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New Tools for Success: Benefits Planning 2008

Health Care and Benefits Training

on

Work and Disability
June 11, 2008 ~ Trenton, New Jersey
June 12, 2008 ~ New Brunswick, New Jersey

Sponsored by:

State of New Jersey Department of Human Services

Division of Disability Services

Comprehensive Employment Systems Grant

Training Services by:
  Disability Benefits 101 Information Services


WORLD INSTITUTE ON DISABILITY

California Work Incentives Initiative

510 16th Street, Suite 101
Oakland, CA 94612
 
Training participants will increase their awareness of how individuals with a disability can access and retain needed benefits after paid work begins. 
Case studies using New Jersey’s DB101 Benefits to Work Calculator available now on www.njdb101.org will show when and how paid work affects health care and benefits. The half day training uses case studies, lecture, group discussion and practice sessions.

Service providers meet and interact with people with disabilities at different points along consumer continuums. We cover the following topics in the training: 
1. Benefits Analysis

2. Employment Planning Based on Person-Centered Options

3. Consumer Action Based on Informed Choice

4. Tracking and Recording Benefits (e.g., minimizing or avoiding benefit overpayments)

5. Ongoing Openness to Learning and Building Resource Networks

For more information contact Cynthia Mapp (609) 341-3602, cynthia.mapp@dhs.state.nj.us

Training Goal

To increase program staff capacity on health coverage, work incentives and workforce development for workers and job seekers with a disability. 
Training participants raise their awareness level and knowledge on process and procedures that people with disabilities can use when working and accessing public and private health care and benefit programs.

Learning Objectives

· Increase competence with process and procedures people with disabilities need to use when planning to work or working, and want to obtain, retain or adjust needed benefits.

· Increase knowledge, resource and tools base for ongoing staff capacity in the field of disability benefits, health coverage and workforce development.
Sample of Key Terms, or Terms of Art

	Earned Income
	Unearned Income

	Countable Income
	Countable Income Calculation

	Public Benefits
	Private Benefits

	Medical Eligibility
	Financial Eligibility

	Integration of Benefits
	End of Coverage

	Definitions of Disability
	Pre-Existing Condition Limitations

	Personal Assistance Services
	 Workplace Personal Assistance

	Buy-In
	Share of Cost

	Exempt Income
	Non-Exempt Income

	Overpayment
	Reporting Requirements

	Social insurance
	Means-tested program

	Original Medicare Plan (fee for service) 
	Medicare Advantage Plan (HMO) 

	Prescription Drug Plan, PDP
	Medicare Advantage Prescription Drug Plan, MA-PD


Disability Benefits 101 Trainer

Bryon MacDonald
California Work Incentives Initiative Program Director at WID, Oakland, California
Trainer’s Notes
· The training will enable providers to give accurate and current information, and know where to find it, on state and federal disability benefits and health coverage options. 

· The focus of training is on how these programs interact to support an individual’s entry, re-entry or advancement in the workforce.

· We view self-determination, self-advocacy and professional assertiveness skills as key components for benefits planning success. We weave independent living philosophy, consumer empowerment, time management and self organizing tips, as well as active listening skills, into the training experience.

Real Life Scenarios You Will Be Able to Address

“I want to take this job and not lose my Medicaid. Can DB101’s New Jersey Benefits to Work Calculator help me?”

“I have a job offer with higher income. Can I accept the offer and keep my Medicaid?”

“My new job offers employer-sponsored health coverage. Can I accept it? Will I be eligible for coverage? Do I have to give up my Medicare?”

“Do I lose Medicaid coverage if I can get employer-sponsored health coverage?”

“I have a pre-existing medical condition and would like to work. How do I maintain my health coverage when I take a new job?” 
“Can a Plan for Achieving Self Support (PASS) in the SSI program help me establish a business?”

“I receive a Section 8 housing subsidy.  How will earning income impact this subsidy?” 
“How can “terms of art” and acronyms be useful with Internet search engines?” 

AGENDA June 11
1:00pm – 2:30

Welcome! & Introductions

Work, Disability & Navigating Benefits

Work incentives and benefits planning information is not a private club.
1. Highlight types of health care coverage and benefit programs, “terms of art” and training “takeaways”

2. The Social Security Benefits Planning Query (BPQY)

3. The Benefits and Work Binder

4. Reporting Requirements: current status on Social Security wage reporting rules

5. Benefit Programs’ Notice of Action

6. 2008 Re-launch: the New Ticket to Work Program at Social Security
DB101 Benefits to Work Calculator Tutorial and Demonstrations

If your customer is on disability benefits now, New Jersey’s Benefits to Work Calculator will show how benefits might change after paid work begins. This tool is designed for job seekers 18 to 65 years of age.
· Several real life profiles show how the tool works, how it can provide credible estimates of the impact of paid work on benefits, and how users learn work incentive rules in these online benefits planning sessions.
· Training participants help design “hands on” user sessions
· Experience real case situations which use multiple benefit programs
· The SSI PASS program and planning work
2:30 – 2:45 Break

2:45 – 4:00
DB101 Benefits to Work Calculator Case Studies Continued

· Overview of the basic 2008 SSI and SSDI Work Incentive Rules and Figures
· Discuss benefits planning strategies
4:00 Adjourn and Return Exit Evaluations

AGENDA June 12
9:00 – 10:30

Welcome! & Introductions

Work, Disability & Navigating Benefits
Work incentives and benefits planning information is not a private club.
1. Highlight types of health care coverage and benefit programs, “terms of art” and training “takeaways”

2. The Social Security Benefits Planning Query (BPQY)
3. The Benefits and Work Binder

4. Reporting Requirements: current status on Social Security wage reporting rules

5. Benefit Programs’ Notice of Action
6. 2008 Re-launch: the New Ticket to Work Program at Social Security
DB101 Benefits to Work Calculator Tutorial and Demonstrations

If your customer is on disability benefits now, New Jersey’s Benefits to Work Calculator will show how benefits might change after paid work begins. This tool is designed for job seekers 18 to 65 years of age.
· Several real life profiles show how the tool works, how it can provide credible estimates of the impact of paid work on benefits, and how users learn work incentive rules in these online benefits planning sessions.
· Training participants help design “hands on” user sessions
· Experience real case situations which use multiple benefit programs
· The SSI PASS program and planning work
10:30 – 10:45 Break

10:45 – 12:00
DB101 Benefits to Work Calculator Case Studies Continued

· Overview of the basic 2008 SSI and SSDI Work Incentive Rules and Figures
· Discuss benefits planning strategies
12:00 Adjourn and Return Exit Evaluations
Training Locations:
Wednesday, June 11th    1pm – 4pm

NJ Department of Human Services
1st Floor Conference Room

222 S. Warren Street, P.O. Box 700
Trenton, NJ  08625

Thursday, June 12th       9am – 12pm
John J. Heldrich Center for Workforce Development at Rutgers University
30 Livingston Avenue
New Brunswick, NJ  08901
Trainer:
Disability Benefits 101 Information Services

www.db101.org at the World Institute on Disability





Bryon MacDonald, Program Director and Lead Trainer
 
Training Sponsor:
NJ Department of Human Services





Division of Disability Services






Comprehensive Employment Systems Grant
Contact:


Cynthia Mapp, CES Program Manager






Cynthia.mapp@dhs.state.nj.us

In Partnership with 
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www.db101.org  are services of the  


Please return your completed Reservation Form by May 30th 
Fax:

609-292-1233

or

email:
cynthia.mapp@dhs.state.nj.us
Name _________________________________________________________________________

Agency or Affiliation_________________________________________________________
Address ​​​______________________________________________________________________ 

 Phone _________________________Email ________________________________________

Accommodation Request(s) Must be Received by the May 28th Deadline: 

    Braille ________   Large Print _____ Sign Language Interpreter________

    Other___________________________ 
Training Locations:
(Please check one)

Wednesday, June 11th    1pm – 4pm


NJ Department of Human Services
1st Floor Conference Room




________

222 S. Warren Street, P.O. Box 700

Trenton, NJ  08625

OR

Thursday, June 12th       9am – 12pm
John J. Heldrich Center for Workforce Development at Rutgers University
Roosevelt-Perkins Room, 2nd Floor
30 Livingston Avenue

New Brunswick, NJ  08901




_________
TRAINING IS AN INTERACTIVE LEARNING EXPERIENCE.

SPACE IS LIMITED.
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