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Purscant 2022-14, every state, county, and sibenit to the b the symopsis of &l terminaticn, of s, a5 well
regadiess of the type or severity of discisdine rposed, d of this reseet, plesse include ol major disciplines in which o plea In addiion, ves 201, the
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Officer Sancion T Svomn
No. |Rank First Name Last Name Termirmted? Demoted? Suspended? # Dwys Susp. Resigned, retired, Specify other sanction type, if applicable
tracaferred, or separated
while A Pending Sustained Charge Description
1 [scro Anthony Graszo No No Yes 15 No Refusal or failure to work |4th offense. Employee refused to work assigned mandatory overtime shift. Failed to provide documentation with in
overtime withouta |72 hours to be excused. 15 day ion per
reasonable excuze, violation
of 3 rule, regulation, policy,
procedure or administrative
decizion
2 [scro DevinCurtiz  Wilson No No Yes 30 No Loss of time Conduct unbecoming an | On July 21, 2023 while on duty, was involved in 2 physical and verbal alitercation with another Officer on Institution
employee; Fightingor | grounds, several fellow staff members had to intervene to de-escalate the situation. Settlement Agreement
Creating a disturbance on | reducing sanction from 45 day son to 30 day i only serves 5 day suspension the other
state property; violtionof |25 days are for record keeping purposes.
administrative procedures
and/or regulations involving
safety and security; violation
of 3 rule, regulation, policy,
procedure or admin istrative
decision.
3 [scro Robert Martini Yes No No No Abandonement of job 353 |On 5/16/23 Human Resources was advized that you had not been reporting to work since 5/6/2023. A letter was
result of absece from work |sent to the officer’s home address on file 5/30/2023 with leave paperwork and instructions to contact Human
without permission for 5 |Resources regarding your unauthorized absence. The officer failed to contact their employer or respond to the
consecutive work days  |letter. The officer resigned not in good standign for job abandenement.
4 |scro Anthony Graszo No No Yes 15 No Refusal or failure to work |Refused to work assigned mandatory overtime shift on the following dates: 7/26/23 8/2/23 8/5/23 8/9/23 8/13/23.
overtime withouta | Failed to provide jonfor refusal. Per sanction reduced to 15 day sion for
reasonable excuze, violation |record keeping purposes only.
of 2 nule, regulation, policy,
procedure or administrative
decizion
5 [scro Kiyiane Kirby-Jones No No Yes 10 No Loss of time Conduct ingan [SID igation revealed the officer friended 3 former NJSP inmate on Facebook. During the interveiw claimed
employee; violation of 3 rule |that they were not aware that the person was 3 former inmate. Photos on their social media show the person
or regulation involving  [inside the secured Per signed inital sanction of 30 day ion is reduced to 3
safety and secutiry, violation | 10 day suspension for record keeping purposes.
of 2 rule, regulation, policy,
procedure or administrative
dedision
| | | |
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