FCC ANNUAL EEO REPORT
NEW JERSEY PUBLIC BROADCASTING AUTHORITY
STATIONS WNJT(TV), WNIN(TV), WNJB(TV), WNJS(TV)
FEBRUARY 1, 2026

Report Deadline:  February 1, 2026
Covered Period: February 1, 2025 through January 31, 2026

General Statement:

The New Jersey Public Broadcasting Authority (“NJPBA”) is subject to very intensive
recruiting and reporting requirements of the State of New Jersey’s Division of Equal
Employment Opportunity and Affirmative Action. NJPBA operates in accordance with the
New Jersey State Policy Prohibiting Discrimination in the Workplace (Exhibit “A”). It
covers discrimination as well as harassment and hostile work environment matters that are
based on the protected classes identified under Title VII of the Civil Rights Act and the
New Jersey Law Against Discrimination.

Report:

This report covers the television stations of the NJPBA, licensee of public television
stations WNIJT, WNJB, WNIJS, and WNIJN.

Full-Time Positions Filled:

e There were no full-time positions filled during the reporting period.

Recruitment Sources Contacted for Full-Time Vacancies:

e Given that there were no full-time positions filled, there were no recruitment
sources contacted for full-time vacancies during the reporting period.

Longer-Term Recruitment Initiatives: NJPBA has five full-time employees. Therefore
two initiatives are required over a two-year period.

e Management Training on EEO and Anti-Discrimination Matters: All NJPBA
employees and managers are required to have training on the New Jersey State
Policy Prohibiting Discrimination in the Workplace. The training is initially
provided upon hire and every two years thereafter. Training is conducted in person
or online. Richard Williams, Executive Director of the New Jersey Public
Broadcasting Authority, is responsible for ensuring the participation of all NJPBA
employees in this training. All five staff members completed an online training
course on this policy between March and April 2025. NJPBA employees receive a
copy of the New Jersey State Policy Prohibiting Discrimination in the Workplace



(Exhibit “A”) annually. The policy was last distributed to the entire staff on January
6, 2026.

Training for Station Personnel: On an ongoing basis, NJPBA employees and
managers have access to professional development classes and online courses
offered by the State of New Jersey’s Civil Service Commission (“CSC”) through
the CSC’s Learning Metric System (“LMS”) and Employee Advisory Service
(“EAS”). This training is designed for individuals at any staff level to improve and
enhance their professional skills and abilities. Personnel enroll in and complete
elective online courses at their own volition. Four staff members received training
on addressing workplace violence and active shooter response in May 2025 and
training on cyber security between July and August 2025. Three staff members
received training on State Ethics in August 2025. One staff member received
training on “How to Deal with Anxiety in the Midst of Stressful Circumstances” in
February 2025, CPR in June 2025, and “Embracing Coaching as a Leadership
Tool” in August 2025.



EXHIBIT A

New Jersey State Policy Prohibiting
Discrimination in the Workplace





