State of New Jersey To be completed by applicant
Department of Education Not for interview purposes

. . . To be filed separately with Affirmative Action
Affirmative Action Information Form Officer

The State of New Jersey seeks to increase the richness and diversity of its workforce and in doing so become the
employer of choice for all people seeking to work in State government. In order to judge the effectiveness of our
efforts to attract and employ a diverse workforce, as well as comply with Federal and State reporting requirements, we
ask that you take the time to answer a few brief questions.

This form is not part of your application for employment and will not be considered in any hiring decision.
Any information submitted on this form will be considered confidential and will be filed separately by the
agency’s affirmative action officer.

The State of New Jersey is an equal opportunity employer. The New Jersey State Policy Prohibiting Discrimination in
the Workplace provides that applicants for employment are considered without regard to race, creed, color, national
origin, nationality, ancestry, sex/gender, affectional or sexual orientation, gender identity or expression, age, marital
status, civil union status, domestic partnership status, familial status, religion, atypical heredity cellular or blood trait,
genetic information, liability for service in the Armed Forces of the United States or disability.

If you require an accommodation for the interview process please advise the HR representative at the department
where you are applying for the job.

Applicant Name (Last, First, M):

Applicant Address:

Position(s) Applied For:

Date (mm/dd/yy): Division:

Gender: Male Female Non-binary

A. Ethnicity:

Hispanic or Latino: A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish
culture or origin, regardless of race.

Not Hispanic or Latino

B. Race: (Please select one. If you are more than one race, please go to C on page 2.)

American Indian or Alaska Native: A person having origins in any of the original peoples of North and South
America (including Central America), who maintains tribal affiliation or community attachment.

Asian: A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine
Islands, Thailand and Vietnam.

Black or African American: A person having origins in any of the black racial groups of Africa.

Native Hawaiian or Other Pacific Islander: A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Islands.

White: A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.




The EEOC has recently updated its data collection requirements to allow employees who may be of two or more races
to identify themselves. If you are of more than one race please identify them below.

C. Two or More Races: (If applicable, select the two or more races with which you identify)

American Indian or Alaska Native Black or African American White

Asian Native Hawaiian or Other Pacific Islander

Referral Source: How did you learn of this position?

Supplemental Information Sheet (Optional)

Use this space to add additional information such as volunteer work that you did not report in other parts of this
application.

The State of New Jersey is an Equal Opportunity Employer
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