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Section I - General Information

A. Summary Program Description:

The New Jersey Department of Children and Families (DCF), Division of Family and Community Partnerships’ (FCP), Office of Housing (OOH) administers the My First Place (MFP) transitional housing intervention. as part of DCF’s youth housing continuum.

The MFP intervention is built on the belief that housing is a stabilizing factor, providing the primary foundation for young adults to be able to focus on education, employment, and critical life skills development. The supportive services provided through the MFP model are uniquely tailored to address the distinct barriers faced by the youth being served— barriers rooted in access to life skills support and education and employment opportunities. The MFP program objective is to ensure that youth are prepared for life on their own— from conflict resolution skills to nutritious eating— and, upon exit, are on the path to a living wage career inclusive of upward mobility and benefits for long-term stability.

The MFP intervention is intended for youth, aged 18 through 21 with a history of child welfare placement who are experiencing homelessness or housing instability. Youth must be under 21 years old at enrollment but may stay in the program beyond age 21. MFP contracted programs will support youth in accessing housing and provide individualized education and academic engagement, employment support and career exploration. 
[bookmark: _Hlk52780967]
[bookmark: _Hlk112838205]Section II - Required Performance and Staffing Deliverables	

[bookmark: _Hlk151375729]After reviewing the required deliverables listed below, the Contractor must sign the statement at the bottom of this Section II to signify acceptance of all of them.  

A. [bookmark: _Hlk112340695]Subject Matter - The below describes the needs the Contractor must address in this program, the goals it must meet, and its prevention focus. 

1)	The need for this program as indicated by data regarding the health and human services issues and parent and community perceptions is: 
DCF’s vision is for all New Jersey residents to be safe, healthy and connected.  Since its creation in 2006, DCF has implemented a strong, statewide network of core services, including child protection and child welfare services, children’s behavioral health care, programming to support children with intellectual and developmental disabilities and their families, community-based family strengthening services, specialized educational programming, services and programming to support women, and more. Over 100,000 New Jersey constituents are supported by these services monthly. As demonstrated by the current Strategic Plan, DCF is committed to providing high-quality, evidence-based, or evidence-informed services to individuals, youth and families in New Jersey.

National data trends demonstrate that homelessness and housing instability are on the rise, and young adults are at particularly high risk of negative outcomes without swift and comprehensive intervention.  The data consistently highlights the critical need for housing and related supports for young adults. Of note: 
 
· One in every ten young adults, ages 18–25, experience some form of homelessness over the course of a year. 
· On a single night in 2024, over 38,170 unaccompanied youth experienced homelessness nationally. Of these youth, 93% were between the ages of 18 to 24 and 33% of were unsheltered.[footnoteRef:2] [2:  Home - National Alliance to End Homelessness] 

· For youth aging out of care the housing need is even more critical, with about 20% of foster youth becoming homeless the day they age out of care;[footnoteRef:3] while an additional 25% to 50% percent are unstably housed— either doubling up, sleeping on friends’ couches, or facing eviction. [3:  Christina Dronen (March 2022). 42 Aging Out of Foster Care Statistics. Finally Family Homes.] 

· [bookmark: _Hlk218685100]These alarming statistics are compounded by the lack of economic security for youth at a pivotal point in their life span. An estimated 13% percent of young adults are neither in school nor working.
 
New Jersey’s most recent point-in-time homelessness count largely reflects the national picture– with more households experiencing homelessness and housing instability than in previous years. 
 
It is well known that housing instability impacts every aspect of safety, health and well-being, and the connection between housing and the social determinants of health is well-documented.[footnoteRef:4] Across multiple disciplines, the literature, makes clear the connection between homelessness/housing instability and health problems[footnoteRef:5], developmental delays, academic achievement, behavioral and mental health conditions[footnoteRef:6], life expectancy,[footnoteRef:7] and long-term earning potential.[footnoteRef:8]  For young adults, homelessness and housing hardship alone, can be life altering. When added to other risk factors, such as aging out of care, disability, health concerns, substance misuse, high school incompletion, runaway status, teenage pregnancy and identifying as LGBTQI, young people who are unstably housed face circumstances that feel insurmountable.  [4:  Housing And Health: An Overview of The Literature,” Health Affairs Health Policy Brief, June 7, 2018. DOI: 10.1377/hpb20180313.396577 Retrieved from Housing and Health: An Overview Of The Literature | Health Affairs]  [5:  Housing and Health: An Overview of The Literature,” Health Affairs Health Policy Brief, June 7, 2018. DOI: 10.1377/hpb20180313.396577]  [6:  Rafferty, Y. Shinn (1991). The Impact of homelessness on children. American Psychologist, 46, 1170-1179.]  [7:  Journal of the American Medical Association. 2013. Mortality Among Homeless Adults in Boston: Shifts in Causes of Death Over a 15-year Period. Accessed at: www.ncbi.nlm.nih.gov/pmc/articles/PMC3713619/pdf/nihms-493296.pdf ]  [8:  Andersson F., Haltiwanger, J., Kutzbach, M., Palloni,G., Pollakowski, H. & Weinberg, D.  2017. Living in Subsidized Housing Is Positively Associated with Adult Well-Being. Retrieved from: 
hhm_brief-_public_housing_better_economic_outcomes.pdf (macfound.org)
] 

 
To comprehensively address the needs of youth experiencing homelessness and housing instability, an integrated response is vital – one in which the child and family serving system partners with young people to advance youth-centered evidence-informed housing interventions, deepen collaborations beyond the child and family system and bolster the capacity of community partners to change the life trajectory of young adults.

2)		The goals to be met by this program are:
The goals of MFP are as follows:
· Prevent youth homelessness and increase housing stability.
· Increase educational attainment by supporting youth to finish high school and enroll in college or a trade program.
· Improve youth’s economic security by increasing job skills and career readiness.
· Develop youth’s healthy living skills.
3)  	The prevention focus of this program is: 
The MFP intervention supports the prevention of homelessness, housing instability and unemployment.

B. Target Population - The below describes the characteristics and demographics the Contractor must ensure the program serves. 

1) [bookmark: _Hlk155606491]Age: 18 through 21. Youth must be under 21 years old at enrollment but may stay in the program beyond age 21.

2) Grade: N/A

3) Gender: All

4) Marital Status: N/A

5) Parenting Status: Each intervention will include slots for pregnant or parenting youth.

6) [bookmark: _Hlk167275181]Will the program also serve the children of the primary service recipient? Yes, expectant and parenting youth and their child(ren) may access this program.
 
7) DCF CP&P Status: Aged out youth (>18). The target population for this intervention is youth aged 18 through 21 who are unstably housed and have current or past child welfare placement history. Youth must under 21 years old at enrollment but may stay in the program beyond age 21.

8) Descriptors of the primary service recipient: Homeless, Housing Instability, Survivor of Domestic Violence, Survivor of Human Trafficking, Survivor of Sexual Violence, Underemployed and Unemployed.

9) Descriptors of the Family Members / Care Givers / Custodians of the primary service recipients also required to be served: N/A

10) Other populations/descriptors targeted and served by this program:
Youth are primarily identified by the Child Protection and Permanency (CP&P) Local Offices initially. Local Continuums of Care (CoC) and advocates also able to make referrals in conjunction with the community provider partner. Youth may also self-refer to MFP. Additional information on referrals is included in section C, question 6 below.

DCF’s OOH confirms eligibility and verifies housing status and child welfare involvement. Priority is given to eligible young adults with child welfare placement experience stemming from the CP&P Local Office(s) within the Service Site and Geographic Area identified in Resource Sections D1 and D2 below. 

11) Does the program have income eligibility requirements? No

C. Activities - The below describes the activities this program initiative requires of the Contractor, inclusive of how the target population will be identified and served, the direct services and service modalities that will be provided to the target population, and the professional development and training that will be required of, and provided to, those delivering the services. 

1)	The level of service increments for this program initiative: Unduplicated individuals.

2)	The frequency of these increments to be tracked: Monthly, quarterly, and annually.

3)	Estimated Unduplicated Service Recipients (the level of service represents the number of youth /parenting youth to be served at all times with the available funds): 

	Number: 	 

4)  		Estimated Unduplicated Families: N/A

5) 	 	Is there a required referral process? Yes



6)	The referral process for enabling the target population to obtain the services of this program initiative: 
Youth may be referred to the MFP intervention through multiple referral pathways, including:

	Referral Sources

	Self-Referral 
	· Youth may contact the Adolescent Housing Hub (AHH)

	Child Welfare Teams/ CP&P

	· CP&P caseworker
· CP&P liaison or Designee

	Community Providers
	· Youth services provider
· Mental health provider
· Healthcare provider
· School or other education setting
· Other community agency



7)	The rejection and termination parameters required for this program initiative: 
Youth without child welfare involvement, or those who do not meet other eligibility criteria, are not eligible to participate in the intervention.

The Contractor is required to communicate expectations and transitions parameters with young adults at the time of enrollment.

8)	The direct services and activities required for this program initiative:
The Contractor facilitates MFP activities, including the following:

Initial Needs Assessment: The Initial Needs Assessment is completed during the intake process with the youth. The MFP team may include a combination of staff who will assess the young adult’s education, employment, familial history, concrete needs and other factors that will guide service provision.

Service Planning: MFP staff partner with young adults to develop goals and a service plan, utilizing the strength and needs assessment. When applicable, MFP staff coordinates with CP&P to ensure service planning is comprehensive. The youth’s service plan must be revisited at regular intervals to ensure services are relevant and achieve the intended outcomes identified by the youth. The youth’s service plan must be updated on an ongoing basis as strengths and needs change throughout the course of service delivery.

Secure Housing: Facilitate/lease housing within the community based on accessibility to public transportation, community resources, safety, education and employment opportunities. Provide move-in, relocation and move-out assistance. Facilitate sessions focused on building good tenancy and healthy living skills, communication and conflict resolution, training in financial management, identifying unhealthy influences, and setting boundaries with friends and family. Facilitate lease review, move-in and move-out, and unit inspections. Facilitate the planning and coordination of childcare, if applicable. The Contractor shall serve as the master-lessor of the units/apartments. In addition to the cost of the housing, the awardee will be required to cover basic utilities, including electric, gas, water, and internet, as well as initial move-in costs, i.e., security deposits, using specific assistance funds. When employed, youth are expected to pay 30% of their earned income toward rent; these funds are returned to the youth upon exit from the program. 

· Note: Up to two youth can reside in one unit as long as each youth has their own bedroom. It is strongly advised that no more than two youth reside in one unit.

One-to-One Education and Academic Sessions: Provide youth with one-on-one support to complete their high school diploma or General Educational Development (GED) certificate and, once eligible, enroll in postsecondary education or trade school.  Facilitate education assessments and academic tutoring and education workshops and activities to prepare youth for educational success. Youth enrolled at the postsecondary level receive support in course selection and accessing financial aid and academic support resources. 

One-to-One and Group Employment and Career Exploration Sessions: Provide youth with one-on-one support and facilitate employment workshops focused on job training and retention, goal setting, resume/cover letter development, and building work readiness skills. Broker relationships among youth and local businesses and employment service agencies to facilitate apprenticeships, internships and jobs that will help youth improve their long-term economic security. 

Linkage to Other Community Based Services: The needs of young adults must be met in collaboration with multiple system partners. A core component of service coordination includes connection to community resources and supports to address needs, especially needs that exceed the scope of the intervention, e.g., medication monitoring. The MFP team will connect youth to resources in the community and provide individual support to ensure successful service linkage, as needed. 

Specific Assistance and Concrete Support: MFP programs are authorized to allocate financial assistance funds to support initial move-in costs, help address one-time material needs that are not addressed by CP&P or to advance the goals identified by the youth. These funds are considered “Specific Assistance to Clients” and must be specified in the approved program budget (DCF Contract Annex B).

9)	The service modalities required for this program initiative are: 

a) Evidence Based Practice (EBP) modalities: N/A

b) DCF Program Service Names: RES, Transitional Living, My First Place 

c) Other/Non-evidence-based practice service modalities: N/A

10)	The type of treatment sessions required for this program initiative are: One-to-one sessions and group sessions.

11)	The frequency of the treatment sessions required for this program initiative are: Recommended youth meet with Youth Advocate once weekly. Weekly support groups are also available and encouraged. 

Recommended duration of program involvement: thirty-six months. 

12) The Contractor is required to communicate with Parent/Family/Youth Advisory Councils, or to incorporate the participation of the communities the providers serve in some other manner: The Contractor is expected to participate in advisory councils/boards in their local community/area of service. Programs are required to incorporate participation of the community in which they serve. For example, programs should partner and collaborate with schools/education partners and local businesses/employers etc. To facilitate youth’s success. 

Specific advisory councils and boards include but are not limited to:
· Local CoCs
· Local Youth Advisory Boards 
· Human Service Advisory Council (HSAC)

13) The professional development through training, supervision, technical assistance meetings, continuing education, professional board participation, and site visits, required for this program initiative are: Contractor staff must participate in all MFP training, coaching, consultations and site visits, in addition to other training deemed necessary by DCF. 

The MFP training and coaching curriculum includes, but is not limited to, the following courses and activities:

· Online, interactive modules: Each staff role has a sequence of initial trainings or modules that must be completed in the first two months of employment. These modules provide staff with the foundation to implement MFP with fidelity and introduce key documents. These modules also provide initial opportunities for staff to reflect on their attitudes and beliefs related to the MFP guiding principles. 

· Supervisory Orientation: This module allows new staff and the Program Manager to build rapport to foster a positive supervisor-supervisee relationship. This module also enables the Program Manager to set expectations for the new staff and explore their supervision style. It also provides new staff an opportunity to clarify the kind of support they will need from the supervisor.

· Field shadowing days: These sessions provide an opportunity for new staff to observe experienced staff perform the job. This provides new staff with direct observation of the program in action, an opportunity to reflect on what they observe to help build their own practice, and an opportunity to meet seasoned staff in their role to gain their perspective on the program.

· Review sessions are times set aside for new staff to review their notes and any materials they have seen so far. This is meant to help new staff organize the information they have received, complete any follow up tasks they have, and note any questions to keep in mind for later modules and for their reflection with the Program Manager.

· Reflection sessions with the Program Manager are built in throughout the orientation. These sessions set aside time for new staff and the Program Manager to discuss, evaluate, and integrate the information learned so far and prepare for upcoming modules or meetings.

The Contractor is required to participate in site visits and Youth Service Reviews bi-annually. 

Model implementation fees will be paid by DCF. This includes the cost of training, coaching, and consultation.

The Contractor is also required to participate in all DCF meetings related to this initiative.

14) The court testimony activities, which may address an individual’s compliance with treatment plan(s); attendance at program(s), participation in counseling sessions, required for this program initiative are: N/A

[bookmark: _Hlk155607123]The student educational program planning required to serve youth in this program: Education Specialists support youth in completing their high school diploma or High School Equivalency (HSE) and once eligible, enrolling and progressing in college or vocational training. The Specialists provide in-depth educational assessments, academic tutoring and support in preparing for enrollment in post-secondary education. Participants also receive support in study skills, academic time management, and communication with teachers to maintain success post-enrollment through semester completion.

D. Resources - The below describes the resources required of awarded respondents to ensure the service delivery area, management, and assessment of this program.  

1) [bookmark: _Hlk155608576]The program initiative’s service site is required to be located in:. 

Enter Name of County: 			  

2)	The geographic area the program initiative is required to serve is:   

Enter Name of County: 			

While young adults from any county may seek services, priority will be given to eligible young adults with child welfare placement experience stemming from CP&P Local Office(s) within the County listed in D1 and D2. 

[bookmark: _Hlk136438454]3)	The program initiative’s required service delivery setting is: Agency sites, youth homes and community. 

4)	The hours, days of week, and months of year this program initiative is required to operate: All year, 24/7.

[bookmark: _Hlk155608743]5) 	Additional procedures for on call staff to meet the needs of those served twenty-four (24) hours a day, seven (7) days a week? Yes. Staff must be accessible 24 hours a day, seven days a week. Must be available via phone where in-person is not applicable.

6) 	Additional flexible hours, inclusive of non-traditional and weekend hours, to meet the needs of those served? Yes.

[bookmark: _Hlk155607217]7) 	The language services (if other than English) this program initiative is required to provide: Efforts should be made to provide services in the youth’s primary language, i.e., translation services or direct staff. 

MFP materials are available in English and Spanish.

8)	The transportation this program initiative is required to provide: While programs are not required to provide transportation, programs are expected to assist youth with their transportation needs when needed.

9)	The staffing requirements for this program initiative, including the number of any required Full Time Equivalents (FTE), ratio of worker to youth, shift requirements, supervision requirements, education, content knowledge, credentials, and certifications: Through the MFP program, each youth is assigned a service team consisting of a Youth Advocate, Education and Employment Specialist, and Housing Specialist. Youth are engaged in services at least once each week by a MFP team member, typically where the youth resides or in a community location that is convenient to the young person.  

The MFP staffing model was developed using a minimum assumption of up to 30 youth served with standard ratios of 1:15 for the Youth Advocates and 1:30 ratios of the Education and Employment Specialists. Given the county-based level of service outlined within this RFP, the applicant may design alternative ratios based on the designated level of service. 

The MFP staffing model, roles and job descriptions are as follows:

	Position
	Education and Experience
	Description and Key Activities

	Program Manager/Director (1FTE)
	· Master’s Degree
OR
· Bachelor’s Degree with four years’ experience
	· The Program Manager directs the day-to-day operations of the program; including staff recruiting, selecting, coaching, supervising and coaching.

	Youth Advocate
(One full time Youth Advocate can serve up to 15 youth)
	· Master’s Degree, Non-Clinical
OR
· Bachelor’s Degree with two years’ experience
	· The Youth Advocates provide Intensive Case Management, meeting with participants weekly to develop and work on their individualized action plan, explore social-emotional topics or challenges, and ensure basic independent living needs, such as groceries or healthcare, are met.  
· Youth Advocates coach, support, and intervene as needed, to ensure the young adult achieves outcomes in the four priority areas: Education, Employment, Healthy Living, and Long-term Housing Stability.  
· This Intensive Case Management also includes individualized training on topics such as financial management, conflict resolution, identifying unhealthy influences, and setting boundaries with friends and family.  

	Education and Employment Specialist
(One full time Education and Employment Specialist can serve up to 30 youth.)

	Bachelor’s Degree
	· The Education and Employment Specialists support youth in completing their high school diploma or HSE and once eligible, enrolling and progressing in college or vocational training.
· Education and Employment Specialists provide in-depth educational assessments, academic tutoring, and support in preparing for enrollment in post-secondary education.  Young adults enrolled at the post-secondary level receive help in course selection and identifying on-campus and community resources for financial aid and academic support. Youth also receive support in study skills, academic time management, and communication with teachers to maintain success post-enrollment through semester completion.  
· Education and Employment Specialists also support young adults in building skills for employment readiness and success in the workplace. Youth will receive support with job training and retention, goal setting, resume and cover letter writing, and building soft skills.

	Housing Specialist
(1FTE)
	Bachelor’s Degree
	· Housing Specialists collaborate closely with youth and the MFP team, with the most significant interactions occurring at critical housing junctures such as lease review, move-in and move-out, and unit inspections. 
· Housing Specialists ensure tenancy rights are upheld through regular housing advocacy, while also reminding youth of their responsibilities through the development of good tenancy habits and holding them accountable when needed.  
· Housing Specialists provide moving assistance upon move-in, and if necessary, during any re-location while in program, and finally, upon move-out as well.  
· Housing Specialists work closely with program staff and participants to ensure that youth choice, safety, and accessibility to school and other community supports are considered when procuring housing.   



Important note, the one FTE employee shall be scheduled to work 35-40 hours per week. 

10)	The legislation and regulations relevant to this specific program, including any licensing regulations: The Contractor is reminded of its obligation to comply with legislative and regulatory requirements found in the Standard Language Document and the Notice of Standard DCF Contract Requirements.

11)	The availability for electronic, telephone, or in-person conferencing this program initiative requires: Youth should be able to connect with the provider via all modes of communication, electronic, telephone and in person. The grantee must have a dedicated phone line and other electronic means that allow youth to connect with staff directly and are answered by staff during regular business hours, and non-business hours. Grantees should have internet, computers/tablets, Hotspot capabilities, including apps and/or platforms that enable staff to facilitate virtual discussions. 

12) 	The required partnerships/collaborations with stakeholders that will contribute to the success of this initiative: The needs of young adults cannot be met by one public service system. The Contractor shall consider the holistic needs of youth and collaborate with multiple services, professionals, and systems to integrate services that are flexible and responsive. 
The Contractor and CP&P staff shall work collaboratively and communicate regularly to ensure the youth's safety, permanency, well-being, and their overall success. It is anticipated that a young adult’s CP&P case may close following enrollment and stabilization; the CP&P case does not need to remain open for youth to continue participation in the intervention.	 

The Contractor shall demonstrate partnerships and/or develop collaborative relationships with local service systems and provider networks to effectively advocate for and access needed community resources and supports for these youth. The successful respondent will demonstrate experience and success in routine consultation and interaction with other agencies, shared outcomes, and processes for communication and information sharing. Respondents shall propose a plan that includes collaboration with critical service providers and other stakeholders.	 

The Contractor shall conduct and participate in ongoing case conferences with CP&P and other community providers to ensure coordinated planning with the youth and an integration of services and resources.

13)	The data collection systems this program initiative requires: The Contractor shall collect and report on individual-level program data including, but not limited to; participant demographics, outcomes, fidelity metrics, and other performance metrics.

The Contractor shall share data monthly with the model developer and DCF using approved data collection and reporting systems. Adaptations to existing Electronic Health Record systems may be required to meet the expectations of the model developer, First Place for Youth®. 

14)	The assessment and evaluation tools this program initiative requires: The following tools are required to be administered as part of the MFP model. 

· Pre-Enrollment Intake Assessment
· Action Planning Tool 
· Steps to Success Framework
· Baseline Assessment
· In-Program Assessment 
· Exit Interview Assessment

In addition to the above listed tools, the Youth Advocate and Education and Employment Specialist utilize the following tools throughout the MFP intervention:

· Youth Advocate:
· Youth Advocate Assessment Interview: This assessment tool is used support reporting, evaluation, service planning and delivery.
· Youth Voice Assessment: This assessment is comprised of a set of assessment and screening tools that help the youth and Youth Advocate identify priority areas for planning and services.
· Youth Living Skills Assessment: This assessment is an independent living skills assessment tool designed to identify needs, strengths, and priority areas to support service planning and delivery.

· Employment and Education Specialist:
· Comprehensive Adult Student Assessment System (CASAS): The CASAS is a validated competency-based assessment tool for determining a young person’s employability competencies. Results are used to identify a youth’s current skill level, measure preparedness for education and employment programs, and match a youth to job training, career-related, and academic opportunities.
· Realistic, Investigative, Artistic, Social, Enterprising, and Conventional (RIASEC) Assessment: The RIASEC is an evidence-informed tool that is used to help youth decide what types of occupations, jobs, education classes, and leisure activities they want to explore based on their interests and personality. 
· Learning Styles Assessment: The Learning Styles Assessment identifies a youth’s preferred learning style, e.g., visual, auditory, or kinesthetic, to inform strengths and areas to develop and allow staff to better support youth in school, work, and other learning environments.

E. Outcomes - The below describes the evaluations, outcomes, information technology, data collection, and reporting required of respondents for this program. 

1)	The evaluations required for this program initiative: The Contractor shall participate in all technical assistance, teaming, and evaluation-related activities for the program and collaborate with DCF and any additional third-party evaluators and/or consultants. 

2)	The outcomes required of this program initiative:

a) Mid Term Outcomes: 
· Secure stable housing.
· Improve tenancy skills.
· Improve educational attainment and enroll in educational settings, i.e., high school, college, and trade school.
· Improve job skill/career readiness and enroll in employment opportunities.
· Improve healthy living skills.
· Expand social network and connection to community resources.

b) Long Term Outcomes:
· At least 80% of youth exit to stable housing.
· At least 50% of youth obtain a high school diploma or GED.
· At least 50% of youth enroll in post-secondary education.
· At least 60% of youth make progress in secondary or post-secondary education.
· At least 50% of youth maintain employment for a minimum of 90 days.
· At least 80% of youth avoid arrests during the intervention.
· Increase social connections. 
· Improve long term economic security and employment stability.
· Increase youth’s confidence and sense of agency.
· Prevent long term homelessness and housing instability.

3)	Required use of databases: The Contractor shall collect and report program data using DCF approved data collection and reporting systems.

4)	Reporting requirements: In addition to the Contractor reporting requirements specified below, the Contractor shall collect program data and provide monthly, quarterly, and/or annual reports to DCF as indicated. Frequency and format of reports will be determined collaboratively with providers post-award. 

Awarded respondents will also be expected to participate in continuous quality improvement (CQI) and monitoring activities as indicated by DCF. Awardees are expected to complete and submit quarterly expenditure reports (Reports of Expenditures) to their identified DCF Business Office and other reports specified in Section VI - Post Award Requirements of this RFP, subsection C., Contractor Requirements for Reporting.


F.   Signature Statement of Acceptance: 

By my signature below, I hereby certify that I have read, understand, accept, and will comply with all the terms and conditions of providing services described above as Required Performance and Staffing Deliverables and any referenced documents.  I understand that the failure to abide by the terms of this statement is a basis for DCF’s termination of my contract to provide these services. I have the necessary authority to execute this agreement between my organization and DCF.		
County: 			

Name: 					
Signature: 				  
Title: 						
Date: 			
[bookmark: _Hlk62632694]Organization: 						
Federal ID No.: 			
Charitable Registration No.: 				

Unique Entity ID #: 				

Contact Person: 					

Title: 					

Phone: 				

Email: 							

Mailing Address: 								
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