
 
 
 
 
  

PROGRAM ANNOUNCEMENT 
 

The Advocacy Institute Is Pleased to Present 
 

RAISING CONSCIOUSNESS: IMPLICIT BIAS INTERRUPTED 
 

April 11, 2019 
1:00 p.m. – 2:15 p.m. 

Division on Civil Rights 
31 Clinton Street #3 
Newark, NJ 07102 

 
 

NOTICE REGARDING COURSE MATERIALS 
 

You will receive the course materials on the day of the program. 
 
 

Program Summary 
 

Research has established that, unwittingly, all of us have attitudes or buy into stereotypes that 
influence our impressions about and interactions with other people.  The term “implicit bias” has 
been coined to reflect those unconscious influences, whether they are positive or 
negative.  Implicit bias impacts our professional lives as attorneys, whether in our workplace 
relationships with supervisors, peers or subordinates at work, or in how we relate to adversaries, 
judicial personnel, jurors or others.  Fortunately, research has also shown that these unconscious 
biases can be interrupted, enabling us to be more mindful and intentional in how we lead, work 
with and respond to the people around us.  This training will review the research and science in 
this area, overview the tools for assessing implicit bias and its common forms, and provide 
practical techniques for interrupting and mitigating implicit bias in the workplace. 

 
Who Should Attend? 

 
This program is only open to employees of the Division on Civil Rights. 

 
Who Is the Faculty? 

 
AAG Lora Fong is the Chief Diversity Officer of the New Jersey Department of Law and Public 
Safety, a position she has held since its creation in December 2016.  Before joining LPS, she was 
a partner at Brown, Moskowitz & Kallen and held in-house counsel positions at Diversity Inc., 
Salesforce.com and Fujitsu Consulting. Earlier in her career, she worked at Greenbaum, Rowe, 
Smith & Davis and Sills, Cummis, Epstein & Gross.  She has served on the Board of Trustees of 
Rutgers University and the New Jersey State Bar Association and as a member of the New Jersey 



State Advisory Committee to the U.S. Commission on Civil Rights and the New Jersey Supreme 
Court Committee on Women in the Courts. She graduated from Rutgers University, Douglass 
College, and Rutgers University School of Law in Newark. 
 

CLE Credit 
 

NJ CLE Credit:  This program has been approved by the Board on Continuing Legal Education 
of the Supreme Court of New Jersey for 1.5 hours of total CLE credit.  Of these, 1.5 qualify as 
hours of credit for the ethics/professionalism. 
 
NY CLE Credit: 1.5 Diversity, Inclusion and Elimination of Bias Credit, pursuant to 22 
NYCRR 1500.2 (g). PLEASE NOTE:  The Implicit Bias program does not qualify for Ethics and 
Professionalism credits pursuant to 22 NYCRR 1500.2 (c).   

PA CLE Credit: 1.0 ethics credit ($1.50 mandatory registration fee required). 
 


