Daniel Money
Principal
Burlington County Institute of Technology, Westampton Campus
695 Woodlane Road, Westampton, NJ 08060
Category: Secondary School Principal - Southern Region

Daniel Money, principal of Burlington County Ingtitute of Technology for over adecade, hashigh expectationsfor
everyonein hisschool. “Wehave apositive school climate because we asaschool community unite under one shared
expectation-each one of us, student, teacher, support staff and administrators, isamember of alearning community. We
expect each member of thelearning community to promoteexcellence.” Mr. Money served asaviceprincipal,
administrative ass stant, teaching coordinator, adjunct college professor and worked for the Cape May County
Prosecutor’s Office and the Ocean City Police Department before assuming the principalship at BCIT in 1990.

Dan Money earned abachel or of artsdegreein education, abachelor of science degreein Criminal Justiceand his
master’ sdegreein school administration from Glassboro State College (now Rowan University). Heholds professional
membershipsin NJPSA, NASSP, and the New Jersey African American Vocational AdministratorsAssociation.

Burlington County Ingtitute of Technology isacomprehens vevocationa-technica high school serving studentsfrom 38
sending districts. Dan Money’svision for the school centersaround preparing studentsto enter theworkforceor to
continueontoingtitutionsof higher education. He devel oped thisvision by using athree pronged approach: monitoring
and mentoring first year teachers; giving staff the opportunity to participatein professiona devel opment programs; and
providing apositive school climatefor students, teachers, support staff and administrators. BCIT isthefirst full time
vocational-technical high school in New Jersey to employ block scheduling. Theblock scheduling model employed at
BCIT promotes high student achievement; all graduating seniorspassthe HSPT, 100% of graduates are successfully
placed intheworkplace, themilitary or college and the school hasreceived many state and national awards.

DanMoney believesthat communicationisthekey to integrating home, school and community. He devel oped amonthly
letter from the principa, revitalized the Parent Advisory Committee, provided alink to the businesscommunity by
School-to-Work programsand includesall stakeholdersin major decisionmaking. Histwo magjor initiatives, block
scheduling and auniformly dressed policy, are successful because of hisshared decision making process.

Superintendent of Schools, Dr. Walter J. Rudder, believesthat Dan M oney |eads not manages, confrontsissues
effectively, brings peopleto consensus, isnever satisfied with the status quo and isan exampleof professonaism. “The
tonethat Dan Money hasset for BCIT Westamptonisthat of alearning environment where studentsare comfortable
and challenged, and teachers are viewed asthe professionalswho makethe differencein thelivesof students.”

Asstudent Gregory Gayle says, “ Mr. Money hasnot only made adifferencein my high school career, but hastruly
madeadifferenceinmy life. Hehasbeenamentor tome. Under hissupervision, my leadership abilitieshavegrown.”



Louis Della Barca
Principal
Clayton J. Davenport Elementary School
2501 Spruce Avenue, Egg Harbor Township, NJ 08234
Category: Elementary Principal - Southern Region

LouisDellaBarcahasworked in the Egg Harbor Township schoolsfor over 30 years, and hasbeen aprincipal for
over 25years. Hebecame principal of Clayton J. Davenport School, theonly Title 1 elementary building inthedistrict,
in1998. “Themission of the Clayton J. Davenport School,” saysDellaBarca, “ isto provideapositive environment for
all studentsattending our kindergarten, first, second, third and multi-age classes. We carefor our studentsby providing
numerousopportunitiesfor successacademicaly, socidly and emotionally.”

Heearned hisbachel or’ sdegree from Trenton State College, master’ sdegreefrom Newark State Collegeand
completed additional graduate creditsat Glassboro State College. Heisamember of NJPSA, NAESP, NEA,ASCD,
Egg Harbor Township Principal sand SupervisorsAssociation, Cape/Atlantic Principa sand SupervisorsAssociation
and the southern NJ Chapter of Phi DeltaK appaat Richard Stockton College.

In order to ensurethat the school’smission of “ Every Child Can Learn” isfollowed, DellaBarca, apast NJPSA
president, implemented agradelevel team approach in planning appropriate programsfor students. Gradelevel
meetings, where each student’s progressismonitored, and training of staff in Cooperative Learning, Multiple
Intelligencesand Brain Based L earning are part of the plan to facilitate the school’smission. Theschool received a
Statewide Systemic Initiative Grant to train teachersin the Standards Based Science model sand was honored by the
NJDepartment of Educationwith abest practiceAward for “ The Doorway to Unlimited Learning” program. The
“Let'sCreateaMasterpiece” program received agrant from theAlliance Arts Education/NJ State Council for theArts.
The studentsinvolvedinthe Multi-Age project have shown positive social and academicgains. Aspart of theNJ
Professional Teaching StandardsBoard, DellaBarcaa so supportsprofessiona devel opment for al teachers.

Clayton J. Davenport School hasthe most diversified student body at the primary gradelevel inthedidtrict. DellaBarca
usesthisdiverdty toingtill understanding to benefit al students. Heimplemented aParent VVolunteer Program to improve
rel ationships between teachers, students, and parents and has devel oped strong tieswith local businesses, whichassist
the school with their timeand donations.

“Lou hasshown atremendousknowledge of curriculum, student achievement and programs. Hehasdemondtrated this
by continually updating programsto addressthediversified learning stylesof hisstudent body. Heisthe consummate
professona who givesof himself freely andistotally dedicated to our organization, “ said Superintendent of SchoolsDr.
Leonard Kelpsh.

Oneof Lou'sthird grade students saysit best. “Mr. DellaBarcaworks hard to make our school ahappy placeto be. |
amvery blessed to have Mr. DellaBarcaasour principal.”



Margaret A. Zycinsky
Principal
Birches Elementary School
416 Westminster Boulevard, Turnersville, NJ08012
Category: Elementary Principal - Southern Region

Margaret Zycinsky istheprincipal of BirchesElementary School in Turnersville. “1 ssemyself asachangeagent,” she
says, “aperson who facilitates change or aplanned innovation. | striveto build positiveworking relationshipsand have
found that working cooperatively and planning collaboratively are essentia in the change process.”

Earning both her undergraduate and master’ sdegrees at Rowan University, shebecame an e ementary teacher inthe
Washington Township school districtin 1968. Shealso served asan assistant principal, administrativeintern, and an
ass stant superintendent for curriculum/ingtruction before accepting the principal ship at Birchesin 1994. Zycinsky holds
professiona membershipsin ASCD, Washington Township Principal sAssociation, NJASCD, American Association for
School Administrators, Gloucester County A ssociation of Elementary and Middle School Principas, Principas Center
for the Garden state, Phi DeltaK appa, National Council of Social studies, Reading Council of Southern New Jersey
and the National Council of Teachersof Mathematics.

Themission of Birches School isto enableitsstudentsto devel op their salf-worth through interpersonal skills, while
promoting positive attitudes, fostering honesty, integrity, academic excellenceand good citizenship. TheBirches School
boastsamotto of Excellencein Education. Principa Zycinsky outlined aplanto gain higher achievement levelsonthe
ESPA LanguageArtsLiteracy testin 1999 by implementing aprofessional devel opment program which strengthened
collaboration and collegiality while providing continual assstance and support totry new ideasintheclassrooms. The
result hasbeen ashift from 45.6% passing the ESPA LanguageArtsLiteracy Test to 90.8% passingin 2001.

Ms. Zycinsky meetswith all studentseach year and outlines her expectationsfor student behavior andthedistrict’ sZero
Tolerance Policy. A character education program, Wise Skills, wasinitiated to hel p studentsto be wise and make good
choices. Her infusion of technology acrossthe curriculum hasincreased the staff’ s ability to usethe computer asa
teaching tool to enhancelearning and engage students.

Ms. Zycinsky seeks creative waysto includethe community and parentsin school activities. Through programssuch as
theHomework Club, Family Math, Family Scienceand Family Literacy, Ms. Zycinsky encourages parent input into
school improvement programs.  Through the Children Designing & Engineering Project, School to Career program,
Hoopsfor Heart, Gift of Giving and Pioneer Day, the children at Birchesschool, under Zycinsky’sleadership, are
linked between the education and businesscommunities. Birches School isalso oneof only 700 schoolstoreceive
recognitionasa*“ Do Something Nationa Champion School,” anationd initiativeinwhich students perform actsof
kindnessand justiceto improvetheir school and community.

As Superintendent Thomas FHlemming saysof Zycinsky, “ Through her hands-on leadership style and caring spirit, she
has created an atmosphere at the Birches School that ispositive, accepting and conduciveto learning for children of all
abilitiesleves”



Dr. Kathleen Pecoraro
Principal
Liberty Corner School
61 Church Street, Liberty Corner, NJ07938
Category: Elementary Principal - Central Region

Dr. Kathleen Pecoraro has been an elementary principa since 1996. Shebegan her career asateacher inthe New
York City Public Schoolsinthemid sixties. In 1985, Pecoraro taught first grade at Oak Street School in Bernards
Township. Shewastherefor 14 yearsbeforebecoming principal at Liberty Corner School.

A graduate of Oswego State University, Pecoraro earned her master’sdegreefrom Kean University and received her
doctoratefrom Seton Hall University. “Theprincipa,” shesays, “ asthe educationa leader, must bethevisionary who
can seethepossibilitiesand potential in staff, studentsand curriculum. Understanding that such aphilosophy requires
substantial risk-taking isthe challengethat makesthe principa ship apivota positioninaschool.” Pecoraro belongs
toNJPSA, NAESP, ASCD, and the Somerset County A ssociation of Elementary School Principals.

Liberty Corner School hashad 36 new teachersjoin the staff inthe last threeyears. Dr. Pecoraro and her staff spend
significant time mentoring new teachersto promote student achievement. Anin-house mentoring programinwhich
noviceteachersare paired with veteran teachers, aswell asample staff devel opment time, go far beyond the state
minimum requirements. Sheencouragesteacherstoimprovetheir skillsthrough district sponsored staff development
training or graduatelevel courses. Shehasan “opendoor” policy with all teachers, studentsand parents. Because of
principal Pecoraro’sleadership style, teachersbelievethat Liberty Corner School isacommunity that learnstogether.

Dr. Pecoraro implemented aflexible schedulefor library and computer classeswhich resulted inthe program being
adoptedin al district elementary schools. She supportsthe Seeing Eye Dog project, aswell asNatureTrail, Hero
Day, peer coaching, student led parent conferencesand Journey North.

Shegreetsstudentsin themorning, writesto them daily inaPrincipa’s Journd and reinforcesapositive climate of
learning. Besidesreviewing each student’sreport card, Dr. Pecoraro attendsall PAC (Pupil Assistance Committee)
meetings. Shestrongly supportsthe presence of parentsin the classroom and encourages her staff to utilizethem. Dr.
Pecoraro, referred to as” Kathy” by parentsand staff, hasworked hard to make Liberty Corner school an
outstanding placeto study and work.

AsVaerie Goger, Superintendent of Schoolssays, “ Dr. Pecoraro hasastrong vision of what isgood for studentsand
thecourageand work ethictoimplement that vision. Asastrong advocate of life-long learning, sheaggressively
pursues persona improvement and earned her doctorate whileworking the arduous hoursof aschool principal. She
iIsawoman of integrity and passion for her work with children.”



Anne Marie Weber
Principal
Montgomery High School
375 Burnt Hill Road, Skillman, NJ08558
Category: Secondary Principal - Central Region

AnneMarie Weber hasbeen the principal of Montgomery High School since 1988. “ Themission of
Montgomery High School, “ shesays, “ isto createan environment for the pursuit of excellencefor al students
andfaculty. Our studentsdirectly benefit from our enthusiastic approach to creating engaging instructional
activities.” Previoudly serving asthe school’svice principal, Weber also wasacoordinator of Alternative
Education at East SideAcademy in New Brunswick, and aCoordinator of Student Activities’'\Work Experience
Program and English teacher at New Brunswick High School.

A graduate of RutgersUniversity, Weber earned her master’sdegree at Monmouth University. A member of the
NASSPLarger Secondary Schools Committee, Weber alsoisamember of NJPSA, ASCD, Somerset County
Secondary School Principal sAssociation and theAssociation of Principalsand Supervisorsof Montgomery
Township.

By setting high standards, reworking the curriculum, adding advanced placement courses, and developing a
student centered program of studies, Ms. Weber took Montgomery High School to aNational Blue Ribbon
School of Excellencedesignation. At atimewhen the school isexperiencing rapid growth, it still continuesto
be recognized for academic excellencein alarge school setting. Evidence of her success can be measured by
magor curriculum initiativesthat includein-class support, inquiry based sciencewith freshmenlevel physics, six
levelsof worldlanguages, technol ogy infusion acrossthe curriculum and support for thefinearts. Theexpansion
of the co-curricular programincludesMode U.N., Mock Tria and Science Olympiad.

Engaging parentsand the community in school activitieshasresulted inincreased parentd attendanceat
meetingsand eventsand the school has ongoing educational rel ationshipswith Johnson & Johnson, Bristol
Myers Squibb, Convatec, 3-M, Bloomberg and Princeton Hospital. Evidenceof corporate support includes
“Senior Seminar,” aprogram designed to give studentsthe opportunity to learn about decison makinginthe
workplace. Thiseventissupported by the Rotary Club. A $30,000 grant from Bristol Myers Squibb resulted
intheimplementation of aninquiry based science programfor al students. For thelast four years,
Montgomery’s Science Olympiad Team has captured the statetitle and has represented New Jersey at national
competitions.

“ Anne Marie Weber isthe embodiment of an exceptiona school leader. Mrs. Weber hasbuilt astaff that
recognizesthat aschool needsto be“full service” innature. Students should have opportunitiesto excd and
succeedinal areas. Shehasprovided |leadership that has promoted significant student success,” said Dr. Stuart
Schnur, Superintendent of Schools.



Anita Codey
Principal
Bernardsville Middle School
141 Seney Drive, Bernardsville, NJ07924
Category: Middle School Principal- Central Region

AnitaCodey isthe principa of BernardsvilleMiddle School. 1nJuly 2000, when shejoined the Somerset Hills
School Didtrict asprincipal, sheimmediately went towork and introduced aliteracy block, which doubled the
language artstimefor grades seven and eight. The benefitsincluded increased student contact timeand emphasison
reading and writing acrossthe curriculumin support of district and state goastoimprove proficiencies.
“BernardsvilleMiddle School’smission,” shesays, “ isthat wewill inspireall studentsto haveapassionfor learning
by providingimaginative educationa experienceswithinacha lenging, supportiveenvironment that preparesthemto
think and communicate so they can createtheir own futuresand servetheir communities.” In her twenty oneyears of
servicein education, she has served thirteen yearsasaprincipal, and therest asacurriculum coordinator, reading
specidist, and Grade 5 teacher.

A graduate of St. Joseph’s College, she earned her master’sdegreein education at Seton Hall University and went
ontoearn her principa’scertification from the College of New Jersey. Sheisamember of NASSP, ASCD and
NMSA.

Asanew principal in 2000, Codey quickly learned about the past and present of the district and the schooal,
attended all Board of Education meetingsand reviewed al curricula, testsdate, schedulesand staff. Ms. Codey’s
effortsat BernardsvilleMiddle School haveresulted in heightened morale, civic pride and improved academic
performance. Thiscan be seen by the GEPA test resultsrising from 81.7% to 94.3%. She challengesand expects
all studentsand staff to do their best.

Asarecipient of both the Geraldine R. Dodge Fellowship for School Leadersin 1994 and Reaching for the Starsin
1999, Codey recognizesthethree main characteristics of what makesgood |leaders: it takessuperb humanrelations
skills, strong management skillsand sound technica skills.

Ms. Codey setshigh standardsfor al by embracing President Bush’s*No Child left Behind” pledge. Shehas
integrated several after school programsto include mandatory homework ass stance, tutoring, and academic clubs.
BMSisaso aleader in devel oping school and community rel ationships, with every student inthe school completing
aminimum of two hoursof volunteer service. Community service opportunitiesincludeover tenwaysinwhich
studentscan volunteer their time. Sheestablished an assistant principal position which hashad the added benefit of
providing opportunitiesfor Ms. Codey to have amore strategic presencein the school and community.

Bernardsville Middle School isonajourney now towardsexcellencein anticipation of the self-assessment process of
the Blue Ribbon Schools of Excellence application for 2002-2003.

Raymond D. Gualtieri, Ed.D., Superintendent of Schoals, says, “Ms. Codey’ snumber one priority isthat of
exemplary ingructiona practices. Her educationa vision, when combined with her expertisein curriculum
development and extremely effectiveora and written communication skillsmakeher aninvaluable asset to the
Somerset Hills School District.”



Christiner Carter-Betts
Principal
Madison Elementary School
823 South 16th Street, Newark, NJ 07108
Category: Elementary Principal - Northern Region

Christiner Carter-Betts is the principal of the Madison Elementary School in Newark. The central focus at Madison
Elementary is to foster an environment that is caring, safe and conducive to learning. Despite the fact that a very large
percentage of Madison's students are not living with their biological parents, that the neighborhood around the school is
saturated with the many ills associated with urban communities and that 100% of them receive free lunch, Madison’s
Elementary School is a place where academic achievement thrives. “We make the best possible use of all available
resources in order to foster a safe, learning based climate,” says Carter-Betts. She has spent over 25 years in Newark,
beginning as a teacherin 1974. She also worked as a Reading Lab specialist and vice principal before assuming the
principalship of Madison elementary in 1989.

A graduate of North Carolina Agricultural & Technical University, Carter Betts earned her master’s degree at Kean
College and was awarded certificates from Christchurch College, Teachers College and the State of New Jersey. She
is a member of NAESP, the National Association of Black School Educators, and the City Association of Supervisors
and Administrators.

Under Carter-Betts leadership, the staff at Madison is committed to implementation of the NJ Core Curriculum Content
Standards. Great emphasis is placed on the whole school reform model Success for All, Project GRAD, Communities
in Schools and Consistency Management/Cooperative Discipline. She sets high expectations for her students and staff
and is focused on student learning. Her demonstrated ability to run an effective school led to recognition by the South
Ward Clinton Hill Improvement Association as a Dr. Martin Luther King, Jr. award recipient.

A visionary principal, Carter-Betts recruits teachers through the alternate route plan and gives them the guidance and
support to become fully certified teachers. She also firmly believes in professional development for her staff and en-
courages staff to share information.

Carter-Betts has established parent and community involvement in the school through Communities In Schools of
Newark, Inc., The Do Something Program, and through partnerships with the Beulah Baptist Church, the Parent
Teacher Organization and Parent Academy.

As Magalys Carrillo, Assistant Superintendent says, “As an exceptional principal, Mrs. Carter-Betts consistently
inspires children and adults to do their very best. She is consistently focused on student learning and sets high expecta-
tions for staff and students,”



Earl Kim
Principal
Emerson Junior-Senior High School
Main Street, Emerson, NJ 07630
Category: Secondary Principal - Northern Region

When Earl Kim became principal of Emerson Junior-Senior High School, hisfirst order of businesswasto
restoretrust and communication between all constituencies of the school community. Emerson had four principals
ineght yearsand communication with parentshad suffered dueto the many transitionsin leadership. Oneof the
first godsthat Mr. Kim undertook wasto engage representatives of all stakeholdersin developingamission
statement for theschool. Theresult wasthat a“good” school beganto seeitself asin the process of becoming a
“great” schoal. “Not to detract from the remarkabl e eff ortsand achievements of the school community,” says
Kim, “ultimately change occurswhen aschool |eader builds consensusaround avision, encouragesinnovation to
achievethat end, and engendersaspirit of accountability for results.”

Because only two and threefifthsadministratorshandleal the day to day functionsfor the school, Emersonrunsa
tight ship. Thereareno department chairpersons. Staff participation inthe daily management of the school was
essential for their block scheduling program, award winning science and public engagement programs, broad
inclusion of specia needs students, increasesin test performance, expansion of co-curricular participation and
revamping of electiveofferings. Kim bdievesthat al staff members, from administratorsto custodians, must
understand theteaching and |earning mission of the school. Kim also stressestheimportanceof professiona
development for al staff, and during the year many programsare offered that have been chosen by the Profes-
siona Development Committee. Hestrongly encourages creativity and the concomitant risk taking on the part of
thefaculty.

Severd initiativesundertaken under Mr. Kim'’sleadership include: Community based L earning initiatives; school
community partnerships; integration of technology; programsto address|ow achieving students' needs, implemen-
tation of adevel opmental guidance program; and thetracking of dataon student achievement.

Mr. Kimwas named principal of theschool in 1996. He served asassistant principal therefrom 1993 through
1996. Hiscareer dsoincluded timeasamath teacher at Trenton Central High School and aUnited States
Marineofficer. A graduate of Cornell University, Mr. Kim earned hismaster’ sdegree from Princeton University.
Kimisamember of NJPSA, NA SSP, the Bergen County Secondary School Principals& SupervisorsAssocia-
tion, NJSTA andAMTNJ.

“Todate, thereissolid empirica evidencethat theleadership and dedication of Earl Kim have madeasignificant
impact on Emerson Junior/Senior High School. Earl hasmade school renewal an ongoing processand hasbuilt a
body of dataonwhichto measure progress.” Said Superintendent of Schools, CharlesV. Montesano, Ed.D.



Joseph Pompeo
Principd
Wallington High School
234 Main Avenue, Wallington, NJO7057
Category: Secondary Principa - Northern Region

Joseph M. Pompeo isthe principa of Wallington High School, located in Bergen County. Pompeo began his
career asabusinessteacher in 1976. Teaching until 1988, he was named the assistant principal at BogotaHigh
School in 1988. He served therefor two yearsbefore assuming the principal ship at Wallington High School in
1990. A graduate of Rutgers University, Pompeo earned certification from St. Peter’s College, amaster’s
degreefrom Jersey City State Collegeand an MBA from Montclair State University. Heispresently inthe
doctord program at RutgersUniversity. A past president of the Bergen County Secondary School Principals
and SupervisorsAssociation, he a so holds membershipsin NJPSA, NASSP, ASCD, and the Bergen County
AdminigratorsCodlition.

Themission of theschool isthedevel opment of theintellectual, emotional and socia capabilitiesof eachindi-
vidual. Inorder to support and promote ahealthy school climate, Pompeo utilizes student assemblies, the
Academic Booster Club, Student of the Week program, Family Night, Academic Solutions Group Program,
Teacher of the Month, Pat on the Back, and inclusion of acitizenship grade onthereport card. During
Pompeo’stenure, the number of studentswho attend post secondary school shasrisen, along with the number of
studentswho attain honor roll status. Disciplinary referrals have decreased and the attendance rate has been
abovethestate averagefor the past fiveyears.

Wel| versed with the New Jersey Core Curriculum Content Standardswith the ultimategoal of increasingthe
scores on state assessments, Mr. Pompeo usesthe frameworksin his classroom observations, and faculty and
department meetings. “Theadoption of the Core Curriculum Content Standardshasledtorevision of all
curricular offeringsand appropriate revisonswereimplemented in order to meet state benchmarks,” said
Pompeo. Theuse of technology throughout the building has enhanced the standards with such programs as Get
A Life, Toxicsto Taxes, The UtopiaProject, and Grade Nine Project. All faculty membersarerequiredto
instruct at |east one technol ogy based | esson per month and technol ogy servesasatool for studentsto access
informetion.

Inorder to increase parental involvement inaprimarily bluecollar, largely Eastern European popul ation, Pompeo
initiated Parent Advisory Groupsand al mailingsarein Polishand English. Spearheading the Budget Drive
Committee, Pompeo isproud that for thefirst timein 30 yearsthe school budget was passed.

Dr. Frank Cocchiola, Jr., Superintendent of Schools, says, “Mr. Pompeo has displayed the ability to work well
with new and experienced staff, students, parents, community membersand fellow administrators. 1neach case,
he hashel ped create apositivelearning environment, which fostersgrowth and productivity in others.”






