   [image: image1.png]



[image: image2.png]State of Netu JJersey




Department of Human Services

PO Box 700

Trenton, NJ 08625-0700

CHRIS CHRISTIE








JENNIFER VELEZ
        Governor                                                                                                                                                                 Commissioner
KIM GUADAGNO

     Lt. Governor

PLEASE NOTE:  Opportunities may be subject to the current promotional and hiring restrictions.
STATE-WIDE DISTRIBUTION

JOB OPPORTUNITY #091-14
DATE: November 13, 2014
TITLE: Advanced Practice Nurse   
SALARY:  $81,457.51 - $116342.86
LOCATION: Ann Klein Forensic Center - West Trenton, NJ
POSITION INFORMATION
DEFINITION:  Under direction, provides primary health care to patients by assessing their physical, developmental, and psycho-social status by means of obtaining their health history and conducting physical examinations and diagnostic tests; interprets test results data, develops and implements plans of health care management and follow through on the continuum of care of patients; implements health care plans through independent action, appropriate referrals, health counseling, guidance, and instruction of patients and 

collaboration with a physician and other members of the health care team; does related work as required.






Client Services Advocate

This positon is responsible for oversight of and compliance with DMHAS policies related to the nonconsensual administration of medication in State psychiatric hospitals.  Clinical duties include: individual assessment, review of hospital records and related reports, and consultation with clinical and administrative staff.  The Client Services Advocate (CSA) will assess and monitor patients who are involuntarily medicated on an emergency or nonemergency basis to ensure their ongoing need for psychotropic medication and the safe use of this treatment, and will consult with treating psychiatrists and treatment teams on medications and other interventions. Administrative duties will include direct supervision of the Client Service Representative(s) who monitor medication procedures compliance at the hospital where the CSA is assigned, coordination of appropriate review hearings for nonemergency medication, assistance with the involuntary medication process at other State facilities as requested by the DMHAS Medical Director, training of the staff about current medication practices, ensuring compliance with involuntary medication procedures by review  of required reports and by participations in meetings with those assigned to review and approve nonconsensual medication use, in collaboration with the hospitals’ Client Service Representatives.  Monthly reports will be provided to hospital and Division clinical managers and administrators and to the Coordinating Chief of Client Services Advocates at the Division.  Additional responsibilities include developing and providing orientation and training programs on these procedures for staff and patients. This position reports to the CEO or Deputy CEO and there is a reporting relationship to the DMHAS Medical Director through the Coordinating Chief of Client Services Advocate.  A close working relationship is required among the Client Services Advocate, client Service Representative, CEO, DMHAS Medical Director and hospital Medical Director and Coordinating Chief of Client Services Advocates.
LICENSE:  Current and valid certification as an Advanced Nurse Practitioner, issued by the New Jersey Board of Nursing, in that category of advanced practice which is appropriate to the position, as determined by the appointing authority. (Some of these categories are: adult health, community health, family health, gerontology, obstetrics/gynecology, pediatrics, or psychiatric/mental health.)

LICENSE:  Appointees will be required to possess a driver’s license valid in New Jersey only if the operation of a vehicle, rather than employee mobility, is necessary to perform essential duties of the position.
NOTE: APPLICABLE SPECIAL RE-EMPLOYMENT LISTS ESTABLISHED AS A RESULT OF A LAYOFF WILL BE USED BEFORE ANY APPOINTMENTS ARE MADE.
RESUME SUBMITTAL
Interested candidates possessing the requirements listed, should forward resumes with the job opportunity # as indicated below:

SUBMIT TO: Kristin Hunt, Personnel Assistant

         Ann Klein Forensic Center

     
          PO Box 7717

                     West Trenton, NJ 08628



E-mail to: kristin.hunt@dhs.state.nj.us
RESPOND BY:   November 28, 2014.
DHS-CO REVIEW: AM 11/7/2014
IMPORTANT NOTICES

(1) RESIDENCY - Effective 9/1/11, NJ PL 70 (NJ First Act), requires all State employees to reside in New Jersey, unless exempted under the law, or current employees who live out-of-state and do not have a break-in service of more than 7 calendar days, as they are “grandfathered.”  New employees or current employees who were not grandfathered and who live out-of-state have one year after the date of employment to relocate their residence to New Jersey or request an exemption.  Current employees who reside in NJ must retain NJ residency, unless he/she obtains an exemption.  Employees who fail to meet the residency requirements or obtain an exemption will be removed from employment.
(2) DRUG SCREENING - If you are a candidate for a position that involves direct client care in one of the Department of Human Services’ hospitals or developmental centers, you may be subject to pre and/or post-employment drug testing/ screening.  The cost of any pre-employment testing will be at your expense.  Candidates with a positive drug test result or those who refuse to be tested and/or cooperate with the testing requirement will not be hired.  You will be advised if the position for which you’re being considered requires drug testing and how to proceed with the testing.
