, at his/her request, have the right to have a
FOP representative present during such questioning,

B.  Anyemployee who is or may be the subject of a criminal investigation or reciplent of
criminal charges shall be given all rights due to any and other citizen under the same
circumstances.

C.  The questioning of an employee shall be done at a reasonable hour, preferably when
the employee is on duty. An employee who is called into work on his off-duty time or held over
his regular work shift at the request or order of a Supedor Officer in order to answer any sort of
job-related questions, or to be present ot participate in any sort of disciplinary proceedings, said
employee shall be compensated in accordance with the overtime provisions of this Agreement.

D, If a verbatim record is belng made of the questioning, either via stenographer, court
reporter, or electronic recording device, the employee shall be so informed and shall be
permitted, upon his request, to have a copy of said record.

E.  Nothing shall be placed in an employee’s personnel file without the employee having
been notified; having received a copy of said meterial; and having signed the original document
to be so placed. Said signature does not represent the employee's agreement with the content
thereof, but is merely indicatlve that this provision has been complied with prior {0 such
placement. The employee shall have the right to attach and have become considered as part of

the original document, such response or rebuttal as the employee may deem as necessary.
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ARTICLE XXX
DURATION OF AGREEMENT

This Agreement shall remain in effect from January 1, 2007 through midnight December
31,2011, Inthe event a successor Agreement has not yet been made, then if the parties mutually
agtee this contract shall remain in effect until the new Agreement is executed, Negotiations on a
successor Agreement will commence at lenst thirty (30) days prior to the expiration of this
Agrecment,

IN WITNESS WHEREOF, the partics have caused this Agreement to be signed by their

respective representatives and appropriately attested.

TOWN OF HARRISON HARRISON F.O.P. LODGE 116

Raymond McDonough, Mayor David Nankivell
President, FOP LODGE 116

Attest:

Paul J. Zarbetski
Town Clerk

Dated: Dated:
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