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POLICY FOR THE PREVENTION OF SEXUAL HARASSMENT (POSH) 

This TAG Policy Letter is applicable to New Jersey National Guard military personnel, Federal 
Technicians, Active Guard Reserve (AGR) and Competitive Civil Servants who workfor the New 
Jersey National Guard. 

1. All New Jersey National Guard members and employees are entitled to a work 
environment free from sexual harassment. Sexual harassment tears away at the fabric of our 
organization and will not be tolerated. Sexual harassment is prohibited. Sexual harassment is 
defined as: 

a. A form of discrimination that involves unwelcomed sexual advances, requests for 
sexual favors, and other verbal or physical contact of a sexual nature when: 

1) Submission to, or rejection, of, such conduct is made either explicitly or 

implicitly a term or condition of a person's career, pay, or job; or 

2) Submission to, or rejection, of, such conduct by a person is used as a basis for 
career or employment decisions affecting that person; or 

3) Such conduct that has the purpose, or effect, of unreasonably interfering with an 
individual's performance, or creates an intimidating, hostile, or offensive environment. 

b. Any person in a supervisory or command position who uses or condones explicit or 
implicit sexual behavior to control, influence, or affect the career, pay, or job of a military 
member or civilian employee is engaging in sexual harassment. 

c. Similarly, any military member or civilian employee who makes deliberate or 
repeated unwelcomed verbal comments, gestures, or physical contact of a sexual nature is also 
engaging in sexual harassment. 

* This TAG Policy Letter supersedes TAG Policy Letter 11-3, dated 10 May 2011. 




