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I.O PURPoSE AND INTENT

The Attorney General ofNew Jersey, through the Depa(ment of Law and Public Safety,

Division of Law ("the Attorney General") serves as the legal representative and counsel

for the departments, boards, offices, commissions and other instrumentalities of State

govemment, its officers and employees. The Attorney General issues this Request for

Qualifications C'RFQ') intending to select Special Counsel for the Scope of Services as

described in Section 3.0.

l.l The Attomey General will desigrrate one or more attomeys from the Division of

Law and/or Office ofthe Attorney General in the Department of Law and Public

Safety who will be the sole point(s) of contact for all matters pertaining to this

engagement and who will oversee and coordinate the activities ofSpecial Counsel.

1.2 The firm selected to serve as Special Counsel must comply with all local, State and

federal laws, rules and regulations applicable to the engagement and to the services

to be performed thereunder.

1.3 Compensation for the firm selected as Special Counsel shall be consistent with the

provisions set forth in Section 8.0 below.

1.4 The firm selected to serve as Special Counsel must designate for each matter

assigned pursuant to this Request for Qualifications one lawyer in that firm who

will be the principal point of contact for that matter and who will be primarily

responsible for handling the matter on behalf of the State. The firm may

nonetheless, consistent with the requirements ol the Outside Counsel Guidelines

described in Section 5.0, utilize more than one lawyer from the firm to provide legal

services in any one matter.
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2.0

3.0

MINIMUM REQUIREMENTS

AT A MINIMUM. RESPONDING FIRMS MUST HAVE THE FOLLOWING

QUALIFICATION:

Each lawyer whom the firm proposes will be primarily responsible for matters assigned

under this Request for Qualifications must have five or more years of experience in

complex litigation.

ScoPE oF SERvICES

The firm(s) selected as Special Counsel will be required to handle all aspects ofproviding

representation to State agencies in litigation matters of a complex nature, including but not

limited to class actions, mass torts, antitrust and insurance coverage matters when required

due to conflicts or as otherwise deemed necessary by the Attomey General. For purposes

of this Request for Qualifications, insurance coverage representation shall include:

a. Negotiating on behalf of the State the terms and conditions of contracts of

insurance.

b. Advising the State regarding the State's rights and obligations under any contract

ofinsurance to which the State is a party or under which the State may have a claim.

c. Acting as the State's legal representative in dealing with any other party in matters

arising from claims under any contract of insurance to which the State is a party or

under which the State may have a claim.

d. Presenting claims on behalfofthe State under contracts ofinsurance.

e. Negotiating on behalf of the State recoveries under any contract of insurance to

which the State is a party or under which the State may have a claim.
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rl.0

5.0

f. Pursuing claims under any contract of insurance on behalf of the State through

litigation, mediation, arbitration or other adversarial proceeding.

For purposes of this Request for Qualifications, a claim shall include any claim that the

State may have under a contract of insurance, including but not limited to claims for

defense; indemnification; premium refunds; premium adjustments; and reductions,

limitations or adjustments of self-retention or deductible amounts.

TERM

The term of the Special Counsel designation made pursuant to this Request for

Qualifications will be from the notification that the firm has been designated and approved

as Special Counsel for Complex Litigation until a new list of firms is designated and

approved for the same practice area, and for a sufficient period to complete all matters for

which the firm has been retained.

OursrDE CouNsEL GUTDELTNES

Counsel designated as Special Counsel and retained on any specific matter shall be required

to comply with the Outside Counsel Cuidelines ("Guidelines") available for review at

http://www.ni.pov/oas/law/ptlf/rfqs/ouc-dol-Outside-Counsel-Guidelines.pdf The

Guidelines may be updated from time to time. Il your firm is designated as Special

Counsel, by submitting a proposal, you agree that whenever your firm is retained, it shall

abide by the Guidelines as written, as well as with any updates that may be made during

the term of the designation.

5.I CONFLICT OF INTEREST

Section III ofthe Guidelines requires that counsel be free ofany conflict ofinterest.

Please note that the State, as a public entity, is precluded by the Rules of
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5.2

5.3

6.0 RFQ PRocEss

6.1

Professional Conduct from waiving conflicts of interest. See RPC 1.7(a)(2) and

RPC 1.7(bX2). Ifyour firm is designated as Special Counsel, you have a continuing

obligation during the term ofthe designation to disclose to the Attorney General of

New Jersey any actual or potential conflicts. Additionally, retained counsel shall

not disclose any confidential information learned or received in any way as part of

a retention, either during the retention or at any time after the retention has

concluded.

El-EC'r-RoNrc Brr-r.rNG

Special Counsel retained for a specific matter(s) shall be required to electronically

bill the Division for their services in accordance with the Guidelines.

CosTS

Special Counsel shall have resources sufficient to advance all costs, including the

costs of any necessary experts. Billing for costs shall be done in accordance with

the Guidelines.

SuBMrssroN

Proposals must be submitted in PDF format to the following email address:

Outsid unseIRFOrZ)larv.n . The subject line must be marked "Specialoag itov

Counsel RFQ for COMPLEX LITGATION." ln addition, one (l) original

executed copy, including the cover sheet provided in Exhibit B, and all forms and

certification required in Exhibit A, must be marked "special Counsel RFQ for

COMPLEX LITIGATION" and delivered no later than 3:00 p m on the proposal

due date appearing on the cover ofthis RFQ to :
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Michael C. Walters
Deputy Director

DIVISION OF LAW
R. J. HUGHES JUSTICE COMPLEX

First Floor-West Wing
P.O. Box I l2

25 Market Street
Trenton, New Jersey 08625-0 I I 2

I'LEASE, NOTE THAT PDF SUBMISSIONS CAN NOT EXCEED 25 MB DUE TO
NETWORK LIMITATIONS.

6.2 RFQ QUESTIoN AND ANSWER PERIoD

The Division ofLaw will accept questions pertaining to this RFQ from all potential

bidders electronically. Questions shall be directed to Michael Walters, Deputy

Director, at the following email address:

rfqquestions@law.njoag. gov

Please note that the subject line of your email must specifically be marked

"Question about Special Counsel RFQ for COMPLEX LITIGATION." Questions

will be accepted until 5:00 p.m. on the date lor question and answer cut off

appearing on the cover of this RFQ. Answers to all questions received will be

published solely as an addendum posted on the Division's website.

ADDENDA TO THE RFQ

In the event that it becomes necessary to clarify or revise this RFQ, such

clarification or revision will be by addendum. Any addendum to this RFQ will

become part ofthis RFQ and part ofany designation ofa firm as special counsel as

a result ofthis RFQ. The due date for proposals may be changed by an addendum.

Any addendum will be published solely on the Division's website:

htto://*"wrv.n i. cov/oas/law/rfqs.htm

6.3
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7.0

No addendum will be mailed to any bidder, even if the bidder received the

RFQ by mail.

6.4 SoLE REspoNSrBrLlTy oF THE BTDDER To MoNrroR r.'oR ADDENDA.

It is the sole responsibility ol the bidder to make itself knowledgeable of any

addendum to this RFQ. Any addendum will be published solely on the Division's

website.

6.5 PUBLIC RECoRDS

All documents and information submitted in response to this RFQ generally shall

be made available to the general public as required by applicable law.

6.6 STATE NoT RESPoNSTBLE FoR Cosrs

The State shall not be responsible for any expenses in the preparation and/or

presentation ofthe proposals and oral interviews, ifany, or for the disclosure ofany

information or material received in connection with the solicitation, whether by

negligence or otherwise.

REeUTRED CoMpoNENTS oF PRoposAL rN REspoNsE To THrs RFQ

Proposals submitted in response to this RFQ must respond to each ofthe following requests

in the order indicated. Please do not place each response on a separate piece of paper.

Please provide the information requested below for all counsel who may perform any of

the requested services.

7.1 COVER SHEET

Complete the cover sheet attached as Exhibit B with the name, address of your firm,

contact information forthis proposal and the number ofattorneys in your firm. The

number of attorneys in your firm shall be used to determine if your firm is a large
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7.2

or small law firm for purposes of developing lists of large and small firms to be

designated as Special Counsel in order to further the State's interests in promoting

small businesses and facilitate the handling of matters for the State.

FIRM PRoFII-E

A. Indicate the date your firm was established.

B. Describe your firm's specialty and/or area(s) ofexpertise.

C. ldentify the number ofemployees in your firm in the following categories:

licensed attomeys; legal support staff; other support staff.

D. Indicate whether you are a small firm. For the purposes of this RFQ, a small

firm has twenty (20) or less full- or part-time attorneys. Anyfirm with more

than twenty (20) full- or part-time attomeys will be deemed a medium/large

firm.

E. Describe the participation of women and minorities in your firm. Please

note the number of women partners and associates and minority partners

and associates and indicate the percentage of your firm that is owned by

women and by minorities.

F. Provide a description of your firm's presence in New Jersey. Note the

location of each office, the number of attorneys resident in each office,

whether they are partners or associates and whether attomeys not licensed

in the State ofNew Jersey will be assigned to provide any ofthe requested

legal services if your firm receives a designation pursuant to this RFQ.

G. Identify any State agencies or depa(ments represented by the firm during

the last five (5) years. For each matter, provide the name ofthe State agency
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II

or department, a description ofthe matter, the dates ofthe engagement and

the name and contact information of the State employee responsible for

overseeing the work of the firm on that matter.

Identify any State agencies or departments before or against which the firm

has regularly appeared on behalfofother clients. Please note that the State,

as a public entity, is precluded by the Rules of Professional Conduct from

waiving conflicts of interest. See RPC I .7(a)(2) and RPC I .7(bX2).

Identify any State agency that the firm would be unwilling to represent if,

as a consequence of that representation, the firm would be precluded from

representing other clients in matters adverse to or pending before that

agency. ln evaluating the possibility of conflicts of interest, counsel is

directed to review the Guidelines, Section lll. lfyour firm is designated as

special counsel, you have a continuing obligation to disclose to the Attomey

General of New Jersey any actual or potential conflicts. Additionally,

retained counsel must agree not to disclose any confidential information

learned or received in any way as part of any retention.

ldentify any govemmental entities, agencies, or political subdivisions, other

than the State of New Jersey, that the firm represents or has represented.

Include the time period during which the firm represented each such agency

and the nature ofthe work performed.

Describe the firm's approach to maintaining responsive communication

with the Division of Law and keeping the State informed of problems and

progress.

J

K
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Provide a representative listing ofthe firm's major private and public sector

clients.

7.3 QuAr.rFrcATroNS AND ExpERrENClr rN AREA oF LAw

Identify and give the office location of each attorney who practices in the

area ofthe law relevant to this RFQ.

Please indicate the percentage of your firm's practice that is in this area.

List all lawyers that have at least five years of experience in complex

litigation as described in Section 3.0, Scope of Services.

State the qualifications and experience of the particular attomeys proposed

to stalf the work. Demonstrate specifically how these attomeys meet the

Minimum Requirements set forth in Section 2.0. For each attorney that

would be involved in handling the work as Special Counsel pursuant to this

RFQ, provide detailed background information including information as to

the areas listed below. You may also attach a resume for each attomey:

a. Education, including advanced degrees;

b. Years and jurisdictions of admission to practice;

c. Number of years engaged in practice in the area of law relevant to

this RFQ;

d. General legal or other relevant work experience including an

indication of whether the individual has tried any cases and, if so,

approximately how many;

e. Any professional distinctions in litigation (99., trial certification,

teaching experience);

L

B

C

D
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f. Area(s) of specialization; and

g. Office location ofthe attorney.

As to the members of the depanment who would be involved in handling

the work as Special Counsel, describe the role each would play and the

approximate percentage of the work that each would perform. Percentages

forjunior lawyers may be listed separately or in the aggregate.

Describe your firm's approach, manpower, and technical resources to

handle document intensive matters, including handling electronically-

stored information. Indicate whether your firm uses a vendor for any aspect

of these approaches, and if so when and to what extent.

7.4 OtherQualificationlnformation

Identify all adverse determinations against your firm or any of its partners,

associates or employees or persons acting on its behalf, with respect to

actions, proceedings, claims or complaints of any kind under any local,

State or Federal laws, regulations, court rules, or Rules of Professional

Conduct.

Identify and describe in detail any indictments, convictions or civil offenses

arising directly or indirectly from the conduct of business by your firm or

any of its pa(ners, associates, employees, or agents.

Identify any material arrangements. relationships, associations,

employment or other contacts that may cause a conflict of interest or the

appearance of a conflict of interest if your firm is retained as Special

Counsel.

Il

Ir
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C
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D

E,

Identify your firm's malpractice insurer and describe the insurance limits.

Confirm that your firm covers litigation costs, any bonds required by a

court, and any potential liability under Fed.R.Civ.P. ll.

Confirm that your firm agrees to abide by the Outside Counsel Cuidelines

billing procedures.

Confirm that upon retention, your firm will provide updated Ownership

Disclosure, Affirmative Action Supplement with Affirmative Action

Employee Information Report, and the certifications required by Public

Law 2005, Chapters 5 I (codified at N.J.S.A. 9:44A-20.13, et seq.) and 271

(codified at N.J.S.A. 9:44-A20.26, et seq.), and Executive Order I 17

(2008), and Executive Order I l7 (2005) as further explained in Exhibit A.

These forms are initially required by this RFQ and then required by law

again at any retention.

The State will negotiate rates for legal staff, including partners, associates, and

paralegals at the time ofretention.

F

G

8.0 FEES

9.0 ADDITIoNAL TERMS

9.1 ADDITIoNAI- RTeUIREMEN'ts r,oR Ar.r. OFFrcr.r oF Ar"roRNEy GENERAL, DrvrsroN
oF LAw RETI).J,IIoN AGREEMIjNTS EXHIBIl. A

The Additional Requirements set forth in Exhibit A are material terms of any

Retention Agreement resulting from this RFQ. Your proposal must include all of

the forms and/or certifications required by Exhibit A. Note, moreover, that a firm

selected as Special Counsel shall have to submit updated certifications or lorms if

it is also is retained for a specific matter(s), when required by law.
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9.2

9.3

9.4

9.5

9.6

ADDITIONAL SUBMISSION REQUIREMENTS FoR ALL: OFFICE oF ATToRNEY GENERAL

- DIVERSITY QUESTIoNNAIRE, ExHIBIT C

Your proposal must include a completed Diversity Questionnaire, provided in

Exhibit C. Note, moreover, that a firm selected as Special Counsel shall submit

updated certifications and forms if it is also retained for a specific matter, when

required by law.

No ENDoRSEMEN

Designation as Special Counsel does not constitute an endorsement by the State of

New Jersey, the Attomey General or the Department of Law and Public Safety. A

firm designated as Special Counsel may not promote or advertise its designation

without permission of the Attomey General.

EFFECT oF SuBMrl"nNG A PRoPoSAL

Submission of a proposal in response to this RFQ will not bind or otherwise

obligate the State ofNew Jersey to include the responding firm on the list ofSpecial

Counsel.

EFIJECT oF INCLUSIoN oN LIST

Inclusion of a firm on the list of designated Special Counsel will not bind or

otherwise obligate the State ofNew Jersey to retain the listed firm for legal services.

Inclusion on the list of designated Special Counsel will not guarantee any other

form of employment or engagement.

ATTORNEY GENERAL AUTHoRITY NoT CoNSTRAINED

Nothing in this RFQ is intended to limit or constrain the discretion of the Attomey

General in exercising any authority, duty, prerogative or power established or

recognized by the Constitution, statutes, executive orders, regulations, or case law.
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10.0 SELEcrroN PRoCESS

10.2.

PROPOSAL RESPONSIVENESS

All proposals will be reviewed to determine responsiveness. The Attorney General

may reject non-responsive proposals without evaluation, but may waive minor non-

compliance.

PROPOSAI, MNIMUM QUALII..ICATIoNS

Proposals that fail to meet the Minimum Qualifications set forth in Section 2.0 will

be immediately rejected and will not be evaluated or ranked.

EVAt,UATIoN oF PRoPoSAI-S

An evaluation committee, with a minimum of three members, will evaluate

responsive proposals using the following evaluation criteria categories, separate or

combined in some manner, and not necessarily listed in order of significance:

l. Knowledge and experience ofattomeys and firm;

2. Resources ofthe firm; and

3. Past experience ofthe State with the firm and/or attorneys

RANKING AND RTCOMMENDATION OF PROPOSALS

The evaluation committee will rank proposals based on the criteria in Section I 0.3,

and will recommend to the Attomey General for designation as Special Counsel the

firms whose proposals the committee finds to be most advantageous to the State.

The recommended firms may be divided into two lists, large firms (firms with more

than 20 attorneys) and small firms (firms with 20 or less attomeys) in order to

further the State's interests in promoting small businesses and facilitate the

handling of matters for the State.

10.3

I0..1

I0. t
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I 0.5 OPTIONAL IN]-ERVIEWS oR ORAL PRESENTATIONS

The Attomey General reserves the right, in his sole discretion, to require interviews

or oral presentations from the most qualified firms that submitted proposals prior

to making a final determination.

I O.6 DESIGNATION AND APPRoVAL

The recommendation(s) are submitted to the Attomey General for his

determination, in his discretion, as to which firm(s), ifany, shall be designated as

Special Counsel and his designations must be approved by the Govemor, in his

discretion.

I O.7 NoTIFICATIoN

The Division shall notify in writing any firm that is selected of its selection as

Special Counsel and the firms designated as Special Counsel shall be posted on the

Division's website at:

h tl p : //w ww. n i. g ov/o ag/l uw /rfq s. h t m

10.8 RESERVED RIGHTS

The Attomey General reserves the right to reject any and all proposals received in

response to this RFQ when determined to be in the State's best interest, and to

waive minor noncompliance in a proposal. The Attomey General further reserves

the right to make such investigations as he deems necessary as to the qualifications

ofany and all firms submitting proposals in response to this RIQ. In the event that

all proposals are rejected or if the Attorney General, at any time, deems the number

ofqualified firms receiving designations as the result ofthis RFQ to be insuflcient

P^cE - l5 - oF 17



to meet the potential needs of the Division of Law, the State reserves the right to

re-solicit proposals.

11.0 SPECIAL CoUNSEL DESIGNATIONS AND RETAINER AGREEMENTS

1 I.I SPECIAI- CoT,NSEL DESIGNATIoN

A firm selected pursuant to this RFQ for designation as Special

Counsel, with the approval of the Attomey General and the Govemor, will be the

subject of a Special Counsel designation, pursuant to N.J.S.A. 52:l7,{-13. A firm

may not represent the State unless it is given a Special Counsel designation. A

Special Counsel designation, however, is not a retention for a specific matter and

does not entitle a firm to be retained lor a specific matter. The terms and conditions

set forth in this RFQ shall be the terms and conditions of the Special Counsel

Designation.

II.2 REI.DNTIoN LETTER

A firm may not represent the State unless it also executes a retention letter for a

specific matter or class of matters. A firm selected as Special Counsel and placed

on a list may, from time to time, be contacted by the Division of Law lor retention

on a specific matter. At that time, if the firm agrees to the retention, the firm may

be required to submit updated certifications, as required by Exhibit A, and will

receive a retention letter to countersign. The terms and conditions set forth in this

RFQ shall be included in the additional terms and conditions in the Retainer Letter.

I2.O ATTACHMENTS

Attachments to this RFQ are:

Exhibit A - Additional Terms

I),\(;i. - l6 - or. l7



f-xh ibit Il Cover Sheet

Exhibit C - Diversity Questionnaire
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Iixhibit r\ to Spccial (lorrnsel ltctention Agrccnrcnts

These additional terms and conditions are required by law, as indicatcd herein (Additional Terms) and shall be executed by
the Special Counsel prior to the Division of Law executing any Spccial Counsel Retention Agreement with the Division of
Lawon behalfofanyofits clicnts. Thcsc Additional 'lcrrnsshall bc incorporated intoany Special Counsel Retention
Agreement (Retention Agreement) executed by the Division of l-arv and Spccial Counsel.

Special Counsel shall complete the following forrns or othcrrvisc satisfy the following requirements prior to the Statc
executing a Retention Agreemcnt with Slrccial Counsel:

A. OwnershipDisclosure
The Ownership Disclosurc addresscs lhe requirements ofN.J.S.A. 52:25-24.2, for any contract or retention agreement
and must be complcted and submitled cither with thc proposal or with the signed Retention Agreement. The Retention

Agreement cannot be finalized by the Division of l-aw unless and until the Ownership Disclosure is properly

completed and accepted. The lorm can be downloadcd lrom thc Department ofTreasury website under thc heading
Vendor Forms. It is located at:

httD://www.state.n i.us/treasury/D urchase/fornrs/OrvncrshiDl)isclosure.Ddf

B. Affirmative Action Supplement with Aflirmativc Action Employee Information Report
The Affirnrative Action Supplement with Affirmativc Aclion Employee lnfonnation Report addresses

requirements of\l-l-SfL l0:5-31 to -14 and N.J.A.C. l'7,2.7.3.1 ct seq., for any contract or retention agreemcnt.

Special Counsel agrees that and the Special Counscl must cithcr:

The instructions lor the forrl arc available at
lale.n us/trcasu rchase/lorms/Em cclnformat

aa302ins.pd
or

thc
The

2. present a currently Certificate of Employee Information Report issued by the Contract Compliance and Audit
Unit wilhin the New Jersey Dcpartment ofTreasury, Division ofPurchase and Property; or

3. present a copy of its existing federally approved or sanctioned affirmative action report

C. Ncw Jersey Business Registratton
Pursuant to LLLSA 52:32-44 (b), Special Counsel must either

submit with the signed Retention Agrecment a copy ofa valid New Jersey Business Registration, Ifthebusiness
is not already registered with the New Jersey Division of Revenue, registration can be completed on line at the
I)ivision of Revenue website:

hll I) LrsIrcas rylrcvenue/busreecert.shtml:
or

D. Certification of Non-l nvolvemen t in Prohil)ited Activities in Iran
Pursuant to N.J.S.A. 52:32-58, Special Counsel must certify thal ncither Special Counsel, nor one of its parents,
subsidiaries, and/or affiliates (as explained in N.J.S.A. 52:12-5(r(c)(3)), is Iisted on thc Dcpartment ofthe Trcasury's
List ofPcrsons or Entities Engaging in I'rohibitcd Investmcnl Activitics in lran and that neither is involved in any of
the investment activities set forth in N.J.S.A. 52:32-56(1. If Spccial Counscl is unablc to so certify, Spccial Counsel
shall provide a detailcd and prccise description ofsuch activitics. 'l he form is available at:

ExhibitAto a1l Omce of Attorney General, Division of Law Relentjon Agrcements 7 /24/201A Page I oaa,

L complete and submit the Employee [nformation Report either with the proposal or with the signed Retenrion
Agreement. The Retention Agreement is not completed unless and until the form is properly completed and

submitted to the Division of Law, as well as to the Contract Compliance and Audit Unit within the New Jersey

Depanment of Treasury, Division of Purchase and Property and long with a $150.00 check. The form can be

downloaded from the Department ofTreasury website under the heading Vendor Forms:
http://www.state.ni.us/trcasurv/purchase/lorms/AA %o20Supplement.pdf

2. advise that a copy ofthe valid Ncw Jcrscy Busincss Registration is on file with the Division ofLaw.



httD://ww!v.state-ni.us/trcasurv/Durchase/forms,[)isclos ureofl nvestmentActiviticsinlran.odf

ll. New Jcrsey State W-9 and Vendor Questionnairc - NJStart VcDdor Registration
No Spccial Counsel shall be paid unless Special Counsel has properly cornpleted New Jersey State W-9 and Vendor
Qucstionnaire on filc with the Slate.

IfSpecial Counsel has previor.rsly submitted a State of New Jersey W-9 and Vendor Questiomaire, it need not be
submifted again. Ifat any time Special Counsel will need to revise its W-9 for any reason, including firm name,
addrcss, TlN, Special Counsel shall be required to register to use NJStart and make the revisions to the W-9 and
Vendor Questionnaire in the NJSDrart system.

If Special Counsel does not have a Nerv Jersey State W-9 and Vendor Questionnaire on file with the State, the
Special Counsel shall be required to register to use NJStart and make the revisions to the W-9 and Vendor
Questionnaire in the NJSman system.

General Inlormation, including an explanatory vidco about NJSmart is available at:
1it U asu urchasc/v

Use this link to register for or acccss the NJSmafi system:
https ://www. nistart. qov/bso/

F. Two-Year Chapter 5l/Executivc Order ll7 Certification and Disclosure ofPolitical Contributions
Prior to entering any Retention Agreement retention agrecment under which the State will pay more than $ 17,500 to
the Business Entity proposed as the Special Counsel, the Business Entity shall submit the Certification and Disclosure
form, certifying that no contributions prohibited by Chapter 5l have been solicited or made by the Busiress Entity
and reporting all contributions the Business Entity made during the preceding four years to any political organization
organized under 26 !L$=.Q '527 ofthe Inter.al Revenue Code that also meets the definition ofa Acontinuing political
committee@ within the mean of \l=!${ l9:44A-3(n) and N.J.A.C. l9:25- 1.7. Additional information about Chapter
5l and Executive Order I 17, including a Summary and a Q&A, is available at:

tate.n us/treasu rchasc/lorm sh

Thc required form and instructions for completion and submission to the Deputy Attomey General prior to the
finalization of the Retention Agreement are available for on the New Jersey Division of Purchase and Property's
website, under the heading "Vendor lrorms Rcquired ficr Contmct Award" at:

https://www.state.n i. us/treq5uf pq4h45e/forms. shtml

Ifthe Special Counsel has a currently valid Two-Year Chapter 5l/Executive Order I l7 Vendor Certification it may
be submitted instead ofa new form.

Special Counsel is required, on a continuing basis, to repora any contributions and solicitations Special Counsel
makes during the term of the Retention Agrcement, ,nd any extcnsion(s) thercof, at the time any such
contribution or solicitation is m{de. Failurc to do so is a breach of the Rctcntion Agreement.

Special Counsel=s failure to sLrbnit the form will preclude the Division ofLarv=s countersignature ofthe Retention
Agrecment. The Stale Treasurcr or his designee shall rcview the Disclosures submitted by the Special Counscl
pursuant to this section, as well as any other pertinent information conceming the contributions or reports thereof by
the intended Special Counsel, prior to award, or during the term ofthe retention agreement. Ifthe State Treasur€r
determines that any contribution or action by the Special Counscl violated Chapter 5l and EO I l7 the State Treasurer
shall disqualify thc Special Counscl from award ofsuch contract. Ifthe State Treasurer or his designees dctcrmines
that any conlribulion or action constitules a breach ofcontract that poses a conflict ofinterest, pursuant to Chapter 5l
or EO I 17, the State Treasurer shall disqualily the Special Counsel from award ofsuch contract.
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IL Spccial (iounsel Certificatiorr

A. Sou rce Disclosure Certification
Spccial Counsel's execution ofthcs€ Additional Tenns to the Retention Agreement will confirm that Special Counsel
agrees, in accordance with Executive Order 129 (2004) and N.J.S.A. 52:34-13.2 (P.L2005, g. 92), that all services
performed for the Retention Agreemcnt shall be pcrformed within the United States. In the event that all services
perfornred for the Retention Agreement shall NOT be performed within the United States, Special Counsel shall send
the Deputy Attomey General who executes the Retention Agreement a lettcr that states with specificity the rcasons
why the services cannot be so performed. Any such letter shall require review and approval pursuant to N.J.S.A.
52'.34-14.2 prior to execution of this Retention Agrecment or the delivery ofthe services which wili not bc performed
within the US.

tIl. Thc Special Counsel acknowlcdges that the Retcntion Agreenrcnt is subject to thc following terms and conditions:

A. Breach of Requirements of Chaptcr 5l and Executive Order 117 (2008) (Also referred to as "Pay to Play
Restrictions," LI-LSf!. 19:44A-20.13 to -20.25, or Executive Order 134(2004))

In order to safeguard the integrity ofState government procurement by imposing restrictions to insulate the nogotiation
and award ofState contracts, including retention agrecments, from political contributions that pose the risk ofimproper
influcnce, purchasc of access, or the appearance thereof, the Legislature enacted P.L. 2005, c.5 I (codified at N.J.S.A.
l9:44A-20.13 to -20.25) (Chapter 5l), on March 22,2005, eff€ctive retroactive to October 15,2004, superseding the
tcrms ofExecutive Order 134(2004). In addition, on September 24, 200 8, Executive Order I 17 was issued and made
effective on November I 5, 2008 (EO I 17) which sct forth additional limitations on the ability of executive branch
agencies to contract with business entities that have made or solicited certain contributions.

Thus, pursuant to fie requirements ofChapter 5 I and EO I 17, it shall be a material breach ofthe terms ofthe Retention
Agrecment for Special Counsel to do any ofthe following during the term ofthe Retention Agreement:

L make or solicit a contribution in violation ofthe Chapter 5l or EO I l7;

knowingly conceal or misreprcsent a corrtribution given or reccived;

make or solicit contributions through intermediaries for tho purpose of concealing or misrepresenting thc
source of the contribution;

make or solicit any contribution on the condition or with the agreement that it will be contributed to a

campaign committee or any candidate of holder of the public office ofGovernor, or ofLieutenant Govemor,
or to any State, county or municipal party committee, or any legislative leadership committee;

engage or employ a lobbyist or Spccial Counsel wiah the intent or understanding that such Iobbyist or Special
Counsel would makc o. solicit any contribulion, rvhich ifmade or solicited by the business entity itsell would
subject that entity 10 t)re rcst.ictions ofChapter 5l or IIO I I7;

fund contributions made by third parties, including Special Counsels, attomeys, family members, and

cnrployees;
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G. Disclosure Requirement of P.L.2005, c.271
Pursuant to P.L. 2005, c.27 I (Chapter 271) evcry IJusiness Entity contracting with the State is required to disclose its
(and its principals) political contributions with in the immediatcly preceding twelve ( I 2 ) month pcriod. No prospect ive
Spccial Counsel will be prccludcd from being retained by virtue ofthe infonnation providcd in th€ Chapter 271
disclosure, provided the form is fully and accuralely completed. Prior to being retained, the Special Counsel
anticipated to be selected will be required to submit Chapter 271 disclosures ifthc cost ofRetention Agreement is
anticipated to be in excess of$ 17,500. This requircrnent is in addition to thc requirements ofChapter 5l and EO I 17.

The fonn is available for your review at:

http ://www.state. n i. us/treasury/purchase/forms/CertandD isc2706.pdf



engage in any cxchange of contributions to circumvcnt the intcnt o f thc Chapter 5 I or EO I I 7;or

directly or indirectly through or by any other pcrson or means, do any act which would subjecl that entity to
thc rcstrictions of the Chapter 5l or EO I17.

B. Nelv Jcrscy Conflict oflntcrest Law
The New Jersey Conflict oflnterest Law, N.J.S.A. 52:l3D- l2 et seq. and Execulive Order 189 ( 1988), prohibit certain
actions by persons or entitics which provide goods or services to any State Agency. Specifically:

No Speciai Counsel shall pay, offer to pay, or agrce to pay, either directly or indirectly, any fee, commission,
cornpensation, gift, gratuity, or other thing ofvalue ofany kiDd to any Statc officer or employee or special State
oflcer or employee, as defined by N.J.S.A. 52:l3D- 13b. and e., in thc Department ofthe Treasury or any other
agency with which such Special Counsel transacts or offers or proposes to transact business, or lo any member of
the immcdiate family, as defined by N.J.S.A. 52:l3D-13i., ofany such officer or employec, or any partnership,
firm, or corporation with which they are employed or associated, or in which such officer or employee has an
interest within the meaning ofLLLSf! 52:l3D-139.

2. The solicitation ofany fee, commission, compensation, gift, gratuity or othcr thing ofvaluc by any Slate officer
or employce or special State oificer or employec from any Special Counsel shall be reportcd in writing forthwith
by Special Counsel to the Attorney General and the Executivc Commission on Ethical Standards.

3. No Special Counsel may, directly or indirectly, undertake any private business, commercial or entrepreneurial
rclationship with, whether or not pursuant to employment, contract or other agreement, express or implied, or sell
any interest in such Special Counsel to, any State officer or employee or special State officer or employee having
any duties or responsibilities in connection with the purchase, acquisition or salc of any property or services by
or to any Stalc agency or any instrumentality thereof, or with any person, firm or entity with which he is employed
or associated or in which he has an interest within the meaning ofN.J.S.A. 52: l3D- 13g. Any relationships subject
to this provision shall be reported in writing forthwith to the Executive Commission on Ethical Standards, which
rnay grant a waiver ofthis restriction upon appiication ofthe State officcr or employee or special Statc oflicer or
cmployee upon a finding that the present or proposed rclationship does not presenr the potential, actualiry or
appearance of a confl ict of interest.

No Special Counsel shall influence, or attempt to influence or cause to be influenced, any State officer or
employee or special State officer or employee in his official capacity in any manner which might tend to impair
the objectivity or independence ofjudgment ofsaid officer or cmployee.

5. No Special Counsel shall cause or influence, or attempt to cause or influence, any State officcr or employee or
special State olficer or employee to use, or attempt to use, his official position to secure unwarranted privileges
or advantages for the Special Counsel or any other person.

The provisions cited above in paragraph H(I). through H(V) shall not be construed to prohibit a State officer or
employee or special State officer or employee fiom receiving gifts from or contracting rvith Special Counsel under
the same tcrms and conditions as are offered or made available to members of the general public subject to any
guidelines the Executive Commission on Ethical Standards may promulgate.

C. Obligation to Maintain Records
Special Counsel shall maintain all records for products and/or services delivered against the contract for a period of
five (5) years from the date of final payment under the Retention Agreement unless otherwise specified in the
Relention Agreement, Such records shall be made available to the State, including the Comptroller, for audit and
review upon request-

1
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D. Affirmative Action and Equal Employmcnt Requiremcnts:
Pursuant to N.J.A.(1. 17:27-3.5 Special Counsel agrces that:

L Special Council or its or subcontractor. where applicable- rvill not discrirninate against any entploycc ol applioant
fdr ernployrnent becausc of age, race, creed, color, national origirl, ancestry, rnarital status, affcctional or sexual
orientaliorr. gcndcr idcntity or expression, disability, nationality or sex. E\cept rvith rcspect to aft'ectionnl or
sexual orientatiorl ard gender identity or cxpression, Special Counsel ',vill ensure that cqual enrployntent
opportunity is afforded to such applicants in recruitment and cmplovnrent, and lhat all entployccs are treated
during en)ployment, without regard to their age, race, crecd, color, national origin, ancestry, marital status,
affeclional or sexual orientation, gender identity o[ expression, disability, nalionality or sex. Such equal
ernployment opponunity shall include, but not be Iimited to, the following: employment, upgrading, demotion,
oI translir; recruitrnent or recruitment advertising; layoff or termination; ratcs of pay or other lbrnrs of
compcnsatior; and selection fbr training, including apprenticeship. Special Counscl agrees to post in conspicuous
places, available to employees and applicants for ernployment, notices to be providcd by the public agency
compliance officer setting forth provisions of this nondiscrimination clause;

2. Special Counsel or subcontractor, rvhere applicable, will, in all solicitations or advertisemants lor employees
placcd by or on behalfof Special Counsel, siate that all qualified applicants rvill lcceivc consideration for
cmployment lvithout regard to age, race, creed, color, national origin, ancestly, marilal status, alfectional or
sexual orientarion, gender identity or expression, disability, nationality or sex;

Special Counsel or subcontractor will send to each labor union, with which it has a collective bargaining
agreement, ifany, a notice, to be provided by the agency contracting officer, advising the labor union ofthe
Special Counsel's commitments under this chapt€r and shall post copies of the notice in conspicuous places
available to errployees and applicants for employment; and

Special Counscl or subcontractor, where applicable, agrees to comply with any regulations promulgated by the
'l reasurcr pursuant to N.J.S.A.10:5-31 ct seq., as amended and srrpplcrnented from time to tinre, and codified at
N.J.A.C. I7:27- l.l ct seq.

Further, pursuant to N.J.A.C. 17:27-3-7, Special Counsel agrees that:
L Special Counsel and its subcontractor, if any, agrees to make good faith efforts to meet targeted county

enrploymenr goals established in accordance with \LlJ\Jl I'l:27-5.2.

2. Special Counsel and its subcontractor, ifany, agrees to inform in writing its appropriate recruitment agencies
including, but not litnited to, employmcnt agencies, placement bureaus, colleges, universities, and labor rmions,
thal it does not discrirninate on the basis ofage, race, creed, color, national origin, ancestry. marital status,
affectional or sexual orientation, gender identity or expression, disability, nationality or sex, and that it will
discontinuc the use ofany.ecruitrnent agency which engages in direct or ir)direct disc.imitratory practices.

Special CounseI and its subcontractor, ifany, agrees to ret,ise any ol its testing procedures, ifnecessary, to assure
that all personncl tcsting conlbrms with the principles ofjob-related testing. as establishcd by the statutes and
cou( decisions of the State ol New Jersey and as established by applicablc Fedcral Ia* and applicable Fedcral
coLrrt decisions.

ln con lorm ing with the targeted employment goals, Special Counscl and its sLrbcontractor, ifany. agrccs lo review
all procedures relating to transfer, upgrading, downgrading and layolT ro ensule that all such actions arc taken
without regard to age, race, creed, color, nalional origin, ancestry, marital st.rtus. affectional or scxual orientation,
gender identity or expression, disability, nationality or sex, consistent with the slatutes and coun decisions ofthe
State ofNcw Jersey, and applicablc Federal law and applicable Fcderal court decisio[s.

,1
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IV. SPccial (irunsel is hercby notified ofthe following

A. Chrpter 271 Annual Disclosurc Statement Filing Requirement
IfSpecial Counscl reccives contracts in exccss of$50,000 from a public entity during a calendar year, Special Counsel
is responsible to Ille an annual disclosure statement on political contributions with thc Nerv Jersey Election Law
Enforcement Commission (ELI1C), pursuant to N.J.S.A. 19:44A-20.13 (P.l-. 2005, q 271, scction 3) It is Sp€cial
Counsel=s responsibility to detcnnine if filing is necessary. Failure to so file can result in the imposition offinancing
penalties by ELEC. Additional information about this requiremcnt, and the form to be filed is available from ELEC
at (888)l l3-353 2 or hftps://wrvw.elec.ni.qo v/Dav2Dlav/lorm. htm I

B. Sel-off for State Tares
Pursuant to N.J.S.A. 54:49-19 et seq. (P.I-. 1995, c159), and notwithstanding the provision ofany other law to the
contrary, rvhenever any taxpayer, partnership or S corporation undcr contact to provide goods or services or
construction projects to the State of New Jersey or its agcncies or instrumentalities, including the Iegislativc and
judicial branchcs ofState govemment, is entitled to payment for those goods or scrvices at the same time a taxpayer,
partner or shareholder of that entity is indebted for any State tax, the Director of the Division of Taxation shall seek
to set off so much o f that payment as shall be necessary to satisfy the indebtedness. The amount set-offshall notallow
for the deduction ofany expense or other deduction which might b€ attributablc to thc taxpayer, partner, or shareholdcr
sub.icct to set-offunder this Act.

The Director of the Division of Taxation shall give notice of the set-off to the taxpayer, pa.tner or shareholder and
provide an opportunity for a hearing within thirty (30) days ofsuch notice under the procedures lor protests cstablished
undcrN.J.S.A.54:49-19. No request for conference, protest, or subsequent appeal to the'[ax Court lrom any protest
shall stay the collection ofthe indebtcdness.

C. Diane B. Allen Equal Pay Act
The Diane B- AIIen Equal Pay Act, L. 2018, c.9, requires State contractors providing professional services to the
Statc or a State entity to file information about its employee pay practices with the New Jersey Department ofLabor
and Workforce Developmcnt. Information about the Act and the rcporting requirement is available
at: hltps://ni.eov/labor/eoualpav/equalpay.html

Special Ciounsel hereby agrecs to these Additional 'Ierm and Conditions:

Special Counsel Signaturc:

Sl)ccinl Counsel Namc:

specixl (-'ounsel I, irm:

I)ate:
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CovERSTIIjET, ACRI]DN,lENT AND CER.f IFICAIIoN I.oR
S IA,TE oI. NEw JERSIjY DEPAR,TMINT oF LAw & PUI}I-IC SAFEI.Y, DIVISIoN oF LAw
PRoPoSAI, FoR SPI]CIAI COLINSEL DI]SIGNAIION

Nanrc and Issuc Datc olSpecial Counsel RFQ to which you are rcsponding

Firm Name:

Firm Address

Attomey to Contact for this Proposal:

Telephone Number ofContact for this Proposal:

Email Address of Contact for this Proposal:

AGREEMENT- AND CDRTIFICAT'toN

By submitting this proposal, I agree, on behalfofmy firm, that my llrm will abide by the Outsidc
Counsei Guidelines availabie at: http://www.nj.gov/oagy'law/rfqs.htm and rvith any updates thereto
during the tcrm of a Special Counsel Designation and in thc event that my firm is retained by thc Division
of Lrw.

By submitting this proposal, I understand that in the event that my firm is selected and receives a

Special Counsel Designation, the Special Counsel Designation is not a guarantee that my firm will be

relained for any matter.

By submitting this proposal, I agree that in the event that my firm rcccives a Special Counsel
Designation and is retained, my firm shall bill at the rates [set forth in the Rl:Q/set lorrh in the Special
Counsel Dcsignation], and lhat the rates shall not increasc during the term of the Spccial Counsel
Designation.

The information in this proposal is true and accurate has been revicwed by nre and is true and
accurate to the best of my knowledge.

By submitting this proposal, I warrant that I have the aulhority to bind my firm to the Proposal
submitted and to any retention my firm may receive as a result.

Signature of Contact Atlorney Dillc

Number of Attomeys in the Firm:
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OprIcB oF THE ATToRNBy GgNBnar
DEp,lRtuBNT oF Law aNo Pusl-rc SerBtv
2018 Oursron CouNsBr- DrvsRsrrv QupsuoNNArRE

The Otfice of the Artorney General/Department of Law and Pubhc Safery recognizes diversiry and inclusion as a core value that strengthens our abi-lity to

serve the peopLe of NewJersey. W'e believe that an analysis ofthe participadon and roles ofcertain groups that have historically been undertepreseoted in
rhe legal profession is of particular importance to the Department. To that end we are asking the private practice law itrms that we engage to complete tlus

suryey, so that we may benchmark and track information about diversity and inclusion among our outside counsel.

1. Applicable Period. Except as otherwise noted, pLease provide information limi.ted to your law [rm's NewJersey Based Attorneys, current as of
January 01, 2018

relevant Race/Ethnicity catego ries are available via h

2. Voluntarily Self-Repotted Data Only. All categories o[ reporting in this survey are limited to informatior.r that has been voluntarily seLi-reported

to your firm by your firm's attorneys whereby they idenufu themselves as being within a particular demographic group ("Identi$,"), i.e. Gender,
Race or Ethniciry categories, LGBTQIA, or having a Disabiliry.

3. Race/Ethnicity. For ease of reporting, rhe race and ethnicity categories requested i.n the chart beiorv are cor.rsistent with the categories estab[shed
by the United States Equal Employment Opportuniry Comrnission for mandatory repornng by certain employers. Detailed dcscriptions of the

.1. LGBTQIA.'fhe category "LGBTQIA" in the chart below refers to individuals who ldenu$, as lesbian, gay, bisexual, transgender,
queer/questioning, intersex or asexual.

5. Disability. The category "Disability" in the chart below refers to individuals who ldenti$r as having a DisabLhry*. As used herein, "Disabiliry"
with respect to an indirrydual is defined consistendy with 28 CFR 35.108(a)(1)(i): "a physical or meotal impairment that substantially limits one or
more of the major life activities of such individual."

6. "NewJe rsey Based Attorneys" means attorneys who are based in NewJersey who have an ownership interest in and/or who are employed by
yout iaw Frrm. Do 491 include temporary, per dien or contract attorneys in your responses. For the purposes ofthrs defimuon, "based inNew
Jersey" means that the primary rvorkplace location for the attorney is NewJersey, z.a. the law hrm offrce where the attorney performs rhe greatest
amount of work time, as compared with any other of your law firm's ofFrces, is located in NewJersey.

7. Multiple Categories. II an attorney 6ts more than one of the requested categories, please count such individual in all of thc applicable catcgories.

1l 'tr!.

IxstnucttoNs:



8. Numerical Data Responses. Please provide numerical data in response to the chalts, entering "0" where the number is zero. iI thc requesred

information is not applicabie to your firm, please enter "N/A" as your response.

9. Definitions. As used herein:
a. "Equity Partner" means an attorney who has the tide Partner, Shareholder, Member, Principal or another similar tide, who has an

ownership inte rest in the law 6rm.
b. "Non-Equity Partner" means an attorney who has the ude Partner, Shareholder, Member, Principal or another similar ritle, who is

employed by the fum but has no ownership interest in the law 6rm.
c. "Counsel" means ao attorney who has the tide of Counsel, Senior Counsel, Of Counsel, Special Counsel, Senior Attorney, ot another

sirnilar tide and is not an associate, Equity Partner or Non-Equiry Partner, and rvho is a permanent, salaried employee of the 6rm and not a

temPorary or contract attorney.
d. "Associate" means an attorney who has the dde ofAssociate, Attorney, or other similar tide, and is not an Equiry Partner, Non-Equio

Partnet of Counsel.
e. "Minority-Owne d Firm" rneans vour larv firm is at ieast 51 percent owned, controlle d, operate d, and managed by an individuai or

individuals srho are "minority group members," as such term is defined by the Nalional Minority Supplicr Developmenr Council
(s ee,

f. "Women-Owned Firm" means your law firm is at least 51 percent owned, controlled, operated, and managed by a r',,oman or
lVOmen.

2 i'1r,,



GBNrn-Ir FTRla INpoRMATIoN

1. Firm N

2. Name of Head of Firm (e.g. Managing Parmer, Chairperson)

3. Person Responsible for Completion of Survey

N

'fule:

Email Addtess

Tclephone Nr,Lmber:

4. Please rndicate rhe number of attoroeys employed by your law lum on a full-time basis

a. Frnr-wide:_

b. In rhe US:

In Ncrv Tersev:

5. Is your law lum Nlinoriry-Owned? n YES

a. If yes, please indicate if it is certified as such? tr

trNO
\.ES NO

b. If yes, please List the oame of the certifytrg entityr

6. Is your law lum Women-Owoed? fl \lE,S

a. If yes, please indicate if it is certiFred as such?

b. If yes, please list the name of the cerrifying entitl:

trNo
tr \,ES

3 l' r, r

NO



Dpl,rocrurpnrc INno RvATr oN
Plcase provide the information sough t in the chart below.

JOB TrTLE

RACE cTT ETHNICITY GENDER TO'I'AL

Hisparic \flli LG}]'TQIAi
Blar:k or

Asien

Nr

Narivc

Tl'o

Morc
Raccs

N{cn DISABILTI'Y

ALL ATTORNEYS FIRM-\I{DE - # of NJ Based Attoroeys rvho held the follorving positions as ofJanrran l, 2018

E(2UIry P^.RI NERS

NON.EQUIlY PARfNERS

couNser-
l

I

]\SSOCI,\'I'ES

FIRM LEADERSHIP - # NJ Based Artomcvs s,ho sen'ed in lcadetehip positions as ofJanuarv l, 2018

MA NA(l EMEr,!T COMMITTEE
(or top fum governin8 commitree)

A'I-TORNEYS IN.CIIARCE
OI' FIR]\'I OFFICES
(&rr furns having multiple olfices)

DEPA]T'fMENT HEADS
(for fum-wide deparmrenrs dlar
L,rclude mulriple practice groups
and/or offices)

I

I

I

I

PIL{CTICE GIIOUP I,EADERS
(for spccialized areas of practice
wirhi, largcr deparrmenrs)

I]I II.M OITFICF: LF],ADF-RS

dcparrmcnral or practicc Sroup)

FI]L\4.WIDE COMMITTEE HEAD
top-most commirtee leadership role)

PARTNER CO[,lMITTEE
(lccidcs eutry to partnershp)

COIvIPENSATION COMMIT'fEE
(decides attorney compensation)

HI RINGPARTNER(S)
(frlrrl decrsion-makhg aurhority for
new attorncy hiring)

i

;
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i

l

l

I

I

I
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I

I

I
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I

l
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i

i

l

I

i

l
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RACE OT ET.HNICITY GENDER TOTAL

JOB TITI-E

ASSOCI,\TE 1'O COUNSE,L

\. COUNSEL TO EQUITY
Pr\KfN ER

Black or
Nativc

Alaskao
Nntivc

Two
Hispznic
or I-aturo

\1i h

M

L

I

l-GIITQIA DlsAt L-ll YMerr

PROIt{OTIONS - # of NJ B^scd Atrorncys who rr'erc ptomotcd drrring the 1-ycar pe{iod cnding J!nrtxry 1, 2018

ASSOCIATE TO EQL]Iry
PARTNER

ASSOCIATE TO NON,EQUITY
P,\RTNEIt

COUNSEL TO NON.EQUITY
PARNTER

ATTRI'IION - # of NJ Blsed Attornel's u,ho left tlre lirm (s4rether vol!.rntaril]' or otherw-is€) during the t-yeat period ending Janua(' 1, 2018

IiQUITY PARTNERS

NON,EQUITY PARTNERS

l
--t---

NEW HIRES - # of NJ Brsed Attorocvs u'ho rvcrc hired bv thc firrx drtiug rhe l-yexr pcriod cnding Janrrary 1, 2018

IiQLIIT Pr\li1'Nt,l.RS

NON-DQUNY P,{R'I'NEIlS

(]OUNSEL I

ASSOClATES

i.]QUiTY PAIt'fNERS

NON 1l()UI]-Y Pi\ lt'I NERS

COUNSIi,I"

ASSOCIT\1'ES

PA ttT 'Il NJ E A"f-TO RN E)'S - # of NJ Bascd Attorncvs rvho rcgu larly worked on x p.rrt- rirnr schedule during the l-vc a r period c ndilg I tnu:rn 1, 2018

5ll,,1,

I

I I

COUNSEi

ASSOCIATES

'
l,-

,t -- L I

l

I

I

I
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