CHILD LABOR ACT
N.J.S.A. 34:2-2157 et seq.
PL.1962, ¢.91 as amended through December 14, 1981
34:2-21.57 Definitions
As used in this act:

a ' i " means for pay as an
actor or performer in a theatrical production.

b. “Theatrical production” means and includes stage, motion pic-
ture and television performances and rehearsals therefor.

c. “Prohibited performance” means and includes appearances as
a rope or wire walker or rider, gymnast, wrestler, boxer, contortionist, ac-
robat, rider of a horse or other animal unless the minor is trained to safely
ride such horse or animal or rider of any vehicle other than that generally
used by a minor of the same age, or appearance in any illegal, indecent or
immoral exhibition, practice, or theatrical production or in any practice,
exhibition or theatrical production dangerous to the life, limb, health or
morals of a minor, or appearance or exhibition of any physically deformed
or mentally deficient minor.

3422158 Theatrical production; employment of minors under 16

Notwithstanding any provision of the child labor laws of this State,
the professional employment of minors under the age of 16 years in theat-

rical upon with the in
this act set forth.
34:2-21.59 Permit; grounds for issuance

a. Uj icati f 1 i d approval

of a parent or guardian of the minor a permit authorizing employment of
the minor in a theatrical production may be issued if:

(2) The minor is in good health and will not likely be endangered
by the working conditions of the prospecti tified by a
currently issued statement of a licensed physician based upon a physical
examination which, for minors under 8 years of age, includes visual acuity
screening if practicable;

(b) The place of employment is approved by the Department of
Labor and the period for which the permit is desired is not in excess of 3
months;

(¢) The minor is not attending public school and the application is
for a period other than during the school summer vacation period, that he
i receiving equi ion approved by the D of Educa-
tion or by the State or county of his residence if he be a nonresident of New
Jersey;

(d) The proposed employment will not exceed two shows or pro-
ductions in a day or a total of eight shows or productions in any week
where the professional employment is reasonably separable into discrete
shows or productions; that the employment will not be for more than 6
days in any week, 5 hours in any day or a total of 24 hours, including
rehearsal time, in any week and that the minor will not be employed be-
fore 7:00 a.m. or after 11:30 p.m. and that school and theatrical performance
time shall not exceed 8 hours in any 1 day and that the combined time
spent on a set or on call and performance time shall not exceed a total of
eight hours in any one day;

(€) The employment does not involve a type of prohibited perfor-
mance as hereinafter defined; and

() The minor will be under the direct care and supervision of an
adult who s a parent, guardian or a representative of the employer, named
in th ion, atall t ing h r while living away
from home when required as an incident of such employment.

b. A permit or certificate, as the case may be, may be issued by the
issuing officer or by the Commissioner of Labor in cases involving a sig-
nificant contribution to the development of the motion picture industry in
the State as determined by the Motion Picture and Television Develop-
ment Commission. In such cases, the commissioner shall also have the
authority to alter or amend the hours of the day but not the total hours in
the day during which a minor may work as set forth in N.J.S.A. 342~
21.59(d), if such alteration or amendment will not foreseeably impair the
educational instruction, supervision, health and welfare of the minor, and
such an alteration or amendment is necessary for good reasons shown by
the employer. The commissioner shall set forth the terms of any alteration
or amendment in the permit or certificate.

3422160  Refusal to grant permit; grounds; record

The issuing officer or the Commissioner of Labor, pursuant to
NJS.A. 34:2-2159, may refuse to grant a permit or certificate i, in his judge-
ment, the best interests of the minor would be served by such refusal and
he shall keep a record of such refusals, and the reasons therefor. A refusal
by the issuing officer shall not preclude a contrary decision by the commis-
sioner.

34:2-21.61 Renewal of permits; inspection

Permits may be renewed upon application. A separate permit shall
be required for each employee. The employer shall have the permit avail-
able for inspection at all times at the place of employment.

3422162 Delivery of application to Department of Labor

‘The Department of Education shall deliver a copy of each applica-
tion to the Department of Labor.

34:2-21.63 Repealed

34221632  Employment of minor under 16 to perform indecent
or immoral exhibition; high misdemeanor

Any person who obtains a permit under this act and employs a
minor under the age of 16 to perform an indecent or immoral exhibition,
which exhibition is a prohibited performance under this act, shall be guilty
of a high misdemeanor. For the purpose of this act, indecent or immoral
exhibition means (1) sexual i or (2) anal or (3) mas-
turbation, or (4) bestiality, or (5) sadism, or (6) masochism, or (7) fellatio, or
(8) cunnilingus, or (9) any other sexual activity, or (10) nudity, if such nu-
dity is to be depicted for the purpose of sexual stimulation or gratification
of any person who may view such depiction.

34:2-21.63b  Violation; penalty

Whoever obtains any permit under this act, N.J.S.A. 34:2-21.57 et
seq., upon any false statement made in applying therefor, or employs or
permits or suffers any minor to be employed or to work in violation of this
act or of the terms of any permit issued under this act or of any order or
ruling issued under the provisions of this act, or obstructs the Departments
of Labor and Education, their officers or agents, or any other person autho-
rized to inspect places of employment under this act, and whoever, having
under his control or custody any minor, permits or suffers him to be em-
ployed or to work in violation of this act is guilty of an offense. Where a
defendant acts knowingly, an offense under this section shall be a crime of
the fourth degree. Otherwise, it shall be a disorderly persons offense. Each
day during which any violation of this act continues shall constitute a sepa-
rate and distinct offense, and the employment of any minor in violation of
this act shall with respect to each minor so employed, constitute a separate
and distinct offense.

3422164  Forms and regulations; safeguards governing working
conditions, supervision and education

‘The Department of Education and the Department of Labor shall
prescribe forms and regulations concerning applications for and issuance
of permits and certificates and the Department of Labor may issue regula-
tions ing the admi ion and of this act and, not-

i ing any p of law to th 3 ion with
the Department of Education, shall prescribe special safeguards governing
the working conditions, supervision and education of minors under the
age of 16, with particular attention to minors under the age of 6 years not
inconsistent with the purposes of this act.




