
NEW JERSEY NATIONAL GUARD
Active Guard Reserve (AGR) 

POSITION TITLE: OPEN DATE: 

UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT: 
Min:  Max: 

SELECTING SUPERVISOR:

AREAS OF CONSIDERATION 

INITIAL ELIGIBILITY CRITERIA 

ACTIVE GUARD AND RESERVE REQUIREMENT 

AFSC

MAJOR DUTIES  

CLOSE DATE: 
13 June 2024



TECHNICIANS ENTERING AGR TOUR AND BONUS/INCENTIVES RECIPIENTS

APPLICATION PROCEDURES 

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: Selecting supervisor will contact qualified applicants for interviews after receipt of selection 
register from HRO REMOTE. After completion of interview, send selection register to HRO REMOTE. After the Human Resources Officer HRO 
approves the selection package, the HRO office will send a notification letter to notify all applicants of their selection/non- selection. 

THE NEW JERSEY NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964.  Eligible applicants will be considered without regard to race, color, 
religion, gender, national origin, or any other non-merit factor.  Due to restrictions in assignment to certain units and AFSC some positions may have 
gender restrictions.

SPECIAL ANNOUNCEMENT CRITERIA
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CEM Code 3E800
AFSC 3E891, Superintendent 
AFSC 3E871, Craftsman 
AFSC 3E851, Journeyman 
AFSC 3E831, Apprentice 
AFSC 3E811, Helper 

 

 

 
 

EXPLOSIVE ORDNANCE DISPOSAL 
(Changed 31 Oct 23) 

1. Specialty Summary. Performs explosive ordnance disposal (EOD) operations to protect personnel, resources, and the 
environment from the effects of hazardous explosive ordnance (EO), improvised explosive devices (IED) and weapons of mass 
destruction (WMD) which may include; incendiary, chemical, biological, radiological, and nuclear (CBRN) hazards. Employs 
specialized tools, techniques, and personal protective equipment to detect/identify EOD objectives and to accomplish diagnostics, 
monitoring, evaluation, interrogation, mitigation, render safe, recovery, and disposal operations on ordnance/devices delivered, 
placed, or made dangerous by accident/incident or other circumstance. Utilizes and maintains advanced equipment, such as, robotics, x- 
ray, landmine and CBRN detection equipment. Transports demolition explosives and equipment to authorized disposal areas, 
fabricates explosive demolition charges, and disposes of hazardous devices, ordnance, and explosives. EOD may be employed alone 
or as part of an AF, Joint, Interagency, or Coalition force, to support Combatant Commander and/or Air Force objectives. Provides 
rapid response capability and operates in five geographic disciplines: mountain, desert, arctic, urban and jungle, day, or night, to 
include austere combat environments independent of an established airbase or its perimeter defenses in mounted, dismounted, and 
limited airborne/aerial insertion operations. EOD at the five, seven, and nine level plan, organize, and direct EOD  operations. Related DoD 
Occupational Subgroup: 143100 and 143300. 

2. Duties and Responsibilities: 
2.1. Plans, organizes, and directs EOD operations. Develops operational orders/plans, instructions, concepts of operation, and safety plans (ORM 
Assessments) concerning EOD employment. Translates  into effective employment of EOD 
capability. Uses advanced technological and manual methods to perform long range/close-in reconnaissance, identification, 
assessment of ordnance/hazardous device conditions and filler materials, then advises commanders on recommended EOD actions 
and safe withdrawal distances. Prepares personnel and equipment for military operations. 
2.2. Supports U.S. and foreign aerospace systems/vehicles and conventional munitions operations; sortie generation and space 
launch operations by responding to airfield/launch complex explosive related ground/in-flight emergencies or crash situations; and 
research and development testing of weapons, aircraft, and space systems. 
2.3. Executes counter-IED (CIED) operations. Eliminates or mitigates explosive hazards and terrorist/criminal devices, to include 
missions outside the base boundary or Base Security Zone to enable freedom of maneuver for air or surface operations. Performs 
IED defeat actions to include (but not limited to) the following: recover/destroy weapon caches; perform immediate actions to defeat 
emplaced IEDs; conduct post-blast analysis of IED events; provides military authorities with technical intelligence, analysis, and 
exploitation; and provide key insights to enable development of CIED tactics, techniques, and procedures to mitigate IED 
effectiveness. 
2.4. Executes counter-WMD operations. Peacetime EOD force WMD response efforts are limited in scope to provide initial threat 
confirmation, risk mitigation, situational awareness, and site stabilization; however, EOD forces may also provide additional technical 
support as required. During contingencies, EOD forces provide full-spectrum response capability to incidents involving CBRN, 
incendiary and explosive devices. 
2.5. Conducts Nuclear Weapon Response. Provides immediate initial support to nuclear weapon accidents or incidents in order to 
evaluate nuclear weapon/delivery status, mitigate risk, provide site stabilization, and situational awareness. Custodial units certified 
on specific weapon systems and aerospace platforms form the core of weapons recovery teams and must respond in conjunction 
with the Tactical Response Force to explosively overcome obstacles, conduct passive diagnostics and provide technical assessments 
through secure communications with National Render Safe assets while supporting the National Military Command Center and 
Response Task Force (RTF) incident/accident or recapture/recovery efforts. 
2.6. Performs unexploded explosive ordnance (UXO) recovery operations. Provides emergency response (on or off installation) to 
neutralize hazards posed by EO related incidents presenting a threat to operations, installations, personnel or materiel, including but 
not limited to, excavation and renders safe, evaluation of individual ordnance items, exploitation for technical intelligence value, 
support of developmental and operational ordnance/weapons system testing, and large-scale recovery of airbases, forward operating 
locations, landing zones, and drop zones denied by ordnance operations. Maintains capability to identify, stabilize and contain 
chemical/biological ordnance and provide disposition support to follow-on organizations. Transports demolition explosives and 
equipment to authorized disposal areas, fabricates explosive demolition charges, and disposes of hazardous devices, ordnance, and 
explosives. 
2.7. Engaged in explosive range activities and operational range clearances. Establishes, operates, and maintains EOD explosive 
proficiency, training, and disposal ranges. Evaluates extent of explosive contamination on AF property, and on bombing and gunnery, 
research and development, and munitions test ranges. Prepares clearance/logistical plans and cost estimates for operational range 
clearance operations. Performs surface-removal, or disposal, of unexploded ordnance, classified ordnance, inert ordnance debris, 
training projectile debris, and any other range material fired on, or upon a military range from the targets and surrounding areas. 
2.8. Combat enabler for Irregular Warfare. Provide EOD support for General Purpose and Special Operations Forces in the 
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execution of various IW missions to include security force assistance, counterinsurgency (COIN), stability operations, and building 
partnership capacity. Supports specialized Joint Service task force operations

2.9. Understands war fighter tactics, techniques, and procedures (TTPs). Integrates EO, IED, and WMD threat information into the 
decision-making process at all levels to mitigate and exploit the  TTPs to maximize combat power. Performs tactical mission 
planning and preparation. Participates in Military Decision-Making Process. Briefs joint force commanders and staff on EO threats 
affecting operations. 
2.10. Supports Defense Support to Civil Authorities activities. Provides emergency or lifesaving EOD operational capability to the 
Federal, state, and local civil authorities requesting support to mitigate or eliminate hazards associated with explosives (IEDs, military 
munitions, etc.). Provides hazardous materials (HAZMAT) response capability for incidents involving explosive ordnance. 
2.11. Conducts Very Important Person/special protective activities. Supports U.S. Secret Service (USSS), Department of Homeland 
Security (DHS) and the Department of State (DoS) by providing counter explosive search teams in support of National Security 
Special Events, White House Complex and the protection of the President, Vice President, and other dignitaries. 

3. Specialty Qualifications: 
3.1. Knowledge. Knowledge in: EOD flight organization; applied principles of electronics, physics, chemistry and mechanics; 
peacetime-wartime accident/incident response procedures; operational principles for specialized EOD tools, equipment and personal 
protective equipment; explosive and demolition procedures; access and recovery operations; explosive ordnance reconnaissance and 
assessment; weapons technical intelligence; post blast analysis; protection of personnel and property; render safe techniques; 
dynamic charges and explosive entry tools; range clearance operations; proficiency, training and demolition range management; 
treatment of explosives and related hazardous materials; identification, safety precautions, render safe, and disposal fundamentals for 
U.S. and foreign munitions/aerospace systems; identification, response planning, tactical considerations, render safe and disposal 
fundamentals for improvised explosive devices and homemade explosives; procedural fundamentals for weapons of mass destruction 
response; equipment and procedures for chemical/biological warfare and nuclear weapons; airbase recovery operations; deployment 
procedures; movement by aircraft; small arms and crew served weaponry; joint service and special force support requirements; 
combat operations. 
3.2. Education. For entry into this specialty, completion of high school or general educational development equivalency is 
mandatory. Courses in physics, mechanics, and basic electronic theory are desirable. For AD and ANG personnel, completion of 
AFIT WMGT 570, Civil Engineer Superintendent Course is highly recommended. For AFRC personnel refer to AFRCI 10-210, Air 
Force Reserve Command Prime Base Engineer Emergency Force (BEEF) Management, dated 14 Jan 14, para. 3.3 regarding 
completion of AFIT WMGT 570 course. NOTE: For AD, ANG and AFRC personnel, this is not a skill level awarding course. 
3.3. Training. The following training is mandatory for award of the AFSC indicated: 
3.3.1. 3E831. Completion of the Explosive Ordnance Disposal apprentice course. 
3.3.2. 3E871. Completion of the Explosive Ordnance Disposal craftsman course. 
3.3.3. 3E891. Completion of the AFIT WMGT 570 Civil Engineer Superintendent Course is required for Active Duty. For ANG 
personnel, completion of AFIT WGMT 570, Civil Engineer Superintendent Course is highly recommended. For AFRC personnel 
refer to AFRCI 10-210, Air Reserve Command Prime Base Engineer Emergency Force (BEEF) Management, dated 14 Jan 14, para. 
3.3 regarding completion of AFIR WGMT 570 course, NOTE: for AD, ANG, and AFRC personnel, this is not a skill level 
awarding course. 
3.4. Experience. The following experience is mandatory for award of the AFSC indicated: 
3.4.1. 3E851. Qualification in and possession of AFSC 3E831. Also, experience operating EOD tools/equipment, executing 
aerospace system response, rendering safe munitions, removing, and treating hazardous unexploded ordnance or 
decontaminating activities. 
3.4.2. 3E871. Qualification in and possession of AFSC 3E851. Also, experience performing or supervising EOD functions and 
operations, such as, preparing operational orders/plans, training/organizing/equipping personnel, and conducting response 
activities. 
3.4.3. 3E891. Qualification in and possession of AFSC 3E871. Also, experience managing EOD functions or operations, such as, 
evaluating, planning, organizing and leading EOD activities in the fulfillment of the broad scope of EOD duties and 
responsibilities. 
3.5. Other. The following are mandatory as indicated: See Table 3.5 

Table 3.5 Requirements for entry, award, and retention. 

Requirements 
Entry for 
Non-Prior 

Service 

Entry 
for 
Prior 
Service 

Entry for 
Re-training 

(Note 1) 

 
Retention 

 
Award 

Minimum height of  Maximum height  X X X   

No record of Claustrophobia (fear of confined 
spaces) X X X 

  

Minimum score of 54 required on EOD 
Predictive Selection Model composed of ASVAB 

subtests and Tailored Adaptive Personality 
Assessment System (TAPAS) facets. 

 
 

X 

 
 

X 

 
 

X 

  


	INITIAL ELIGIBILITY: *In addition to criteria listed on attached pages*
- Security Clearance - Must be able to obtain:
- PULHES: 1,1,1,1,3,1






	PREFERRED QUALIFICATIONS: IAW ANGI 36-101, 21 April 2022, paragraph Chapter 6, Initial AGR tour orders are probationary. The probationary period will not exceed six years. AGR tours may not extend beyond an Enlisted member’s ETS or an Officer’s MSD.  Be advised that acceptance of an AGR Tour may result in future and unexpected out of state PCS or tours of up to one year or longer.

Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in DAFMAN 48-123, 8 December 2020, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour. 

Enlisted Airmen who are voluntarily assigned to a position which would cause an over grade must indicate such in writing; a voluntary demotion letter must be included with the application in accordance with ANGI 36-2503, 24 February 2010, Administrative Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package. Application Package will not be forwarded without Administrative Demotion statement.

IAW ANGI 36-101, paragraph 5.7, an individual must not have been previously separated for cause from active duty or previous Reserve Component AGR tour.

IAW ANGI 36-101, paragraph 5.10, applicants should be able to complete 20 years of active federal service prior to Mandatory  Separation Date (MSD).  Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation must complete a Statement of Understanding, See ANGI36-101 Attachment 3.

IAW ANGI36-101, paragraph 6.6.1, members should remain in the position to which initially assigned for a minimum of 24 months. TAG may waive this requirement to 24 months when in the best interest of the unit, State, or Air National Guard.

If a selectee does not possess the advertised AFSC, he/she must complete the required training/assignment criteria within 12 months of being assigned to the position. Failure to do so may result in immediate termination.  Extension past 12-months will only be considered if the delay is through no fault of the applicant.
	POSITION TITLE: EOD Superintendent
	MINIMUM GRADE: E-7
	MAXIMUM GRADE: E-8
	ARMYONLY: 
	PARA/LINE: 

	Supervisor Rank/Name: Lt Col Lucas A. Smith
	AIRONLY: 
	AFSC: 
	POSITION #: 

	OPENING DATE: 06 Jun 2024
	(ANG) A1: On-board NJ ANG AGR
	(ANG) A2: 177th FW ANG members 
	(ANG) A3: 108th Wg ANG members
	(ANG) A4: Nationwide military members eligible for membership in the NJANG
	(ANG) A1 Any AFSC: (Any AFSC)
	(ANG) A2 Must hold: (Must hold advertised AFSC)
	(ANG) A3 Must hold: (Must Hold Advertised AFSC)
	(ANG) A4 Must hold: (Must Hold advertised AFSC or Equivalent) 
	(ANG) A2 Any AFSC: (Any AFSC)
	NJANG: Announcement Number: NJANG
	Pos Number: 35-AF-24
	SECURITY: Top Secret
	(ANG) A4CG: * Contingent on Controlled Grade Availability
	AIRARMY Multiple POS #: Multiple Vacancies
	single : 
	POSITION #: 
	0: 0113735034


	1Air page two position #: Position Number
	Air1fv: Please refer to attached pages for more info on the major duties and initial qualifications for this position for this AFSC or go to:   https://www.my.af.mil to review the AFECD or AFOCD                              
	AFSC and MOS: 3E871
	Review Edite Watermark: THE ADDITIONAL APPLICATION ITEMS AND CRITERIA HAVE NOT YET BEEN EDITED OR REVIEWED BY THE SELECTION OFFICIAL
	(ANG) A4 Any AFSC or Equivelent: (Open to Any AFSC or Equivalent) 
	(ANG) A1 Any Must Hold Advertised AFSC: (Must Hold Advertised AFSC)
	(ANG) A1 Bring Own Employment Authority: (Bring Own AGR Authority - Open to Any AFSC)
	Dropdown2: [177th Civil Engineering Squadron, Egg Harbor Twp, NJ ]
	(ANG) A1 Bring Own Employment Authority Must Hold: (Bring Own AGR Authority - Must Hold Advertised AFSC)
	Text9 Controlled Tour: THIS VACANCY IS A CONTROLLED TOUR 
(THE VICE HAS RESTORATION RIGHTS AT CONCLUSION OF THEIR STATUTORY TOUR)
	Air App Pro: Applications must be signed and dated. Applications received with an unsigned NGB 34-1 and RIP will not be forwarded for consideration. The application package must include all items 1-5 listed below.  If the required documents are not submitted, a letter of explanation must be included. Submittal of any missing requirements after the closeout will NOT be accepted.
**Incomplete packages will not be considered for the position vacancy:

1. Signed NGB Form 34-1 Application Form for Active Guard/Reserve (AGR) Position dated 20131111 (https://www.nj.gov/military/admin/vacancy)
2. Signed CURRENT full Records Review RIP from Virtual MPF https://vmpf.us.af.mil/vMPF/Hub/Pages/Hub.asp
3. CURRENT PASSING Report of Individual Fitness from MyFSS/MyFitness <(must not show a "fitness due date" that is in the past) (or) a signed letter from the UFPM. If exempt, please include Form 469 with application)
4. Current EPB/OPB – if you do not have a current EPB/OPB, submit last EPB/OPB and a MFR stating the missing reason.
5. Contact Information-on a separate document; Rank, Last, First Name, preferred contact email, and preferred contact phone#.
6. Inability to Retire as AGR SOU (if applicable) (https://www.nj.gov/military/admin/vacancy)

Use AGR Application Instructions from DMAVA website (https://www.nj.gov/military/admin/vacancy/#air-agr-jobs)

EMAILING REQUIREMENTS:
Ensure all requirements are consolidated into ONE single PDF (adobe portfolio is not recommended) (consider printing signed documents to PDF prior to combining files)-Signatures may be stripped once they are saved.

PDF File Name should be Rank Last Name, First Name_Position Announcement Number
Example: TSgt Mouse, Mickey_VA 01-AF-23
Email Subject should be: TSgt Mouse, Mickey_VA 01-AF-23
Email Application Package to: ng.nj.njarng.list.nj-job-submission-agr-air@army.mil

** Applications will be accepted through GEARS if standard email procedures do not work**
- GEARS https://gears.army.mil/
**All application documents must be consolidated into a single .pdf file. (Do not put in a PDF Portfolio format)

QUESTIONS: Applicants may call HRO for initial review of application and to verify receipt prior to closeout date.
Commercial 609-562-0887 or Commercial 609-562-0860 or ng.nj.njarng.list.nj-job-submission-agr-air@army.mil
Assistance will be rendered in the order the request was received.


	Air Instructions: Currently employed technicians may compete for AGR positions.  If selected, permanent employees will have their Federal Employee   Group Life Insurance (FEGLI) continue for 26 pay periods following their start date on AGR.  If selected, your National Guard Association of the United States (NGAUS) will be terminated at the end of the pay period you begin LWOP/AUS.  If selected, normally, your Federal Employee Health Benefits (FEHB) will terminate 30 days after AGR start date. Other pay related actions (i.e., TSP, advanced sick leave, etc.) should be reviewed with the Employee Relations Section of J1-HRO. Contact information: 609-562-0866/0874. 

BONUS/INCENTIVE RECIPIENTS 
If you currently receive any type of incentive such as bonus, student loan repayment, or GI Bill Kicker, these incentives will stop     effective on the first day of full-time employment with the National Guard.  Contact your RETENTION OFFICE MANAGER.   
	APPLICATION PROCEDURESRow2: 
	Special Announcement Criteria:  - Selection into [ E8 / E9 / O4 / O5 ] positions is contingent on availability/state allocation of controlled grades.  
 - Selection into higher graded positions IS NOT a promise of promotion
 - Upon selection additional medical verification will be required prior to start of AGR tour  
 - The publication of AGR orders by HRO will be the official appointment into the New Jersey Air AGR program. 
    No commitment will be made by the command to any applicant prior to the review of qualifications by the HRO 
    and TAG approved appointment through the Officer Action Board (if applicable). 
 - Continuation beyond initial tour may be subject to evaluation based on AGR Continuation Board  
	Lower than UMD Grade: - The UMD Grade of the advertised MPCN is higher that the max grade advertised. However, award of this vacancy does not entitle the selected member to                                          
the higher UMD grade. The selected member must compete and be awarded the higher grade separately from this announcement.


