
5Bagay Ou Dwe Konnen Sou 

Lwa Kont Diskriminasyon (LAD) New Jersey a, egzije pou anplwayè ou a ba ou aranjman 
rezonab pou gwosès, akouchman, kondisyon medikal ki gen rapò ak alètman pou pèmèt ou 
kontinye travay pandan w ap kenbe yon gwosès sen oswa retounen travay apre akouchman. 
LAD pi pwotektif pase Lwa federal kont Diskriminasyon an rapò ak gwosès sou zafè sa a.

Si ou ansent, anplwayè ou a dwe ba ou aranjman rezonab ke doktè ou rekòmande, sa gen 
ladan poz pou itilize twalèt, poz pou dlo, poz pou repoze, èd pou aktivite manyèl, restriktire 
travay, modifye orè travay, ak yon transfè tanporè nan travay ki mwens fatigan oswa danjere, 
amwenske anplwayè ou a kapab montre lè li fè sa, sa ap gen yon gwo kontrent sou operasyon 
li yo.

Si w ap bay tete, anplwayè ou a dwe ba ou poz rezonab chak jou, ak yon kote prive ki apwopriye 
(ki pa yon kabin twalèt) kote ou ka tire lèt tete, amwenske anplwayè ou a kapab montre lè li fè 
sa, sa ap kontinye se yon gwo kontrent pou operasyon li yo.

Faktè ki dwe konsidere pou konnen si yon aranjman ap yon gwo kontrent tankou gwosè 
global biznis anplwayè ou a nan sa ki gen pou wè ak anplwaye yo, etablisman yo ak bidjè; nati 
ak depans pou aranjman ki nesesè a; ak nan ki mezi aranjman an ap enplike renonsman ak 
egzijans esansyèl travay ou.

Anplwayè ou pa ka penalize ou oswa fè reprezay sou ou nan okenn fason dèske ou mande oswa 
ap itilize yon aranjman pou gwosès oswa alètman.
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Aranjman pou Gwosès 
ak Alètman nan Travay

Pou aprann plis oswa depoze yon plent, ale sou NJCivilRights.gov oswa rele 973-648-2700

The New Jersey Law Against Discrimination (LAD) requires your employer to
grant you a reasonable accommodation for pregnancy, childbirth, related medical
conditions, and breastfeeding to enable you to continue working while maintaining a
healthy pregnancy or return to work after giving birth. The LAD is more protective than
the federal Pregnancy Discrimination Act in this regard.

If you are pregnant, your employer must grant you a reasonable accommodation
recommended by your doctor, including bathroom breaks, water breaks, rest breaks,
assistance with manual labor, job restructuring, modified work schedules, and a 
temporary transfer to less strenuous or hazardous work, unless your employer can
show that doing so would be an undue hardship on its operations.

If you are breastfeeding, your employer must grant you reasonable break time 
each day, and a suitable private place (other than a toilet stall) in which to express
breast milk, unless your employer can show that doing so would be an undue 
hardship on its operations.

Factors to be considered in whether an accommodation would be an undue hardship
include the overall size of your employer’s business with respect to employees, facilities,
and budget; the nature and cost of the accommodation needed; and the extent to which
the accommodation would involve waiver of an essential requirement of your job.

Your employer may not in any way penalize you or retaliate against you
for requesting or using an accommodation for pregnancy or breastfeeding.
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To find out more or to file a complaint, go to NJCivilRights.gov or call 973-648-2700

Things You Should Know About

Accommodations
for Pregnancy and
Breastfeeding at Work
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