
Lwa Kont Diskriminasyon (LAD) New Jersey a entèdi diskriminasyon ak asèlman ki baze 
sou prejije nan travay, lojman ak lokal akomodasyon piblik yo, sa gen ladan lekòl, ki baze sou 
ras, relijyon, orijin nasyonal, sèks, oryantasyon seksyèl, andikap, idantite oswa ekspresyon 
seksyèl ak lòt karakteristik pwoteje ki reyèl oswa aparan. Sa vle di ou pa kapab sijè ak asèlman 
ki baze sou prejije nan men elèv oswa pèsonèl lekòl la nan yon fason ki kreye yon anviwònman 
lekòl ki agresif.

Si yon lekòl okouran oswa ta vin okouran yon asèlman konsa, li dwe aji pou sispann li. Pa 
egzanp, yon lekòl dwe aji si yon pwofesè oswa lòt responsab lekòl la konnen yon elèv ap plede 
fè asèlman sou yon kamarad akòz andikap li.

LAD a aplike tou pou fonksyon ak aktivite lekòl la esponnsorize ki fèt andeyò lè lekòl. Pa 
egzanp, elèv yo gen dwa pou patisipe nan lekòl segondè ak aktivite espò nan kolèj san yo pa 
sibi asèlman rasyal oswa relijye nan men kamarad, advèsè oswa fanatik.

LAD la entèdi diskriminasyon tou ki baze sou ras, relijyon, sèks, oryantasyon seksyèl ak 
lòt karakteristik pwoteje nan aplikasyon règleman disiplin lekòl, ki gen ladan sispansyon ak 
ekspilsyon.

Yon lekòl pa ka fè reprezay kont yon moun poutèt li rapòte asèlman oswa diskriminasyon ki 
baze sou prejije, poutèt li egzèse oswa eseye egzèse dwa sa yo oswa nenpòt lòt dwa nan kad 
LAD a oswa poutèt li ede yon lòt moun egzèse dwa li.
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Pwoteksyon Kont Diskriminasyon 
ak Asèlman nan Lekòl nan Kad Lwa 
Kont Diskriminasyon an

Pou aprann plis oswa depoze yon plent, ale sou NJCivilRights.gov oswa rele 973-648-2700
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To find out more or to file a complaint, go to NJCivilRights.gov or call 973-648-2700

Things You Should Know About

The New Jersey Law Against Discrimination (LAD) prohibits discrimination and
bias-based harassment in employment, housing, and places of public accommodation,
including schools, based on actual or perceived race, religion, national origin, gender,
sexual orientation, disability, gender identity or expression and other protected
characteristics. That means that you cannot be subjected to bias-based harassment
from students or school staff in a way that creates a hostile school environment.

If a school knows or should have known about such harassment, it must take action
to stop it. For instance, a school must take action if a teacher or other school official
knows that one student is repeatedly harassing a classmate because of her disability.

The LAD also applies to school-sponsored functions and activities that take place
outside of school hours. For example, students have the right to participate in high
school and college athletics without being subjected to racial or religious harassment
from teammates, opponents or fans.

The LAD also prohibits discrimination on the basis of race, religion, gender,
sexual orientation, and other protected characteristics in the implementation
of school discipline policies, including suspension and expulsion.

A school cannot retaliate against a person for reporting bias-based harassment
or discrimination, for exercising or attempting to exercise these or any other rights
under the LAD, or for assisting someone else in exercising their rights.

11.14.19

1

2

3

4

5

Protections Against Discrimination
and Harassment in School Under the
Law Against Discrimination
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