JOHN J. HOFFMAN

CHRIS CHRISTIE State of New Jersey Acting Attorney General
Governor DEPARTMENT OF LAW AND PUBLIC SAFETY
Division of Gaming Enforcement
KiM GUADAGNO P.O. Box 047 JENNIFER E. FRADEL
Lt. Governor Trenton, NJ 08625-0047 Administrator

February 5, 2016
NOTICE OF JOB VACANCY
#16-28
REPOST OF #15-195; previous applicants need not reapply for consideration.

An opportunity currently exists in the unclassified service within the Department of Law and Public Safety, Division of
Gaming Enforcement, for interested applicants who meet the minimum job requirements specified below:

TITLE: Database Analyst 2
SALARY: $67,714.29 - $96,415.56

LOCATION: Division of Gaming Enforcement
1300 Atlantic Avenue
Atlantic City, NJ 08401

NUMBER OF POSITIONS AVAILABLE: One (1)

DUTIES: Under general supervision, will be responsible for the physical design, coding, testing, and implementation of
databases including the product development life cycle, quality assurance and maintenance; evaluate database system
security features and identify potential weaknesses; develop queries which can be used for investigation and resolution of
patron complaints; specify requirements for field trial monitoring.

REQUIREMENTS

EDUCATION: Graduation from an accredited college or university with an Associate's degree in Computer Science. A
Bachelor’s degree in Computer Science or Computer Engineering is preferred. Additionally, possession of twelve (12)
credits in IT/Computer Science is preferred.

EXPERIENCE: Three (3) years of systems analysis, applications programming, design, systems programming and/or
database administration experience in the data processing field of which one (1) year shall have been in database design,
analysis, and or implementation. Experience trouble shooting and designing secure databases or software is preferred.

NOTE: A general Bachelor's degree can be substituted for one (1) year of experience in systems analysis, application
programming, design, systems programming, and/or database administration.

NOTE: A specific Bachelor's degree in Computer Science can be substituted for two (2) years of experience in systems
analysis, application programming, design, systems programming, and/or database administration.

NOTE: A Master's degree in Computer Science may be substituted for three (3) years of experience in systems analysis,
application programming, design, systems programming, and/or database administration.

SPECIAL NOTE SUBSTITUTING EXPERIENCE FOR EDUCATION: Experience in the study of work methods
and processes, the analysis of varied types of data, the design and preparation of systems and programs, the operation of
multiprogramming computer systems and work in the data processing support areas of input/output control or reliability
support may be substituted for the required education on a year-for-year basis with one (1) year of experience being equal
to thirty (30) semester hour credits.

NOTE: Formal training in data processing received at an accredited institution may be submitted with your application for
an evaluation by the Department of Personnel for possible credit. These training courses will be examined to see how they
compare, both in hours and content, to college courses to which they equate. In-house training courses will not be accepted
as meeting this criterion; thus, they will not be evaluated.

LICENSE: Appointees will be required to possess a driver's license valid in New Jersey only if the operation of a vehicle,
rather than employee mobility, is necessary to perform the essential duties of the position.

TO APPLY: Send resume, copy of college transcript(s), and letter of interest indicating the job vacancy #16-28 before the
closing date of February 19, 2016 to:
Robert Peterman, HR Manager
Division of Gaming Enforcement
140 East Front Street - P.O. Box 047
Trenton, NJ 08625-0047

Email: jobs@njdge.org

The “New Jersey First Act,” N.J.S.A. 52:14-7 (L. 2011, Chapter 70), requires new public employees to reside in the State of New
Jersey within one (1) year of employment.

The Department of Law and Public Safety is an Equal Opportunity Employer and is committed to inclusive hiring and dedicated to
diversity in our staff. We strongly encourage people from all groups and communities to apply.
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