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STATE OF NEW JERSEY 

 

FINAL ADMINISTRATIVE ACTION 

OF THE 

CIVIL SERVICE COMMISSION  

 

 

Title Reallocation 

 

ISSUED: April 8, 2026 (SLD) 

The Division of Agency Services (Agency Services) requests the reallocation of 

the Investigator and Investigator, Bilingual in Spanish and English, titles to the 

noncompetitive division of the career service for use by the New Jersey Judiciary 

(Judiciary)1 in accordance with N.J.A.C. 4A:3-1.2.    

 

In support of its request, Agency Services presents that the requested that the 

Investigator and Investigator, Bilingual in Spanish and English, titles be reallocated 

from the competitive to the noncompetitive division of the career service on an interim 

basis for a period of one year.  Specifically, the Judiciary indicated that it has had 

significant staffing shortage due to delays in the examination process.  In this regard, 

it noted that in July 2025, open competitive examination announcements were posted 

for both the Investigator and the Investigator, Bilingual in Spanish and English, 

titles to fill several open positions.  However, the examinations currently remain 

pending without assigned test dates.2  The Judiciary argued that by temporarily 

reallocating the subject titles to the noncompetitive division of the career service, the 

 
1 In the Judiciary’s request, it noted that the New Jersey AFL-CIO Judiciary Council of Affiliated 

Unions (JCAU) were jointly making the instant request. 
2Agency records indicate that the examinations for Investigator (S0871G), Statewide, and 

Investigator, Bilingual in Spanish and English (S0872G), Statewide, both were announced open with 

a July 21, 2025 closing date.  Two hundred and sixty-six applicants were admitted to the S0871G 

examination, and 45 applicants were admitted to the S0872G examination.  It is noted that the written 

test date has not been set for either examination. 
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candidate pool would be broadened to allow it to effectively address staffing demands 

and ensure operational continuity for the Judiciary. 

 

It is noted that agency records indicate that there are currently eight 

individuals serving provisionally in the title of Investigator, pending open 

competitive examination procedures.  Agency records also indicate that there is an 

open competitive eligible list for Investigator (S0071F), Statewide, that contains the 

names of 14 eligibles including one veteran, and for Investigator, Bilingual in Spanish 

and English (S0072F), Statewide, that contains the names of three eligibles.  Both 

eligible lists expire on October 23, 2026.  Agency Services notes that there is also one 

individual on a regular reemployment list for Investigator, Bilingual in Spanish and 

English.  Agency Services states that there are no other active eligible lists for either 

title, including special reemployment lists.   

 

Moreover, Agency Services advises that notice was provided to the relevant 

negotiations representative, and no comments were received.  Therefore, Agency 

Services recommends that, pursuant to N.J.A.C. 4A:3-1.2(c)2, these titles be 

reallocated to the noncompetitive division of the career service for a period of one 

year.  

 

CONCLUSION 

 

N.J.A.C. 4A:3-1.2(c) provides that a job title may be placed in the 

noncompetitive division on an ongoing or interim basis when it is determined that it 

is appropriate to make permanent appointments to the title, and that one or more of 

the following criteria are met: 

 

1. Competitive testing is not practicable due to the nature of the 

knowledge, skills and abilities associated with the job; 

 

2. Certification procedures based on ranked eligible lists have not or are 

not likely to meet the needs of appointing authorities due to such factors 

as salary, geographic location, recruitment problems and working 

conditions; or 

 

3. There is a need for immediate appointments arising from a new 

legislative program or major agency reorganization. 

 

N.J.A.C. 4A:3-1.2(e) provides, in pertinent part, that prior to any reallocation 

from the competitive to noncompetitive division, whether on an ongoing or interim 

basis, an administrative review shall be conducted and notice of the proposed 

reallocation shall be sent to affected appointing authorities and negotiations 

representatives.  The notice shall designate the period of time, which in no event shall 
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be less than 20 days, during which written comment may be submitted, and may 

provide for a public hearing.   

 

Based on the circumstances described above, interim noncompetitive status for 

the subject titles for one year is appropriate in this matter pursuant to N.J.A.C. 4A:3-

1.2(c)2.  The Judiciary noted that JCAU joined in this request, and the latter was 

provided notice of the proposed reallocation.  No further comments were received.  

Moreover, the bilingual skills of candidates for the bilingual title will be assessed by 

use of the Bilingual Communicative Ability Test.  The candidates will be required to 

meet the appropriate proficiency level.  Further, any existing eligible lists for these 

titles and any current announcements for which examinations have not been 

administered will be cancelled during the one-year period.  Nevertheless, the 

Judiciary is encouraged to recruit and appoint from the cancelled lists.  Additionally, 

N.J.A.C. 4A:3-1.2(g) provides that, if a title is designated noncompetitive on an 

interim basis, at the end of the interim noncompetitive period, which shall be no 

greater than one year, the job title shall be redesignated as competitive.  Individuals 

appointed during the interim noncompetitive period shall, upon successful 

completion of their working test periods, attain permanent status in the competitive 

division.   

 

ORDER 

 

 Therefore, it is ordered that this request be granted and the Investigator and 

Investigator, Bilingual in Spanish and English titles, be reallocated to the 

noncompetitive division of the career service for a period of one year.  The effective 

date of this action will be the beginning of the first pay period following the 

Commission’s approval and will end one year later.  At the end of this period, the 

subject titles will be returned to the competitive division of the career service.  

 

This is the final administrative determination in this matter.  Any further 

review should be pursued in a judicial forum. 

 

DECISION RENDERED BY THE  

CIVIL SERVICE COMMISSION ON 

THE 8TH DAY OF APRIL, 2026 

 

 
_____________________________ 

Mary Cruz 

Acting Chairperson 

Civil Service Commission 
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Inquiries     Dulce A. Sulit-Villamor  

 and      Director 

Correspondence    Division of Appeals and Regulatory Affairs 

Civil Service Commission 

Written Record Appeals Unit 

P.O. Box 312 

      Trenton, New Jersey 08625-0312 

 

c: Michael J. Blee  

 Rhonda Berliner-Gold, Esq.  

 Karen Bellamy 

 Division of Agency Services 

 Division of Human Resource Information Services 

 Records Center 

 


