NEW JERSEY ARMY NATIONAL GUARD
JOINT FORCE HEADQUARTERS
3650 SAYLORS POND ROAD
JOINT BASE McGUIRE-DIX-LAKEHURST, NEW JERSEY 08640-5606

ARMY BULLETIN NO. 4 15 November 2011

DUAL COMPENSATION ISSUE AFFECTING SOLDIERS RECEIVING VA BENEFITS
(USPFO)

1. REFERENCES:
a. US Codes 10 12316 and 38 5304
b. VA Form 21-8951
c. Internal Review 2009-004 Dual Compensation of VA and MILPAY Entitlements Follow Up

2. PURPOSE: To inform soldiers and airmen who are currently serving in the New Jersey
National Guard and collecting Veterans Affairs disability payments of potential dual status
compensation issues that could cause personal financial issues.

3. ISSUE: Federal Law prohibits military members from collecting military pay and VA
disability payments for the same period. Some NJ soldiers and airmen returning from
deployments may have filed for and be receiving VA benefits for medical issues and be still
continuing to drill with their units on a regular basis. In order to comply with the dual
compensation laws, the VA is supposed to send identified soldiers and airmen VA Form 21-8951
each year. The form displays the amount of pay periods a soldier or airman has participated in
training for each Fiscal year and asks the recipient to either waive military pay or VA benefits
for the periods in question. The VA form explains that, in most instances, it is less expensive for
the soldier or airman to elect to waive their VA benefits.

4. Actively participating Soldiers or Airmen who are receiving VA Medical Benefits but do not
receive such a letter from the Veterans Administration are urged to contact their VA
representative to address the issue. Failure to address dual compensation on a timely basis can
result in a soldier or airman being held liable for thousands of dollars in improperly paid benefits
which they will have to return to the US Treasury. This issue has the potential to result in an
undue financial hardship for our soldiers and airmen as well as a loss of funds to the US
Treasury.

5. Units are urged to brief their soldiers and airmen who may be receiving VA disability benefits
so that they are fully educated on the potential financial liability if dual compensation goes
unaddressed. Units are also urged to include this information in their annual briefing programs.
A sample memorandum and annual briefing is attached.
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6. Point of contact for this memorandum is LTC Christopher Eads at (609) 562-0211.

OFFICIAL: GLENN K. RIETH
Major General, NJARNG
The Adjutant General

ALVARADO WETTERTUIS 102882528
WALTER L. ALVARADO

COL, GS, NJARNG
Chief of Staff
ENCL: Sample Memo and Annual Briefing

DISTRIBUTION: A, A2,C



Information Brief

Veterans Administration Medical
Benefits and military entitlements
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Veterans Administration Medical
Benefits and military entitlements

* Purpose: To inform soldiers and airmen of
potential dual compensation issues that
result from receiving military pay and VA
medical benefits for the same periods.
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Veterans Administration Medical
Benefits and military entitlements

 US Codes 10 12316 and 38 5304
specifically prohibit military members from
receiving VA medical benefits for the same

periods they are also performing military
duties in an IDT, AT, ADT, or ADOS status
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VA Form 21-8951 “Notice of waiver of VA
compensation or pension to receive
military pay and allowances”

* Form lists the number of periods the
military member has performed and
requests the member verify the number of

training days listed
 Asks member elect to waive VA benefits
or military pay for those periods

* VA Is supposed to send to each soldier or
alrman annually
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VA Form 21-8951 “Notice of waiver of VA
compensation or pension to receive
military pay and allowances”

 The form clearly explains that, in most
Instances, it is less expensive for the

military member to elect to waive VA
benefits.

 Members receiving VA medical benefits
that do not receive this letter are directed
to contact the VA and request that one
be generated.
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Veterans Administration Medical
Benefits and military entitlements

 Failure to address periods of dual
compensation can result in incorrect
benefits to continue to be paid and for the
military member to be held financially
liable for substantial amounts of money In
the future.
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