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RESOLUTION

ADOPTING THE PLAN ENDORSEMENT PETITION FOR
THE TOWNSHIP OF OCEAN, OCEAN COUNTY
AND DESIGNATING ONE TOWN CENTER

WHEREAS, pursuant to the State Planning Act, N.J.S.A. 52:18A-196 to -206 (the Act), the State Planning
Commission (the Commission) has prepared and adopted a State Development and Redevelopment Plan (the
State Plan) which includes a State Plan Policy Map; and

WHEREAS, in adopting the State Plan, the Commission has utilized the concept of centers as the
organizing planning principle for achieving a more effective and efficient pattern of development in the State
of New Jersey; and

WHEREAS, the State Plan identifies and defines five types of centers: Urban Centers, Regional Centers,
Town Centers, Village Centers, and Hamlets; it also identifies and defines Cores and Nodes and sets forth
policies regarding the identification, delineation, development, and redevelopment of those entities; and

WHEREAS, the Commission is empowered, pursuant to N.J.S.A. 52:18A-203, to adopt rules and
regulations to carry out and implement its statutory responsibilities and purposes; and

WHEREAS pursuant to its authority under N..S.A. 52:18A-203, the Commission has adopted
regulations, set forth in N.J.A.C. 15:30, that establish procedures for the filing of petitions with the Commission
for the purpose of, inter alia, seeking Plan Endorsement, N.J.A.C. 15:30-7.1 to -7.23, and amendments to the
State Plan Policy Map, N.J.A.C. 15:30-8.1 to -8.7, as a means to implement the State Plan and to foster
cooperation and coordination of planning activities between the relevant State agencies and county and local
governments; and

WHEREAS, in October 2019 the Township of Ocean (Township), in Ocean County, contacted the Office
of Planning Advocacy (OPA) to seek Plan Endorsement and submitted the pre-petition documents required by
N.J.A.C. 15:30-7.7; and

WHEREAS, OPA held a pre-petition meeting with the Township on February 25, 2020 as required by
N.J.A.C. 15:30-7.7; and
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WHEREAS, the Township submitted the Self-Assessment Report, pursuant to N.J.A.C. 15:30-7.9, to
OPA on October 18, 2022; and

WHEREAS, following receipt of the Township’s Self-Assessment Report, OPA prepared an
Opportunities and Constraints Report, pursuant to N.J.A.C. 15:30-7.10, relative to the Petition and provided
same to the Township on July 11, 2023; and

WHEREAS, the Township submitted a request to OPA to waive the community visioning process,
pursuant to N.J.A.C. 15:30-7.6, on June 16, 2023; and

WHEREAS, the Executive Director of OPA granted the waiver request, pursuant to N.J.A.C. 15:30-7.6,
onJuly 19, 2023; and

WHEREAS, OPA conducted a consistency review of the Petition and issued a consistency review report
to the Township on February 6, 2024, pursuant to N.J.A.C. 15:30-7.13; and

WHEREAS, the Petition and supporting documents were received and comprehensively reviewed by
the relevant State agencies represented on the Commission pursuant to N.J.A.C. 15:30-7.5; and

WHEREAS, in reviewing the Petition and supporting documents, the Commission finds that the
Township has made significant progress in the commitment to comprehensive planning and sustainable land
use, which will be further advanced through receiving Plan Endorsement; and

WHEREAS, the Township and OPA Staff and Executive Director of OPA, in consultation with the
relevant State agencies, have collaborated and refined the Center boundaries and Planning Areas, as shown in
the Map, EXHIBIT A, attached hereto; and

WHEREAS, at the same time, OPA prepared a Planning and Implementation Agreement (PIA) in
association with this Petition pursuant to N.J.A.C. 15:30-7.14(c), which sets forth the outstanding actions for
the relevant State agencies and the Township to take in order to retain Plan Endorsement, including the
timeframe(s) for completion of those requirements and the steps to be taken by the relevant State agencies to
review and support the Township’s Petition for Plan Endorsement; and

WHEREAS the PIA has been negotiated and agreed upon between the relevant State agencies and the
Township, a copy of the PIA, formally adopted by the Township on November 25, 2025, is attached as EXHIBIT
B; and

WHEREAS, the Township formally adopted the attached PIA, EXHIBIT C, and proposed State Plan Policy
Map on November 25, 2025, pursuant to N.J.A.C. 15:30-7.16; and

WHEREAS, on December 17, 2025, pursuant to N.J.A.C. 15:30-7.15, OPA presented the
Recommendation Report and PIA to the Plan Implementation Committee (PIC), which reviewed and
considered the Petition, concurred with the recommendation to approve the Petition and PIA, and moved the
Petition for consideration by the full Commission upon reaching consensus on the changes to the State Plan
Policy Map; and

WHEREAS, the PIC has recommended that the Commission approve the Petition, grant Plan
Endorsement, and formally amend the State Plan Policy Map, per EXHIBIT A, attached hereto.
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NOW, THEREFORE, BE IT RESOLVED, that, pursuant to N.J.A.C. 15:30-7.17, the Commission hereby
affirms the Executive Director's determination that the Petition for Plan Endorsement is consistent with the
State Plan and approves the Petition for Plan Endorsement submitted by the Township; and

BE IT FURTHER RESOLVED, that the Commission acknowledges that the PIA memorializes the agreed-
upon planning implementation mechanisms; reflects a commitment, on the part of the Township to
implement its plan; reflects a commitment on the part of the relevant State agencies to provide agreed-upon
benefits; and reflects a commitment on the part of the Township and relevant State agencies to work together
to effectively implement the goals, strategies, and policies of the State Plan; and

BE IT FURTHER RESOLVED, that the Commission hereby authorizes formal amendments to the State
Plan Map in the Township, as shown in EXHIBIT A; and

BE IT FURTHER RESOLVED, that, pursuant to N.J.A.C. 15:30-7.19, in approving the Petition and granting
Plan Endorsement, Endorsement shall be valid for 10 years; and

BE IT FURTHER RESOLVED, that in approving the Petition and granting Plan Endorsement, it is
understood that the Commission's endorsement may be revoked if the Commission determines that the
Township has made substantial changes to its endorsed plan without adhering to the rules governing Plan
Endorsement, N.J.A.C. 15:30-7.1 to -7.23, and amending the State Plan Policy Map, N.J.A.C. 15:30-8.1 to -8.7,
or substantially violated the terms of the PIA, EXHIBIT B, so that the plan of the Township is no longer
consistent with the State Plan; and

BE IT FURTHER RESOLVED, that the Commission authorizes the Executive Director to take all actions
necessary to affect the Plan Endorsement approval reflected in the supporting documentation attached
hereto.

| hereby certify that this resolution was
duly adopted by the State Planning Commission
at its meeting on December 17, 2025

Lo (L~

Walter C. Lane, Secretary
State Planning Commission
Date: December 17, 2025
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EXHIBIT A

PROPOSE!D STATE PLAN POLICY MAP
TOWNSHIP OF OCEAN., OCEAN COUNTY
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PROPOSED STATE PLAN POLICY MAP
TOWNSI'HIP OF OCEAN, OCEAN COUNIY

>

al

—
s b

_clilll o Jr NC=—======
l \ C Pr-DJIOse.:| Center

L3 Prop:iseid CES
Proposed Pianning_Areas

SPDETAIL2
ef Il;'SIINS
ONV.S S ILuRRIM IS,
MRK
PINELAMDS
SIBUIEIA®

qliQION¢) YL

New Jersey Is An Equal Opportunity Employer « Printed on Recycled Paper and Recyclable



EXHIBIT B

DRAFT Township of Ocean Plan and Implementation Agreement

# | Topic | Req Activity Local Effort | Assistance | Time Frame Comments
(*)
Al Admi | * One year from Planning OPA Continuous, First year = Annual
1 | nistra endorsement Board and see comments. | Reportthen Biennial
tive and biennially governing Reports for the next
thereafter, body 8 years on PIA action
report to the SPC status..
about the status
of your planning
efforts,
ordinance
adoption and
other
accomplishments
form the PIA.
Al Admi | * After adoption, Planning Technical Include in
2 | nistra the municipality Boardand | assistance biennial report.
tive shall submitany | governing
new or modified | body
land use
ordinance or
other planning
document.
B | Public Begin Governing | OPA, SJ ongoing Is community
1| Info& participating in body, currently registered
Com the Sustainable Green with Sustainable
munit Jersey program Team Jersey? Certified?
y by engaging a (check report for list
Engag Green Team and of actions
emen recruiting completed. ) Many
t capable PE actions could be
volunteer undertaken by a

residents and
others to support
actions
committed to by
the municipality.

Green Team and
gain significant
points for Bronze or
even Silver
certification and
maybe even a Gold
Star. If no Green
Team, could an
environmental
Commission or
equivalent serve?
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Public
Info &
Com

munit

Engag
emen

Many actions
would benefit
from public
engagement
including
education about
issues, resident
assistance with
actions,
participation in
decision making
and support for a
path to resiliency
and
sustainability. An
early action
should be a
public forum(s)
designed to
recruit short and
long-term public
engagement,
sharing
information/goal
s, highlighting
opportunities for
participation,
volunteerism and
meaningful
involvement in
community
planning and
decision making.

Governing
body,
Planning
Board,
Green
Team,
chamber
(s),
churches,
schools,
other local
and
regional
organizatio
ns as
partners/in
vitees.

OPA, DEP,
local
groups &
regional
NGOs/univ
ersities

Year 1 and
periodically
thereafter to
update/engage
residents on
progress on
key issues.

Forum(s) should be
designed with a well
developed outreach
element to ensure
equitable inclusion
and meaningful turn
out and facilitated to
maximize results.
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Clima
te
Resili
ence
Planni

ng

Develop, adopt,
and implement a
climate change-
related hazard
vulnerability
assessment
(CCRHVA) that
meets the
requirements of
the MLUL per
P.L.2021, c.6.

All
municipal
hands
should be
engaged.

OPA,
DVRPC,
DEP, SJ

1-4 years

Municipality should
review its existing
data, maps, HMP
Annex and
assessments and
compile any
additional data into
an assessment and
strategy to satisfy
the requirements for
the CCRHVA in the
MLUL per NJDEP.
Expand on the local
annex to the county
HMP to include
climate impacts for
temperature,
precipitation,
flooding, heatisland,
and vulnerability of
public and private
potable wells, pump
stations and
wasterwater
treatment.

o Identify and
document any utility
sites, facilities,
equipment,
conveyance piping,
overhead utility
lines, etc. that may
be vulnerable to
climate impacts or
other environmental
hazards.

o Confirm the
condition and
capacity of these
utility sites, facilities,
equipment, etc.

o DEP strongly
advises against new
utility development
in areas identified as
vulnerable to natural
hazards in current
and projected
condition. Findings
from the CCRHVA
should guide
strategies and
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actions to increase
resilience and reduce
risk moving forward.
The Township
completed a CCRHVA
in December 2023

Clima | * Review and Planning DEP 1-4, contingent | Date of Flood Loss
te update the Flood | Boardand on DEP ordinance? (
Resili Damage governing assistance Ecode360) NJDEP
ence Protection Body updated the model
Planni Ordinance with ordinance in
ng the current NJ December 2020 to
Model Ordinance be compliant with
(revised 2020) at NFIP. The model
in order to stay ordinance provided
compliant with by NJDEP can be
NFIP. found at
https://www.nj.gov/
dep/floodcontrol/m
odelord.htm
The Township's
Chapter 180 Flood
Damage Prevention
of the Township
Code, was on
4/19/22.
Clima Review the Blue Governing DEP, OEM, Check HMP for #
te Acres Program Body FEMA Repetitive loss
Resili and see if it properties and
ence might be an Severe Repetitive
Planni option for the Loss property, # NFIP
ng Non-mitigated properties; # claims

repetitive loss
propertiesin the
community.

etc. (132 NFIP
policies with 101
losses during
participation).

New Jersey Is An Equal Opportunity Employer « Printed on Recycled Paper and Recyclable



https://www.nj.gov/

C | Clima Community Governing DEP, OEM, Join the CRS and
4 | te Rating System Body FEMA take actions
Resili recommended by
ence the rating system to
Planni reduce flood
ng insurance premiums
The Township
participates in CRS
andisaClass 6
community.
D | Land Review plans and | Planning OPA, 1-3 years Sustainable Jersey
1| Use ordinances and Board and NJDEP points and support
remove governing technical The Township has
impediments to, | Body assistance Ordinance No 2024-
and encourage, 5 and Ordinance No.
green design 2024-6.
throughout the
community.
Make necessary
modifications to
ensure that
innovative and
sustainable
construction
alternatives and
materials (such
as green roofs)
are permitted.
Consider
approving
incentives for
using innovative
roofing
alternatives and
materials.
D | Land Review and Planning DEP, 1-4 years after | Sustainable Jersey
2 | Use update Master Boardand | Sustainable | CCRHVA points and support.
Plan and all governing NJ Address MLUL
associated Body requirements.
elements to

consider climate
resiliency and
socially
vulnerable
populations.
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w

Land
Use

The municipality
shall enhance its
zoning
regulations and
building codes to
encourage
building outside
of the flood zone
and to minimize
construction in
flood prone areas
to reconstruction
of existing
buildings. Flood
zone area new
construction or
redevelopment
of existing
buildings should
avoid high
density
concentration
and areas of
severe flooding.
Placement of
critical facilities
and utilities in
flood zones
should be
avoided
whenever
possible.
Affordable
housing should
be sited to avoid
flood zone and
hazardous areas.

Planning
Board

DEP
(Bureau of
Climate
Resilience
Planning)

1-3 years After
CCRHVA

The Township's
Chapter 180 Flood
Damage Prevention
of the Township
Code, was on
4/19/22.

O

Land
Use

Consider
adopting an
Accessory
Dwelling Unit
(ADU) Ordinance
in residential
zones

Planning
Board

OPA/S)

(9]

Land
Use

Update the Open
Space &
Recreation Plan
(OSRP). Explore
open space and
recreation
opportunities
with the State

Work with
County

Green
Acres
Funding
and County
as
applicable.

1-3 years after
CCRHVA

Petitioner will work
closely with Green
Acres, local advisory
committee, County,
County
Improvement
Authority and
property owners to
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and County.
Explore
purchases of
additional
properties for
active recreation,
preservation and
flood protection.

negotiate the
purchase of
properties to be
permanent open
space.

Land Add appropriate | Planning County 1-3years after | The municipality's
Use Overlay Zonesto | Board Plan zoning ordinance
Zoning Endorsement should be updated
Ordinance/Map. to include overlays
that address
stormwater
management,
aquifer recharge,
steep slopes, 100
year and 500 year
flood zones and
critical habitat and
habitat corridors.
This includes a CES
overlay for
structuresin the 100
year and 500 year
flood zone and
environmentally
sensitive areas (ESA).
Land Establish an Governing DCA, OPA 1-3 years, DCA determines
Use affordable body, dependenton which communities
housing planning situation. meet the bar for PE -
obligation and board depending on
plan through a community housing
settlement market,
agreement (if demographics,
warranted), current need etc.
create a The Township has
spending plan engaged an
and work to affordable housing
meet it as planner and is
needed. Be sure currently working on
to avoid flood a plan based on the
hazard areas recent legislation.
when siting
affordable
housing.
Land Vacant Land Governing DCA, OPA,
Use Inventory body, DEP
planning
board
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chargers as part
of a
redevelopment
plan or for a
specific zone(1-2
yrs.); *Adopt a
PEV ordinance to
include
regulation and
design standards
for EVSE, EV
parking spaces
and design
guidelines for
installation of
EVSE (1-2 yrs.); *
Training for local
officials and
require local first
responders to
participate in
education on PE
and EVSE(1-2
yrs.); *Incentivize
EV ready by
reducing or
waiving permit
fees and
providing
recognition for
businesses/entiti
es that do it (2-3
yrs.);
*Commitment
from 3 or more
partners for
workplace or

Energ ¢ Public EV Planning BPU, DEP, 1-2 years Sustainable Jersey
y charging Board, SJ possible points and support
infrastructure Governing | $S The Township's
feasibility and Body & Chpater 387 of the
supporting Green Township code
ordinances Team details out Electric
Vehicles in the
Township
Energ Make yourtown | Planning BPU, DEP, (Endorsed Sustainable Jersey
y EV Friendly Board, SJ possible | communities points and support
(choose 3) Governing | $$ must do at
*update zoning Body & least 3, which
ordinances to Green Galloway
require pre- Team already has
wiring for EV done.)
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multi-family
chargers (2-5

municipal energy
consumption and
GHG emissions -
use NJ’'s 2020
GHG emissions
reduction target
as a goal

yrs.).
Energ Develop a Planning Bd of Timeline as see DVRPC report
y community GHG | Board, Public provided PE
Reduction Action | Governing | Utilities guidelines (2
Plan, including Body & (BPU) years with
GHG reduction Green Clean phasing)
targets. GHG Team Energy
reduction actions Program
should be provides
incorporatedinto funding for
land use element municipal
of master plan. 1) energy
Conduct Local audits:
Government (http://ww
Energy Audit w.njcleane
(LGEA) of nergy.com/
municipal commercia
facilities and -
operations, at a industrial/p
minimum, and rograms/lo
community-wide cal-
audits, if feasible, governmen
and 2) using the t-energy-
results of these audit/local-
audits, develop governmen
action plans for t-energy-
reducing audit
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m

Energ

Energy Tracking
& Management -
establish energy
use baselines,
tracking, mgt &
reporting
systems

Governing
Body

Year 1

https://www.sustain
ablejersey.com/actio
ns/#open/action/48
2

Energ

Greening the
municipal fleet:
¢ Fleet Inventory
and target for
green fleet
conversion.

Governing
Body

Sustainable
Jersey
points and
support

must do year 1

Energ

Renewable
Energy
Generation:
*Onsite Solar or
*Geothermal
system or *buy
electric from a
renewable
source or
*community
solar project or
*Renewable
Energy
Aggregation

Governing
Body

BPU, DEP,
SJ possible
$S

must do 3
within 4 years

Sustainable Jersey
points and support

Energ

Implement
energy efficiency
measure for
facilities

Governing
Body

BPU, DEP,
SJ possible
$S

Sustainable Jersey
points and support

Energ

Greening the
municipal fleet:
* Trip
optimization
software *
Proper vehicle
maintenance *
Driver training
*purchase
electric vehicles
to achieve 20%
reduction in fuel

use w/in 4 years .

Governing
Body

BPU, DEP,
SJ possible

$S

recommended

Sustainable Jersey
points and support

Energ

Greening the
municipal fleet:
¢ purchase
electric vehicles
to achieve 20%
reduction in fuel

use w/in 4 years .

Governing
Body

BPU, DEP,
SJ possible

$S

must initiate by
yr. 2 (can be
multi-year)

.Sustainable Jersey
points and support

New Jersey Is An Equal Opportunity Employer « Printed on Recycled Paper and Recyclable



https://www.sustainablejersey.com/actions/%23open/action/482
https://www.sustainablejersey.com/actions/%23open/action/482
https://www.sustainablejersey.com/actions/%23open/action/482
https://www.sustainablejersey.com/actions/%23open/action/482

Conse Tree Protection Planning DEP - 2-3 years NJDEP Urban and
rvatio Ordinance, Tree | Board, Bureau of Community Forestry
n Risk Assessment | Governing | Sustainabili guidelines are here:
Plan as needed. Body & ty; NJDEP https://www.state.n;j
Consider NJUCG | Green Parks and .us/dep/parksandfor
accreditation Team Forestry; ests/forest/communi
NJ Forest ty/Information_for_
Fire Municipalities.html
Service; The Township has
Sustainable Ordinance No 2024-
Jersey 13
Conse Adopt awellhead | Planning DEP 2-3 years Chapter 410-33 of
rvatio protection Board, the Township Code is
n ordinance in Governing in regards to
addition to the Body & Wellhead Protection
Environmentally | Green Overlay Zone.
Critical Area Team
protection with
specifics to
protect water
quality and
public health.
Conse Develop and Planning DEP 2-3 years Chapter 402 of the
rvatio adopt a Water Board, Township Codeisin
n Conservation Governing regards to Water
Ordinancethatis | Body & Conservsation.
mutually Green
agreeable to the | Team
Township and
DEP
Conse Prepare and Planning DEP 2-3 years The Habitat
rvatio adopt a Habitat Board, technical Conservation may
n Conservation Governing | assistance potentially be
Plan and Body & and included as part of
protection Green funding the Conservation
measures to Team Plan rather thanan

maintain habitat.
Coordinate with
county and
surrounding
municipalities to
expand corridors
of open space
and natural
features to
support habitat
connectivity.

individual plan.
NJDEP Connecting
Habitats Across NJ
(CHANJ) mapping
can be of assistance
to identify potential
corridors
https://www.njfisha
ndwildlife.com/ensp
/chanj.htm
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Conse | * Review and Planning DEP, 3-5years after | Incorporate findings
rvatio update as Board, County CCRHVA from the CCRHVA,
n necessary the Governing and CES overlays as
Natural Resource | Body & appropriate.
Inventory, Green
including climate | Team
change
observations and
concerns as they
are relevant. DEP
can assist with
identifying what
to update.
Conse | * Review and Planning 1-3 years After Review and update
rvatio update as Board, CCRHVA with climate impact
n necessary the Governing considerations,
inventory of Body & findings from the
contaminated Green CCRHVA, and CES
sites, identify if Team overlays as
any of these appropriate.
Known
Contaminated
Sites (KCS) are
within the
proposed center
and/or are
vulnerable to
climate change.
Conse | * Adopt a stream Planning 1-4 years After | Review and update
rvatio corridor/Riparian | Board, CCRHVA with climate impact
n Zone protection Governing considerations,
ordinance Body & findings from the
Green CCRHVA, and CES
Team overlays as
appropriate.
Trans | * Incorporate Planning NJDOT, SJ, | 5years:during | Samples provided
portat Complete and Board, DVRPC next master
ion & Green Streets Governing plan
Circul policy and Body & reexamination
ation Implementation Green or circulation
Plan into the Team plan element
Circulation amendment,
Element of the whichever
Master Plan All occurs first.
new
transportation
projects that
impact any Right-
of-Way made
within Township
of Galloway will
be consistent
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with this plan
and the adopted
Complete Streets
Policy.

Trans | *
portat
ion &
Circul
ation

Update the
Circulation
Element of
Master Plan to
address
opportunities for
shared parking,
goods
movement,
improvements to
bicycle and
pedestrian access
and transit, along
with continued
growth in the
community. In
particular,
reduce
congestion and
ensure that non-
vehicular
transportation is
encouraged.

Planning
Board,
Governing
Body &
Green
Team

NJDOT,
DVRPC

5vyears: during
next master
plan
reexamination
or circulation
plan element
amendment,
whichever
occurs first.

Municipality agrees
to work on the
Circulation Element.

Trans
portat
ion &
Circul
ation

Implement
expansion of
bike/ped
network.

Governing
Body,
Planning
Board

NJDOT,
DVRPC

Transi
t

Pursue improved
transit facilities
including
increased
offerings,
heightened
safety and
dependability,
and ridership
enticements
including covered
bus stops.

Coordinate
between
Municipalit
y (s),
County, NJ
Transit and
DOT*

NJ Transit and
DOT*Coordinate
between Twp.,
County, NJ.
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Infras
tructu
re

Review and
update as
necessary
Utilities Element
of the Master
Plan. Confirm the
condition and
capacity of the
stormwater
drainage system
and water
supply.
Incorporate
climate change
implications.

Governing
Body,
Planning
Board,
Municipal
utilities
authority

NJ
American
Water,
BCBC, DEP

5 years: during
next master
plan
reexamination
or utilities plan
element
amendment,
whichever
occurs first.

New utility lines and
associated
infrastructure should
be planned to avoid
flood prone areas
and existing utility
infrastructure
currently in or
projected to be flood
prone in the future
should be addressed.

Infras
tructu
re

Confirm that the
County has
submitted a
WMP with a local
Chapter and a
new FWSA map
pursuant to 7:15-
4.2 (c)

County
with
municipal

NJDEP

Infras
tructu
re

Evaluate and
update regularly
the Stormwater
Management
Plan and
Ordinance for
consistency with
the current
Stormwater
Management
Rules. Be sure to
submit MS-4
Permit reports
each May.

Engineer,
Governing
Body and
Planning
Board

DEP

1-2 years

The Township has
Ordinance No 2024-
5 and Ordinance No.
2024-6.

Infras
tructu
re

Adopt an
Impervious
Surface
Reduction
Ordinance.
Incorporate
expected
increases in
precipitation and
temperature
related to
adverse impacts
of climate change
into an
impervious

Governing
body

NJDEP
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surface reduction
ordinance.
Include measures
to manage
stormwater on-
site rather than
as runoff ;

Future
redevelopment
projects shall

incorporate
means to
minimize and/or
reduce new
and/or existing
impervious
surfaces.
Infras Initiate Governing | NJDEP Wastewater plants
tructu conversations Body, in Ocean County are
re/ with the county Planning owned and operated
Utiliti about a regional | Board, by the Ocean County
es wastewater plant | Municipal Utilities Authority
out o fthe flood | utilities (OCUA). There are
zone authority there are three
existing plants. The
Township Engineeris
not aware of any
plans of OCUA to
construct new
plants.
Infras Discuss permit Governing | NJDEP
tructu options for body
re/ drainageways;
Utiliti maintenance/em
es ergency repairs
Sustai Develop green Planning SJ, OPA Sustainable Jersey
nabilit building and Board, points and support
y sustainable Governing
design guidelines | Body &
for new Green
development - Team
consider

requiring “green
buildings” (LEED,
Green Globes) in
redevelopment
areas, to the
extent
practicable.
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Sustai Streamline Planning DEP, BPU, 1-2 year Sustainable Jersey
nabilit zoning code and Board, SJ points and support
y permitting Governing

requirements to Body &

encourage solar Green

and geothermal. | Team
Sustai MLUL encourages DEP, Recommended
nabilit municipalities to include a Sustainable | . Report on
% Green Building & Sustainability | Jersey progress in

Element in their master plan to
help establish policies and
initiatives for achieving
sustainability goals.
Components include:® Define
what sustainability and
resilience mean to your
community e Statutory basis
for a sustainability element and
how it relates to other
elements of the plan
Document public engagement
activities e Summarize existing
conditions and trends,
including any environmental
justice (EJ) concerns and any
available baseline assessment
like greenhouse gas ¢
Document community’s
existing sustainability policies
and programs and
accomplishments inventories,
energy use assessments, or
public health inventories e
Establish a vision for local
sustainability and resilience,
expressed in a succinct
statement e Establish
sustainability and resilience
goals and objectives ¢ Develop
strategies and actions for
achieving sustainability
objectives, typically organized
by topic area, such as land use,
transportation, energy, water,
waste, etc. ¢ Establish
performance measures and
metrics for tracking progress
toward objectives e Assign
responsible parties for
implementation actions e This
could be expanded to be a
Climate Action Plan if so

biennial review
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desired.

J | Sustai Statement of consistency and SJ, OPA,
4 | nabilit recycling ordinance Clean
y Communiti
es
K | Econo Prepare an OPA,
1 | mic economic DVRPC,
Devel sustainability DEP, SJ
opme plan working
nt regionally as
appropriate. S
L | Histor Review and Governing | SHPO, Report on Review the NJ
1]ic update Historic Body County progress in Historical
Resou Preservation biennial review | Commission’s (NJ
rces Inventory. Department of State)
Historic grant program at
structures should http://www.nj.gov/s
be protected tate/divisions/histori
with enhanced cal/grants. Work
stormwater with SHPO to
management develop planning
plans and flood documents some
minimization guidance is provided
plans. at:
https://www.nj.gov/
dep/hpo/images/ M
ULT_DG_32_v2_ID14
078r.pdf
L | Histor Prepare Historic Governing | SHPO, Report on Review the NJ
2 |ic Resources Body County progress in Historical
Resou Element biennial review | Commission’s (NJ
rces Department of State)
grant program at
http://www.nj.gov/s
tate/divisions/histori
cal/grants. Work
with SHPO to
develop planning
documents some
guidance is provided
at:
https://www.nj.gov/
dep/hpo/images/ M
ULT_DG_32 v2_ID14
078r.pdf
M| Planni Update the Planning Technical 5vyears: during
1|ng Community Board assistance next master

Facilities Plan

plan
reexamination
or community
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http://www.nj.gov/s
https://www.nj.gov/
http://www.nj.gov/s
https://www.nj.gov/

facilities plan
element
amendment,
whichever
occurs first.

Planni 5 year Capital Governing
ng Improvement Body
Plan as per MLUL
Planni NJDA Utilizes the County's
ng Farmland
Preservation Plan as
a guide and can
adopt a resolution
accepting the
current county plan.
Enviro Follow the NJDEP 1-3 years after | Monitor for changes
nmen requirements of provision of in municipality that
tal EO23 pursuantto guidance may warrant more
Justic NJDEP guidelines environmental
e to review, justice actionsin the
identify, and future.
update
documents as
necessary.
Redev Review Planning NJDCA Within first https://www.arcgis.c
elopm Community Asset | Board, year and each om/apps/webappvie
ent Map and let DCA | Governing time thereis a | wer/index.html
know of any Body & new
updates that Green redevelopment
should be made Team plan
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EXHIBIT C

RESOLUTION NO. 2025-236

A Of TU Ii'.. TOWNSfIH? Oli OCE N,
i f OCEAN, T T OIF w JER Y
APPROVING THE EW J-RSEY OFFICIE OF
P ADVOC .CY PL NNJING AND
| TJO AGRF.EMENT STATE
P Y IAP

WH.ERE.I\S, the Town:iliip ofOcctlrl, Cmm1Ly ofOC1.:rn1, Slate of - cwk..,1;Bcy, as
pant of it ons.oitl e ort -ithtbr.:: State .fNcw Jersey, Iht Incss  tioll ntcr,0 tee
off'lan11111g Advocacy to create t'he To,wns.hi:p's Plal111li.n€and Im }ernentati n A@reement
mrndu d t to tlle. 1:ate Planmins, Poli y ap; and

WHERE.AS, I.h Tm, st,ip of Oce..an desires. to enl.er inro a Planning and
Implementaf r1 Ag,reemelll and agree wtd acce-pi -th . prop .C\IrlevL ion.t the.t - II'lim
Policy Map; and

OW THEREFORE BE IT R_ESOI€VF.D ( 'hi::;-5+!day (irNovember 1025,
by the Mayor :me To\l;rn,hlp Corm,:iim:c of lite To,,.,n *= p of Occ@n, uun'ly uf 0.,r:1111,
nd lat of cwkisicy follow :

t The Towns:B-1lip hereby approves ihe Planning and Implcmcniatfon

reementa:nd accept the latePlaiminsPoicy apprepa byth  ffil.r of Planning
Adv cilc .

2. A ccrlificd c-OP)' offliiis Res !utaon hall be <rworded b 1 . To\-'lilship

Clerkto Il f owing:
(a) Ben LoPam, Mayor
(b} Diane m.bro. io, Administrator} le-.rk
(c) foso W P.E., Towrl hip Eriginee
(d), R@lbert Dare, P.P.

(c) C' i GopherJ, D11-ti, sc;1, To"\'11:shir « llomt:-)
(f) NewJImC}" :ffi e of Phmning -o-ociic

New Jersey Is An Equal Opportunity Employer « Printed on Recycled Paper and Recyclable




CE.RTIFICATION
I ecrtify 11ml Im; forcgoin.l.l Re!loluti(Ifl . s dul adnrttecl "1y the Township of
Ocean 311 a 111ecling hdd on November 25, 2025 11 gtlornm being present and voting Ji

th m['l,j ority.

- h o 66—

"-Ilill-I Ambrosio, RMC, Township Clerk

Prepared: by:

DA TI&ST 1 ER,.r.C.
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