Annual Major Discipline Reporting Form

Internal Affairs Policy & Procedures | Appendix L

Pursuant to Attorney General Law Enforcement Directive No. 2022-14, every state, county, and local law enforcement agency in New Jersey is required to submit to the Attorney General and the County Prosecutor, and publish on the agency's public website, a brief synopsis of all complaints where a termination, reduction in rank or grade, and/or suspension of more than five days, as well as sustained findings listed in the above directive,

regardless of the type or severity of discipline imposed, was assessed to an agency member. For the purposes of this report, please include all major disciplines in which a plea agreement was reached or final sanction was imposed during the time period listed below. In addition, include all discipline from earlier years which was has been on appeal, the final appeal was

categories. Instructions for completing this form can be found on the “Instructions" tab of the Excel version of this document.

January 1, 2023 to December 31, 2023

23, and ins in one of the

Time period
County State or Other Agency <-Select County from dropdown menu here
Agency DOC- Northern State Prison <~ Select Agency from dropdown menu here
Disciplined Officer Sanction Synopsis
No. [Rank First Name Last Name Terminated?  Demoted? Suspended? #Days Susp. Resigned, retired, Specify other sanction type, if applicable
transferred, or separated
while 1A Pending Sustained Charge Description
1 |scPO Jonathan Charles No No Yes 30 No Failed to take action during | Officer Charles failed to take action during an inmate altercation while the officer was assigned to Fox 3 West. This
an altercation between [resulted in injury to the inmate, later on during the day the officer returned to NSP SID requesting a second
inmates. interview stating that the officer was made aware of the altercation. The officer did not appeal this charge,
sanction was upheld.
2 |scPo Jasmine Brooks No No Yes 20 No Failed to report viable Officer Brooks withheld viable information during the hiring process in which the officer knew that the spouse was
information. incarcerated. The officer failed to report this information during the 15 years of employment with the Department
of Corrections. As per g 210 day as indication but will serve no (0) days and the
balance of ten 10 working days shall be for record keeping purposes only
3 [scro Jonathan Garcia Yes No No 0 No Theft Officer Garcia was working as a security guard, and the officer conspired to engaged in the theft of a substantial
amount of money. The Officer was then charged with a violation of N.J.S.A 2C:20-3A(1) that was issued by the
Edison Township Police Department. Removed
4




