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What is Work based learning?

WBL is defined by the Strengthening Career and Technical Education
for the 21st Century Act, commonly referred to as Perkins V, as
sustained interactions with industry or community professionals in
real workplace settings, to the extent practicable, or simulated
environments at an educational institution that foster in-depth,
firsthand engagement with the tasks required in a given career field,
that are aligned to curriculum and instruction.




How can we re-
imagine WBL that

IS responsive to
the workforce
needs?
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Important partners in the process
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Other Programs

NJEDA NJDOE OSHE Local WDB




Career Awareness Events and Youth Training

e Career fairs, job shadowing, mentorship programs, and
industry partnerships introduce students to careers.

Apprenticeship and Pre-Apprenticeship Program

e Creating/expanding apprenticeship and pre-apprenticeship
opportunities to strengthen industry pipelines.

Key themes Upskilling Partnerships

e Collaboration between employers, workforce organizations,
and education providers to create scalable training models.

Utilization of Workforce Grants and Funding

e Leveraging NJDOL grants, state funding, and federal
opportunities to support industry-driven workforce
initiatives.




Setting the expectations for the breakout session
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Regional BILT Partnerships
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https://www.nj.gov/labor/employer-services/business/
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