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By: Megan J. Harris
Deputy Attorney General
(973) 648-344]-

JON B. STOKES,

PJ-aintif f ,

CRAIG SASHTHARA¡ âS
Director of the New
Jersey Division on Civil
Rights ,

Plaint,i f f - Intervener,

V.

PLUMBER AND PTPEFITTERS
LOCAL UNION NO. 9, JOHN
DOESI--5 (fictitious
names), and JANE DOES 1

5 (fictitious names),

SUPBRIOR COURT OF NEId JERSEY
LAIIü DIVTSION: MERCER COUNTY

DOCKET NO. MER-L-14L1-L0

CÏVÏL ACTION

CONSENT ORDER AI{TD

FINAI, iTT'DGMENT

ÀS TO PI,AINTIFF-INTERV.ENER
NE9Í JERSEY DIVTSION ON CIVIL

RIGHTS A}ID DEFE¡IDA}IT
PLT'MBERS ã¡ID PIPEFITTERS

LOCAT, I'NION NO. 9

Defendants.

This matter having beeñ opened to the Court by paula

T. Dow, Attorney General- of New Jersey, on behalf of the

Director of .the New Jersey Division on Civil- Rights (the

"Division" or "Pl-aintiff-intervener"), pursuant to the

-1-



provisions of the New Jersey Law Against Discrimination,

N.J.S.A. 10:5-1 et seq. (the *'LAD") for intervention in

this action in the public interest, and the Court having

granted the Division's motion to intervene by Order dated

September L6, 2OlO, the Divj-sion and Defendant plumbers &

Pipef itters Local Unj-on No. 9 ("Loca1 gu or "Def end.ant" )

no\^¡ agree to resolve any and all- issues in controversy in

this action related to the Division and Locat 9 on the

terms set forth in this Consent Order and Final Judgment.

The terms of the resolution have been reviewed by the

Court, âs confirmed by the entry of this Consent Order and

Final Judgment.

The resolution set forth herein is premised upon the

Dj-vision's investigation of this matter and the Finding of

Probabl-e cause the Dj-vision issued against Def endant on

June 11, 2009, wherein the Divj-sion credited pl-aintiff Jon

Stokes' allegations that, in violation of the LAD,

Defendant had taken an adverse action against him on the

basis of race and had subjected him to a hostile work

environment. Following issuance of the June II, 2009,

Finding of Probable Cause, Plaintiff Jon Stokes withdrew

the complaint he filed with the Division and filed this

action in New Jersey Superior Court.
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State of New Jersey
Orncu or tm Amon¡my Gn¡¡enar,

Dup¡nrrvmNr o¡ l¿we¡¡¡ Pusr,rc Serery
DrwsIoNo¡'Lew

PO Box 45029
Npwe¡¡r, NJ 07101

January 10, 2072

Jprrn¡y S. Crrrnsl{
Acting Attornejt General

SirARoNM. Joycp
Acting Director

Douglas H. Hurd, J.S.C
Civil- Courthouse
1-75 South Broad Street, 3'o Fl-oor
Trenton, New Jersey 08650

Re: Stokes v. Pl-umbers and Pj-pefitters et aI.

Dear Judge Hurd:

Encl-osed please find the original and two copies of a proposed
Consent Order and Final- Judgment, signed on behalf of all parties
to the agreement. I have also encl-osed a self-addressed, stamped
envelope. If the encl-osed meets Your Honor's approval, please date
on page three, sign, and have a filed copy forwarded to me. Thank
you.

RespectfulIy,

JEFFRBY S. CHÏESA
ACTING ATTORNEY GENERAL OF NEW JERSEY

Harris
Attorney General

Bnclosure

c: Andrew Vüatson, Esq. (via facsimile w/encl-. )

Katherine Hartman, Esq. (via facsimil-e w/encl. )

Megan
Deputy
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Vtithout admitting the allegations set forth in this

action or in the June 11, 2009 Finding of probabl_e Cause,

which Defendant has at aII times denied, and to avoid the

costs and uncertainty of litigation, and to reach

settlement with the Division in the above-captioned action,

Defendant consents to the form and entry of this Consent

Order and Final Judgment.

IT IS, therefore, on
201 L
ffi#, ORDERED AND AGREED:

this åetJ Jq",u eYday of

PERI"ÍANENT TNJUNCTIVE RELTEF

1. Defendant agrees to voluntarily refrain from and

is hereby enjoined from discrimj-nating against any member,

employee, officer, or agent on the basj_s of race, creed,

color , ãgê, national origin, ancesLry, marital status,

domestic partnership status, civil union status, sex,

affectional or sexual orientation, gender identity or

gender expressíon, tiability for service in the Armed

Forces, disability t ot nationality, including takíng any

action or establishing any practi-ce or policy that has the

effect of discriminating against a person or persons on any

of the foregoing bases.

2. Defendant agrees to voluntarily refrain from and

is hereby enjoined from taki-ng retaliatory action against

any person who, in any wây, participated or will
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participate

matter.

in the investigation or litigation of this

MONETARY RELIEF

3. tüithout admitting the allegations set forth in

this action or i-n the June LI, 2OOg Finding of proUa¡te

Cause, which Defendant has at all times denied, and to

avoid the costs and uncertainty of litigation, and to reach

settrement with the Division in the above-captioned action,

Defendant sha1l pay to the Division 925,000.00 (twenty-five

thousand dollars ) in settlement of the allegations that

Defendant viol-ated the LAD.

4. Payment of the monetary relief ordered and

agreed, in the amount of Twenty-Five Thousand Do1lars

($25,000.00), shall be made through certified bank check or

money order made payable to "Treasurer, State of New

Jerseyr " and delivered to the attention of Carl-os Bel1ido,

Chief of Staff, New Jersey Division on Civil Rights, 3I

Clinton Streetr 3'o Floor, p.O. Box OO46I, Newark, New

Jersey, 0'7L02 within fourteen (14) days of receiving a

fully executed and filed copy of this Consent Order and

Final Judgment

5. Shoul-d Defendant fail to make payment of the

monetary penalty and costs as set forth above, this Consent
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Order and Final- Judgment is void in its entirety. Should

this Consent Order and Final Judgrment become void, the

Division reserves the right to reject renegotiation of its

terms and proceed with litigation of this matter.

DISCRIMINATION AND HARASSMENT POLICY

" 6. Def endant wil-I, within sixty (60 ) days of

receiving a fully executed copy of this Consent Order,

prepare a policy against discrimination and harassment (the

"Policy") and provide a copy of the Po1icy to the Divisj_on

prior to dissemination of the Po1icy to members and

employees.

. In specific language

Defendant, the Po1icy will:

beto determi-ned by

(a) State that the Policy prohibits discrimination and

harassment i

(b) Provide examples of the type of language and

conduct that the Policy prohibits;

(c) State the procedure for making an internal

complaint, including the name and/or title of the person(s)

to whom complaints should be made ¡

(d) State that members and employees may, additionally

or as an al-ternative to making an j-nternal complaint, f ile

compraints of discrimination and harassment with the Nev/
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Jersey Division on Civil Rights or the United States Equa1

Employment Opportunity Commission;

(e) State that complaints of discrimination or

harassment will- be investigated and remedial action taken

if the complaint is substantiated; and

(f) State that no retaliatory action wil-I be taken

against any person making such complaint or against any

person providing information in connection with the

investigation of such complaint.

I . The PoÌicy shal-l include, ât minimum, the

provisions set forth in paragraph B, but need not be

limited to such provisions.

9. The Division will acknowledge receipt of a

complete copy of the Policy from Defendant. Fo1lowing

notice of such receipt, Defendant will distribute the

Policy to aII of its members and employees within ten (10)

days and copy the Divísion on the cover document(s)

enclosing or attaching the Policy.

10. fn addition to providing the policy to current

employees and members, each new member or employee shall- be

provided with a copy of the Po1icy immediately upon being

hired or becoming a member of Local 9.
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11. Defendant shall be responsible for all costs

related to the creation, distribution, and implementation

of the Policy

TRAINING ON DISCRIMTNAÎION AND HAR.A,SSMENT POLICT

72. Vüithin sixty (60) days of distributing the policy

as set forth above, Defendant will províde in-person

training regarding the Po1icy to (a) all Local Union

officers, including but not l-imited to, the president, Vice

President, Business Manager, Assistant Business Manager,

Business Agents, and Executive Board Members; and (b) to

alI members serving in leadership positions at their

respective employers , including, but not 1imited to, all-

members who, as of the date of this agreement, serve as a

foremarf or shop steward t or who are designated to serve as

a foreman or shop steward on a scheduled job or projeqt.

13. The training set forth above will be conducted by

a qualified person or persons with a background in and

knowledge of the LAD and civil- rights l-aw. The training

will, ât minimum, verbally inforrn those in attendance of

the provisions of ttre Policy and provide an opportunity for

all present to ask questions regarding the poticy or any

issue related to discrimination or harassment. Attendance
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at the training

specified above.

shal1 be mandatory for alt persons

74. Notwithstanding the requirement to distribute the

Policy described above to al-l members and emproyees prior

to training, Defendant shall have availabte copies of the

Policy during each training session and shall make a copy

avaj-lable to any member, employee t ot officer upon request.

15. At least 10 days prior to the training session

set forth in paragraph 12, and if more than one session is

herd, at least 10 days prior to each session, Defendant

shall- inform counser for the Dj-vision of the date, time,

and location of the training session. such notice shall be

provided via telephone carl- to Deputy Attorney General

Megan Harris at (973) 648-3447, and confirmed in writing

both via facsimil-e to (973) 648-3979 and mair to New Jersey

Dept. of Law c Publ-ic Safety, I24 Halsey Street, p.O. Box

45029, Newark, Nevr Jersey, 07101.

16. Defendant shall permit one or more

representatives of the Dívj-sion to attend each trainj_ng

session held in accordance with paragraphs 12 and 13 for

its entirety

I7 . Following the initial trai_ning sess j_on ( or

initial- sessions if more than one is necessary), each ne\^/

Local- union officer of Defendant shart receive the training
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set forth above within one year of being hired or becoming

a member of Local 9.

18. Defendant shall be responsible for all costs

related to each training session held in accordance with

paragraphs 72 through 77.

MONIÎORING OF DISCRIMINATION AND H.ã,RASSMENT COMPLAINTS

19. For three years from the date this Consent Order

is fully executed, Defendant agrees to inform the Division

within ten (10) days of every complaint of discrimination

or harassment Defendant receives, whether such complaint is

received verbally or in writing. Notj-ce of each complaint

shall be provided to the Division in writing to New Jersey

Division on Civil Rights, Attention: Dj_rector, p.O. Box

089, 140 East Front Street, Trenton, New Jersey, 08626-

0089, within ten (10) days of receiving the complaint.

20. For each complaint r.eceived during the three-year

period set forth above, Defendant sha1l prepare and provide

a report to the Division regarding: (a) the nature of the

complai-nt; (b) the i-nvestigation of the complaint; (c) the

final outcome of the investigation; and (d) the remedial

action taken (if remedial action j-s found necessary).

Defendant shall provide such report within fourteen (14)

days of the completion of the investigation or remedial

Such report shall be provided to theaction taken.
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Division whether or not the investigation and remedial-

action taken (if remedial action is found necessary) are

concluded at a time beyond the three-year period set forth

abover so long as the underlying complaint v¡as initiated

wíthin the three-year perj-od.

2I. If, during the three-year period commencing on

the date this Consent Order is fully executed, Defendant

does not receive a 'complaint of discrimination or

harassment, Defendant shall affirmatively state, in writing

to the Division, that no such complaints h/ere received.

Such written statement may be in the form of a signed

Ietter sent to the Division via facsimile to (609) 292-

3458/Attentj-on: Director and mailed to New Jersey Division

on Civil Rights, Attention: Director, p.O. Box 099, l4O

East Front Street, Trenton, New Jersey 08626-0099.

FINAL JUDGMENT

22. Final Judgment is hereby entered as to the cl_aims

of the Division against Defendant in the amount of Twenty-

Five Thousand Dollars ( $25,000.00 ) .

GENERAL PROVISIONS

23. Upon its entry by the Court, this Consent Order

and Final Judgment are immediately enforceable.

24. Nothing in this Consent Order and Final Judgment

shall- j-n any manner be construed to limit or af f ect the
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rights of any persons, other than the Division, who may

have a claim against any defendant in this matter.

25. The parties to this Consent Order and Fina1

Judgment acknowledge that for the purpose of enforcement of

this Consent Order and Final Judgment, New Jersey law shal-l-

govern the terms and provisions herein.

26. As used in this Consent Order and Final Judgment,

the plura1 shaI1 include the singular and the singular

shall incl-ude the plural. In addition, "or" and ..and,,

shall be interpreted conjunctively.

27. The signatories to this Consent Order and Final

Judgment represent that they each have the authority to

bind their respective partíes to this consent order and

Final Judgment and have signed the document with fur-I

knowledge, understanding, and acceptance of its terms.

28. This consent order and Final Judgment constitutes

the entire agreement between the Division and Defendant

with respect to its subject matter. Any addition,

deletion, ot change to this Consent Order and Final_

Judgment must be in writing and signed by all parties to be

bound and must be approved and signed by the Court.

29. The parties to this Consent Order and Final

Judgment have, with the aid of counsel, negotiated and
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fully reviewed its terms and therefore, uncertainty or

ambiguity sha1l not be construed against the drafter.

30. Except as explicitly provided in this Consent

Order and Final Judgment, ,rátnirrg herein shall- be construed

or interpreted to limit. the authority of the New Jersey

Attorney General or the Director of the New Jersey Division

on Civil- Rights to protect the interests of the State of

New Jersey or the people of the State of New Jersey.

31. If any portion of this Consent Order and Final

Judgment is held invalid or unenforceable by operation of

1aw, the remaining terms of this Consent Order shall remain

enforceable and i-n full effect.

32. This Consent Order and Final Judgment shal-I be

binding upon the parties and their successors. ïn no event

shaI1 assi-gnment of any right, po\¡/er , ot authority avoid

compliance with the terms of this Consent Order.

33. Other than an act or practice explicitly required

by and set forth in the provisions of this Consent Order

and Fina1 Judgment, Defendant shall not represent or imply

that by virtue of this Consent Order and Final Judgment,

any act or practice hereinafter used or engaged in is

required or approved, in whole or j-n part, by the New

Jersey Attorney General, the New Jersey Division on Civil
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orRights, or any

subdivision.

other State of New Jersey agency

34. Any signature required for the entry of this

Consent Order and Final Judgment may be executed in

counterparts, each of i,vfri-cfr shall be deemed an original,

but al-I of which shall together constitute one and the same

Consent Order and Final Judgment.

35. This Consent Order and Final Judgment is deemed

"ful}y executed" on the date when al-l- signatures provided

for below have been made, which include a signature from

the Court where thj-s action is fiIed, a signature from a

duly authorized representative of Defendant, and a

signature from

Divísion.

duly authorized representative of the

PEDRO J. JIMËNEZ,.JH. J.S.C,
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Defendant Plumbers and Pipefitters, LocaI Union No. 9

this Consenthereby
Order:

ts to the form and entry of

By:

Plumbers and Pipefitters, Local Union No. 9

Plaintif f -Intervener New Jersey Di-vj-sion on Civil Rights
hereby consents to the form and entry of this Consent
Order:

PAULA T. DOV'T

ATTORNEY GENERÄL OF NEW JERSEY
Attorney for Plaintiff-Intervener Craig Sashihara, Director
of the New Jersey Division on Civil Rights

Dated:

Dared ø1, 
1,,L. Vùatson, ì Esq.

leYieri Rabstein & Al.tman
At\orneys for Defendant

Megan
Deput

Harris
ttorney General
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