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Petitioner appeals from the Respondent Agency's termination of Work First New Jersey/Temporary
Assistance for Needy Families ("WFNJ/TANF”) benefits. The Agency terminated Petitioner's WFNJ/
TANF benefits contending that she has exhausted her 60-month lifetime limit of WFNJ/TANF
benefits. Because Petitioner appealed, the matter was transmitted to the Office of Administrative Law
for a hearing. On April 27, 2018, the Honorable David M. Fritch, Administrative Law Judge ("ALJ"), held
a plenary hearing, took testimony, and admitted documents. On May 9, 2018, the ALJ issued an Initial
Decision, reversing the Agency's determination.

Exceptions to the Initial Decision were filed by the Agency on May 18, 2018.

As the Director of the Division of Family Development, Department of Human Services, | have reviewed
the ALJ's Initial Decision and the record, and | hereby REJECT the ALJ's Initial Decision, and AFFIRM
the Agency's determination.

Pursuant to N.J.A.C. 10:90-9.1(b), an Agency must provide both adequate and timely notice advising
of a termination, denial or suspension of welfare benefits. Adequate notice is a written notice outlining
the intended action and the reasons for the action. N.J.A.C. 10:90-9.1(a). Timely notice is defined as “a
notice that is mailed to the recipient at least 10 calendar days before the effective date of the action.”
N.J.A.C. 10:90-9.1(b)(1).

Here, the record reflects that by notice dated March 14, 2018, the Agency terminated Petitioner's WFNJ/
TANF benefits because she had exhausted her lifetime limit of said benefits, and did not meet the
criteria for an exemption from that time limit. See Initial Decision at 2; see also Exhibits R-1, R-2. The
record also clearly shows that the March 14, 2018, notice advised Petitioner that she was no longer
eligible to receive WFNJ benefits, and that her last monthly WFNJ/TANF benefit of $517 was the benefit
payment issued on March 1, 2018. See Exhibit R-1. However, the ALJ opined that Petitioner's WFNJ/
TANF benefits were terminated, effective, March 1, 2018, and as such, that the Agency termination of
Petitioner's WFNJ/TANF benefits was improper because it had not given Petitioner the requisite 10-
day notice prior to its termination of said benefits. See Initial Decision at 4-7; see also Exhibit R-1, and
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N.J.A.C. 10:90-9.1(b)(1). | respectfully disagree. Rather, | find that the March 14, 2018, notice clearly
indicates that the monthly WFNJ/TANF benefits issued to Petitioner on March 1, 2018, would be her
last, thereby making the actual effective date for the termination of Petitioner's WFNJ/TANF benefits,
April 1, 2018, which is more than the 10-day notice required pursuant to N.J.A.C. 10:90-9.1 (b)(1). See
Initial Decision at 6; see also Exhibit R-1. Therefore, | find that the Agency's termination of Petitioner's
WFNJ/TANF benefits was proper and must stand.

Accordingly, the Initial Decision is hereby REJECTED, and the Agency's action is AFFIRMED.

Officially approved final version, JUN ] l 2018

Natasha Johnson
Director

F,12,0,C057393012X,0027,000007347358 BARADO3



	Natasha Johnson: 


