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State of New Jersey

Department of Human Services
OFFICE OF THE ASSISTANT COMMISSIONER FOR 
HUMAN RESOURCES
PHILLIP D. MURPHY
PO BOX 700
    CAROLE JOHNSON
      Governor
TRENTON, NJ  08625-0700
Acting Commissioner

SHEILA Y. OLIVER


                         


    Lt. Governor  
                                                                                                                                                                                                    
PLEASE NOTE:  Opportunities may be subject to the current promotional and hiring restrictions. 
STATE-WIDE DISTRIBUTION

JOB OPPORTUNITY #037-18
DATE:  3/1/18 

TITLE:   


Division Director (62304) (Unclassified)
SALARY:  

Salary is commensurate with education and experience. (M98)
LOCATION: 
Department of Human Services, Division of Aging Services, 12 Quakerbridge Plaza, Mercerville, NJ 08619
POSITION INFORMATION

The Department of Human Services, Division of Aging Services is seeking an innovative, experienced individual to fill the position of Director for the Division of Aging Service (DoAS). DoAS is charged with administering federal and state-funded services and supports to assist older New Jerseyans and their caregivers . The Division also receives federal funds under the Older Americans Act and is the statewide focal point for planning services for the aging population and developing and maintaining information about New Jersey’s older residents and their needs.

JOB DESCRIPTION: The position reports to the Commissioner or other senior official in the Department of Human Services.  The Division Director is responsible for supervising the Division’s daily program management and administration as well as providing operational and policy direction.  The Division Director oversees all programmatic aspects, including: (1) advancing statewide a single point of access for older New Jerseyans and individuals with disabilities and their caregivers regardless of Medicaid eligibility; (2) coordinating Federal and State funded programs; (3) ensuring a continuum of coordinated and integrated long term services and supports; and (4) furthering opportunities for aging adults to have the choice to remain at home and in their communities with the proper supportive services.

This team player will be charged with representing the needs of Medicaid eligible older adults and people with disabilities in the managed care environment of Managed Long Term Services and Supports (MLTSS), including responsibility for the MLTSS clinical eligibility determination process. The qualified individual serves as a member of the Department’s senior leadership team. 
QUALIFICATIONS: The position requires a Master’s Degree and eight (8) years of experience in a public or private organization involved in programs providing social/community, medical/health, rehabilitation/education, or vocational/occupational services for older residents, five (5) years of which shall have involved management responsibilities.

NOTE:  A Master’s Degree in a human services related field is preferred and a specialization in gerontology is a plus.  Candidates must demonstrate strong organizational and leadership skills, budgeting and community relations skills, including knowledge of community-based and institutional systems of care, Medicaid and managed health care system and best practices. Excellent written and oral communication skills required

RESIDENCY LAW: The New Jersey First Act requires that public employees reside in New Jersey, unless exempted under the law or currently a NJ State government employee.  If not a NJ resident, relocation must take place within one year after employment.  Please refer to the New Jersey First Act.

JOB SPECIFICATION EDUCATION OR EXPERIENCE SUBSTITUTION NOTE:  (Pls. delete this note when posting is completed, as it is a reference for DHS HR.)
LICENSE:  Appointees will be required to possess a driver’s license valid in New Jersey only if the operation of a vehicle, rather than employee mobility, is necessary to perform essential duties of the position
RESUME SUBMITTAL

Qualified applicants should send a resume and a contact list of three (3) professional references to the attention of:

SUBMIT TO: 

Bonny E. Fraser

Assistant Commissioner 

222 South Warren Street

PO Box 700

Trenton, NJ  08625

Resumes may be emailed to DHSResumes@dhs.state.nj.us

RESPOND BY:   March 23, 2018 

DHS-CO REVIEW:  LH 3/1/18
IMPORTANT NOTICES

(1) RESIDENCY - Effective 9/1/11, NJ PL 70 (NJ First Act), requires all State employees to reside in New Jersey, unless exempted under the law, or current employees who live out-of-state and do not have a break-in service of more than 7 calendar days, as they are “grandfathered.”  New employees or current employees who were not grandfathered and who live out-of-state have one year after the date of employment to relocate their residence to New Jersey or request an exemption.  Current employees who reside in NJ must retain NJ residency, unless he/she obtains an exemption.  Employees who fail to meet the residency requirements or obtain an exemption will be removed from employment.
(2) DRUG SCREENING - If you are a candidate for a position that involves direct client care in one of the Department of Human Services’ hospitals or developmental centers, you may be subject to pre and/or post-employment drug testing/ screening.  The cost of any pre-employment testing will be at your expense.  Candidates with a positive drug test result or those who refuse to be tested and/or cooperate with the testing requirement will not be hired.  You will be advised if the position for which you’re being considered requires drug testing and how to proceed with the testing.
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New Jersey Is An Equal Opportunity Employer

New Jersey Is An Equal Opportunity Employer


_978521658

