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TAG's MessaGE: Your HeEaLTH, THE KEY To READINESS

By Maj. Gen. Glenn K. Rieth, The Adjutant General - New Jersey

Maj. Gen. Glenn K. Rieth (back row, second from left), poses
with members of the New Jersey Army and Air National Guard

contingent that deployed to New Mexico as part of Operation
Jump Start. Photo by Lt. Col. Roberta Niedt, NJDMAVA/PAO.

Itis every Soldier and Airman’s personal responsibility
to stay healthy and be physically fit in order to be
ready to answer the call, whetheritisin support ofthe
Global War on Terrorism or responding to an
emergency in our state.

I am a firm believer that good health is a key factor for
our continued success in the many missions we face. |
have seen this firsthand during my visits with New Jersey
units in Iraq and Afghanistan.

The leadership ofthe New Jersey Guard shouldersthe
burden of making sure that you receive the most current
training available and that your units are properly equipped.
Squarely onyour shouldersfalls the requirement to maintain
your physical, dental and mental health.

With utilization of the National Guard at an all time high,
the Department of Defense has stepped up effortsto ensure
that every Guardsman returning from a deployment is
healthy. The Post-Deployment Health Reassessment, or
PDHRA happens several months after a unit returns to
home station.

The PDHRA provides education, screening, assessment
and access to care for a wide variety of questions and
concernsthatyou may have concerning your health after a
deployment. The goal is to identify any health or
readjustmentissues early to avoid or minimize any negative
impact on your deployment status, career or life beyond
deployment.

The military has learned from the experiences of past
conflicts that the mind can suffer more than the body. We

need to erase the stigma for those who ask for help with
Post Traumatic Stress Disorder. PTSD is real.

With the mobilization of ever rising numbers of Garden
State residents, the State of New Jersey recognized the
need forincreased emphasis on mental healthissues. The
Department of Military and Veterans’ Affairs is ready to help
with a toll-free counseling hotline at 1-866-VETS-NJ4U
(838-7654) to provide PTSD assistance.

Also, allmembers of the Army and Air Guard and their
families can take advantage of the resources offered at
Military One Source’s toll free number 800-342-9647 or by
visiting their web site at www.militaryonesource.com.

Commanders, firstline supervisors and unitmembers
needto be able to identify the warning signs that one of our
Citizen-Soldiers or Airmen is in trouble. Once identified,
thatmember of the Guard team needs to know that we want
him or her to get the assistance they need and that we will
support them through that process.

At the start of any sports season certain teams are
looked upon as potential champions. Time aftertime afew
injuries have dashed those predictions, taking possible
champions down to the level of average or worse.

Those thatdon’t prepare, risk failure.

The Guard entered our season five years ago and the
battle against those who intend to do us harm continues.
Just when the championship will be won is anybody’s
guess. Thatiswhy itis soimportant that every member of
our Home Town Team remains healthy in mind, spirit and
body. #
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TAG Appoints New State CSM

By New Jersey State Command Sgt. Maj. Jerome Jenkins

When Maj. Gen.
Rieth called and
advised me that |
had been selected
as the next State
Command Ser-
geant Major, itwas
with great pride |
acceptedthemost
difficult, challeng-
ing and rewarding
enlisted position
within the State of
New Jersey.

New Jersey State Command Sgt. Maj. Jerome Jenkins (left) was the guest
speaker at the New Jersey National Guard’s Youth ChalleNGe Academy's
graduation ceremony on Aug. 26. More than 100 students graduated from
the program. Photo by Sgt. Shawn Morris, 444MPAD.

Like my prede-
cessors, as your fifth
State Command Ser-

Clute accepted the
task. The 50this hav-
ing a highly success-
ful deployment and
continues to put the
mark on the wall.
Their success is
clearly an indication
of what good leader-
ship, combined with
an outstanding com-
mand team can do.
When | came
aboard, you immedi-
ately saw changes in
the Senior NCO ranks
at the Major Subordi-
nate Commands. In
the near future, there

geantMajor, | willcon-
tinue the tradition of working hard for our joint forces and
their families.

Following in the footsteps of Command Sgt. Maj.
Adkins is a very difficult task. He was an outstanding
Soldier who truly cared for

will be more new
faces in units across the state.

As Joint Forces, Army and Air National Guard, we have
accomplished alotwhen you consider our response to the
devastating hurricanes on the Gulf Coast lastyear and the

recently completed deploy-

our Soldiers, Airmen and their
families. Heisthetrue keeper
of the colors and a Soldier
who provided strong leader-
ship during our time of need.
I am proud to have had him
as a senior enlisted advisor
and mentor over the years.
Most of you are aware
that | had little time to cel-

We are working together to make sure
that ‘Joint Forces’ is not just a spoken
or written phrase. We want to insure
that ‘Joint Forces’ means just that, an
active partnership between our most
important assets, the men and women
that wear the green and blue suits.

ment of Soldiers and Airmen
to the Southwest Border in
support of Operation Jump
Start.

I amworking closely with
my counterpart from the Air
Guard, Command ChiefMas-
ter Sgt. Paul M. Gunning
and we are working together
to make sure that ‘Joint
Forces’ is not just a spoken

ebrate and/or get comfort-
able inthe position. With an
intense transition, including a trip to Afghanistan, my walk-
crawl days were quickly over...l am up and running.

As the National Guard transitions, so mustwe as non-
commissioned officers. Every NCO must mentor our Sol-
diers and Airmen to keep our Guard trained and ready to
serve. | will do my part to ensure that we have the right
Soldiers in place to run our formations.

Aftervisiting our Soldiers in Afghanistan, | am confident
thatwe have theright Soldier as the senior NCO for the 50th
Personnel Service Battalionas Command Sgt. Maj. Vander

or written phrase. We want
to insure that ‘Joint Forces’ means just that, an active
partnership between our most important assets, the men
and women that wear the green and blue suits. We will
continue to leverage our forces and take advantage of the
unique skills each entity brings to the mission.

In closing, | am looking forward to working with our
leadersin our effortto build and maintain areliable, relevant
and mission ready force. You can count on me to be a
strong voice for our enlisted Soldiers, Airmen and their
families.
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50th Infantry Brigade Combat Team CSM: Implied Duties

By Command Sgt. Maj. William R. Kryscnski

Every enlisted Soldier strives to be-
comeaNon-Commissioned Officer
(NCO). When I talk to young Sol-
diers about their career goals, in-
evitably they answer, Ilwantto be a
Sergeantor an NCO. They also talk
about specific career MOSs and
special schools; however, becom-
ing an NCO seems to be their top
priority.

It doesn’t necessarily mean they
want to accept all the responsibilities
that go along with the job. So we need
to clarify what an NCO's responsibili-
ties and duties really are.

without exception.

- Ensure new Soldiers are properly
welcomed into your Unit. Have a spon-
sor contact a new Soldier prior to drill.
- Let Soldiers know your expectations.
- Conduct After Action Reviews (AARS),
focus on learning rather than placing
blame for mistakes.

- Know your Soldiers’ jobs, this will
gain their respect.

-Observe Soldiers’ performance; make
on-the-spot corrections or adjustments
toimprove Soldiers performance.
-Beaccessible, letyour Soldiers know
they can contact you on and off duty.

The two most important NCO re-
sponsibilities are: mission accomplishment and Soldiers’
welfare. NCOs are also responsible for conducting stan-
dards based, performance oriented, battle-focused training
and providing feedback on proficiency. Inaddition, Senior
NCOs (E-7 and above) also coach JuniorNCOs (E-5and E-
6) to master a wide range of individual tasks. Althoughthe
definition ofan NCO’s responsibilities is concise, the job of
being an efficient NCO is immense.

The military has many outstanding NCOs who willingly
accept their responsibilities and perform their duties ex-
tremely efficiently. However, there are also NCOs who do
justenoughto getby. Soldiers recognize this type of NCO
very quickly and morale suffers because of it.

I think the vast majority of NCO’s recognize what their
responsibilities are. Good NCOs must be able to counsel
and coach Soldiers on performance issues and conduct.
They must also be consistent in their decisions, enforcing
policies and performance.

One duty where most NCOs fail to perform satisfacto-
rily isimplied duties. Implied duties often support specified
and direct duties, but may not relate to MOS and may not
be written. They're duties thatimprove the quality ofthe job
and help keep the unit functioning at an optimum level. In
most cases these duties depend on individual initiative.
Theyimprove the work environment and motivate Soldiers
to perform because they wantto, not because they haveto.

Let me tell you what | feel are some “Implied duties” of
anNCO.

- Lead by example, be someone that Soldiers want to
emulate.
- Enforce uniform, appearance and performance standards

- Counsel Soldiers in private on perfor-
mance in writing, always maintain a counseling file.

- Give Soldiers added responsibilities. This will build char-
acter and leadership skills.

- Create competition. This will enhance camaraderie and
improve morale.

- Attend all meetings so you can better plan your mission.
- Know your Soldiers’ personalities and treat them fairly.
- Ensure all Soldiers know how the Enlisted Promotions
System (EPS) works. Also, make sure your Soldiers are
reviewing their 4100 worksheet.

- Ensure your Soldiers have school opportunities.

These are just a few implied duties of an NCO that
come to mind. We can probably come up with a hundred
more. The point is how many of these implied duties that
| have pointed out are you doing now? If you can honestly
say that you are doing most of these implied duties, then
you are doingagoodjob. However, ifyour answer is “None,”
then you need to make a change.

The job of an NCO is probably the most important job
in the military. In order to gain the respect and confidence
of your Soldiers you need to display the individual initiative
to master the “Implied duties.” Field Manual 7-22.7 is the
Non-commissioned Officer Guide, or the NCO Handbook.
Keepitwithyou atalltimes and readitto help enhance your
performance.

Many people measure success in the military and in
life by awards or finishing first in competitions. Being
successful is very simple; set goals for yourself; try your
hardest to accomplish those goals; overcome obstacles
along the way and continue to move toward your goal. Ifyou
do this, then you have been a success. #
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Story by Tech. Spt. Matk Olsen, 1771F\W/IRP/A

“Now it’s our turn.”

Thatwas one ofthe comments overheard when the 52
members of the 177th Fighter Wing Civil Engineer Squad-
ronand 13 Services Flight GuardsmenboardedaC-130and
deployed to Tyndall Air Force Base, Fla., for a Silver Flag
Exercise.

From July 15 until July 22, the 177th along with the Civil
Engineers from other Guard and active-duty Air Force units
received four days of contingency training —training geared
toward deploying to a hostile environment.

“The equipmentand instruction provided by the Cadre
was exceptional,” stated Chief Master Sgt. Donald E.
Harris, NCOIC Civil Engineering. “Everyone gotthe oppor-
tunity for hands-ontraining on equipmentthey would see in
adeployed location.”

AllGuard, Reserve and Active-Duty Civil Engineer units
must attend a Silver Flag Exercise every 45 months to be
tested on theirwar skills by the 823rd RED HORSE (Rapid
Engineer Deployable Heavy Operational Repair Squadron
Engineers) to ensure that they are worldwide deployable.

Onethingthathad changedwasthe involvementof non-
CE units. “There were active-duty communications, fi-
nance and contracting shops involved in the exercise,”
noted Maj. James Layton Jr., 177th CE Commander. “This
was areflection of the real world where previous Silver Flag
exercises treated CE and Services as working by them-
selves, when in reality it is just the opposite.”

On War Day, beginning at5 a.m. and ending 15 hours
later, every major Civil Engineer functionwas exercised. It
also became an endurance test as well; almost everyone
spent at least three hours in their chem gear while the
temperatures were in the high 80’s.

While Explosive Ordnance Disposal cleared and re-
moved all unexploded bombs, Readiness established a
perimeter and performed chemical testing to determine if
the site was contaminated. In turn Site Development laid
out the entire base camp so all the other sections knew
where the different equipmentneeded to be placed on the
airfield and Structures troops built numerous types of Small
Shelter System tents to include warehouse size struc-
tures. Next, the Utilities Airmen installed the water purifi-
cation unit, the shower and latrine facilities and performed
pipeline repairs to the base fuel supply system.

The Power Production team operated and maintained
the different emergency generators needed to provide
power to the base. They also installed a Mobile Aircraft
Arresting System on the airfield to allow fighter aircraft to

177th Liquid Fuels Airmen repair a fuel line in 80 plus degree
heat. Photo by Tech. Sgt. Robert Campbell, 823RED HORSE.

recover. Electrical workers ran all the primary and second-
ary cabling and switch gear required to power the facilities
including the Airfield Lighting System which allows the
planes to land at night, while the Heating, Ventilation and
Air Conditioning Airmen installed air conditioning and set-
up the refrigeration in the dining facility and Morgue.

Meanwhile the Heavy Equipment folks cleared and
filled two bomb craters on the airfield — no easy task
involving frontend loaders, graders, rollers, dump trucks, a
water truck and sweepers.

The Firefighters performed aircrew extractions and
extinguished numerous aircraftfires.

The 13 Services Flight Airmen were tasked with devel-
oping alodging plan for the 190 personnelinvolvedin War
Day; setting up and running the dining facility and food
preparation area; operating a Morale, Welfare and Recre-
ation tent; and collecting and processing remains.

Typical of the comments made by the 823rd RED
HORSE was the statement: “They completed each step
with ease quickly and efficiently. They finished well before
the time was up. You can tell this was well-taughtin Home
Stationtraining.”

“It used to be new but now with having so many guys
deployed to Iraq and Diego Garcia this has become old
school to us now,” stated Senior Master Sgt. Thomas
Maurer, Operations NCOIC, 177th Civil Engineer Squad-
ron. “We are a lot more familiar with it, so it's to the point
where some of us can go to the schoolhouse and start
teaching this stuff.” 4%
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B Troop, 2nd Battalion, 102nd Reconnaissance, Surveillance,
Target, Acquisition conduct classes outdoors while stationed

in Las Playas, N.M. The rotation to the border observation sites
allowed for unit training and rest between shifts.

More than 200 Soldiers of the 3rd Battalion, 112th
Field Artillery; 2nd Battalion, the 102nd Reconnais-
sance, Surveilance, Target, Acquisition and the 1st
Battalion, 114th Infantry along with medical support
from Army and Air Guard units volunteered for Opera-
tion Jump Start (OJS) in New Mexico, an alternative
to the traditional annual training.

From July 21 to August 10, New Jersey provided the
firstrotational unitfor OJS, and as thefirst, setthe standard
for other states to follow. While some Soldiers and Airmen
stayed for two weeks in Deming, others remained for the full
three weeks in Las Playas.

During that time, the Garden State contingent sup-
ported the Customs and Border Protection (CBP) effort at
established sitesasthe CBP's “eyes and ears” inthe "Boot
Heel" of New Mexico (so named for its shape on a map).
The Soldiers served on Entry Identification Teams - a mix
of personnel, technology and infrastructure providing the
CBP more flexibility to apprehend undocumented aliens
and drug runners in their effort to improve the quality of life
in nearby communities.

The Boot Heelregion has a Jekylland Hyde quality. In
the daytime it is sweltering and dead. Only at night does
the desertturn cool and alive. A single constantremained,
theinnumerable footprints from the people trying toillegally

enter the United States. While every Soldier has his own
story, these two representthe full spectrum of experiences
Task Force New Jersey encountered. One was an active
and thrilling pursuit while the other was a lesson on
humanity in the framework of duty.

First Lieutenant Vincent Tirri had just begun his shift,
“I thought to myself: Oh man, this may be a boring night.
Thenthere theywere.” Throughthe FLIR (forward looking
infra-red) Tirri saw more than a dozen figures in the illumi-
nated green monitor. The figures on the screen were at
least 2,000 meters away. “They looked just like troops in
the simulator marching in aline.”

“| called the next site with the SINGARS radio and
asked them to relay the message,” 1st Lt. Chung Lee
recalled. Soon, a CBP officer responded and confirmed
thatthe images on the FLIR were people and immediately
called for back-up.

The rolling terrain complicated the effort. “We would
lose them, pickthem up and lose them again as they moved
through the hills, they were moving quick,” said Tirri.
Highway 9, a few miles north of where the UDAs were
spotted, offered the chance atescape in awaiting automo-
bile or to cross the road and disappear in terrain rugged
enough to hide from both the FLIR and the CBP.

Several CBP officers arrived and parked their trucks
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| can’t get the look on their faces out of my mind, the sadness that
they had to go home — home to nothing. Pfc. Isaias Castillo

First Lieutenant Vincent Tirri, right, from the 2-102nd RSTA
discusses a suspicious dust cloud with Senior Border Patrol
Agent Adrian Miranda at one of the entry identification sites
manned by N.J. Army Guard Soldiers. Tirri was part of the shift
that identified 19 undocumented aliens and assisted Border
Protection Agents in their detention.

along the highway. Lee continued guiding them onto the
image — and then the ghostly green figures were gone.

“We lostthem for too long so | moved to a hilltop about
400 meters away,” said Tirri. He and the officer resumed the
search using the command laser unit, to recognize the
thermal patterns ofahuman. Lee remained atthe FLIR and
cooperated with Spc. Anthony Larobina, ata different site,
to find the group very near Highway 9.

Now the CBP officers got out of their trucks and began
searching acres of desert without success. It was too dark
to see anyone. Finally, one of the officers radioed he had
found some boot prints and another said he had heard
footsteps running south. With the coordinated instructions
from the three sites the CBP officers were guided to 19
UDAs hiding in a gully, almost invisible from a distance —
except to the military systems used to detect them.

Pfc. Isaias Castillo and Staff Sgt. Gene Kuhar also had
an eventful shift, yet completely different from Tirriand Lee.
Inthe hours after sunrise a single man approached their site
and asked for help.

“l noticed a man behind us, about 100 yards away
walkinguptheroad ...l knewrightaway who he was, he was
muddy, wet and looked exhausted.” Kuharinformed CBP
about the contact. The previous day'’s rain created prob-
lems for everyone. “Because of the rain the Border Patrol
had to drive to a different point close by and walk to us.”

Speaking Spanish, Castillo ordered the man to stop a
safe distance away. “l asked him who he was and what he
was doing, he immediately told me he was with a group of
people and they needed help. "The man then signaled to
them and like gophers fromtheir holes more than 20 people
emerged from the brush. Castillo ordered the group to
approach in a single file and face away from the site.
Abandoned by their “Coyote” - the human trafficker they
paid to lead them into the US - they wandered the desert,
lostthroughoutthe night. The Soldiers offered watertothe
group and waited for the CBP to come and pick them up.
Many inthe group expressed their thanks for the kindness.
“They had noideawhere they were, they found aroad and
followed it, and that brought them to us,” said Castillo. “It
was obvious howtired they were, | can’t get the look on their
faces out of my mind, the sadness thatthey had to go home
—home to nothing.”

“After being downthere, seeing thatend of the problem,
the struggle they go through to get here and realizing they
paid their life savings to do it, | understand why they do it
but | still don’t agree with it,” reflected Kuhar.

Thus more than three dozen people were returned to
Mexico, and here is the last contradiction of OJS, the way
success is measured. Although it would seem that the
numbers of UDAs spotted and turned over to the Border
patrol officers stand as the marker of success, the true
success lays in the quiet night when Soldiers saw no one
atall. The visible deterrence keeping the desertas it should
be —deserted. %

Sgt. Carlos Sierra (left) using the command laser unit and Pvt.
Wilber Regalado (right) with binoculars scan the desert from
their vantage point on an Avenger HUMVEE.
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Foom OxpLaHoMA To SEA Gint, THE BAND
DI_AYS ON... Photo and story by Lt. Col. James Garcia, NJDMAVA/PAO

Just returning from a unique
Annual Training period in Okla-
homathe New Jersey Army Na-
tional Guard’s 63rd Army Band
played on despite rain at their
home station at Sea Girt.

The weather forced the public
concert to be moved indoors, as
the more than 40 musicians showed
diverse talents playing a wide se-
lection of musical styles from
classic...to jazz...to rock.

“The band is one of the best
jobs in the military, because we
getto do something we love to do,
allthe time,” observed Chief War-
rant Officer 2 Durinda Garrison.
bandmasterand commander ofthe
63rd. “We get to go out and make
people happy and do our mission
on aregular basis.”

When the rock ensemble
ripped into Stevie Wonder’s “Su-

perstition” you suddenly realize that every member of the
audience - young and old - is feeling the groove and tapping
their feet. All thoughts of what a traditional Army Band

Woodwinds (front to back) Spc. Jamie Walsh, Staff
Sgt. Marc Winans and Sgt. Christine Crawford per-
form at Sea Girt.

should look and sound like are cast aside when you hear

ajazzy sax solo or see two guitar-
ists brandishing Fender
Stratocasters - the same guitar
used by suchrocklegends as Eric
Clapton and the late Stevie Ray
Vaughn.

According to Garrison, “the
63rd performs throughout New
Jersey playing summer concerts,
parades, supporting military cer-
emonies, and performing for the
Governor and other dignitaries.”

The band doesn’t just perform
in-state; itrecently completed An-
nual Training at Fort Sill, Okla.
While there, they played Morale,
Welfare and Recreation concerts,
Basic Combat Training gradua-
tions and even a Marine Corps
change-of-command ceremony.
Garrison noted that this was the
first time the entire unit left the
state for annual training.

Speaking about what the future holds in store, she also
added a bit of good news for aspiring instrumentalists: the
band is always looking for musicians.

Guardlife
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NJNG Prepares For Next

jurricane

Photos and story by Sgt. 1st Class Robert Stephenson, NJDMAVA/PA

From Guantanamo to the Sinai,
from Irag to Afghanistan and from New
Orleans to the Southwest Border, the
New Jersey National Guard has been
apresence aroundthe world during the
lastfew years. However, recentflood-
ing in the Delaware Valley area has
brought home the fact that the Guard
is just as important when performing
its state mission, which is ensuring
the safety of New Jersey citizens.

OnMay 20, members ofthe NJING
Aviation Task Force participated in a
state-run emergency rescue exercise
thatincluded federal, state and private
sector aviation personnel. The event,
which took place at the Atlantic City
International Airport’'s Emergency Op-
erations Center, was coordinated by
the State Exercise Support Team,
part ofthe New Jersey Office of Home-
land Security and Preparedness, and
involved helicopters fromthe New Jer-

Sgt. Zbigniew Mroczkowski, Aviation Task Force, attaches the cable of a lift basket to
a UH-60A Blackhawk during the Hurricane Readiness Exercise at Atlantic City
International Airport.

sey National Guard, the New Jersey State Police, the U.S.
Coast Guard and civilian agencies.

The simulated exercise scenario assumed that a
hurricane had struck Cape May County, where anumber of
civilians had refused to heed warnings to evacuate their
homes. The helicopters were used to transport medical
personnel andto rescue victims from the disaster scene. In
addition, a communications system designed to coordi-

A United States Coast Guard crewmember alerts helicopters
to the location of a victim during the exercise.

nate radio traffic between the participants was tested.

The Guard provided one UH-60 Blackhawk and two OH-
58 Kiowa helicopters for the exercise. The four-seat
Kiowas were used to ferry emergency personnel to simu-
lated disaster scenes, while the larger Blackhawk moved
large payloads of equipment or personnel as the mission
dictated.

“New Jersey’s security and preparedness depend on
partnerships that unite the public and private sectors, and
all levels of government,” said Homeland Security and
Preparedness Director Richard L. Cafas. “With this
exercise we are testing and enhancing our ability to work
together during areal emergency.”

Col. Jorge Martinez, NJNG State Aviation Officer,
echoed those thoughts. “This exercise is another step in
the ongoing cooperation between the State Police, State
Office of Emergency Management and the New Jersey
National Guard to better supportthe Governor and protect
our state and nation during times of emergency.”

On Aug. 7, the Department of Military and Veterans
Affairs leadership held a follow-up meeting with the federal
leadership to discuss further coordination in the event of a
natural or man-made disaster.
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New Jersey And Albania: Making History Together

Story by Maj. Judie Marranco, International Affairs Officer, National Guard State Partnership Program

Albanian Soldiers observing a Military Police platoon sergeant
mobilizing at Fort Dix. Pictured (I-r) Sgt. Llir Nanaj, Capt. Elton
Bregu, Lt. Gazmir Pepa and Sgt. 1st Class Alketa Ktona. Photo
by Master Sgt. Joseph V. Tatem, JFHQ-NJ.

The National Guard State Partnership Program (SPP)
started in 1993 with the demise of communism and the
Soviet Union. SPP links states with partner countries;
hence, the partnership of New Jersey and the Republic of
Albania. Because we are the National Guard, we offer
civilian-military expertise distinguishing ourselves from the
active Armed Forces. Soldiers and Airmen apply both
military and civilian skills to foster democracy, encourage
economic developmentand promote regional cooperation
and stability.

For four weeks this summer, four groups from the
Albanian Armed Forces received familiarization in their
fields and experienced very profound cultural exchanges.
The majority of these visitors had never been to the United
States and afew had never even been out of their country.

The firstgroup was from the Albanian Air Force, which
has recently transitioned from fixed wing to rotary wing
aircraft, has observation and utility Helicopters. Theirfocus
was on aircraft maintenance. These Maintenance Officers
were hosted by Col. Jorge Martinez and the staff of the
Auviation Flight Facility in West Trenton. Inan e-mail to the
Albanian Air Force Executive Officer Martinez writes “ltwas
very pleasing and rewarding how our professionals commu-
nicated and got along. Lt. Col. John Scannell's team was
very impressed with their (Albanian) counterparts and truly
enjoyed having spentthe time showing our facilities, records

and procedures. Mostimportant, our fellow soldiers did an
outstanding job in addressing currentissues with an eye on
the future of our programs.”

The second group was hosted by Col. Jim Grant and
the staff of the National Guard Joint Training and Training
Development Center. This event focused on Tactical
Operations Center Simulations. Lt. Col. Hysen Hoxhalli,
Albanian Army General Staff, Planning Directorate, senta
thank you e-mail that reads in part, “We had a lot of
discussions, openideas and sharing experiences. We felt
ourselves like at home during those days...We recognize
your contribution and the support of the whole National
Guard of N.J. as a twin Army of the Albanian Armed
Forces...We do believe that your experience and your
achievements will help us in designing similar facilities,
techniques and procedures for training our units.” It was
also mentioned that their visit to Ground Zero was most
memorable and will remain in their hearts.

The third group was from Albania’s Rapid Reaction
Brigade (RRB), which is the nucleus of Albania’s land
forces, and was hosted by Lt. Col. Nick Chimienti and the
soldiers of the 2nd Battalion, 113th Infantry. The Albanian
team observed air mobile training and infantry lanes training
which included company attack. Lanes are designed to
assist in developing, sustaining, and evaluating a unit's
mission proficiency. They are also paramount to the
success ofthe RRB's mission. Chimienti made these three
officers honorary Soldiers ofthe 113th and presented them
with regimental crossed-rifles and the battalion crest.

The fourth group was co-hosted by State Command
Sgt. Maj. Jerome Jenkins and Master Sgt. Joe Tatem ofthe
Army Guard’s Operations and Training Directorate. This
eventfocused on Senior Non-Commissioned Officer duties
and responsibilities. The primary objective for Albania’s
NCO ranks is to produce a professional, Western-type
NCO Corpsthat can assume more responsibility in the day-
to-day operations. The event used subject matter experts
ranging fromthe Judge Advocate General, Training, Logis-
tics, Surface Maintenance, Antiterrorism, and Family Sup-
port culminating with a discussion with the State CSM.

Tothe Albanians, the State Partnership Programis an
opportunity for their military to contribute to coalition
operations throughoutthe region and to become a member
of the North Atlantic Treaty Organization.

New Jersey National Guard Soldiers and Airmen are
Albania’s Goodwill Ambassadors. We're not just making
history together, we’re making a difference. %

Guardlife

12



114th Takes Aim At FIG

Photos and story by Sgt. Shawn Morris, 444MPAD

Drawing a bead during squad-level training at Fort Indiantown
Gap.

An Army unitis only as strong as its most unprepared
Soldier; if that one person fails in his or her duties, it
could spell disaster for the entire mission.

In an effort to eliminate any such weak links, the 1st
Battalion, 114th Infantry spent their Annual Training prac-
ticing squad-level infantry tactics at Fort Indiantown Gap
(FIG), Pa.

More than 200 Soldiers from the 114th and the 250th
Forward Support Battalion returned to the basics of Soldier-
ing, honing squad level skills such as Movement to Con-
tact, Deliberate Attack, Conduct a Presence Patrol, and
Enter and Clear a Building. They also shot their weapons
atthe M203, M16, and reflexive-fire ranges, and took part
in an Army Physical Fitness Test (APFT).

The objective of the training, according to Capt. Rich
Karcher, Headquarters and Headquarters Company com-
mander, was to educate the younger, lower-ranking and

Due to the fact that we’re squad level
and we’re going to light, Fort
Indiantown Gap suits our needs.
They’re all about training.

Capt.Rich Karcher

less-experienced Soldiers — those who typically form a
squad — by teaching them basic techniques using the
“crawl, walk, run” method.

“It's arefresher,” said Pvt. Christian Pettit, an infantry-
man participating in his first AT. “We’re learning new stuff,
little extra details.”

“It's getting more in-depth,” added Pvt. Christopher
Allen, who explained that he is getting to practice, for the
first time in a real-world environment, what he learned in
school.

Acting as Observer/Controllers (O/Cs) for the training
at FIG were the unit's platoon leaders and platoon ser-
geants. Though not standard procedure to have a unit O/
Cits own training, it allowed the platoon-level officers and
non-commissioned officers (NCOs) to observe their squads
and mentor their squad leaders.

Although the unitis scheduledtotrain each year at Fort
Drum, FIG has beenthe training area of choice for the past
fouryears. It's especially appropriate this year, explained
Karcher, as the unit is transforming from heavy infantry to
lightinfantry. The netresult of that transformation will be the
loss of one company and all track vehicles.

“Duetothe factthat we’re squad level and we’re going
tolight, Fort Indiantown Gap suits our needs,” Karcher said.
“They’re allabout training.”

The same could be said of the Soldiers of the 114th.

Squad Leader Sgt. James Scanlan (left) and Cpl. Francis
Baran (right) plan tactics.
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LQ8th Vledies REploy o rae

BysSeniorAlinran Roboier EinleyI08ARW/PA

Staff Sgt. Jennifer Long (far left) and members of the Expeditionary Medical Support unit
remove a patient from an Army UH-60 helicopter. Photo courtesy Staff Sgt. Jennifer Long,

108ARW/MG.

there,” Long said. Despite the
dangers and stress ofworkingina
war zone, Long found some things
that she could appreciate.

The best part of the deploy-
ment was helping to heal the sol-
diers, and seeing much less
serious injuries this time around,
Sergeant Long said, adding that
they justwanted to go and do their
job, and help serve the soldiers
and Airmen overthere.

While she received a reward-
ing feeling from doing her job, the
whole reason for her job was what
she identified as the worst part of
the deployment. “That was see-
ing the terrible injuries to such
young, healthy and brave people."

Long worked with a variety of

The 108th Medical Group, part of the 108th Air Refuel-
ing Wing, has deployed numerous personnel in sup-
port of Operation Iraqi Freedom.

Staff Sgt. Jennifer Long, a medical technician with the
Med Group, spent four monthsin Irag, where she assisted
in administering medical aide to injured U.S. personnel
alongside Staff Sgt. Bridget Fitzsimmons, another Med
Group member.

In Iraq, Long gave immunizations, screened sick call
patients, ran test labs, administered first aide, went out on
ambulance calls, assisted in traumas, taught first aid
classesto civilians, headed up theflightline driving program
forall Army and Air Force personnel, and sentandreceived
patients through air evacuations and medical evacuations.

“l gave some first aide classes to civilian contractors,
and we treated a lot of Army and civilian personnel,” she
said.

Long had previously spentayear in Iraq while serving
inthe New Jersey Army National Guard. Thistime around,
shewasin adifferentbranch of the National Guard, buther
duties were the same.

While Long was busy in Iraq, her coworker Sergeant
Fitzsimmons was sentto Pakistan for two months to assist
those injured by the earthquake. She ended up receiving
an award for her efforts in Pakistan.

“Bridget is a great medic, and did great things out

military members at the base’s
Expeditionary Medical Support, where the injured were first
received.

“We had an Army liaison working with us at EMEDS,
and forashorttime we had a Navy Corpsmenfillingin some
shifts with us,” she said.

During her free time, Sergeant Long kept active, partici-
pating in events with personnel from other branches of the
military. “l ran some five and 10K’s with people from the
other branches,” she said.

While Long’s deployment, another Med Group team
had already gone and come back since then.

Staff Sergeants' Bridget Fitzsimmons and Jennifer Long (both
in PT gear) pose after target practice on the firing range.
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NEW PROGRAM TO CREATE HOME-GROWN

WARRANT OFFICERS

By Sgt. Shawn Morris, 444MPAD

National Guard Soldiers arean indispens-
able part of today’s fighting force, butone
undeniabledifference between these Citi-
zen-Soldiers andtheir active-duty counter-
partsisarelativelack of training time.

Reserve-Component service memberstypically serve
one weekend a month and two weeks in the summer, often
while holding a full-time civilian job; Soldiers on active duty
have the entire year to train and work in their Military
Occupational Specialty (MOS).

With that discrepancy in mind, the Army has created
the Warrant Officer Candidate School — Reserve Compo-
nent (WOCS —RC). Opento National Guard and Reserve
service members, this nine-month course offers an alterna-
tive to the traditional 36-day warrant officer course at Fort
Rucker, Ala.

“It's designed for that part-time Soldier who really can’t
afford to get away from his full-time job,” explained Chief
Warrant Officer 5 Al Curving, Command Chief Warrant
Officer for the New Jersey Army National Guard. Curving
also noted that only technical-service warrant officer candi-
dates can attend the WOCS — RC. Aviation warrant officer
candidates are still required to complete the full-time
course at Fort Rucker.

WOCS — RC is separated into three phases. Phase
One consists of distance learning and usually takes about
three months to complete. Students can access the
coursework on their home computers or from local dis-
tance-learning centers.

Phase Two is held during five drill weekends at one of
13 regional training institutes where students learn about
topics such as operations, military history and leadership.
Soldiersfrom New Jersey can attend Phase-Twotraining at
Camp Rell, Conn., or Fort Indiantown Gap, Pa.

Finally, students spend Phase Three at Camp Atterbury,

FEE

Ind., for a two-week Field Training Exercise to test their
physical and mental abilities, as well as their warrior and
leadership skills and ends with a six-mile tactical road march.

The firstWOCS —RC class (06-500) began in January,
and consists of approximately 150 National Guard and 20
Reserve students — including two New Jersey National
Guard Soldiers. They are scheduled to graduate Sept. 30.
“We’re now recruiting for class 07-500, which will start Oct.
1,”said Curving.

Recruiting is a key element of this new course, as the
National Guard is only slightly above 50-percent strengthin
technical-service warrant officers. And out of that group,
two-thirds are retirement-eligible, according to Curving.

This new course, plus incentives such as a $10,000
bonus and a possible 8 to 11-percent pay raise in April
2007, is raising hopes that a new, young crop of warrant
officers will take the reigns from their aging predecessors.

Of course, not everyone can sign up for WOCS —RC.
Candidates must have at least six to eight years time-in-
service, with 18- to 24-months supervisory experience
preferable. They mustalso hold an MOS thatfalls under one
ofthe 17 warrant officer-eligible branches. Other require-
ments include being between the ages of 18 and 46, scoring
all0orhigheronthe General Aptitude Area Test, being a
U.S. citizen, and passing the Army Physical Fithess Test.

Also, notevery Soldierwillwantto become awarrant officer.

“If you want to lead troops, you shouldn’t become a
warrant officer,” warned Curving, who explained that the
warrant officer’s role is that of a subject-matter expert who
supports his or her commander. Being a warrant officer is
alsovery hands-on, whichisn'ttrue for officers and higher-
ranking noncommissioned officers (NCOSs).

“The Soldiers need to identify where they can do the
greatestgood forthemselves and the Army,” said Curving.

Anyone interested in more information about the next
WOCS — RC class should call Chief Warrant Officer 2
Glenn Eckenrode at 562-0721 or send e-mail to
glenn.eckenrode@us.army.mil. #

Candidate School

serve Component
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50th Finance Overcomes Obstacles '-f_m

Photos and story by Spc. William Addison, 444MPAD

Members of the 50th Finance Battalion
came to Fort Dix in July for a unique field
training exercise (FTX). Their missionwas
to secure two buildings and set up a
military pay station in a forward position.

The problem is, they had to do this in
the most hostile of conditions, under en-
emy fire, inan arealittered with mines and
Improvised Explosive Devices.

The Battalion is not wholly unfamiliar
with this type of scenario as the unit spent
one year in Iraq facing such obstacles.

"We're trying to recreate the condi-
tions they encountered in Iraq,” said Maj.

Sgt. 1st Class Fran Watson, 350th Finance, takes up a defensive position during
the 50th Finance Battalion’s Field Training Exercise at Fort Dix.

Christopher Eads, executive officer

“Ido expectthemto be surprised eventhoughthey have
run across this before. We’re gonna hitthem with alot more
than they’ve ever been hit with out in Irag,” he said.

Sgt. 1st Class David DeMarco (front), Headquarters, 50th
Finance Battalion counts the cash delivered by Pfc. Jamie
Harvey (back), 350th Finance Detachment.

“Anytime they moved out on a convoy mission to deliver
fundsto contractors and other units, and when they did that
they encountered enemy fire, either IEDs, small-armsfire,
shiper fire, mortar fire, and this is pretty close to that,” said
Lt. Col. Angelo Capolupo, battalion commander.

While the unit never had to secure their own areas in
Irag and the training seems a bit over the top for a finance
unit, the FTX did prepared the Soldiers to be ready for any
scenario.

“The bottom line iswe’re trying to challenge our troops
and take it to the limit on this in the event,” said Capolupo.

While the Army always tries to keep training as
realistic and true-to-life as possible, there are certain
factors thatwill never echo the real thing, according to Sgt.
1st Class David DeMarco, 50th Finance Headquarters
Detachment sergeant and leader of the opposition forces.

“It was 90-percent true,” said DeMarco. “The only
reason | say 90 percent is this scenario is missing a ton of
Iraqi civilians that would actually be in the area. There are
alot oflittle factors, like children running up to Soldiers, and
animals. Just the everyday things that distract troops and
can get in the way of a mission.”

The training the 50th Finance performed is designedto
getthe Soldierstoreactinstinctively in spite of distractions.
“They cleared the two buildings, had five casualties, con-
solidated, called their nine lines in, got their wounded out,
gotreorganized, took the buildings and conducted their pay
missions,” added DeMarco.

Overall, the 50th Finance was satisfied with their
performance including De Marco. “We need to iron some
corners out, no doubt, but that’s what training’s about and
that's what we do.” %
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Infantry Follows Transformation

Photo and story by Sgt. 1st Class David Moore, JFHQ/PA
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Soldiers ofthe 2nd Battalion, 113th Infantry continued
down the road of transformation while on Annual
Training this year at Fort Dix as they evolve from a
mechanized force to light fighters.

In those 15 days with some of the hottest and rainiest
weatherin mid-July, Soldiers completed their various tasks,
drills and lanes training.

Capt. John James of Operations said while Soldiers
focused on their training for movement to contact the
enemy, marksmanship, simulation training with coalition
forces, and future Armytechnologies, emphasis was placed
on the Soldiers’ physical conditioning.

“We have these Soldiers for 15 days, so it is the
command’s intent to build up their physical conditioning
during this period,” explained James.

Capt. Dennis Stiles, Battalion designer and controller
for this year’s situational training exercise, created three
lanes for Soldiers to train that ranged from 2,000 to 6,000
yards through the densely wooded areas of the installation.
Soldiers conducted training mounted, as well as dis-
mounted.

Stiles explained that during the training year leading up
to the annualtraining period, Soldiers conducted individual
task training that led up to such collective tasks as
movement-to-contact with an enemy and moved into air

assault operations conducted by the Guard’s 150th Avia-
tion (Air Assault). Many of the aviation unitmembers on the
ground were Operation Iragi Freedom veterans. Infantry
Soldiers were instructed on how operations work when
aviators conduct their air assault missions. For example,
flight paths and possibly false unitinsertions may be critical
to an operation. As part of the training, mortar and anti-
armor teams were supporting the infantry Soldiers moving
throughthe woods.

The training was to prepare for the Army Training and
Evaluation Program at the platoon level.

“Thistraining is pivotal for the National Guard’s Trans-
formation Plan from a mechanized infantry to alight infantry
unit,” noted Stiles.

As Soldiers prepare to move through their lane for an
enemy contact mission, a team begins to set-up a 360-
degree security, while others begin to plan using a sand
table for the unitmovementand maneuver areas. Oncethe
planis complete, the group conducts arehearsal and then
links up with their respective team to move throughthe lane.

“This year’s training offers a good perspective of what
the future infantry Guard force will look like, as well as how
itwilloperate. Allthe training has been greatand itcertainly
established unit cohesion,” Sgt. Nick Colletti, Delta Com-
pany, said.

Guardlife

17



News Guard Families Can Use

Compiled by the Guardlife Staff

Where To &et Family ID Cards

The Department of Defense (DoD), through the Real-
time Automated Personnel IDentification System (RAP-
IDS), issues member’s, eligible dependents and other
eligible individuals a distinct identification card (ID) autho-
rizing them to receive Uniformed Services’ benefits and
privileges.

Normally, Guard family members and other depen-
dents receive a DD Form 1173-1, the DoD Guard and
Reserve DependentID Card (red). While these cards do not
authorize member’s eligibility for medical benefits and
commissary privileges, they will assist Guard and Reserve
family members in accessing these privileges when ac-
companied by a copy of the service member’s orders to
active duty. The cards do authorize access to exchange
and certain morale, welfare and recreation (MWR) privi-
leges.

The DD Form 1173-1 also serves as proof that these
individuals have been pre-enrolled in the Defense Eligibility
Enroliment System (DEERS). This is an important first
step in obtaining family member and dependent medical
treatmentwhen the service member is called to active duty
for 31 consecutive days or more.

When the service member is called to active duty for
more than 30 days, part of the process for entry on active
duty should be the completion of a DD Form 1172, Appli-
cation for Uniformed Services Identification Card DEERS
Enroliment for each eligible family member and legal
dependent. This application, along with the surrender of the
DD Form 1173-1, will allow family members and depen-
dentstoreceivethe DD Form 1173 (tan) card. These cards
willauthorize appropriate medical, commissary, exchange
and MWR benefits and privileges for the period of active
duty specified on the members’ orders.

Family members and eligible dependents are required
to report to a RAPIDS ID Card issuing site in order to be
issued the appropriate ID Card. Lists of RAPID Sites are
included below. Be sure to call ahead to confirm specific
requirements, documentation and hours of operation.

RAPIDS ID Card Issuing Sites In New Jersey:
US Army, Picatinny (973) 724-4315/4700
By Appointment Only:
US Navy, Colts Neck (908) 886-2444/2574
McGuire Air Force Base, Wrightstown (609)754-2310
Walk-In:
US Coast Guard, Cape May (609) 898-6340; US Navy,
Lakehurst(732) 532-4694; Fort Dix, (609) 562-2177; New
Jersey National Guard, Joint Force Headquarters — New
Jersey (609)562-0762 and Fort Monmouth (732) 532-4694.
For additional information logon to http://www.
dmdc.osd.mil/rsl/ or http://www.dmdc.osd.mil/sites/ #

Guardiife Subseriptions

Ifyouwould like to receive Guardlife send your name
and full address to:
NJDMAVA
ATTN: PAO-BJH
101 Eggert Crossing Rd.
Lawrenceville, NJ 08648-2805
Active Guardmembers: Guardlife gets your ad-
dress from your units, so no notification is required.
Also if you would like to have extra copies of past
issues of Guardlife, please email Staff Sgt. Barbara
Harbison atbarbara.harbison@njdmava.state.nj.us.
Please specify the issue number, number of copies
and your full rank, name and address.

Guard Family Action Plan

GFAP identifies issues of concern to Guard Mem-
bers, their Families, and Retirees. The Plan also deter-
mines actions necessaryto resolve issues and determine
actions atthe State, National Guard Bureau and Depart-
ment of the Army or Department of the Air Force levels.

You can submitanissue by visiting www.gfap.org and
login, click Issue Submission, then write and submityour
issue. If you have any questions, please contact Marie
Durling in the Family Programs office at (609) 562-0739.

INCENTIVE FLIGHTS AVAILABLE

CONTACT THE TOSFEH ARW PUBLIC AFVATRS OVFICE AT (605 V50-01 7.4

OR BY EMAIL AT PALTOSARWENIMEOGU ANGALMIL. OPEX TO ALL NIXG
GUARDMEMBERS AND THEIR SPOLUSES.
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DoD Extends Assistance To Severely Injured

By Lt. Col. James Garcia, NJDMAVA/PAO

The Department of Defense has opened the Military
Severely Injured Center, a 24/7 service to help severely

seling. Its missionis to expedite processes, help families,
and alleviate complicated road blocks for severely injured

injured service members find
jobsandanswer questionsthey
and their families might have.
The Military Severely In-
jured Centeris afamily support
service tailored to meet a ser-

_ _ qguality of life."
vice member’s unique needs

To provide "seamless, centralized support —
for as long as it takes — to make sure that
injured service members and their families
achieve the highest level of functioning and

service members. The Center
serves military members and
veterans who suffer severe
physical or mental wounds from
war. Soldiers and airmenwho
contact the center may be re-
ferredto other support compo-

during recovery and rehabilita-

tion. The Center connects eligible individuals to a multitude
of services: financial resources; education, training and job
placement; home, transportation and workplace accom-
modations; and personal, couple and family issues coun-

g hitp://guardrecruitingassistant.com/
*

nents such as the Army
Wounded Warrior Program (AW2) or the Air Force Palace
HART (Helping Airmen Recover Together), respectively.
Formore information, call the centerat 1-888-774-1361
or e-mail atseverelyinjured@militaryonesource.com. #

SEMINAR EMPHASIZES DIVERSITY BENEFITS

By Capt. Barbara G. Brown-Wilson, State Diversity Officer

Forty-seven Soldiers and Airmen received diversity
training at the New Jersey Army and Air National
Guard Diversity Training Seminar held June 3 and 4.

The majority ofthe attendees were members of the New
Jersey Army National Guard Diversity Committee, who are
primary and alternate representatives responsible forimple-
menting the goals of the TAG’s Diversity Program. The
seminar was designed to inform participants of the various
aspects of diversity and how it relates to the Guard's
mission readiness. The trainingwas also an opportunity to
prepare Diversity Committee members for their upcoming
tasks on the committee.

Dr. Samuel Betances, the seminar's guest speaker,
covered a variety of topics, such as faulty assumptions
aboutdiversity, how diversity promotes mission readiness,
demographic realities impacting the mission, and the
differences between equal opportunity and diversity and
how the two complement each other. He also engaged
participants to hear his message and challenged them to
make changes based on what they learned. His topics
generated discussions during and after the seminar.

“Dr. Betances was very passionate about his work,”
commented Sgt. Jason Peters, Primary Representative,
Headquarters and Headquarters Company, 2nd Battalion,
102ndReconnaissance, Surveillance, Acquisition Target-
ing. “He brought out that passion to make his seminar very
interesting and informative.”

Maj. Gen. Glenn K. Rieth delivered the closing re-
marks. He spoke of the number of successes New Jersey
has made in diversity including the Command Diversity
Directive, whichwas followed by a Diversity Policy Letterin
2004, as well as the creation of a full-time Diversity Officer
at the State Headquarters to supervise the Program with
Brig. Gen. Charles A. Harvey Jr, as the Chairman of the
Diversity Committee. Inaddition, Maj. Gen. Rieth stressed
the need to “take every opportunity to develop and mentor
ourfuture leaders, officers and enlisted, who will come from
the communities that we serve. ltis the right thing to do.”

“The training was great,” stated Spc. Marjorie Terilus,
Primary Representative, Headquarters and Headquarters
Company, 1st Battalion, 150th Aviation (Air Assault). “I
would pay out of my own pocket to hear him speak.”
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Defending the line: 108th Airmen defend the flightline during
a simulated enemy attack. Photo courtesy 108ARW/PA.

After countless weeks of meetings, planning sessions,
and Load Exercises/Operational Readiness Exercises,
the results came back during the Aug. 10 IG out-brief
in the form of strong accolades from Col. Stan
Dougherty,the Inspector General Team Chief, and his
Air Mobility Command IG team. During the briefing,
more than 350 personnel applauded and cheered, as
statements of “best seen to date” and “never seen
before” peppered the narrators’ speech.

The 108th Air Refueling Wing received an Excellent
rating for its execution of Operational Plan 8044; Satisfac-
tory rating for the Operational Readiness Inspection; and
Satisfactory for the four Special Interest Items by the 1G
team during the ORI held July 20-29. Many sections onthe
IG’slistreceived high ratings, such as Aircrew Generation,
and Command and Control, whoreceived Excellent ratings,
as well as CP Controller Testing, Aircrew Testing and
Intelligence, all of which received Outstanding ratings.

“Admirable wing leadership directed an effective unit
generation, demonstrating athorough understanding ofthe
wing’s OPLAN 8044 mission taskings and procedures,”
observed Dougherty.

Under a simulated wartime environment staged at
Alpena Combat Readiness Training Center in Alpena,
Mich., the 108th ARW was tested in every aspect imagin-
able for the ORI, which occurs once every five years. The
IG team, made up of more than twenty Airmen from Scott
AFB, lll., played the role of inspector and simulated enemy
during the week-long exercise.

The Aircrew Generation was praised by the IG for its
ability to generate 12 aircrews and two aircrafts ahead of
schedule, in addition to their ability to maintain control of

the crew throughout the generation process, and their
“exceptional knowledge” of OPLAN 8044. Life Supportalso
received accolades for their ability to “maintain and issue
Aircrew Chemical Defense Ensembles and providing solid
training to aircrews.”

Command Post controllers, who received an Excellent
rating under the Mission Support category, were recog-
nized for “demonstrating strong leadership and effectively
communicating directives,” as well as “ensuring a timely
response to all OPLAN 8044 mission taskings.”

The IG teamwas also impressed with the Crisis Action
Team personnel, noting that the CAT personnel “main-
tained adequate direction of aircraft, aircrew generation,
and mission support activities throughout the inspection,”
adding that they “effectively monitored generations activi-
tiesand alertforce actionsin response to the United States
Strategic Command taskings and Emergency Action Mes-
sages.”

Many unit members were individually recognized for
their efforts during the ORI. Senior Master Sgt. Michele L.
Evans and Master Sgt. Richard S. Kilgore, 108th Mainte-
nance Squadron; Master Sgt. Jennifer D. Noble-Slaton,
108th Communications Flight; Tech. Sgt. Gerald Leone,
141st Air Refueling Squadron; Tech. Sgt. Luis R. Callazo-
Morales, 227th Special Operations Flight; Staff Sgt. Israel
Carabello, 108th Operations Support Flight; Staff Sgt.
Jamero A. Clark, 108th Logistics Readiness Squadron;
Staff Sgt. Lauren M. Paul, 108th Services Flight; Senior
Airman Carol E. Guzman, 108th Aircraft Maintenance
Squadron and Senior Airman Jeanie M. Hubbard with the
108th Logistics Readiness Squadron all received coins
fromthe IG team. Capt. Christopher L. Miller,a108th ARW
chaplain, was individually recognized by the IG team. The
IG team also recognized the Aircrew Life Support, Aircraft
Maintenance, Intelligence Flight, Main Flightline Entry
Controller, and North Flightline Entry Controller teams.

“The men and women of the 108th ARW are well
trained, highly motivated, and fully equipped,” observed
Dougherty.

“Everyone’s hard work, motivation, sense of urgency,
and positive attitudes upheld its claim to being America’s
Best Refueling Wing. Throughout the past five years, the
108th ARW has proven itself time and time again to be an
excellent and outstanding wing,” said Col. Michael L.
Cunniff, Commander, 108th ARW.
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SHORT RounDs: HARVEY STARRED, CDTF HELPS
CHILDREN, CST TraINs AND U.S. VERSus KOREA

Harvey Receives Stars | b
Brig. Gen. Charles A. Harvey Jr's. children, Cheryl (left) and [y &N] ng The Exam ple

Christopher (right) pin on their dad’s shoulder boards as mom,
Michelle (far right) watches during the promotion ceremony on RSl RWET eI WOl (=T g ANE=To (IR DI=T gy FETg (oo M RN ES10) 1 g WAV EE To]g
July 9 at Joint Forces Headquarters — New Jersey at Fort Dix. [NGUEASEEULYE:T[ol(ISF{SlR=Ro [ (olV]oNo] E:Iviglole] [olg]][e[{=Io =1 W Miti [N =ls[o}
Harvey retired as the Assistant Chief of Staff, Operations (J-3) [RaElUcle@={elnlellrlg AN o\a Mol Rig (CRNEINIETEISANET o EEINETET o
and will assume the role as the Assistant Adjutant General. [REelig{EI(ol(VeuE=t QeI (el Nile] o] [-H\Y [olo [ Wi ol [e=To N N o1
General Harvey is also the Chairman of the New Jersey Army  [el{els] VSIS VeV (o] 3=l (ol SRy [oo [ SR (o e=1 L@ 1 g WelgTI o 1{<Ty!
National Guard Diversity Committee. Photo by Sgt. 1st Class [lelelVisuigl=lIguli{=Re]slo][ef=E- TN od s To (ol o) 2 To] M K5 M ©1 P21 TSI ao] o<1
Kryn P. Westhoven, 444MPAD. # Stephenson, NJDMAVA/PA.

ROK And USA Softball League

Members of the 50th Personnel Services Battalion and the 10th
Soldier Support Battalion pose for a group photo with the South
Korean team they play softball against on Sundays. The
Soldiers of the 50th are located at multiple forward operating
bases in Afghanistan and are responsible for human resource
services and postal support to more than 17,000 military and
civilians in Afghanistan. Photo by Chief Warrant Officer 2 Frank
R. Albanese Jr., 50PSB.

CST Goes Back To School

The 21st Civil Support Team trained at Cherry Hill High School
East July 18. The Team provided support to local authorities as
part of a multi-agency exercise at the school. Students partici-
pated in the exercise posing as casualties. Photo by Tech. Sgt.
Mark Olsen, NJDMAVA/PA. £
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New Jersey National Gu

New JERSEY ARMY
NATIONAL GUARD

To Sergeant Major
((=2)E
Anthony L. Morton

To First Sergeant

(=3B
Scott A. Card
Harold E. Homan
John E. Kraus I

To Master Sergeant

(=3B

Kenneth P. Ashley
Nicholas Cianfrano
Harriet S. Dangelo
Gary M. Davidson

To Sergeant First Class
(E-7):
John'Z. Deseignora
Allen M. Garth
Andrew P. Glatz
Harold 'Prickett 1V
Derek L. Thomas

To Staff Sergeant (E-6)
. John A. Bowker
David R. Copeland
Daniel Divirgilius
William F. Elias

John E. Klewicki
John Kosky
Patrick D. McCarthy Jr.
Rafael E. Nolasco
Gregory J. Pierce
Mario F. Rios
Lawrence E. Seymour Jr.
Jason L. Solomon
Won K. Song
Eric F. Williams
Joseph A. Worrell

To Sergeant (E-5):

Homero A. Almanzar
Irving Baez
Martina Balaburska
Dwane'A. Banghart
David A. Bell
Michael 'Beettinger
Carl M. Cabanas
Alicia E. Castro
Nicholas C. Colletti
Jacqueline M. Conforme
Edward G. Crist.Jr.
Jose T. Cruz
Christopher E.|Delgado
Paulo C. Drebeque
Hipolito-A. Falcon
Adam C. Forbes
Cesar O. Fuentes
Noah T. Fusco
Akeel M. Gaines
Francisco A. Guzman
Kimberly M. Hankins
Mauricio Herrera
Eddie M. Howell Jr.
Christian A. Ibbott
Luis ArLayme
Kevin Lembo
Gabriel A. Lugo
Heriberto Maldonado
Jorge M. Oliveira
John C. Panepinto
Michael Rella
Candida:-R. Riley.
Luisa Y. Sanchez
Ziad A. Shehady
Neil A. Skorka
Mark Stahl

Miguel A. Vega
Michael J. Welch
Kenneth J. Williams
John M. Wilson

To Specialist (E-4):

Kathryn R. Abrams
Peter J. B. Ashwell
Roberto A. Benites

™--Raymond F. Szwak Jr.
Christi - i

Brandon C. Britt
Germill E. Bull
Rafael-E. Campos
Allen N. Cardona
Tangelik |. Carradine
Donald P. Cicchino Jr.
Anthony L. Cerio Il
Roberto C. Davila
Walter.M. Dunmire
Jessica N:Eldridge
Orlando Faria Jr.
Sydney J. Floyd
Yviana Garcia
Franklyn Gomez
Jaime A. Harvey
Jeffrey R. Heine
Kenneth K. Hendershot
Jared F. Hummer
Raul A. Jordan Jr.
Wesley Lainez
Ethan J. Letz
Christopher J. Little
Shawn R. Maaser
Kasey N. Mathews
Donald E. Matlock Jr.
Todd H. McDonald
Isata M. Nabie
Jamal Nassiri
Alfredo Pellicier
Enrique M. Peralta
Roger. J. Pharel Jr.
Fernando A. Procel

Andres F. Rios
Ezekiel Rivera
Grisel M. Robles
Christopher M. Remeo
Luis G. oval Jr.
es F. Seeger
Jamar R. Shackleford
Lourdes L. Siverio
Eric J. Smith
Salas J. P. Solano
Juan A. Sosa
Ricardo Suarez Jr.
Fernando A. Suriel
Erik J. Swanson
Darell F. Szezypta
William R. Tenbroeck
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Brylan J. Vanartsdalen
Luis I. Velasquez
Miguel A. Villavicencio
Nenad Vuckovic
Gregory A. Washington
Nichole M. Wood

To Private First Class
(E-3):

Frederick C. Abline
Matthew E.Angrisani
Dennis Anton
Scott J. Anton
Milagros P. Ayala
Brandorlil E. Badilla
Angie |. Baez
Edward C. Bennett
Israel Bonilla
Daniel E. li;riggs Jr.

Pablo
Caitlyn
Alberto J.

. Carite -
W. Diamond

Derek J. Farrier
arco T. Flores
regory T. Flynn
Samuel Garcia
Jonathan S. Girona
Hilario D. Gonzalezaquino
Joshua A. Graham
Phillip T. Hamlett
Nash L. Hetzell
Stephen C. Hoppe
Jamar A. Howard
Matthew E. Janiszewski
Jewel L. Jaskel
Jamar S. Jenkins
Deontray J. Kaye
Harry L. Keller
Mark B. Lim
Stephen J. Love
Vincent P. Luton
James T. Mannuzza



rd Enlisted P

romotions

Alexander Marrero
Juan M. Marrero
Mark A. Matteo Jr.
Robert N. McAllister
David B. McPherson Jr.
China M. Melendez
Alexander I Mendoza
Lori_B. Meshell
Daniel T. Miller
Justina L. Moore
Carles J. Mora
Jean 'W. PaCius
Gregory J. Ress
Eddie N. Ruiz
Justin K. Russell
Jair D. J. Sandoval
Derrell G. Schenck
Amelia C. Thatcher
Keith J. J. Thompson
Jason L. Vasquez
John E. Vilchez
Aaron J. Waldron
Ann M. L. Weatherspoon

Carlos A. Arehi
Steven P. Baezarias
Geraldo A. Bedoya

Ryan-L. Brady
James_M. Buonanno

Randolph M. Camp Jr.
Michael H. Cifelli
e ErikdJ. Doucette
= Pollard J. E.Duncan
M'I"hem__as E. Foster
Thomas.. Griffin
Raymond A. Hastx

Deanna R. Kaiser —=._

Alishia T. Kirby
Robert T. Knoble
Andrew M. Lichtenfield
Vincent J.Maconi
Erica M. Magro
Nicholas D. Marchisello
Tanya D. Martinez
Louis M. Mozer Il
Saidu Y. Samura
Michael S. Torstrup Jr.

Tina M. Wildoner
Alexander A. Wizbicki

New JERSEY AIR
NATIONAL GUARD

To Chief Master
Sergeant (E-9):
William J. Schroer

To Senior Master

Sergeant (E-8
Tau Gh Bey
Eugene W. Graziano
Harry J. Johnson Jr.
Marie M. Reayis

To Master Sergeant
(E-7):
Patrick:N. Basnett
Audley J. English
Mellernese L. Harris
Edward Heacook
Timothy R. Lannon
Jennifer D. Nobleslaton
Jeffrey' S..Owens
Charles A. Redford
Alexander Trombetta

To Technical Sergeant
(E-6):
Jamie L.iDamico
Joshua M Egbert

To Senior Airman (E-4):

Erin L. Fassold
Jonathan S. Fernandez
Adrienne Guagenti
Stephen W. Hillmann
Nicholas A. Loglisci
Michaelll.-A. Mattola
Emar}UeI Pagan
Deegha J. Patel
Wifrelr'jo Rodriguez
Nicolle E. Del Valle

To Airman First Class

(E-3):
Beniah B. Adams
Esrlperalda Ayala
Timothy D. Delouise

Gino V. Dottavio
Cecile J. Durand
Myra |. Eberwine
Jonathan Gonzalez!
Tamikia L. Hart
Alexander Hoang

Jeremy J. Jackson
Brian J. Monga /
Anthony M. Parilli
Shayna L."Randa
Cristina’l,. Sanchez
Tamyka L. Sprihg
Damarces L. Sharkey

““Stroman

J. Swenda
anessa L. Torres

Wil Way(n_liis_;:-:'f To Airman Basic (E-1):

To Staff Sergeant (E-5):
Samuel D. Arlia
Tequila C. Carter
Nicholas E. Cobian
James R. Feigenbutz
John Garcia
Litchroy M. Marquis
Darren E. Monroe
Russel A. Ryan
Luminada Santiago
Christopher Vazquez

Curissma J. Mitchell

Congratulations
AUl

Compiled by
Master Sgt.
Daniel J. Calderale
(Army)
and Master Sgt.
Paul B. Thompson, Jr.
(Air).
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NJNG Family Assistance
Centers

108th Air Refueling Wing
3327 Charles Blvd.
McGuire AFB, NJ 08641
POC: Tiffany Colby
Tiffany.Colby@njmcgu.ang.af.mil

Jersey City Armory
678 Montgomery Street
Jersey City, NJ 07306-2208
POC: Janis Shaw
Janis.m.shaw@us.army.mil

Lawrenceville Armory
151 Eggert Crossing Road
Lawrenceville, NJ 08648-2897
POC: Jane Hackbarth
Jane.hackbarth@nj.ngb.army.mil

Morristown Armory
430 Jockey Hollow Road
Morristown, NJ 07960-0499
POC: Sheilah Kelley
Sjk3care@aol.com

Pomona NIJNG FAC
400 Langley Road
Egg Harbor Twp, NJ 08234
POC (Air): Joan Searfoss
joan.searfoss@njatla.ang.af.mil
POC (Army): Michael Hughes
michael.hughes@njatla.ang.af.mil

Somerset Armory
1060 Hamilton Street
Somerset, NJ 08873

POC: John Hales

john.hales@nj.ngb.army.mil

Teaneck Armory
Teaneck & Liberty Roads
Teaneck NJ 07666-0687
POC: SSG Joe Collery
joe.collery@us.army.mil

Toms River Armory
1200 Whitesville Road
Toms River, NJ 08753

POC: Maria Morro
maria.morro@nj.ngb.army.mil

Woodbury Armory
658 North Evergreen Avenue
Woodbury, NJ 08096
POC: Michele Daisey
Michele.daiseyl@us.army.mil

One Toll Free Phone

Number Reaches All Family

Assistance Centers
1-888-859-0352




. AST ROUND

- LITERALLY

Story by Spc. Finnbar McCallion, 444MPAD; photo by Spc. William Addison, 444MPAD

The 3rd Battalion, 112th Field Artillery is leading the
change as Army Transformation restructures the former
field artillery unit into the 112th Fires Battalion, modifies the
former battalion from three batteries to two, and rearms its
troops with the lighter, leaner 105mm towed howitzers.

So this July's Annual Training (AT) at Fort Dix was the
last time the state’s Field Artillery fired their cannons and
existed in its historical form.

“This has been alabor of love for us,” said the Battalion’s
Commander Lt. Col. Henri Schepens. “We went from not
firing for three years together, to starting to work together
in January with howitzer crew training teams just learning
the basics, to certifying the battalion.”

The transition to some is actually huge, it means
putting down a system that in many ways is still pertinent
today in modern day. "A lot of these guys grew up on these
weapons and have used them their whole careers," said
Sgt. 1st Class Dilok Boonmema, Readiness NCO.

As a member of the 50th Infantry Brigade (42nd Infantry
Division), the Battalion is part of the Army's evolution into
a leaner force.

But the story here isn’'t about transformation; it is about
how the unit finally all got together as a group.

This AT was the first time in years that the Battalion has
been able to train together as a group. With Soldiers on the
border in New Mexico, and deployments in support of
operations since Sept. 11, these troops have seen it all.

“When you look back, so much has happened in three
years," observed Capt. John Aslanian, Battery Commander.
“It all started Sept. 11; bridges and tunnels, power plant
security, airport security, deployment to Guantanamo Bay,
Cuba, Germany and Irag.”

“We're glad to be back to our roots and you can’t help
but look at our accomplishments and losses. I'm proud of
what we have accomplished and how relevant the National
Guard is in this role today,” said Aslanian.

This group of Soldiers is historically rife with pride, so
much so that when one reporter covering this battalion’s
final days asked its commander, “If this weapons system
is being put out to pasture, then why would you train and
certify on it,” his answer was “Because we are artillerymen,
because we are Soldiers and this is what we do.”
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