Salem Community College

President’s Introduction

| am pleased to submit the 2007 Institutional Profile for Salem Community College.

The 2006-2007 academic year was extremely successful with continued enroliment
growth that contributed to a two-year increase of over 25% in credit hours. The
increase was directly attributed to new and expanded programs in allied health and both
the practical and registered nursing programs.

The enrollment increase also contributed to the continued fiscal stability of the college.
In addition to the implementation of the FY 2007 Chapter 12 funding of $1.8 million, the
College received approval for an additional $3.6 million that will be used for the new roof
system on Davidow Hall and the necessary renovation of science laboratories.
Additionally, the College received correspondence from the Middle States Commission
on Higher Education accepting the progress letter that was submitted regarding the
implementation of the Institutional Effectiveness Plan.

Finally, the Strategic Plan priorities continue to guide the progress of the College.

Peter B. Contini, Ed.D.
President
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Salem Community College
Vision, Mission, Diversity and Strategic Values Statements

Vision Statement

To provide personalized opportunities and support that unlock the potential of all.

Mission
We at Salem Community College believe in the value of education and that your
success is our success. Our commitment is to meet the ever-changing needs of a

diverse community by providing high-quality and affordable education in a dynamic
learning environment.

Diversity Statement

Salem Community College recognizes its responsibility and commitment to foster an
environment of respect, understanding and tolerance among all individuals and groups,
with sensitivity for those likely to experience disrespect, abuse and misunderstanding
because of race, ethnicity, religion, gender, sexual orientation, age, economic status, or
mental or physical challenges.

Strategic Values
1. Excellence in Teaching and Learning

2. Economic Development through Customized Outreach with Strong Business,
Education and Community Partnerships

3. Student-Centered Enrollment Services

4. Effective Fiscal and Human Resource Management
5. Dynamic and Progressive Technology

6. A Collegiate and Professional Physical Environment
7. Comprehensive Communication

8. Institutional Effectiveness through a Commitment to Assessment
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Institutional Priorities
. Increase enroliment through new and expanded programs.

. Increase retention through a student-centered enroliment management
strategy.

. Obtain state and county funding that provides the resources necessary for
reasonable and sustainable growth.

. Program growth must drive new and renovated facilities.
. Implement best practices in technology to achieve a competitive position.

. Build an institutional capacity through professional development at all levels
of the College.

. Strengthen the role of Salem Community College within the community.
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K. FIVE-YEAR ENROLLMENT TRENDS

1. Full- and Part-Time Head Count Summary, Fall 2002 Through Fall 2006.
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2. Full- and Part-Time Credit Hour Summary, Fall 2002 Through Fall 2006
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