
P.E.R.C. NO. 2012-62

STATE OF NEW JERSEY
BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

TOWNSHIP OF MORRIS,

Respondent,

-and- Docket No. CO-2011-027

MORRIS COUNCIL No. 6, NJCSA
IFPTE, AFL-CIO

Charging Party.

SYNOPSIS

The Public Employment Relations Commission denies the
Township of Morris’ motion for summary judgment in an unfair
practice case filed by Morris Council No. 6, NJCSA IFPTE, AFL-
CIO.  The charge alleges the Township violated the Act when it
laid off a union official in retaliation for protected activity
and retained an employee with less seniority.  The Commission
holds that material facts are in dispute and denies summary
judgment.

This synopsis is not part of the Commission decision.  It
has been prepared for the convenience of the reader.  It has been
neither reviewed nor approved by the Commission.



P.E.R.C. NO. 2012-63

STATE OF NEW JERSEY
BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

CITY OF LINDEN,

Petitioner,

-and- Docket No. CU-2010-025

LINDEN SUPERVISORS ASSOCIATION,

Respondent.

SYNOPSIS

The Public Employment Relations Commission denies the City
of Linden’s request for review of D.R. No. 2011-12.  In that
decision, the Deputy Director of Unfair Practices granted the
City of Linden’s clarification of unit petition to exclude titles
in a supervisory unit represented by the Linden Supervisors
Association that the City alleges were not supervisory.  The
Commission holds that the Association did not meet the standard
to obtain review as the evidence submitted did not establish the
titles were supervisors within the meaning in the Act.

This synopsis is not part of the Commission decision.  It
has been prepared for the convenience of the reader.  It has been
neither reviewed nor approved by the Commission.



P.E.R.C. NO. 2012-64

STATE OF NEW JERSEY
BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

TOWNSHIP OF PLAINSBORO,

Petitioner,

-and- Docket No. SN-2012-001

TEAMSTERS LOCAL 701,

Respondent.

SYNOPSIS

The Public Employment Relations Commission grants the
request of the Township of Plainsboro for a restraint of binding
arbitration of a grievance filed by Teamsters Local 701.  The
grievance alleges the Township violated the parties’ collective
negotiations agreement when the assistant foreman performed work
customarily performed by unit employees.  The Commission holds
that the grievance is not arbitrable as the Township has a
managerial prerogative to complete a project in an efficient and
timely manner.

This synopsis is not part of the Commission decision.  It
has been prepared for the convenience of the reader.  It has been
neither reviewed nor approved by the Commission.



P.E.R.C. NO. 2012-65

STATE OF NEW JERSEY
BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the Matter of

ESSEX COUNTY COLLEGE,

Petitioner,

-and- Docket No. SN-2012-002

ESSEX COUNTY COLLEGE
FACULTY ASSOCIATION,

Respondent.

SYNOPSIS

The Public Employment Relations Commission denies a request
of Essex County College, without prejudice, for a restraint of
binding arbitration of a grievance filed by the Essex County
College Faculty Association.  The grievance asserts the College
violated the Separation Agreement article in the parties’
agreement.  The Commission continues an interim restraint of
arbitration for 30 days provided the article is submitted to the
appropriate State agency for review.

This synopsis is not part of the Commission decision.  It
has been prepared for the convenience of the reader.  It has been
neither reviewed nor approved by the Commission.


