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INTERIM ORDER

January 30, 2024 Government Records Council Meeting

Joseph Holzli
Complainant

v.
City of Clifton (Passaic)

Custodian of Record

Complaint No. 2021-113

At the January 30, 2024 public meeting, the Government Records Council (“Council”)
considered the January 23, 2024 Findings and Recommendations of the Executive Director and all
related documentation submitted by the parties. The Council voted unanimously to adopt the
entirety of said findings and recommendations. The Council, therefore, finds that:

1. The GRC must conduct an in camera review of the requested report dated March 23,
2020, prepared by Nicholas J. Palma, Esq., to validate the Custodian’s contention that
it consists of advisory, consultative, or deliberative material, and/or is a personnel
record, and/or is attorney-client privileged and therefore exempt from access under
OPRA. N.J.S.A. 47:1A-1.1; N.J.S.A. 47:1A-10. See Paff v. N.J. Dep’t of Labor, Bd. of
Review, 379 N.J. Super. 346 (App. Div. 2005).

2. The Custodian must deliver1 to the Council in a sealed envelope nine (9) copies of
the requested unredacted record (see conclusion number 1 above), a document or
redaction index2, as well as a legal certification from the Custodian, in accordance
with N.J. Court Rules, R. 1:4-4,3 that the records provided are the records
requested by the Council for the in camera inspection. Such delivery must be
received by the GRC within ten (10) business days from receipt of the Council’s
Interim Order.

3. Although the Custodian’s May 10, 2021 response to the Complainant’s April 28, 2021
OPRA request (Agency Number 544) seeking personnel records is no longer a lawful
denial pursuant to Libertarians for Transparent Gov’t v. Cumberland Cty., 250 N.J. 46
(2022), her response was nonetheless lawful at that time because it was consistent with
the prevailing case law prior to the Supreme Court’s ruling. N.J.S.A. 47:1A-6;

1 The in camera records may be sent overnight mail, regular mail, or be hand-delivered, at the discretion of the
Custodian, as long as they arrive at the GRC office by the deadline.
2 The document or redaction index should identify the record, and/or each redaction asserted and the lawful basis for
the denial.
3 "I certify that the foregoing statements made by me are true. I am aware that if any of the foregoing statements made
by me are willfully false, I am subject to punishment."



2

Libertarians for Transparent Gov’t v. Cumberland Cty., 465 N.J. Super. 11 (App. Div.
2020), GRC 2009-144. Thus, the Council declines to order disclosure.

Interim Order Rendered by the
Government Records Council
On The 30th Day of January 2024

Robin Berg Tabakin, Esq., Chair
Government Records Council

I attest the foregoing is a true and accurate record of the Government Records Council.

Steven Ritardi, Esq., Secretary
Government Records Council

Decision Distribution Date: February 1, 2024
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STATE OF NEW JERSEY
GOVERNMENT RECORDS COUNCIL

Findings and Recommendations of the Executive Director
January 30, 2024 Council Meeting

Joseph Holzli 1 GRC Complaint No. 2021-113
Complainant

v.

City of Clifton (Passaic)2

Custodial Agency

Records Relevant to Complaint:

OPRA Request Agency Number 543 dated April 27, 2021 A copy via regular mail of “the report
the city council had a local attorney investigate the harassment of officers serving in the military.
The report had been completed in sometime 2019 (sic).”

OPRA Request Agency Number 544 dated April 27, 2021 A copy via regular mail of “Mr (sic)
Joseph Kunz the CCFO letter in Nov 2018 (sic) police officers in the military to submit pay stubs
for excused military leave of abcences (sic) from the Clifton Police during the period from 2011
November 2018.”

Custodian of Record: Nancy Ferrigno
Requests Received by Custodian: April 28, 2021
Responses Made by Custodian: May 10, 2021
GRC Complaint Received: June 2, 2021

Background3

Requests and Responses:

On April 28, 2021, the Complainant submitted two (2) Open Public Records Act
(“OPRA”) requests to the Custodian seeking the above-mentioned records. On May 10, 2021, the
Custodian responded in writing separately to both requests.4 The Custodian denied the request
assigned Agency Number 543 because (1) it constitutes advisory, consultative, or deliberative
(“ACD”) material; therefore, it is not a government record pursuant to N.J.S.A. 47:1A-1.1; (2) it

1 No legal representation listed on record.
2 Represented by Scott J. DeRosa, Esq. (Clifton, NJ).
3 The parties may have submitted additional correspondence or made additional statements/assertions in the
submissions identified herein. However, the Council includes in the Findings and Recommendations of the
Executive Director the submissions necessary and relevant for the adjudication of this complaint.
4 The Custodian certified that on or about May 6, 2021, the Complainant notified her office that he wanted to
personally pick up the responses on May 10, 2021. As such, the Custodian certified that she had the responses
prepared for pick up on May 10, 2021.
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is a record generated by or on behalf of public employers or public employees in connection with
any grievance filed by or against an individual and is therefore exempt from access under
N.J.S.A. 47:1A-1.1; (3) it is a personnel record and is exempt from disclosure pursuant to
N.J.S.A. 47:1A-10; it is an attorney-client privileged communication. The Custodian denied
request assigned Agency Number 544 because the requested records are personnel records
exempt from access under N.J.S.A. 47:1A-10.

Denial of Access Complaint:

On June 2, 2021, the Complainant filed a Denial of Access Complaint with the
Government Records Council (“GRC”). The Complainant stated that on April 27, 2021, he
delivered two (2) OPRA requests (Agency Numbered 543 and 544) to a female employee of the
City of Clifton (“City”) at the front door of the municipal building because the building was not
open to the public. The Complainant stated that the Custodian responded on May 10, 2021,
denying his requests.

The Complainant further stated that with respect to request assigned Agency Number
543, the report was to investigate if Clifton Police in the military were harassed and told they had
to choose whether to serve as members of the military or as police officers. The Complainant
stated that with respect to request assigned Agency Number 544, he is not seeking disclosure of
any names of police officers excused for military leave.

Statement of Information:

On June 21, 2021, the Custodian filed a Statement of Information (“SOI”). The Custodian
certified that she received the Complainant’s OPRA requests on April 28, 2021. The Custodian
certified that she responded on May 7, 2021, and the Complainant picked up the responses on
May 10, 2021. The Custodian determined that the records listed in the following table, together
with the reasons for denial, are responsive to the Complainant’s request:5

Record No. Description Reason for Denial
1 Report prepared by Nicholas J.

Palma, Esq. regarding his
investigation into claims of
harassment and discrimination
in the workplace involving city
employees dated March 23,
2020 (32 pages).

The Custodian certified in the SOI that the
record is exempt from access because it:

 Contains ACD material; therefore, it is
not a government record pursuant to
N.J.S.A. 47:1A-1.1.

 Constitutes a personnel record and is
exempt from disclosure pursuant to
N.J.S.A. 47:1A-10.

 Contains attorney-client privileged

5 Record number 1 is responsive to the Complainant’s request assigned agency number 543. Records numbered 2
through 26 are responsive to the Complainant’s request assigned agency number 544.
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material pursuant to N.J.S.A. 47:1A-
1.1.

2 Letter from the Chief Financial
Officer (“CFO”) dated
November 27, 2018, to Police
Officer S.A. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

3 Letter from the CFO dated
November 15, 2018, to Police
Officer S.A. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

4 Letter from the CFO dated
November 27, 2018, to Police
Officer V.A. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

5 Letter from the CFO dated
November 15, 2018, to Police
Officer V.A. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

6 Letter from the CFO dated
November 27, 2018, to Police
Officer B.B. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

7 Letter from the CFO dated
November 19, 2018, to Police
Officer B.B. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

8 Letter from the CFO dated
November 27, 2018, to Police
Officer E.D. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

9 Letter from the CFO dated
November 19, 2018, to Police
Officer E.D. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

10 Letter from the CFO dated
November 15, 2018, to Police
Officer E.D. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

11 Letter from the CFO dated
November 27, 2018, to Police
Officer L.G. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

12 Letter from the CFO dated
November 19, 2018, to Police

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
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Officer L.G. regarding pay
stubs for military leave.

10.

13 Letter from the CFO dated
November 27, 2018, to Police
Officer R.M. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

14 Letter from the CFO dated
November 19, 2018, to Police
Officer R.M. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

15 Letter from the CFO dated
November 15, 2018, to Police
Officer R.M. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

16 Letter from the CFO dated
November 27, 2018, to Police
Officer E.P. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

17 Letter from the CFO dated
November 19, 2018, to Police
Officer E.P. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

18 Letter from the CFO dated
November 15, 2018, to Police
Officer E.P. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

19 Letter from the CFO dated
November 27, 2018, to Police
Officer D.P. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

20 Letter from the CFO dated
November 15, 2018, to Police
Officer D.P. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

21 Letter from the CFO dated
November 27, 2018, to Police
Officer D.R. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

22 Letter from the CFO dated
November 19, 2018, to Police
Officer D.R. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

23 Letter from the CFO dated
November 15, 2018, to Police
Officer D.R. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.
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24 Letter from the CFO dated
November 27, 2018, to Police
Officer M.Z. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

25 Letter from the CFO dated
November 19, 2018, to Police
Officer M.Z. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

26 Letter from the CFO dated
November 15, 2018, to Police
Officer M.Z. regarding pay
stubs for military leave.

Constitutes a personnel record and is exempt
from disclosure pursuant to N.J.S.A. 47:1A-
10.

With respect to the request assigned Agency Number 543, the Custodian certified that in
January of 2019, the City was served with a Tort Claims Notice, which put the City on notice of
potential litigation regarding alleged discrimination and harassment of various members of the
Clifton Police Department based on their military status. The Custodian certified that the City
then retained the Law Offices of Nicholas J. Palma, Esq. to investigate the discrimination and
harassment claims made by the police officers. The Custodian certified that the requested report
contains recommendations intended to provide the City with enough information to determine
whether any corrective and/or disciplinary action was needed. The Custodian further certified
that the report is pre-decisional and encompasses advisory opinions and recommendations
containing policy issues. As such, the Custodian certified that the report was lawfully withheld
from disclosure as ACD material. The Custodian certified that in addition to being denied as
ACD material, it is also exempt from access as a personnel record and an attorney-client
privileged document.

With respect to the request assigned Agency Number 544, the Custodian certified that the
City performed an audit of its records and realized that various police officers who also served in
the military may have been over compensated because they failed to produce a copy of their
military pay stubs, which would have reduced the pay that was provided by the City. The
Custodian certified that to recoup money that may have been improperly issued, the CFO
delivered a letter to each such officer and requested their military paystubs. The letter also
contained information related to each such employee’s military status, accumulated military
leave, amount of money owed to the City and potential remedial action if the employee failed to
provide the information requested by the CFO. The Custodian certified that, due to their content,
the requested letters are personnel records.

The Custodian certified that pursuant to N.J.S.A. 47:1A-10, except for an individual’s
name, title, position, salary, payroll record, length of service, date of separation and reason
therefor, and amount and type of any pension received, personnel records are not subject to
disclosure. The Custodian cited Libertarians for Transparent Gov’t v. Cumberland Cty., 465 N.J.
Super. 11 (App. Div. 2020), and quoted the Appellate Division’s statement that “OPRA does not
generally require government agencies to make exempt personnel and pension records accessible
in redacted form.” Id. at 24. For this reason, the Custodian certified that there was no basis for
the City to produce the letters in redacted form. The Custodian certified that, in reliance on the
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Appellate Division’s decision in Libertarians, 465 N.J. Super. 11, the records responsive to
request assigned Agency Number 544 are exempt from access in their entirety.

Analysis

Unlawful Denial of Access

OPRA provides that government records made, maintained, kept on file, or received by a
public agency in the course of its official business are subject to public access unless otherwise
exempt. N.J.S.A. 47:1A-1.1. A custodian must release all records responsive to an OPRA request
“with certain exceptions.” N.J.S.A. 47:1A-1. Additionally, OPRA places the burden on a
custodian to prove that a denial of access to records is lawful pursuant to N.J.S.A. 47:1A-6.

OPRA Request Agency Number 543

This request is for a report dated March 23, 2020, that the City of Clifton retained
Nicholas J. Palma, Esq. to prepare. The report is alleged to be an investigation by Mr. Palma into
claims of harassment and discrimination in the workplace involving city employees. The
Custodian certified in the SOI that the report is exempt from access upon three (3) grounds. First,
the Custodian certified that the report is ACD material and is exempt from access under N.J.S.A.
47:1A-1.1. Second, the Custodian certified that the report is a personnel record, and as such is
exempt from access under N.J.S.A. 47:1A-10. Finally, the Custodian certified that the report is
exempt from access because it is an attorney-client privileged communication.

In Paff v. N.J. Dep’t of Labor, Bd. of Review, 379 N.J. Super. 346 (App. Div. 2005), the
complainant appealed a final decision of the Council6 that accepted the custodian’s legal
conclusion for the denial of access without further review. The Appellate Division noted that
“OPRA contemplates the GRC’s meaningful review of the basis for an agency’s decision to
withhold government records . . . When the GRC decides to proceed with an investigation and
hearing, the custodian may present evidence and argument, but the GRC is not required to accept
as adequate whatever the agency offers.” Id. The Court stated that:

[OPRA] also contemplates the GRC’s in camera review of the records that an
agency asserts are protected when such review is necessary to a determination of
the validity of a claimed exemption. Although OPRA subjects the GRC to the
provisions of the ‘Open Public Meetings Act,’ N.J.S.A. 10:4-6 to -21, it also
provides that the GRC ‘may go into closed session during that portion of any
proceeding during which the contents of a contested record would be disclosed.’
N.J.S.A. 47:1A-7(f). This provision would be unnecessary if the Legislature did
not intend to permit in camera review.

[Id. at 355.]

Further, the Court found that:

6 Paff v. N.J. Dep’t of Labor, Bd. of Review, GRC Complaint No. 2003-128 (October 2005).
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We hold only that the GRC has and should exercise its discretion to conduct in
camera review when necessary to resolution of the appeal . . . . There is no reason
for concern about unauthorized disclosure of exempt documents or privileged
information as a result of in camera review by the GRC. The GRC’s obligation to
maintain confidentiality and avoid disclosure of exempt material is implicit in
N.J.S.A. 47:1A-7(f), which provides for closed meeting when necessary to avoid
disclosure before resolution of a contested claim of exemption.

[Id.]

Here, the Custodian certified that the requested report dated March 23, 2020, prepared by
Nicholas J. Palma, Esq. is exempt from access because it constitutes ACD material exempt from
access pursuant to N.J.S.A. 47:1A-1.1. The Custodian also certified that it is exempt from access
as a personnel record pursuant to N.J.S.A. 47:1A-10, and as an attorney-client privileged
communication. In view of the Custodian’s burden to prove a lawful denial of access, the GRC
must conduct a “meaningful review of the basis for an agency’s decision to withhold government
records.” Paff, 379 N.J. Super. 346, 354.

Accordingly, the GRC must conduct an in camera review of the requested report dated
March 23, 2020, prepared by Nicholas J. Palma, Esq., to validate the Custodian’s contention that
it consists of ACD material, and/or is a personnel record, and/or is attorney-client privileged and
therefore exempt from access under OPRA. N.J.S.A. 47:1A-1.1; N.J.S.A. 47:1A-10. See Paff,
379 N.J. Super. 346.

OPRA Request Agency Number 544

The Custodian determined that twenty-five (25) letters from the CFO to various City
police officers were personnel records responsive to the request. The Custodian certified that
although N.J.S.A. 47:1A-10 provides that personnel records are not government records subject
to disclosure, certain information contained in the personnel record is a government record;
specifically, an individual’s name, title, position, salary, payroll record, length of service, date of
separation and reason therefor, and amount and type of any pension received. The Custodian
certified in the SOI that the records need not be redacted to remove all but the N.J.S.A. 47:1A-10
information, however, because Libertarians, 465 N.J. Super. 11, held that a custodian is not
required to make exempt personnel records accessible in redacted form.

At the time of the Complainant’s OPRA request, Libertarians, 465 N.J. Super. 11, was
the precedential decision relating to a custodian’s obligation when disclosing personnel records
under N.J.S.A. 47:1A-10. In that case, the plaintiffs discovered through meeting minutes that a
corrections officer was involved in a misconduct investigation along with several other officers.
Id. at 13-14. Originally, the officer was to be terminated but was allowed to “retire in good
standing” after cooperating with the investigation in accordance with a settlement agreement. Id.
The plaintiffs then submitted an OPRA request seeking the settlement agreement referenced in
the minutes, and the officer’s “name, title, position, salary, length of service, date of separation
and the reason therefore” pursuant to N.J.S.A. 47:1A-10. Id. The defendants declined to provide
the settlement agreement, claiming it was a personnel record exempt from access. Id.
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The plaintiffs challenged the denial of access to the settlement agreement, asserting that
the defendants “misrepresent[ed] the ‘reason’ for Ellis’s separation from public employment”
and improperly withheld a government record. Id. at 15. The trial court ordered disclosure of the
settlement agreement with redactions, and the Appellate Division reversed, finding that the
record was exempt as a personnel record under N.J.S.A. 47:1A-10.

Here, during the pendency of this complaint, the New Jersey Supreme Court reversed the
Appellate Division and ordered disclosure of the settlement agreement with redactions.
Libertarians for Transparent Gov’t v. Cumberland Cty., 250 N.J. 46 (2022). The Court found that
under OPRA, custodians were required to disclose the actual records containing the information
required to be disclosed under N.J.S.A. 47:1A-10. Id. at 56. The Court thus held that because the
requested settlement agreement contained Section 10 information, the defendants were obligated
to disclose the record with appropriate redactions. Id. at 57.

It is the practice of the GRC not to retroactively apply court decisions to complaints
pursuant to Gibbons v. Gibbons, 86 N.J. 515 (1981). There the Court held that “it is a
fundamental principle of jurisprudence that retroactive application of new laws involves a high
risk of being unfair.” Id. at 522. In Moore v. N.J. Dep’t of Corr., GRC Complaint No. 2009-144
(Interim Order dated October 26, 2010), the custodian denied access to responsive records based
upon a then existing Executive Order, the custodial agency’s proposed regulations, and prior
Council decisions relying on same. During the pendency of the complaint, the Appellate
Division in 2010 reversed a separate Council decision relying on the Executive Order and
proposed regulations. The Council held that while the custodian’s basis for denial was no longer
valid, the denial was not unlawful since at the time the response was consistent with prior GRC
case law. See also Biss v. Borough of New Providence Police Dep’t (Union), GRC Complaint
No. 2009-21 (February 2010); Sallie v. N.J. Dep’t of Law & Public Safety, Div. of Criminal
Justice, GRC Complaint No. 2008-21 (Interim Order dated June 23, 2009).

Here, because this complaint was filed before the Supreme Court’s decision in
Libertarians, 250 N.J. 46, the GRC must determine the applicable law at the time of the
Custodian’s May 10, 2021 response. The Custodian argued in the SOI that the records need not
be redacted to remove all but the N.J.S.A. 47:1A-10 information because Libertarians, 465 N.J.
Super. 11, held that a custodian is not required to make exempt personnel records accessible in
redacted form. Because the Custodian responded prior to the Supreme Court’s decision, the
Custodian was not obligated to disclose the records with appropriate redactions. See Libertarians,
465 N.J. Super. 11; Moore, GRC 2009-144.

Therefore, although the Custodian’s May 10, 2021 response to the Complainant’s April
28, 2021 OPRA request (Agency Number 544) seeking personnel records is no longer a lawful
denial pursuant to Libertarians, 250 N.J. at 46, her response was nonetheless lawful at that time
because it was consistent with the prevailing case law prior to the Supreme Court’s ruling.
N.J.S.A. 47:1A-6; Libertarians, 465 N.J. Super. 11; Moore, GRC 2009-144. Thus, the Council
declines to order disclosure.
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Conclusions and Recommendations

The Executive Director respectfully recommends the Council find that:

1. The GRC must conduct an in camera review of the requested report dated March 23,
2020, prepared by Nicholas J. Palma, Esq., to validate the Custodian’s contention that
it consists of advisory, consultative, or deliberative material, and/or is a personnel
record, and/or is attorney-client privileged and therefore exempt from access under
OPRA. N.J.S.A. 47:1A-1.1; N.J.S.A. 47:1A-10. See Paff v. N.J. Dep’t of Labor, Bd.
of Review, 379 N.J. Super. 346 (App. Div. 2005).

2. The Custodian must deliver7 to the Council in a sealed envelope nine (9) copies
of the requested unredacted record (see conclusion number 1 above), a
document or redaction index8, as well as a legal certification from the Custodian,
in accordance with N.J. Court Rules, R. 1:4-4,9 that the records provided are the
records requested by the Council for the in camera inspection. Such delivery
must be received by the GRC within ten (10) business days from receipt of the
Council’s Interim Order.

3. Although the Custodian’s May 10, 2021 response to the Complainant’s April 28,
2021 OPRA request (Agency Number 544) seeking personnel records is no longer a
lawful denial pursuant to Libertarians for Transparent Gov’t v. Cumberland Cty., 250
N.J. 46 (2022), her response was nonetheless lawful at that time because it was
consistent with the prevailing case law prior to the Supreme Court’s ruling. N.J.S.A.
47:1A-6; Libertarians for Transparent Gov’t v. Cumberland Cty., 465 N.J. Super. 11
(App. Div. 2020), GRC 2009-144. Thus, the Council declines to order disclosure.

Prepared By: John E. Stewart

January 23, 2024

7 The in camera records may be sent overnight mail, regular mail, or be hand-delivered, at the discretion of the
Custodian, as long as they arrive at the GRC office by the deadline.
8 The document or redaction index should identify the record, and/or each redaction asserted and the lawful basis for
the denial.
9 "I certify that the foregoing statements made by me are true. I am aware that if any of the foregoing statements
made by me are willfully false, I am subject to punishment."


